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Please bring the following forms completed with you on your first day of work

I ] Signed Copy of Offer Letter
Resume
X Application for Employment
Authorization/Certification of Information Form
X7 Affirmative Action Form (voluntary)
] Code of Ethics Signature Page
[ ] Equipment Use Agreement
|| Proprietary Information Form
[_] Protection of JHT Proprietary, Confidential or Sensitive Information Form
[ 1 Release of Customer Documentation Form
[} Sexual Harassment Statement Acknowledgment
[ ] Substance Abuse Policy Acknowledgment Statement
[ 1 Degrees, Skiils, Courses and Professional Organizations Form
"] New Employee Information Form
(L] Form w-4
|| Direct Deposit Form (attach voided check or deposit slip)
[ "] Form I-9, Employment Eligibility Verification
[ 1 Copy of your ID's for your 1-9 form (please see back of the 1-9 form for list of acceptable 1D's)

INCORPORATED

2710 Discovery Dr, Suite 600 Orlando, FL 32826
HR Phone: (407) 381-7797 x204| HR Fax: (407) 581-3408 | Email: Lweaver@jht.com
Corporate Onsite Employee Checkiist
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JHT 1S AN EQUAL OPPORTUNITY AND
AFFIRMATIVE ACTION EMPLOYER

APPLICATION FOR EMPLOYMENT
(PLEASE PRINT OR TYPE)

INCORPORATER ALL INFORMATION MUST BE COMPLETED
BEFORE YOU WILL BE CONSIDERED FOR ANY OPENING
Tab through this box if you wish to email []

GENERAL
[[CAST NAME —~ FIRST NAME — MI “T SOCIAL SECURITY NUMBER | DATE OF APPLICATION |
rowski_Bonnie

KRR BB RAR _ a5 126 /2020
HOME ADDRESS {(NO. &“STREET) (CITY {STATE) (1P} EMAIL_ADDRESS . . |

0B Sartta Nieite e Clteroontt, AL 3471tD Hormri e nawai @mmreii g m
CELL F'HONI%O0 81 41 HOME PHONE
6880 ) 300-8141 - ( ) )
CITIZENSHIP WERE YOU PREVIOUSLY EMPLOYED BY JHT
USABIRTH [ ] usaNATURALIZED [} OTHER [dves K1 nO

IF
EDUCATION _
NAME AND LGCATION YEARS DIC YOU DIPLOMA, CQURSE OF STUDY / ‘
COMFPLETED GRADUATE? DEGREE, OR MAJOR
CERTIFICATE
FiGH SCHOOLGED aa
. . s

Belingbrock High Sehes| yd§
COLLEGE / UNIVERSITY 4 yes

Natisnal Louis Uniy ChicagolIL 4 yes BAA
GRADUATE SCHOOL 2

National Louis Uniy 2 YEss MAA f
QOTHER (TRADE / PROFESSIONAL) El

i SPECIAL SKILLS, QUALIFICATIONS, OR EXPERIENCE: l!

SUPPLEMENTAL DATA (PUBLICATIONS, PATENTS, ETC.):

|
ll
|a

REQUIREMENTS
POSITION APPLIED FOR: SALARY REQUIREMENTS:
[EARLIEST START DATE: WHAT 1S YOUR JOB OBJECTIVE:
H
S i

Applicatien for employment JHT.doc Rev.11/11/08 Page 1of 2
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JHT IS AN EQUAL OPPORTUNITY AND
AFFIRMATIVE ACTION EMPLOYER

PREVIOUS EMPLOYMENT! Please give accurate and complete information about your last three employers.

Start with your present or most recent employer,

Brian Wambold

EMPLOYER NAME AND ADDRESS: MAY WE CONTACT THIS EMPLOYER:
l lconma [ ves NO
TELEPHONE: DATES OF EMPLOYMENT:
(888 )451 -2519 erom: 10-2018 0. 6-2020
POSITION TITLE: consultant NAME OF SUPERVISOR:
BRIEF DESCRIPTION OF WORK: ANNUAL SALARY:
Instructional Designer for Lockhead Martin 85000
1|
EMPLOYER NAME AND ADDRESS: — MAY WE CONTACT THIS EMPLOYER!
. *] ves (o
Carley Corp/ Kavaliro
TELEPHONE: DATES OF EMPLOYMENT: H
(407 )243- - 1225 CROM: 01/2019 04/2019
POSITION TITLE: . P NAME OF SUPERVISOR:
IS)mJ gt Lead Instructional Designer
BR{EF]\%ElstCREPTION OF WORK: ANNUAL SALARY:
ifitafy trainin
&4 9 65000
e T
EMPLOYER NAME AND ADDRESS: MAY WE CONTACT THIS EMPLOYER:
Training Folks YES Cno
TELEPHONE: DATES OF EMPLOYMENT.
(866 1873 -6557 rrom: 2017 0. 2018
POSITION THLEG opsultant NAME OF SURERASOR 2 via
BRIEF DESCRIPTION OF WORK: ANNUAL SALARY:
Reliance Steel/ Wyndhamy/ Finestra Projects varied on each project
REFERENCES -
PLEASE LIST THREE PROFESSIONAL REFCRENGES WHO WE MAY CONTACT AT THIS TIME
NAME ADDRESS TELEPHONE BUSINESS OR QCCUPATION

brian.wambold@yahoqg

.gom ) 407-780-09p0 1D Manager

Juan Leech juan.leach2005@gmaif (706y305-0590 | 1D Manager
Bob Bowen (3312082764 Procurement Mgr
Signature Date

Appiication for employment JHT.doc

Rev.11/11/08

Page 2 of 2
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INCORPORATEDR

AUTHORIZATION/CERTIFICATION OF INFORMATION

THE FOLLOWING STATEMENTS ARE A PART OF THE EMPLOYMENT APPLICATION.
PLEASE READ THEM CAREFULLY AND SIGN BELOW.

| authorize the investigation of all information provided in this application including, but not limited to,
verification of employment, education and standard reference checks. | will not hold JHT, INC. or any of Iis
affiliated companies, liable for any information received during this routine inquiry. ( You have the rightto
request that our firm c ompletely and accurately disclose to y ou the nature and scope of the Investigation.
Upon written request, additional information about such an inquiry, if one is made, will be provided to you.)

| understand that if any statement herein is not true or if my references are not satisfactory, any offer of
employment may be withdrawn. 1 certify that the information contained in this application fs correct to the best
of my knowledge and under stand that falsification of this information is grounds for refusal to hire or, if hired
immediate dismissal.

{ understand that should ! be employed by JHT, Inc. my employment is “at will” having no s pecified duration,
and may be terminated at the will of either parly. [f] am employed, | further understand and agree that when
my employment is terminated, for whatever reason, | must return all of the company’s property in my custody.

| understand that offers of em ployment from JHT, Inc. are limited to those of fers contained in written offer
letters to prospective employees.

in understand that should | be employed by JHT, Inc., | will be required, in accordance with the Immigration
Reform and Control Act of 1986 (IRCA), to provide, on my first day of employment, documents establishing
my identity and employment eligibility. | ac knowledge that compliance with IRCA is a condition of
employment.

| understand that this application will remain active for 90 days from this date.

| have read this application carefully and fully understand it.

Llosaky 612612020

Applicant Signature Date sighed

*JHT, Inc. is an Equal Employment Opportunity/Affirmative Action employer and does not discriminate in hiring or
employment practices on the b asis of race, ¢ olor, religion, n ational o rigin, g ender, age, d isability, m arital, or
veteran status.

Autharizalien Cerlification of Info.doc Rev. 03/01/02 Page 1 of 1
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JHT, Incorporated

(JHT, Incorporated) is an EEQ/Affirmative Action Employer

Completion of this form s voluntary

In an effort to comply with requirements regarding government record keeping, reporting, and other legal obligations that
may apply, we invite you to complete this data survey. Providing this information is strictly voluntary, Failure to provide
this information witl nat subject you to any adverse personnel decision or action. Your cooperation is appreciated. The
information obtained will be kept in strict confidence, except that (a) necessary management and supervisory personnel may
be informed in order to ensure proper placement and to accommodate a disability or disability that you have identificd, (b)
first aid and safety personnel may be informed when and to the extent appropriate, if the condition might require emergency
treatment, and (¢) government officials investigating Affirmative Action Program compliance.

PLEASE CHECK ALL APPROPRIATE BOXES BELOW IFOR EACH OF THE FOLLOWING
CATEGORIES: RACE/ETHNICITY, DISABILITY, AND VETERAN.,

ORY ARE PROVIDED ON THE BACK OF THIS PAGE.***

KiaHseP BYlRe

Name
Last First Middle
City State ZIP
Date of Hire: Today’s Date:
0O Male ¥ Female

GORIES (checkias'm ¢ AS app
QO Disabled Veteran O Recently Separated Veteran (if checked please provide

discharge release date)

U Othor Protected Veteran
Discharge/Release Date:

Q  Recipient of the Armed Forces Services Medal [ / / |

¥ Individual without Disabilities

T Hispanic or Latino %l White (nof Hispanic or Latino) O Black or African American
(not Hispanic or Latino)

O American Indian or Alaska Native (not

O Native Hawaii or Other Pacific @  Asian{not Hispauic or Latino)
Hispanic or Latino)

Islander (not Hispanic or
Latino)

U Two or more races (not
Hispanic or Latino)

Rev 9/23/09
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VETERAN CATEGORIES:

“Disabled Veteran” is defined as (i) a veteran of the U.S. military, ground, naval or air service who is entitled to
compensation {or who but for the receipt of military retried pay would be entitle to compensation) under laws administered by
the Secretary of Veterans Affairs, or {ji) a person who was discharged or released from active duty because of a service-
connected disability,

“Other Protected Veleran” is defined as a veteran who served on active duty in the U.S. military, ground, naval, or air service
during a war or in a campaign or expedition for which a campaign badge has been authorized.

“Recipient of the Armed Forces Services Medal” is defined as a veteran who, while serving on active duty in the Armed
Forces, participated in a United States military operation for which an Armed Forces service medal was awarded pursuant to
Executive Order 12985.

“Recently Separated Veteran” includes any veteran within 36 months from discharge or release of active duty.

DISABILITY CATEGORY:

An "individual with disabilities” is defined to be a person who! (1} has a physical or mental impairment which substantially
limits one or more of his or her major life activities, (2) has & record of such Impairment, or (3} is regarded as having such an
impairment. For purposes of this definition, an individual with disabilities is substantially limited if he or she is likely to
experience difficulty in securing, retaining, or advancing in employment because of a disability.

RACE/ETHNICITY CATEGORIES:

Hispanic or Lating — A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture origin,
regardless of race.

White (not Hispanic or Latino) - Persons having origins in any of the original peoples of Europe, North Africa, or the Middle
East, or Notth Africa.

Black or African American {not Hispanic or Lating} — a person having origins in any of the Black racial groups of Africa.

