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From: Kirk Allen

To: mpdadmin@mattoonillinois.org

Bcc: John Kraft; Jeanne lves

Subject: Media Question

Date: Friday, November 14, 2025 10:19:00 AM
Attachments: Is this a Dirty Cop.pdf

Dear Chief,

Please review the attached document recently filed in Coles County.
It appears you have employed a dirty cop.

Were you aware of this letter issued by Arcola, Illinois to Officer AJ Roley prior to hiring him
as a Mattoon Police Officer?

We would appreciate a comment on the matter for our publication.
Thanks

Kirk Allen
ECWd
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January 11, 2023

Al Rbley
via hand delivery

RE: Assignment to Administrative Leave and Possible Termination

Dear Mr. Roley:

The Chief of Police has made a determination that you are placed on administrative leave with pay
effective immediately.

The Chairman of the Police Committee has made a preliminary determination that you violated Police
Department regulations, including, but not limited to:

340.3.5 PERFORMANCE

(d) Concealing, attempting to conceal, removing or destroying defective or incompetent work.

(i) The falsification of any work related records, the making of misleading entries or statements with the
intent to deceive, or the willful and unauthorized destruction and/or mutilation of any department

record, book, paper or document.

(p) Failure to disclose or misrepresenting material facts, or the making of any false or misleading
statement on any application, examination form or other official document, report or form, or during

the course of any work-related investigation.

(q) Failure to take reasonable action while on-duty and when required by law, statute, resolution or
approved department practices or procedures.

(u) Exceeding lawful peace officer powers by unreasonable, unlawful or excessive conduct.

(aa) Any other on-duty or off-duty conduct which any employee knows or reasonably should know is
unbecoming a member of the Department or which is contrary to .
good order, efficiency or morale, or which tends to reflect unfavorably upon the Department or its

members.

(ab) Any failure or refusal of an employee to properly perform the function and duties of an assigned .
position. .

City of Arcola is an equal opportunity provider & employer.
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{ad) Giving false or misleading statements or misrepresenting or omitting material information to a
supervisor, or other person in a position of authority, in connection with any investigation or in the

reporting of any department-related business.

The Police Committee of the City of Arcola will meet next Monday night, January 16, 2023 at 6:30 PM
and will likely make a recommendation to the City Council that your employment with the City of Arcola
police department be terminated at the Council meeting being held at 7:00 PM, following the Police

Committee meeting on January 16, 2023.

Please let me know if you would prefer to have your employment end in your resignation rather than a
termination. '

At this time, you are to take no other actions as a City employee. You will receive payment through at
least January 16, 2023.

During your leave, please return any City property, equipment, or keys to your department as soon as
possible.

Pélice jef ' |
% aes

Chairman of the Police Committee, Mark Smith

City Administrator, Bill WagoneW