Native Hawaiian or Other Pacific Islander (not Hispanic or Latino) —a person having origins in any of the peoples of Hawail,
Guam, Samoa, or other Pacific Islands,

Asian tnot Hispanie or Lating) — a person have origins in any of the original peoples of the Far East, Southeast Asia, or the
Indian subcontinent including, for example, Cambodia, China, india, Japan, Korea, Malaysia, Pakistan, the Philippine Islands,
Thailand, and Vietnarn,

American Indian or Alaskan Native (not Hispanic or Latino) - a person having origins in any of the original peoples of North

America and South America (including Central America), and who maintains fribal affiliation or community attachment,

‘Two or More Races (not Hispanic or Latino) — all persans who identify with more than one of the above five races.
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INCORPODRATED

CODE OF ETHICS

The code of Ethics is a working guide for use by all officers, employees, representatives, and consuitants of
Jardon and Howard Technologies, Inc. What is presented here Is intended to serve as a summary of JHT
policy objectives and work requirements in the daily conduct of business. With this in mind, the contents have
been prepared to serve as a direct statement of policy and required condugt. A detailed description of the
Code of Ethics is available within each Division.

FUNDAMENTAL BUSINESS CONDUCT REQUIREMENTS

Since its inception, JHT has pursued a policy of fransaction business with honesty and integrity. This policy
shall be scrupulously pursued In the future so as to preserve the corporation’s business reputation and to
insure that relations between JHT and its customers, suppliers, and the public are premised upon trust and
goodwill. Accordingly, JHT is committed to a policy that it and its representatives will comply with all applicable
legal requirements and high ethical standards in the United States and each country in which JHT business Is
conducted.

All personnel shall comply with all applicable faws in performing their work. The duty to obey the law includes
the duty to be aware of applicable laws. All personnel shall conduct their activities on behalf of the company
with honesty and integrity,

No code can provide specific answers for all questions relating to ethical standards, so each individual must
accept responsihility for their own actions.

Everyone throughout the JHT organization must not only observe the policy set forth in the Code in any new
activities undertaken, but must also regularly review activities and arrangements which were undertaken in the

past and which are still continuing.

All personnel must be free from any business or other relationships that might conflict with the best interests of
JHT. Examples of “conflicts of interest” include performing work for JHT while simultaneously performing work
for a business competitor of JHT ; communication with employees or representatives of business competitors
of JHT for purposes of inducing them to obtain “Proprietary Data” in exchange for any remuneration including
employment, and for any JHT employee to hire and/or supervise relatives, These and all other forms of
"conflict of interest” must be strictly avoided.

Existing proposed or potential relationship which might involve a conflict of interest should be reported
immediately to Management.

RELATIONS WITH PRIME CONTRACTORS, VENDORS, SUBCONTRACTORS, AND AGENTS

It is the policy of JHT that no funds or anything else of value shall be paid, loaned, given, or otherwise
transferred, directly or indirectly, to or from any owner, officer, employee, or agent of a prime contractor,
vendor, or subcantractor to secure or retain business or to receive any other favored treatment.

No gifts or entertainment of any significant value may be given or received by any JHT personnel or by any
member of their immediate family to or from customers, vendors, government organizations, or anyone in a
business relationship. No gift may be offered to influence the business relationship, or be of such value or

offered under such circumstances that it may reasonably be perceived to have been made for that purpose.

CODE OF ETHICS continued

Code of Ethics.doc Rev. 06/28/13 Page 1 of 2
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There are regulations which place additional limitations on the acceptance of gifts and entertainment by
Government employees. JHT's policy is to adhere fuily to the implementation of these regulations.

INTERNAL OPERATIONS

No JHT bank account may be established without the express written authorization of the JHT board of
directors. In addition, only personnel expressly authorized by the JHT board of directors, in writing, may
execute checks or withdraw funds or proceeds from duly established JHT bank accounts.

All expenses incurred by JHT personnel that are to be reimbursed by JHT should be reasonable, accurately
accounted for on the Company's books, and related directly to JHT's business activities.

itis JHT policy that JHT personnel be reimbursed for expenses incurred and directiy related to or associated
with Company business. Travel expenses in connection with JHT business may oniy be incurred pursuant to
an express authorization from management. All items submitted for reimbursement, including but not limited to
travel expenses, should be clearly and accurately described and separately identified on an expense report.

it is a requirement of employment with JHT that all employees fill out time sheets, Time sheet procedures are
on the back of each timesheet.

No JHT personnel is autherized to procure goods and services in @ manner inconsistent with JHT Procurement
Manua! without the prior written authorization of the JHT Corporate Procurement Manager.

JHT endorses the principle that every individual must have a falr and equal opportunity to achieve that
individual's own full potential. Pursuant to Title Vii of the Civil Rights Act of 1964, as amended, discrimination
or harassment in employment due to race, age, color, religion, sex, national origin, handicap or veteran status
is strictly forbidden.

Under the Occupational Safety and Health Act (29 U.S.C.[1651), the Secretary of Labor and Occupational
Safety and Health Administration (0>S.H.A.} have adopted standards for job safety and health applicable to
employers such as JHT.

No JHT employee, nor any member of their immediate family, shall derive any personal gain or assist any third
party to derlve gain fram the possession of JHT data or information which is not yet in the public domain,

COMPLIANCE AND PENALTIES
Any JHT personnel having knowledge of any aclual, contemplated, or suspected violation of any provision or
standard of this Code of Ethics shall promptly report the matter to their immediate supervisor or Management,

JHT shall conduct unannounced, internal audits of each of its divisions from time to time to ensure compliance
with the policy statements and requirements set forth in this Code, All JHT personnel shall cooperate fully with
such audit efforts.

FAILURE OF ANY JHT PERSONNEL TO COMPLY WITH THE REQUIREMENTS SET FORTH IN THIS
CODE SHALL RESULT IN DISCIPLINARY ACTION, UP TO AN INCLUDING TERMINATION FROM
EMPLOYMENT.

CODE OF ETHICS ACKNOWLEDGEMENT

| have read the Jardon & Howard Technologies, Inc. Code of Ethics. | understand that these standards
represent the policies of JHT and will abide by them.

6/292540>020

Employee Signature Date signed

Code of Ethics.doc Rev. 06f28/13 Page2of2
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EQUIPMENT USAGE AGREEMENT

Equipment:

Types of equipment an employee may be assigned are CPU, monitor, printer, cell phone, laptop, laptop bag,
battery, or speakers.

| understand that | am responsible for maintaining the security and safety of the eguipment and data
entrusted to me. 1 agree to iImmediately surrender all company-owned equipment in the event that my
employment terminates. | understand that if 1 do not return this equipment in good working order,
except for reasonable wear and tear, | will be responsible for all damage to or loss of the equipment, |
am responsible for reporting damage or theft of equipment to the appropriate authorities and the
company. A police report will be required to submit to the company in the event of theft. This
equipment Is to be used solely for company business. | also authorize JHT to withheld from my pay, in
accordance with applicable law, any amounts for which [ am liable as a result of damage to or loss of
the equipment.

ﬁKAM\Hﬂl\} 6/29/2020

Employee Signature Date signed
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T INCORPORATED

PROPRIETARY INFORMATION REGARDING JHT
EMPLOYEES WORKING AT GOVERNMENT FACILITIES

The employee agress to enter into a written agreement with JHT or any firm/organization whose proprietary
data Is used in connection with performance of this employment, to protect all proprietary information from
unauthorized disclosure or use for as long as it remains proprietary and to refrain from using any proprietary
information in supplying to the Government goods or services, or for any purpose other than that for which it
was Intended.

The employee agrees that any information furnished by the Government to the employee not generally
available to other employees shall be used only for performance under this employment, and all copies of such
information shall be returned to the Government upon completion of the effort. Any information furnished by
the Government containing trade secrets, commercial or financial data, or personal data of other employees
shall be treated as proprietary data. Additionally, the employee shall not disclose outside of the Government
any information generated in the performance of this contract.

Blupfia, g, s

Employee Signature Date signed

Propristary Informatton Statement.doc Rev.2/1502 Page 1 of 1
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INCORPORATED

PROTECTION OF JHT PROPRIETARY, CONFIDENTIAL,
OR SENSITIVE INFORMATION

[ under stand that, in the course of my em ployment with J ardon & Howard T echnologies (JHT), { will have
access to proprietary, confidential, or sensitive corporate information and data.

Proprietary, confidential, or sensitive i nformation or data i nclude contractual, financial, pe rformance, or any
other corporate information that is not public knowledge and that could, if disclosed without authorization,
negatively affect JHT's reputation, contractual relationships, competitive position, ability to obtain contracts, or
opportunities to submit proposals or receive orders in any market JHT serves. This information includes, but is
not limited to, production processes and methods; business development and marketing ideas, discussions, or
plans: em ployee 1 ists o r ot her e mployment i nformation or da ta; i dentities o f o r research i nto pr ospects;
descriptions or s pecifications of products; compensation and benef its information; customer lists; contracts;
proposals; and similar information that JHT intends to protect from unauthorized disclosure. All the foregoing
Information and data are referred to herein as “proprietary information.”

I wilt protect all proprietary information from unauthorized disclosure or use unless and until | receive express
written authorization from JHT to disclose it.

I will not use or disclose any proprietary information for any purpose other than that for which it was intended
within t he s cope o f my em ployment. If disclosure i s nec essary t o ¢ omply with g overnment solicitation,
contractual, regulatory, or investigative requirements, or any similar request or circumstance, | will receive
express consent from JHT prior to that disclosure.

If I bec ome aw are of an ac fual or potential unauthorized di sclosure of pr oprietary i nformation, w hether
intentional or unintentional, ! will inform my supervisor and disclose all known facts relevant to the situation.

| under stand that unau thorized di sclosure o f JHT p roprietary i nformation will subject me to appropriate
disciplinary action, up to and including termination.

This agreement will remain valid throughout my employment at JHT, and for a period of eighteen (18) months
after the termination of my employment with JHT.

lﬁw 6/29/2020

Employee Signature Date signed

Protection of JHT Proprietary Rev.4/23/13 Page 1 of 1
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NCORPORATED

RELEASE OF CUSTOMER DOCUMENTATION

Under no circumstances is any document in connection with a contract that has been either prepared by or
furnished to JHT 1o be released to anyone other than that customer

Whenever a request is received for the release of documentation to other than the contracted customer, it shall
be brought to the attention of the President or Vice President.

Any deviation from this policy will be considered grounds for employment termination. Your attention and
cooperation in this matter is appreciated.

ﬁ N 6/29/2020
06/29/2020

Employee Signature Date signed

Release of Custemer Documentation Rev.1/18/01 Page 1 of 1
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INCORPORATED

SEXUAL HARASSMENT STATEMENT

TO: ALL JHT EMPLOYEES
FROM: JAMES E. JARDON {l, CEQ
RE: SEXUAL HARASSMENT STATEMENT

| wish to take this moment to reiterate our policy on sexual harassment in the workplace. Our policy states
that we will not tolerate actions, which are prohibited, unwelcome, or sexually offensive behavior by either
male or female employees, There is no room in the JHT workplace for this type of behavior.

Sexual Harassment is defined as including but nof limited to:

Unwelcome physical contact

Sexually explicit language or gestures

Uninvited or unwanted sexual advances

An offensive overall environment, including the use of vulgar language, the presence of sexually
explicit photographs or other materials, and the telling of sexual stories.

While recognizing that definitions of sexual harassment and classifications of conduct as sexual harassment
can be subjective, many court cases have upheld the employer’s decision to discharge workers who engage in
this type of behavior. In addition to sexually offensive remarks, you are cautioned that ethnic, racial, or off-
color jokes must be avoided. The most severe disciplinary actions will be applied to those who violate these
policies.

Some ground rules for you to follow include:

1. If you feel that you are being harassed by your supervisor or another employee, tell that person that
their actions are offensive to you.
2. Ifthe person continues with the actions, report it to the next level of supervision or directly to the

Human Resource Manager.
3. No employee will be subjected to retaliation for reporting sexual harassment against another employee

or supervisor,
4. If you think your comment or joke may be offensive in nature, then the best rule is to keep it to yourself.

SEXUAL HARASSMENT STATEMENT ACKNOWLEDGMENT

| have read and understand JHT's Policy on Sexual Harassment.

ﬁM 6/29/2020

Employee Signature Date signed

Sexual Harassment Statement.doc Rev.3/01/02 Page 1 of 1
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INCORPORATED

SUBSTANCE ABUSE POLICY

JHT is committed to protecting the safety, health, and well-being of our employees and of other
individuals in our workplaces. To further this effort, JHT conforms to the Drug-Free Workplace Act
of 1988 and has a substance abuse program that aflows us to maintain an environment free from
the effects of alcohol and/or drug abuse. JHT employees are expected to be in a suitable mental
and physical condition and to be able to perform their assigned duties satisfactorily and safely.

As a condition of smployment, JHT requires that employees adhere to the policy regarding the
use and possession of illegal drugs, legal drugs, related paraphernalia, and alcohol. itis a
violation of JHT policy and JHT's General Rules of Conduct to manufacture, distribute, dispense,
possess, use, andfor offer for sale illegal drugs and/or related paraphernalia at a JHT workplace
or in a JHT vehicle. A JHT workplace includes properties owned, leased, or contracted for by
JHT, as well as JHT customer sites. A JHT vehicle Includes any vehicle owned, leased, or rented
by or for JHT, as well as vehicles owned, leased, or rented by or for a JHT customer. Violations of
this policy may lead to disciplinary action, up to and including termination of employment. Such
violations also may have legal consequences,

Prescription drugs are permitted as long as they are taken in accordance with the prescription,
are used only by the person for whom the prescription was written, and do not interfere with the
employee's abllity to safely perform his or her work. Over-the-counter drugs are permitted as
long as they are taken in accordance with the drug's directions and do not interfere with the
employee’s ability to safely perform his or her waork.

JHT retains the right to conduct drug testing on current employees. Employees may be tested
randomly, for reasonable suspicion, or for work-related accidents. JHT also retains the right to
drug test applicants for speclfic positions. Decisions to test applicants will be based primarily on
contract requirements, and drug testing will only be required upon a conditional offer of
employment. In such cases, employment is conditioned upon the successful passing of a drug
test. Random drug testing decisions will be based upen contract requirements, though JHT
reserves the right to institute random drug tests at any time for any and all employees as long as
It 1s done in a non-discriminatory manner. Additionally, JHT reserves the right to randomly test
any smployee who has been disciplined for drug manufacturing, distribution, dispensation,
possession, use, and/or who has offered illegal drugs and/or related paraphernalia for sale at a
JHT workplace. JHT will comply with any and all federal or state laws in regards to drug testing.

Drug testing may also be required of all employees in sensitive positions, including those with
access to classified information or those in positions involving national security and safety.

All testing will be conducted in compliance with the guidelines adopted by the National Institute of
Drug Abuse, except that JHT may test for alcohol and additional controlled substances and may
decide not to use the service of a Medical Review Officer (MRO). Testing will be done by
urinalysis unless a different specific test is required due to contract requirements. All testing will
be conducted at an independent ab that provides testing services and uses accepted
professional and technical standards, and in a manner that respects and recognizes the dignity
and privacy of our employees. JHT will endsavor, to the greatest extent possible, to protect the
confidentiality of information regarding individual test results.
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Every employee tested will be required to sign a consent form allowing the drug test. Failure or
refusal to sign the form will be grounds for termination.

JHT may require an employee to submit to a mandatory drug test (as permitted by and in
accordance with federal and state laws), or may make an immediate termination or other
disciplinary decision in any case where an employee’s performance appears to be affected by the
influence of drugs or alcohol.

In the case of a positive drug test, a retest will be given for confirmation. JHT reserves to right to
place any employee testing positive for drugs on an unpaid suspension until the retest can be
completed. Testing positive on both the original test and the retest is grounds for immediate
termination.

An employee found interfering with, altering, or attempting to alter a drug test will be subject to
immediate discipline up to and including termination. Interfering, altering, or attempting to alter
includes submitting an adulterated sample (substituting clean, drug-free urine for the employee's
owh uring).

JHT has an ongoing drug-free awareness program that provides Information on dangers of drug
abuse in the workplace. Information on this program may be found on the JHT intranet and
Services Internet sites. JHT also offers an Employee Assistance Program, which may be used for
any employee or family member who may have a chemical or alcohol dependency. JHT
encourages its employees to participate in these assistance programs, or in treatment facilities or
other similar programs, and notes that participation In an appropriate program may be covered, in
part, under JHT’s existing health and/or disability benefits. Employees may refer themselves for
treatment under the employee assistance program. Supervisars can also refer employees for
treatment.

JHT will provide information and training for substance abuse to all employees, which may
include five stand-up or electronic {raining.

JHT complies with the Americans with Disabilities Act (ADA) and the Rehabilitation Act of 1973, in
addition to any state laws concerning disabilities and rehabilitation in relation to workplace illegal
drug use. Use of iflegal drugs is not a protected disability under either federal act. Alcoholism Is
considered a disability, but federal law provides that an employer may hold an alcoholic employee
to the same requirements and job performance standards as other employees, even if
unsatisfactory performance is caused by the alcoholism.

In accordance with the Drug-Free Workplace Act of 1988, as a condition of employment,
employees must comply with this policy, and must notify the human resources office within five
(5) days of conviction for any criminal drug violation occurring in the workplace. Failure to do so
will result in immediate termination of employment. JHT will, in turn and as required by the act,
report such convictions to the appropriate federal agency within 10 days of learning of the
convigtion.

JHT will comply with, and expects all JHT employees to comply with, any and all federal and state
laws concerning illegal drugs, legal drugs, related paraphernalia, and alcohol in relation to the
workplace. Any employee violating any of the provisions of the JHT Substance Abuse Policy will
be subject to immediate discipline up to and including termination,

All employees will sign and return the JHT Substance Abuse Policy Acknowledgement form to the
HR cffice.
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Kurowski 001291

JHT Substance Abuse Policy Acknowledgement Statement

l, ‘BM , do hereby recognize that the use or abuse of

alcohol, drugs, and controlled substances, or any combination thereof, by me or my
fellow employees, can create an unsafe working environment for all employees. | have
read and understand JHT's Substance Abuse Policy and agree to abide by the terms of
the policy. | also understand that | must notify JHT of any drug-related criminal
conviction for a violation occurring in the workplace within five days and that JHT will, in
turn and as required by the Drug-Free Workplace Act of 1988, report such convictions to
the appropriate federal agency within 10 days of learning of the conviction. Notification is
considered to have been given when I notify the JHT Human Resources Director,
Additionally, 1 understand the consequences of substance abuse at a JHT workplace.

My signature below attests that | have received a copy of the JHT Substance Abuse
Policy, have read the policy, and understand JHT’s policy on drugs, alcohol, and other
prohibited substances, and that | agree to abide by this policy as a condition of
employment,

I have read the policy and understand that these changes amend JHT's Employee
Handbook — version Revised November 1, 2008, | understand these changes are
published on the JHT intranet and JHT Services Internet. | further understand it is my
responsibility to review any changes and additions.

ﬁ M 6/29/2020

Employee Signature Date Signed
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Kurowski 001292

Degrees, Skills, Courses &

~ncomeoraren Professional Organizations
Bk K :

Empioyee Name:

b Dearees: |f you obtain a degree ata later date please notify HR at humanresources@jht.com.
eqrees # you have more than 2 degrees please use a separate sheet to report this information.

OAA. Degree  {JAS. Degrea  OOA.A.S. Degree
OB.S. Degres  XIBA. Degree  IXMA. Degree  [TIM.S. Degree  OPhD Degree

OPlease exP[ﬁ%mw@gwizational Psychology

Major;
Minor;

Concentration: :
University/School: BEReHA! QWIS IRV
Pate Completed:

GPA:

OA.A.Degree  DOA.S. Degree  DAA.S. Degree

08.5.Degree  OBA, Degree  IMA.Degree  OM.S. Degree % PhD Dagree @94

Dpleasﬁa?gﬂlwwﬁswhotggpizational Psychology
Minor;
Concentration:
Universiinychool:%ﬁa%ﬁ!
Date Completed:
GPA:

» Certificate (s): Listall applicable certificates you have received,

> Published Work: List any papers, articles or books you have published and the date of publicatian.

b Skill {8): Listany specific skills that help you do your job at JHT.
Level # of Years

OElementary Hintermediate DAdvanced
DEfsmentary Ointermediate DAdvanced
OElementary Olntermediate  DAdvanced

¥ Professional Organization (s): Start Date EndDate  Years of Membership
» Military Experience: Specific Military Skills
O Army How many years? 1.
O Marines How many years?
O Navy How many years? 2,
O Alr Force How many years?
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Name:
Bonnie Kurewslki

New Employee Information

Date

| Cpparistars

Kurowski 001293

Date
Of Hire:

Mailing Address: _SVEIM’ FL 34718

Home
Phone:

Cell 630-300-8141
Phone: 630-300-8141

Home

Email; bonniekurowskil@gmai.com

Employee Gender: [ | Male

[¥ Female Marital Status:

Married [] Single X DP

Emergency..
contact. BN BhglRE

ner

Relationsggg ,
To You: onqqees?l%c aa ner

.|

Physical Work Location {City, State):

Work Hours in a Year;

Employee #: Org#:
. Supervisor:
WC Code: Timesheet Authorization:
Position Description Title: GLC Code:
Pay Rate: Hourly: Bi-Weekly: Annual: ] Exempt [ Non-exempt

02080 [11e64 [J1660 [J1300 [J1040 [J780 [] Other:

Leave Accrual: Corporate [JNULL [JPTO50% [JPTO75% [ 1PTO1
Org. 20/Org. 23 CIJNULL  [PT25% [JPTS0% [JPT75% []PTO2
Ory. 24 [15v1024 [[}Sv2024 [JSV3024 [[1SVFT24
Org. 25 [1Sv1025 [Jsva026 [JSV3026 []SVFT25
US Citizen: [JYes [1No
TS Class: TS Schedule: Work Sch: Project #

New Emplayee Information Rev 11/20/2007

Page | of |
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Form W"Q

Employee’s Withholding Certificate

» Give Form W-4 to your employer.

Kurowski 001294

OMB No. 1645-0074

» Complete Form W-4 so that your employer can withhold the correct federal income tax {rom your pay. 2 @ 2 o

Department of the Treasury
tatemal Revenue Service » Your withholding Is subject to review by the IRS.
Step 1: (a) Fbstname and middis inital Last name (b} Social security number
Bonnle Kurowskli
Enter A
ress » Does your name match the

Personal I nen;g [(;n your social security

. car not, to ensure you gst
Information cracit for your earnings, g:omact

City or town, state, and ZIP cods
Clerinont, FL. 34715

SSA at 800-772-1213 or go to
\WV/.853.gOV.

(c

Singte or Marrlod filing separately
[[] married fiting jointly (or Qualifying widovier))

[} Head of household (Chieck only If you're unmarried and pay more than half the costs of keeping up & home for yourself and a qualifying Individeal)

Complete Stops 24 ONLY if they apply to you; otherwise, skip to Step 5. Ses page 2 for more information on each step, who can
claim exemption from withholding, when to use the online estimator, and privacy.

Step 2:

Muitiple Jobs
or Spouse
Works

Complete this step if you (1) hold more than one job at a time, or (2} are martied filing Jointly and your spouse
also works, The correct amount of withholding depends on incaome earned from all of these jobs.

Do only one of the following.

{a) Use the estimator at www..lrs.gov/iW4App for most accurate withholding for this step {and Steps 3—4); or

{b) Uss the Multiple Jobs Worksheet on page 3 and enter the result in Step 4{c) below for roughly accurate withholding; or

{c) I there are only two jobs total, you may check this box. Do the same on Form W-4 for the other job, This option
is accurate for jobs with similar pay; otherwise, more lax than necessary may be withheld . . . . . P 1

TIP: To be accurate, submit a 2020 Form W-4 for all other jobs. If you (or your spouss) have self-employment

ihcome, including as an independent contractor, use the estimator.

Complete Steps 3-4{b) on Form W-4 for only ONE of theso jobs. Leave those steps blank for the other jobs. (Your withholding will
be most accurats if you complete Steps 3-4{b) on the Form W-4 for the highest paying job.}

-]
Eﬂe—\ !
Step 3: If your incorne will be $260,000 or less {$400,000 or less if marrled filing jointly): i’
Claim %‘/
Dependents Multiply the number of qualifying children under age 17 by $2,000 & $ JC, 60/7
Multiply the number of other dependents by $500 . . . . B $ b&hj/ ¢
Add the amounts above and enterthetotathere . . . . . . « « . . . . 3 [$ 1
Step 4 {a) Other income {not from jobs). If you want tax withheld for other income you expect
(optional): this year that won't have withholding, enter the amount of other income here. This may
Other include Interest, dividends, and retirementincome . . . . .« . . . . . . . |4a}]$
Adjustments
(b) Deductions. If you expect to claim deductions other than the standard deduction
and want to reduce your withholding, use the Deductions Worksheet on page 3 and
enterthe resUltRere =+ « v « v « v e e e e e e e . . 4D) (8
{c) Extra withholding. Enter any additional tax you want withheld each pay period 4(c) $
Step 5: Undar hinalties of periyryal declare that this certificate, to the best of my knowledga and belief, Is true, correot, and complate,
Sign 6/28/2020
Here :
Employee’s signature (Thig form Is not valid unless you sign it.) Date
Employers | Employer's name and address Flrst date of Employer identification
Only employment nurnber {(EIN)

For Privacy Act and Paperwork Reduoction Act Notice, see page 3. Cat. No. 10220Q

Form W-4 (2020)
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JHT, INCORFORATED
AUTHORIZATION AGREEMENT FOR DIRECT DEPOSIT

In order to set up direct deposit for a checking account, A VOIDED CHECK MUST BE ATTACHED TOQ THIS FORM. In
arder to set up direct deposit for a savings account, A SAVINGS DEPOSIT SLIP MUST BE ATTACHED TO THIS FORM.

This formt WILL NOT be processed if not filled out completely.

Kurowski 001295

We are pleased to offer this employee service as the fastest, safest and most reliable way to deposit your payrell check.

Direct deposit is a process in which the employee’s payroll check is automatically deposited into the employee’s checking or savings
account at the financial institution of their choice. Deposiis are made automatically each payday and a statement issued to the
employee (or viewed on ESS) showing gross salary, net pay, taxes, and other deductions. Drcposit amounts appear as a credit on the
employee’s account statement received from their financial institution.

In addition, JHT will direct deposit employee expense reimbursements (for completed travel, mileage, educational expenscs, cic.), into
an account specified by the employee on this form and listed as Account Number 1, 2, or 3. An advice slip is issued to the employee
(or viewed on ESS) by JHT indicating the amounts and dates of any deposits.

Please complete this form and refurn it to the attention of Lauren Weaver (Lweaver@JHT.com) in Orlando, FL.
/%f')ﬂ (e k.Urﬁk AN g Employec LD.:

I hereby authorize JHT to initiate credit entries and to initiate if necessary, and after advance notification, debit entrics and
adjustments for any credit entries in error to my account and the depository named below.

Name

This authority is to remain in full force and effect until JHT has received written notification from me of its termination in such a
manner as to afford JHT and the financiat institution a reasonable opportunity to act on it. Each employes is limited to three changes
per year afler the initial enroliment.

IN ORDER TO HAVE YOUR ADVICE SLIP MAILED TO YOUR HOME, CHECK THIS BOX
sxe=[F THE BOX IS NOT CHECKED, YOU CAN VIEW THE ADVICE SLIP AT htips://ftimesheets. jht.com****

Account Number 1 Select One:  Checking [ Savings []

Financial Institution: - 4 C_ [S H L Bank Phone No.:

Account No.: Routing/ABA No.:

Indicate a dollar amount or percentage to credit this account: $ or / O@ %
Account Number 2 Select One:  Checking [] Savings [ ']

Financial Institution: Bank Phone No.:

Account No.: Routing/ABA No.:

Indicate a dollar amount or percentage to credit this account: § or Yo
Account Number 3 Select One:  Cheeking [] Savings []

Financial [nstitution: Bank Phone No.:

Account No.: Routing/ABA No.:

Indicate a dollar amount or percentage to credit this account: § or %

** INDICATE ACCOUNT NUMBER TO BE USED FOR EXPENSE REIMBURSEMENTS: No. 1 [ ] No.2 1 No. 3]

WHEN MAKING CHANGES TO YOUR ACCOUNT(S) PLEASE CHECK THE APPROPRIATY BOXES:
New hire account

Adding additional account

Closing existing acconnt / Replacing with new one. Existing aceount will be closed: (IDatc)

Adding new account for expense only

.

Changing % or $ amount of deposit /
Date: "7,~ / - ‘; DJO Signature: Igﬂ _ Luuz oy A /
F=1
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Kurowski 001286

JHT, INCORPORATED
AUTHORIZATION AGREEMENT FOR DIRECT DEPOSIT

In order to set up direct deposit for a checking aceount, A VOIDED CHECK MUST BE ATTACHED TO THIS FORM, In
order to set up direct deposit for a savings account, A SAVINGS DEPOSIT SLIP MUST BE ATTACHED TO THIS FORM.
This form WILL NOT be processed if not filled out completely.

We are pleased to offer this employee service as the fastest, safest and most reliable way to deposit your payroll check.

Direct deposit is a process in which the employee’s payroll check is autoratically deposited into the employee’s checking or savings
account at the financial institution of their choice. Deposits are made automaiically each payday and a statement issued to the
employee (or viewed on ESS) showing gross salary, niet pay, taxes, and other deductions. Deposit amounts appear as a credit on the
employee’s account statement received from their financial institution, ’

In addition, JHT will direct deposit employee expense reimbursements (for completed travel, mileage, educational expenses, efc.), into
an account specified by the employee on this form and listed as Account Number 1, 2, or 3. An advice slip is issued fo the employee
{or viewed on ES8) by JHT indicating the amounts and dates of any deposits,

Please complete this form and return it to the attention of Lauren Weaver (Lweaver@JHT.com) in Orlando, FL.

onni ski
Name Bonnie Kurowski Employee LD.:

I hereby authorize JHT to initiate credit entries and to initiate if necessary, and after advance notification, debit entries and
adjustments for any credit entries in error to my account and the depository named below,

This authority is to remain in full force and effect until JHT has received written notification from me of its termination in such a
manner as fo afford JHT and the financial institution a reasonable opportunity to act on it. Each employee is limited to three changes
per year after the initial enrollment.

IN ORDER TO HAVE YOUR ADVICE SLIP MAILED TO YOUR HOME, CHECK THIS BOX []

wrax[FPHE BOX 1S NOT.CHECKED, YOU CAN VIEW THE ADVICE SLIP AT hitps:/itimesheets jht.com* %%

Account Number 1 Select One:  Checking [ Savings [

Financial Institution: PNC Bank Bank Phone No.:

Account No.: Routing/ABA No.:

Indicate a doflar amount or percentage to credit this account: $ or %
Account Number 2 Select One:  Checking [] . Savings [

Financial Institution: Bank Phone No.:

Account No.: Routing/ABA No.:

Indicate a dollar amount or percentage to credit this account; $ or %
Account Ninnber 3 Seleet One: Checking [_] Savings [_]

Financial Institution: Bank Phone No.:

Account No.: Routing/ABA No.:

Indicate a dollar amount or percentage to credit this account: § of %

# INDICATE ACCOUNT NUMBER TO BE USED FOR EXPENSE REIMBURSEMENTS: No.1 7] No.2.[INe.3 [}

WHEN MAKING CHANGES TO YOUR ACCOUNT(S) PLEASE CHECK THE APPROPRIATE BOXES:
New hire account

Adding additional account

Closing existing account / Replacing with new one, Existing account will be closed: (Date)

Adding new account for expense only

Changing % or § amount of deposit

QLona

Date: Signature:
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Kurowski 001298
UNDERSTANDING CHALLENGES. CREATING SOLUTIONS.

INCORPDORATED
130 3003:2008 Certified

June 29, 2020

Ms. Bonnie Kurowski
3033 Santa Maria Ave,
Clermont, FL 34715

Dear Ms. Kurowski:

JHT, Incorporated is pleased to offer you full-time employment as an Instructional Systems Designer at a yearly rate
of $63,500.00 reporting directly to David Bullock. Your position is classified as a full time (40) salaried exempt
position. More information on your classification is available on the enclosed sheet titled “Information on Your
Classification”. The offer of employment is for an at-will salaried exempt position, contingent upon a Secret
Security Clearance, with a starting date of July 6, 2020.

In addition, JHT Inc. offers a generous benefits package to all full-time employees, including 8 scheduled holidays,
12 days paid leave and tuition reimbursement. Group health and dental enrollment, in which JHT and the employee
share the cost, is optional. Basic Life Insurance is provided fully by JHT. In addition, you may also purchase
additional life insurance as well as short-term disability and long-term disability insurance. Voluntary participation
in the THT Salary Deferral 401(k) Plan wil! also be available.

In compliance with the 1986 U.S. Immigration Reform and Control Act, upon reporting for work, you are required
to provide to JHT; (1} An original document which establishes both employment authorization and identity or (2)
An original document which establishes employment authorization and a separate original document which
establishes identity. Sce the List of Acceptable Documents included with the Employment Eligibility Verification
Form,

As a cleared Department of Defense facility, JHT is required to submit evidence of US citizenship of our employees
to the Defense Security Service. You must present original US citizenship documentation to JHT for review
when you report for work, The documentation can be either your original birth certificate or your passport.
You will not be allowed to start work until you provide documentation.

This offer is valid through July 2, 2020. For our planning purposes, please sign and return this letter indicating your
acceptance. You may scan the letter back to Lweaver@ijht.com.

If you should have any questions, please feel free to contact me at the letterhead address or phone number, We look
forward to a favorable reply.

Sincerely,
Lauren Weaver
Human Resource Manager

Ms. Bonnie Kurowski Date

B 12501 Research Pkwy Suite 200
Orlandg, FL 32826
407.381.7797 fax 407.381.0017
www.jht.com
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INCORPORATER

JHT, Incorporated
Enployee REarnings Report

Kurowskl 001299

Chack Summary
Pay Cycle: All {From: 01/01/20 To:

02/01/22)

Page 1 of 9
10/26/21
10:59 AM

‘Home Organization: '2;02. Payohack Types; R  Voided:
Empldyea:Name: U Kurey " Check Numbex'_;:.;ééOA?:: L Ref Chaak Number ;
Eﬁpioyee: - Check Datei: .  /107/24/20 .'_Ref_Cheqk_gate‘rI:g
Hours: .fG.OO EE Medicare Examét fT: 0.00 SUTA State: FL
Labor Amount: .é,320.20 ER Medicare Exempt Pf: 0.00 SUTA Exempt PT:. 2.00
Earnings Bmount: . ﬁ,320.20 Medicare Exempt Ded: . 0.00 SUTA Exempt Ded: 0.00
Raimbursements: . MIO.DD EE Medicare faxableﬁ 2,320.20 SUTA Subject ﬁage: 2,320.20
Gross Pay: . 2,320.20 ER Medicare Taxable: 2,320.20 SﬁTA Excess Waéé: 0.00
- '~ Medicare Withholding: 33.64 SUTA Taxable: 2,320.20
Federal ﬁxempt PT: .0 00 Addtl Medlcara Taxable: G;OO SUTA iccrued: . ”.29.00
Federal Exempt Ded: 0.00 Addtl Mder Withholding: ©.00 -
Feaéral Taxable: . 2,320.20 Medxca:e Accruad: .33.64 Deductions: 0.00
Fédéral ﬁithholding: "280.85.”.”. - “”.”..Contrihutions: IQ.DO
e T IEE S0c Sec Exempt P Q_do ettt bnie : | o
FUTA Exempt PT: 0.400 ék Soa Séc ﬁxempt PT: _Q.GO Work Comp Hours: 76.00
FﬁTﬁ E#éﬁ§£ béd: 0.0C Soc Sec Exempt Ded: 0.00 ﬁorﬁ.éoﬁf Lébor: 2,320.20
FUfA Sﬁbﬁéct.ﬁége: 2 320,20 EE Scc Sec Taxable 2,320.20 Work Comp ﬁérnings: . 2,320.20
FUTA Taxaﬁle: . 2,320.20 ER Scc Sec taxable: 2,320.20 - o o
FUTA Acorued: 13.92 Soe See Withholding:  143.85
o - Séc éec Accrued: . .143.85
State Withholding: b.bO S -
Local Withholding: 000 NET PAY: . 1,861.88
Home Organlzatxon' 2 02 .20 E“Paycheck Fype; R R, o
iEmployee Name.' urowsk;, Bonnle 'Check Number 36094 LRef Check Number .
Employea: .’ -Cheqk_Date_' 08/07/20 - “Ref Check Data
Hours: 80. 00 EE Medlcare Exempt PT: 0.00 SUTA State: fL
Laboxr Amount: 2 442 30 ER Medicare Exempt BT: 0.00 SUTA ﬁgémpt PT: O.ﬁO
Earnings Amount: 2,442.30bmd1care Exempt Ded: ”b.UOSUTA Exemét Ded: 0.00
Réimbursements: o b;bD EE Medicare Takaﬁle? 2,442.30 SUTA Subject Wage: 5,442.30
Gross ?ay;”””... . . 2,442.30 Eﬁ.ﬁéaicafe féxablé: 2,442.3b.SﬁTA ﬂﬁéess Wage: D.@d
o . Medicare Withholding: 35,41 SUTA Taxable: 2,442.30
Federal Exempt éT: . 0. 00 Addtl Medicare Taxable: 0.00 SUT§ A§§rued: 30,53
Federal Exemﬁt bed: .00 Addtl Mdor withholding: 0.00 -
Fedaral Taxaﬁie; N ...2,442.30 Madicare Accrued: - 35.41,Deducti§n§: 0.00
Federal.withho;ding: . .m307.69 - o .Contributiqgs; - O.Dﬁ
- I . . EE Soc Sac Exempt PT: .O.DD o -
FUTA Exempt PT: b.bﬂ ER So¢ Sec Exempt PT: 0.00 Work Cémp Hours: 80 Od
FUTA Exempt Ded' 0.06 Soc.éec Exembt Ded: .0.00 ﬁork éé@p Labor: _2 442 30
FUTA Subject Wage 2,442.36 EE Soc Séc faxabla: 2,442.30 Work Comp Earnlngs: 2,4?2.30
FUTA Taxable: ) 2,442.30 ﬁﬁ Soc 8Seec tﬁxabia: 2,442.30 ..... o
FUTA.Aécrﬁed: 14.é5.36§ éec Withﬁéiding: 151;42
- Soc ééo A&cruéd; 151.42
State Witﬁholding: 0.00 -
Local Withﬁol&iﬂé: _ b.OO NET PAY: 1,947.78
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JHT, Incorporated
Employee Barnings Report

Check Summary
INCORFORATED Pay Cycle: All (From: 01/01/20 To: 02/01/22)

Kurowski 001300

Page 2 of 9
10/26/21
10:5% AM

"Paycheck Type: .

Home Organlzatlon 2 02 ]
: Check Number'

Employea Nama

Employee. ‘Cheok Date:
Houses T Qo_oo £t Madicare Exempt BT: 000 S_UT_A State: . -
Labor Amount: . I 2,442.31 ER Medicare Exempt PT: - DODSUTA Exempt PT: 0..(.J0
Earnings Amount: . .2,442.31 Medicare Exempt Ded: S 000 SUTA Exempt Ded: 0..00
Reimbufsements: - .d.OO EE Medicare Taxable: h .2,442..31.& SUTA Sﬁbject Wage! .2,442._.31.
Gross Pasr: h R ”2,442.31 ER Medicare Taxable: - é,442.31 BUTA Excess Wage: 204.81
S '~ Medicare Withholding: © 35.41 SUTA Taxable: 2,237.50
Federel éiempt éT: 0.00 Addtl Madicare 'I‘axable: o .00 SUTA Accrued o .27.97
Federal Exempt Ded: .00 Addtl Mdcr Wlthholdlng: o ¢.oo
Federel Taxaiale: N 2,442.31 Medlcare Accrued. - 35.41 Deductlons 6.00
Fe'de'r'ai ﬁithholding; 30;,1;59 SUSIEn T UTRRREN Contrlbutlons o 00
o T U cE Soc .Sec E}.‘empt oo . 6.00
FUTA E.x.empt PT: o C.00 ER Soc Sec. Exempt Pi‘: o 0.00 Work Comp Hours: BG.00
FUTA Exempt Dad - .0.00 Soc é.ec.E.xemg;i.:...ﬁ.ed.: o 0.00 Work Comp Labor: 2,442.31
FUTA Subject ‘ﬁ’age: - 2,442.31 EE Soc Sec Taxable: . - 2.,442.3.1 Work Comp Earnings: ”2,41.12.31
FUTA Tax.abl.e.: S . 2,237.50 ER Soc Sec taxabie: “ 2.,442.31 . - .
FtiTA Accrued: . . 13.43 Sog Sac ﬁit‘hﬁolding: _ _ . 151.42
oI . . S oo Sec Ac.crued: . . 15.1‘4.2 ......
Staté ﬁithholding: 0.’00....... O dut s
fooal Withholding; o_od .. .. . L NET EAY: . ”.1{94.7.79
Voided: -
Bonn:.e s S .__C_h__eek .N\_:_m_b_e_;_:': 5208 CRef Chack Number :
: ' . CheckDate ; 09/04/20 ! Ref Check Data: __:
Hours: . S . . BO..OO EE Medicare Exempt PT:I B . . 0.00 SUTA State: FL
Labox Amounﬁ: U 2,.41.12..32 ER Medicare Exempt.PT: o OOD SUTA Ea.cempt PT: 0.00
Earnings Amount: - 2,44231 Madieare Exenpt Ded: o WCII.IOO SUﬁ‘A Ekempt Ded: %JI_.CIO
Reimbursements: ' " 0.00 EE Medicare Taxable: 2,442,311 SUTA Subject Wage: 2,442.31
Grees. Pay - T .2,442.31 ER Medicaie T.exa..ble.: o ”2,442.31 SUTA Excese Wege: . .2,44.2.31
BT Medioare Withholding: . o E 35.4_1 suvA Taxable: ; < 'b_ao
Federal Exempt PT:. - . 0 00 Addtl Medicare Taxabla.: - 0.00 SUTA Accrued: ”D. a0
Faderal Exemﬁt‘. Dee: S 0.00 Addtl Mder Withholding: - 000 . .
Fadaral Taxai':le: - 2 442.31 Medicare Accrueci: o 3.5.41 Deductions: OTQO
Federal Withholding: . PR 367,69 e e .. . . T ”c.ontx;'.butions: .00
o o - EE Soc Sec Exempt P’I‘ . .0.0.0.” h - )
FUTA Exempt PT:  0.00 ER Soc Sec Exempt P‘I‘ o © 0.00 Work Comp Hours: 80.00
E't.J':.('A.Exempt Ded: o i 0.00 Sca Sec Exempt Ded: T 0.00 Work Comp i.abor: .2,442.32
E’UTA Su.b.jec.t. ﬁege: o 2,442,311 EE’MSc.)c.:mSe.c 'I'axable S 2,442.31 ‘Efo:;k Co_fnp ﬁarninés: 2,442.31
FUTA ..T.a.xabl.e: AT 000 E;.R Soo.s.ec fagabié; e 2 452,31 R LTIITIRT
E'IﬁTIA. A.cex:ﬁec.i: . S 0.0ﬁ Soa S.ee. Witﬁholding: o . 151.42
LTSRN . Soo sec Acorued: e P ..151.42
seate m_thho]_dlng e . o 00 U . ”
rocal m_thhoi&;.ﬁé, e o 00 - B | ._ NET PAT: 1 94778
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INCORPORATER

JHT, Incorporated
Enployee Earnings Report

Check Summary
All (From: 01/01/20 To:

Pay Cycle: 02/01/22)

Kurowski 001301

Page 3 of 9
10/26/21
10:5% AM

:72,02.20 _ VR No
urowsk.\., Bonnle : ' .-36258 . SEh
100985 : 09/18/20:
Bours . o 36.00 EE Medicare Exempt PT: . .0.0D”SUTA. Stéte: B . FL
Labor hmount _2,442..32.‘.52.R ﬂadicaré Exempt PT: OOD SUTA .ﬁxémpt PT: 000
Earnings Amount: 2,442, Bi ﬂedicare Exempt Ded: OOD SUTA .Exempt Ded: t)..GO
Reirﬁl;uréerﬁent;.s: ) - .0.00 EE Medicare Taxable: .:2,442..31 SUTA IS.ul.’.aj;éct Wage: . _2,442..31
Gross. éay: . . 2,442 31 ER .ﬁéc.ilcax:e Taxable . 2,442.31 éU‘I‘A Excess Wage: 2_,.442.31
- o Med:l.care Withhold:.ng o 35.41 SU‘I‘A .‘I‘axéble: B o 0.00
Federal Exempt PT: o .0.00 Addtl Medicare 'I’axable: .6.00 SUTR Accruéd: 0.00
Federal Exempt Ded: © ' 0.00 Addtl Mder Withholding: 0.00 o
Fedaeral Taxable: - ..”2,442.31 Madicare Acorued: o 35 41 ﬁeductlons 0.00
Fadaral Withholding:. - ”3.07.69 . S Cont:r:.but:.ons- 0.00
.......... ”Es 506 Sec Exempt PT: T ...0_.00
FUTA Exempt PT: _ - 0.00 ER Sog Sa¢ Exempt PT: 0 00 Work Comp Hours: 80.00
FUTA Exempt Ded: R ”6..00 éoc Sec Exempt Ded: 0 00 Work Comp Labor: 2,442.32
FUTA Subject Wage: o _'2,442.3'1 EE Soc Sec Taxabla: B 2 442 31 Work Comp Earnings: 2,442.31
FfJTA Taxable: S “0...00 ER Soc Sec taxable: . 2,442.31 o
FUTA Accrued: ' o 0.00 Soc Sec Withholding: 11,42
; oot . . BT coo séc roorued: o 151‘4.2 .
State Withholding: .00 - o
Local Withholdinj: I b.GO o MET PAY: .1,947.79
_'Home Organlzatlon 2.02.20 © Payeheck Type: 1 Voided: i ciil e
:-Employee Name Kurowsk:.,' Bonnie Check Numbar: .' :_Re'f_ ClﬂeckNumbar_: ISR
‘Employes: . 00985 theck Date: '10/02/20 . Raf Check Date: - .’
Houi‘s: o . o .80..00. EE Medicare Exempt PT: “ 0.00 SUTA State: FL
i.abor Amount: o 2,442.32 IER Medicare Exemét PT: . 0.00 SUTA E#émpt BT 0.00
Earﬁingé Ambunt: 2,442,311 Mediéafe Exempt. l.Jédz. . (.00 S8UTA Exempt Ded: 0.00
Reinburéamants: T 0.00 EE Medicare Taxﬁbie: 2,442 .31 SUi‘A Subject .ﬁa.ge: 2,442.31
Gro.ss Pay: - 2,.442. .31 ER Medicara Taxable: 2,442 .31 $UTA Excess Wage:” “ . 2.,.442.33.
B o Med;care W:Lthholdlng o .3.5.41 éﬁTA Taxable: - lifl.*.':l()
Féderal Exempt PT: ”0”.00 Addtl Medicare Taxable: _ “fJ..OD SUTA Accrued: . 0.00
Federal Exempt bed: IGI.IOG Addtl Mdor Withholding: 0.00 - . N -
Feaéial Taxa.ble 2,44.2..3& ﬂééiéare Accrued: _.35 41 ﬁeduct:.ons. _ . 0.00
Federal Withhelding: . 30769 R - Contributions: _ .O._.DG
. S EE SOé Sec Exempt PT: . 0.00 . _
FU‘I‘A Exempt Pi‘: - o ”0..(.30 ER .So.c Sec Exempt §T: .U. 00 Work Comp Hours: 80.00
FUTA i-:xempt Ded: . . . 6.00 Soc Sec Exempt Dad: 0 00 Herk Comp Labor ..... .2,442.32
FUTA Subject Hage: . 2,442 31 EE Soc Sec Taxable: 2 442 31 Work Comp Earnlngs: ..”2,442.31
FUTA Taxabla: _  D.00 ER Soc Sec taxable: 2,442.31 ' o
FUTA Accrued - .0..00 Soc Sec Withholding: . 151.42
........... Ut So.c e Aeoruod: .1.51.42
Stata Wlthhold;ng; . 000 mET . ! et |
Local Withhelding: . 0 . 5_0 _ . HET PAY: 1,547.79
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INCORFPORATED

JHT, Incorporated
Employee Earnings Report

Kurowski 001302

Page 4 of 9
10/26/21

Check Summary
Pay Cycle: All (From: 01/01/20 To: 02/01/22)

10:59 AM

Loaal Withhelding:

“’Paycheok ‘Type: R : No
_ Cheok Number: 251279 -
Employee: Cheock ‘Date: = 10/16/20
Hours: o SOLDD”ﬁﬁ.Hedicare Exempt PT! .0.0b SUTA State: _.”fL
Labeor Amount: 2,442.31.ﬁﬁ.ﬁedi&are Exempt PT: 0;66 SUfA ﬁxempt PT: :Q.bﬂ
ﬁérnings Amount: 2,442;§inﬁédicaré Exempt Ded: .d.OO éﬁfA Exempt Ded: O.bG
Reiﬁbﬁfseménts: o 0.00 ﬁﬁ.Méaiéare Taxable: .2,442.31 SﬁTA Sﬁbjéch Wage: 2,442.31
Gross Pay: '2,442.31 ER Medicare Taxable: 2,442 .31 SUTA Excess Wage: 2,442,31
' 7 Medicare Withholding: " 35.41 SUTA Taxable: T 0.00
Federal Exempf FT: IO.OU Addtl Medicara Taﬁaﬁle: .6;60 SUTA Accrﬁaa: IIOEDG
Federal Exempt Déd: d.OG Addtl Mder Withhoiding: 0.00 . . .
Federal TaxahleQ o .2,442.31.ﬁédicare Acorued; 35.di,Daduétions: 0;b0
Federal Withholding: 306.85 o " Contributions: 0.00
. o EE S50c Sea Exempt PT: ”b.OO . .
FUTA Exempt PT: o b.DD ER Soc Sec Exempt 2&: .00 Work Comp Hours: 80.00
FUTA Exempt Ded: ..0‘50 Soc Se¢ Exempt Ded: G.OD Work Comp Labox: _ ?,442.31
FUTA Subject Wageae: . .2,442.31 Eﬁ Soc Sec Taxable: 2;442.31.W0rk Comp Earnings: _g,%QZ.Sl
FUTA Taxable: o 0,00 ER Soc Sec taxable: 2,442.31 ' o '
FUTA Accrued: 0.00 Soe Sec Withholding: 151,42
. Soa Sec Accrued: . 151,42
State Withholding: 6.@0 . I
Local withholding:_ . c.00 NET PAY: ”1,948.63
Home ‘Organization: 2.02.20 " Paycheck Type: IR i " Voidad:
iﬁmployée'ﬁame} o Kgrdﬁské,.B nnie Check Number: ” rT2$1§66__ :_kef_éheck_nuﬁbeffs
:Eﬁbio§§9j“' o goeEs Check Date: ':ﬁlﬁféﬁ/éé_. i Ref ‘Check Datei ..
Hours: .80.00 EE Medicéré Exempt FT: G.OD SUTA State:. .FL
Labor Amount: .2,442.31 ER Medicare Exempt PT: b.OO SUTA E#empt PT: .D.DO
Earﬂingé Amount: 2,442 .31 Medicare Exempt Dead: ”b.OO SUTA Exempt.Dad: Q.DO
Reiﬁburéeﬁents: 0;00 EE Medicaré.faxable: 2,442;31 SUTA éﬁbﬁec£ ﬁage: 2,442.31
Grﬁss.Pay: h ”é,QQé.Sl.ﬁﬁ Madicare Taxabié: . "54442.31 QUTA Excess Wagéé . i,442.31
FENTELTEL .”.”...m””ﬁedicarg withholding: . m..35.41 UTA Taxable: ; .”d;oo
Fédéfal Exempt PT: HHHO.OOIAddtl Hedicare Taxable: “d.OOISUTA Accruead: .6.00
Federal Exempt Ded: © 0.00 Addtl Mdor Withholding: 0.00 -
féaérél fé#able: . 2,445:31 ﬁéaicare Aecruads ..35.41 béductions: _QTQO
Fedeial Wiﬁhhélding: . .3ﬁ6.35. .  __ _Céﬁtfiﬁﬁtions: G.00
- . . .EE Sﬁc Sac Exempt PT: 0.00 o o
FUTA Exempt PT: . .6.00 Eé Soa Saé Exémpt PT: 0.00 Work Comp Hours: . 80.00
FUiA ﬁxempt Ded: ...G.OO Soc Sea Exemﬁt Dad: ..6.60 Work Comp ﬁabﬁr: ..2,442.31
FUTA Subject Wage: ..2,442.31 EE Soc Sec Ta#ablé: .2,442.31 Work Comp.Earﬁings: ”“”2;442.31
FUTA Taxable: ' "~ 0.00 ER Soc Sec taxable: 2,442.31 ' o .
FUTA Aceruad: 0.00 Soc Sec Withholdiﬁg: - i51;42 ........
o h Soq Saec Accrued: . .151.42
Stéte.Withholding: .6.00. . -
o 0.00 . NET PAY: 1,948.63
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INCORPORATED

JHT,

Incorporated

Employee Earnings Repoxt

Check Summary
Pay Cycle: All (From: 01/01/20 To:

02/01/22)

Kurowski 031303

Page 5 of 9
10/28/21
10:5% aM

Home ‘Organization:.

Paycheck Typé
Check Number

11/13/200

; Ref Check Humber

Local Withholding:

Emploj,ve.a::ﬁ_: Cheak Data: ‘Ref _check Date._
Hours: 80.00 EE Medicare Exémpt PT: . ﬁ.OO SUTA State: . FL
Labor émount: 2,442 .31 ER Medicare Exempt PT: o 0.00 SUTA Exempt PT: B 0.00
Ear.n:.i.r.lc_..ys .i.xmount: 2,442 .31 Medicare Exempt .De.d:. - 0.00 SUTA Exempt Ded: .0 .00
Reimbu.rsements.: o 0.00 EE Madicare .Taxahle: 2,442,31 SUTA Subjeot Wage: 2,442.31
Gross ﬁaf: . o 2 442 31 ER Med:.care Taxable: 2,442.31 S8UTA Excess Wage: 2,442.31
. Medicare Withholding:  35.41 SUTA Taxable: 0.00
Fecierél Exempt PT: 0 00 Addtl Medicare Taxable: 0.00 .SUI.‘A Accrued: . D.GO
Federal Exempt Ded: . 0.00 Addtl Mder Withholding: ﬁ.OO S o
Federal Taxable: 2, 4.42 31 Med;care Accrued 35.41 Daductzons ”O.QO
Federal Withholding: 306.85 ' Contributions: 0.00
- EE Boc Sec Exempt PT: Q.00 -
FUTA Exempt PT: b.OO ER Soc Sac Exempt PT: 0.00 Work Comp Hours: 80.00
FUTA ﬁxem.pt Ded: li).OO Soc. .Se.c .;E.xempt f)ed: 0.00 Work Comp Labor: 2,442.31
FUTA Sﬁb.j.ec:t Wage: 2,442 .31 EE S;:c Seé .I.‘é.:.:a.bl.a: 2,442.31 Work Comp Earnlngs: 2,442 .31
FUTA iéxéﬁle: o .0.00 ER Soa éec f.axabie: 2,442.31 N . o
FUTA Accrued: . O.GO Soc Sec Withholding: 151.42
. . . . .éoc Sec Accrued: .15]_.42 B
State Withholding: 0.00 S -
Local Withholding:  0.00 NET PAY: 1,948.63
‘Homa Orgam.zat:l.on:_ 2.02,20° _ N .Pa;.roh'e'c':k. .'I‘Iype R ‘V"oi&ed Ne
fEmployee Name Kurowsk:., Bcnm.e Cheok Number '25.1544 Raf Check Imbe .
;Employee. .._00985 'Z-.'-Check Date: " RIS 11/2'.1/20 Raf Check Date
Hours: ' 80.00 EE Medicare Exempt PT: 0.00 SUTA State: FL
Labor Amount: 2,442..31 ER Medicaré Exempt PT: 0.00 SUTA Exempt PT 0.00
Earnings Amount:. .””2,442.31 Medicare Exempt .Ded: . 0 ..00 SUTA Exempt Ded: O UO
Re:.mbuxsements' o O bD EE Medicare Taxa.blé: . 2,442.31 IS.U'.rA Subkject Wage: 2, 442 31
Gross Pay 2,442 .31 ER Medloare Taxable 2,442.31 SU'fA ;Exéé;?.s Wagé: 2,442 .31
Medicare Withholding: 35.41 SUTA Tax.aﬁle.:m - 0.00
Federal Exempt PT 0.00 Addtl Hedicare Taxable: 0.C0 SUTA Accrl..\ét_;i.:. R 0.00
Federal Exempt Dad 0.00 Addtl Mder W:Lthholding: 0.00 S .
Faderal Taxable: 2,442.31 Medicare Ac_crued. o 35.41 Deducticns: . 0.00
Fedaral Withholding: ‘306.85 * Contributions: 6.00
. . . Ef. Sc;!c; Sec Exempt PT: 0.00 -
FUTA Exempt PT: G OD ER Scc Sec Exempt PT 0.0d Work Comp Hours: 80.00
FUTA Exempt Ded. 0. 00 Soc Sec Exempt Dad: 0.00 Work Comp ﬁébof: 2,44_2_._3.1
FUTA Subject Waga: 2,442.31 EE Soc Sec Taxable: 2,442.31 Work Comp Earnings: 2,442.31
FUTA .Ta:.cal.al.e.: o 0.00 ER Soc Sec taxable; 2{442.31 S -
FUTA Accrued: 0.00 Soe Sec Withholding: 151,42
...... . Séc Sec Aﬁcrued: 151.42
Seate Wiﬁhholc.ii.l.'lg:. o 00 v TR -
. . i ne 0.00 NET PAY: 1,948.63
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Kurowski 001304

JHT, Incorporated
Employee Earnings Report B e rere
Chack Summary 10:59 AM
INCORPORATED Pay Cycle: All {(From: 01/01/20 To: 02/01/22)
Paychack Type: - R :ITI ; o
“Kurowski, Bonnie . Check Number: = 251633 Ref Chack _ .
‘60985 Check Date:: ' .. :12/11/20 Ref Check :
Hours: 80.00 EE Medicare Exempt Pi‘: ”D.OO SUTA State: FL
Labor Bmount: 2,442.31 ER Medicare E;,xempt PT: . .ﬁ.OO SUTA Exempt PT: ;.00
Earnings Amount: 2,442,311 Medicaré E}.{.empt Ded: . . 0.00 sUTA E:.(empt Ded! .00
Reimbursements: .0.00 EE Medicare Taxabie: 2 442 31 SUTA Subject Wage! 2,442.31
Gross Pay: . 2,442 31 ER Medicare Taxable: 2,442 .31 S8UTA Excess Wage: ”2, 442,31
) . Mgd:.care W.'Lthhold:.ng - 3.5 .41 SUTA Taxabie: - 0 .. .00
Federal Exempt fT: . d.OD Addtl Med:.care Taxable: 0.00 sUTA Aﬁérued: o 0.00
Federal Exempt Ded: 0,00 Addtl Mdor Withholding: 0.00 o
Federal Taxable.: ) - .2; 442 31 Medicaré iccrued; o 35 41 Deduct:.ons 0.00
Federal Withholding:  s06.85 Contributions: ¢.00
EE Scc Sec Exempt PT: 0.00 _ .
FUTA Exempt PT: . ﬁ.OO ER Soa Sec Exempt PT: 0.00 Work Comp Hours: o B_G..OO
FUTA Exempt Ded: . (.J...OG Soa sgc gxempt Ded: 0.00 Work Comp Labor 2,4{22.31.
FUTA Subject Wagae: 2,442.31 EE Soc Sec Taxabla: 2,442,321 Work Comp Earnmgs: 2,442.31
FUTA Taxabla: B " 0,00 ER Soc Sec taxable: 2,842.31
FUTA Accrued: " 0.00 Soc Sec Withholding: 151.42
. . o .Sor.z Sec Accrued: . 15.1.42
State Withholding: o000 '
Lacal Withhold_ir;u__:;.f - ”0.60 . R NET PAY: N l, 948 63
Home Organization: 2. 02. 20 T L } .'_Pafchéck 'Ty}ié R T Voa.ded L
.Emp_loyee Name! Kurowsk:., : Bonm.e 1 Cheak Number : '251806 Ref Check’ Number

Employee: ‘DO9B5 '..:-_-Check ‘Dater ik :12/24/20 ‘Ref Check Daté:
Hours: .80.00 EE Eedicare Exempt PT: .0.00 SUTA State: .FL
Labor Amount: .2, 442,31 ER Madicare ﬁxempt PT: 0.00 SﬁTA Exempt PT: 6.00
Earm.ngs Amount' ”2,442.31 Medicare Exempt Dad: 0.00 SUTA Exempt bed: .6.00
Reimbursements: o (.LOO EE Medicare Taxable: 2 442, 31 SUTA S@ﬁéﬂt Wage: 2,442.31
Gross Pay! 2,4.42 31 ER Med:.care ‘I‘axable 2,442 .31 SUTA Excess Wage: _2,_44_2 31

S Med:.care Wlthholdlng B 3541 SUTA Taxable: Q_.OO
Federal Exempt DT: 0.00 Addtl Medicare Taxable: - | 0.00 SUTA Accrued: - 0.00
E;‘eéeral Exempt Ded: 0.00 Addel Mder W:Lthholdlng:. B 0.00 o
Fedaral 'faxable: 2,442.3]1 Medicare Accr_l_.xe_d. o 35 41 Deductions: 0.00
E‘edaral .ﬂ.'.it.hholding: 306, 85 . R Contributions: 0(}0

vt . Essocsechemptpi‘ 000. hdetabetuion
FUTA Exempt PT: 0.00 ER Soc Sea Exempt PT: 0.00 Work Comp Hours: 80.00
FUTA Exempt Ded: l.)..OO Soc Sec Exenpt Dad: 0.00 Work Comp Labor: .2,442.31
FUTA Subject Wage: 2 442 31 EE Soc See Taxable: 2,442 ,31 Work Comp 5arnipg§;__ B 2.,442..31
FUTA Taxable: - b.OO ER Soc Sec taxable: ”2,442.31 R
FUTA Accrued: 000 éoc Séc Withholding: 151.42
' " Soo Sec Aoorued: 151.42

Local Withholding: . 0.00 _ . _. _. - NET PAY; 1,948.83
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JHT , Incorporated Kurowski 001305

Employee Earnings Report B Treran
. Check Summary 10:59 AM
INCORPORATED Pay Cycle: All (From: 01/01/20 To: 02/01/22)
Home Orgehization: 2. Paycheck Type: /' “Ho
Employee Name: . 'Ku_r_ewsk“i_,"'Bonnie” " Check Number 18¢ £ Check Number: S
Employee ' . . -'C'h.e'c:k.:'D:a:%_e:_ : :.:_01_/__03)21 : “Re _C_he_c.!_c. Data:-
Hours: 80.00. EE Medicare ﬁxemét #'I‘.:. . 6.00 SUTA State: FL
Labor Amount: 2,442 .31 ER ﬂedl;.eare Exempt é‘l‘: ..... .I;').OD SUTA Exempit PT: . 0.00
Earnings Amount: .2”,442.31 ﬁedicare ﬁxexﬁiaf. .Deci: . 0.00 SUTA Exempt Dad: 0.00
Reimburserr;ents: . ”0.60 EE ﬁedicare Taxabie: 2 442.31 SUTA Subject Wage: . .2, 442,31
Gross Pay: . . 2 442 31 ER Medicare Taxable: 2,442.31 SUTA Excess Wage: B . . O.ﬁO
o Medicare Withholding: 35,41 SUTA Taxable:  2,442.31
Federal Exempt PT: . D 0o Adcitl Medicare Taxable: 0.00 SUTA Acarued;. . - 3053
Federal Exempt Ded: . O.GD aAddtl Mder Withholding: 0.00 N B . . . S
Federal Taxable: 2,442,311 Medicare iccfued: - 35,41 Deductions: _ o 0.00
E‘ede.;cai Withﬁoi&:i.ng: . 306.85 o - Contributions: _ B IIG.DO
T NIRRT R S ——— 0,00 o
FUTA Exempt. PT: 0 00 ER Soc Sec Exempt PT: .D.UO Work Comp Hours: - BQ.GO
FUTA E.xer.npt. .l.;ted: 0.00 Soc Sec Exempt Ded: 0.00 Work Comp Labor: __2_,442.31_
FUTA Subject Wage: . 2 442,31 EE Soc Sac ’I‘exable 2,442 .31 Work Cemp Earnings: $2,442.31
FUTA Taxable: - 2,442.31 ER Soc 8Sea taxable: 2,442.,31 . “
FUTA Acerued: 44,65 Soc Sec Withholding: 151.42
R S T e sea Accrued.: L 151-42.
State Withholding: 0 00 . . -
Local Withholding: 0.00 NET PAY: 1,948.63
Home Organlzatlon;_' TPaycheck ‘Type: R _ Voided: SR
Employee Name or: 3._2.51_983 : Ref . Cheek Number: .

Check Date:

01/22/21

Kef Check Date:

Emplayee.
Houre: 39 16. EE Me.c.iicare Exempt PT: “0. 00 SBUTA State: f‘L
Labor Amount: 1,195.51 ER Meeieare Exempt PT: 0,00 SﬁTA Exempt PT: . - CI .00
Earn:.ngs Amount ”1, 195 51 H.edic.;a.r;'e Exempt . bed: 0.00 SUTA Exempt Ded: . - 0 .00
Reimbursemants: 0.00 EE Medicare Taxable: 1,195.51 SUTA Subject Wage: 1,195.51
Gross Pay: 1 195 51 ER Med:.care Taxable 1,1985.51 SUTA Excess Wage: o 000
Medicare Wlthhold:.ng - .1'.0‘ .33 SUTA Taxable: - 1,195, 51
Faederal Exempt PT: 0 00 Addtl Medlcare Taxable: 0. bO SUTA Bcorued: o 14.84
Federal Exempt Ded: 0.00 Addtl Mdor Withholding: 0.00 -
Federal Taxable: 1,195.51 Medicare Acorued: . . 1;1 .33 Peductions; 0.00
Federal Withholding: 98 .48 - .Cont.ributions: N ¢.00
o T . ) EE Soc Sec Exempt: PT: b.OO o . - -

FUTA Exempt PT: . 0 OCI ER Soe Sec Exempt PT: O.OOIWork Comp Hours: . ..”“3.9.16
FUTA Exempt Ded: O 00 Soc Sec Exempt Ded: 0.00 Work Comp _Le_b_or: . _. - .1.,1.95.51
E'U'i‘A Su..b.ﬁect .ﬁag.'e: .1 195 51 EE Soc Sac Taxeble 1,195.51 Work Comp Earnings: _ 1,19551
E'UTA Texable:. 1,1925.51 ER Soc Sec taxable: 1,195.51
FUTA Accrﬁed: . 7. l'? Soc Sec Withholding: 74.12

o Soc Sec Acc:ued - 7;4.12
State Withholding: D OD )
Local Withhelding: 0.c0 NET PAY: 1,005.58
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INCORPORATED

JHT, Incorporated
Employee Rarnings Report

Kurowski 001306
Page 8 of 9

Check Summary
Pay Cycle: All (From: 01/01/20 To: 02/01/22)

10/26/21
10:59 AM

.Kurowski, :Bonnie .-

Employee Totals

Local Withholding:

::Empjl_._oy_aa _ﬁémé: “Employea:.
Hours: ...]...,075.lé.EE Medicare Exempt PT: IO.IOO
Labor Amount: 32,82345 f:R Méciicare Exempt PT: OOO Sﬁ'fA .Exempt PT: 0.00
Earnings Amount: . 32,82342 Médicare Exempt Ded: OOOSUTA .E.xem.pt Dead: 0.00
Reimbursements: S OGD EE Medicare Taxable: 32,823.42 SI_J'I‘AI Su.bjact Wage: 32,823.42
Gross Pay: . .32,523..4.2 .EIR Medicare Taxable: 32,823 .42 SUTA E.xce.ss Wage: ”22 ,.185. 60
' " Medicare Withholding: " 475.89 SUTA Taxable: 10,637.82
Federal Exempt PT: 0.00 Addt;l. Medicare Taxable: o .O.(.)O SUTA Accrued: 13297
Faderal ﬁxemp£ Ded: .0.00 Addtl Mdor .Withholding: 6.00 .
Fedaral ﬁ:‘axable: '3.2, 823.42 Medicare hcqrued: 475.89 peductions: 0.00
Fedérai Wii:t.a.ho.]..ding: .4,065.71 - o .Contributions: . b.DU
ittt S ; 5% Soo Seo Exempt PI: .0.00 .
FUTLE Exempt PT o . 000 ER Soc Sec Exempt PT: .0.00 Work Comp Hours: ._.J..;(_i’."S.lG
FUTA Exempt Déd: 0.00 Soc Sac Exempt Ded: .[ﬁ.GO Work Comp Labor: ____32_,823‘45
FUTA Subject Wége: 32,823.42 EE Soc Sec Taxable: . 32,823.42 Work Comp Earnings: 32,823.42
FUTA Taxable: . 10,537.82 f:R Soc Sec taxable: 32,82342 ) . . . N
FUTA Accruad: o .6.3.82 Soc Sec Withholding: 2,ﬁ35.01
. . . Séc Sec Accrued: .2, 035.01
State Withholding: 0.040 o -
' 0.00 NET PAY: | 26,246.81
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INCORPORATED

JHT,

Incorporated

Kurowski 001307

Employee Earnings Report

Check Summary

Pay Cycle: All (Frem: 01/01/20 To: 02/01/22)

Page 9 of 9
10/26/21
10:59 AM

‘Company Totals "

Houﬁs: N .1;675.16.Eﬁ.ﬂedica£é ﬁxempt PT: 0.00 S
Labor Amount: .§2,923.45 Ek Reéiéafe.Exeﬁpt PT: 0.00 SUTA Eggmpt_??: _ .”ﬁ!Od
Eﬁinings.hmoﬁnt: .”ﬁ2,323;42 ﬁé&iéare.ﬁxemét 5ed: .00 SUTA Exempt_9e§: .”O.bﬂ
Reiﬁbﬁiééménﬁs? “”.“““6;60 ﬁﬁ Médicare Taxablé: 32,823.42 SUTA qujeqpuyagg:”_ ”_m_. 52,823.42
érgéé.ﬁéy} - ““32,823.42 ER ﬂedicare Taxable: 32,823.42 SUTA Excess Wage: ”..éé;iSS.GD

o ' Medicare Withholding: " 475.89 SUTA Taxable: 10,637.82
Federal.fxémpt PT: ﬁZOOIAdatl Qeﬁicara Taxable: 0;0ﬁ SUTA Aééfuéd: 132.57
Fadaral Exempﬁ Ded: b.OO Addtl M&ék.Withholding: O.bO S
Féaefﬁl.Téxabla: . 32,823.42 Medicare Acéruad: . . 475.89”Deduﬁ£ions: 0.00
Federai Wifﬁﬁﬂlding: B 4,065.71. S Contributiéns: . ..ﬁgﬁﬁ

. . o N EE Soc Sec Exempt PTé 0.00 S
PU&A Exempt PT: 0.00 ER Soc Sec Exempt PT: ..d.bb”ﬁbrk éémﬁ Hours: 1,075.16
FUTA.Eﬁempt Ded: o 0.00 Soc Sec Exempt Ded: .a;bOIWoék éomp Labor: 32,823.45
foA éﬁ£5ect Wage: 32,823.42 EE So¢ Sac Taxable: .32,823;42mﬁ55k ééﬁ# Eﬁrﬁings: 32,823.42
fﬁfA.ié§abié: o . 10,637.82 ER Soc Sec taxable: 32,523.42 .
FUTA Adcgued: o .63;32 See Sec Withholding: 2,035.01 o
S o N . Soc Sec Accrued: .2,035.01

State Withholding: . 0,00 o S
Local W 0.00  NET PAY: 26,246.81

Local Withholding:
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UNDERSTANDING CHALLENGES. CREATING SOLUTIONS

INCORPORATED
150 5001:2008 Certified

Mr. Ball,

Bonnie Kurowski received an interim eligibility at the SECRET level on July 15, 2020, Her investigation
was completed on December 2, 2020, and a Secret adjudication was completed with a determination of
Favorable on December 11, 2020. On or about the date of termination | removed JHT's
refationship/sponsorship with Bonnie Kurowski, which is standard operating procedure as the
companies FSO for all terminated employees. Bonnle Kurowsk!’s security eligibility is still active however
she does not have a sponsor and therefore does not have access.

The information contalned in Defense Counterintelligence and Security Agency (DISS}), which is the only
system security clearance information is stored, is not owned by JHT therefore | am not authorized to do
screen captures or print screen functions from the program.

 certify that paragraph one is an accurate representation of her clearance history while employed by
JHT.

Lawerence Kennedy

Facility Security Officer

B 12501 Research Pkwy, Suite 200
Orlando, FL 32826
407.381.7797 fax 407.381.0017
www jht.com
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EMPLOYEE WARNING NOTICE

T INCORBDRATED

Name: Bonnie Kurowski Employee Number: 00985 Date:10/21/2020

TYPE OF VIOLATION:

Time and Attendance L] Description of Incident;

Insubordination ] P '

Quality of Work L] On September 17 and 18" Bonnie used her JHT email account

Unauthorized Absence ] for personal use tp submit FOIA reguestg to'the Township of

from Work ; S L1 OWNS S loko e
Alvssia Benford allowed her daughters access to the financial

Sexual Harassment Ll records and information approx. {2 vea oin a private

No Call/No Show 1 unsupervised meeting.)”

Refusal to Comply with ] “Asian Taxi Company $6500 payout. The board approved a

a Directive payout for a new start-up company 2018-current. This

— — h i d.”

Violation of JHT Policy company has disappeare

OCther 1 It is against JHT policy fo use your work email for personal use, The
requests stated above, do not align with the statement Bonnie
provided to JHT, after several media outlets contact management,
The statement from Bonnie is attached.

PREVIOUS WARNINGS:
Oral Written Date Issued By
“{st Warning O] X 10/21/2020 JHT Management
2nd Warning L] L] T
3rd Warning ] M i
TYPE OF ACTIONS:
1 verbal Warning B4 Written Warning ] Final Warning
['] Disciplinary Suspension [] Discharge

Employee Warning - Bonnie Kurowskl Rev.10/08/2019 Page 1of2
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EMPLOYEE WARNING NOTICE

Consequences/Next type of discipline if improvement not achieved:  Continued action of this type
may result in disciplinary action up fo and including termination.

| have already agreed to this term weeks ago and have not used company email for personal use.
However, my statement was written under duress, blackmail, and being told that my signature line and
Company information was on the bottom, making it look like [ was representing the company. This was

not the case.

Employee Remarks: Il I concur with above data.
| disagree with above data.
Comments: | am not going to document anything else since | need to review the current

V.l d - 4 4 . c A JIL] 1L A : A 4 3 J 3
and all employees who have used personal email for any purpose, receive the same warning notice.

If it is about Political speech or involvement, or about making protective disclosures, then this is mislabeled.
If it is about security clearance, then PPD-19 protects this situation. So | am not sure if this is about

Politics or email useage, as this has been mixed. Clarification needed before signing.
I have read and understand this Employee Warning Notice. | understand that JHT is an “at-

will” employer, meaning that my employment has no specified term and that the employment
relationship may be terminated any time at the will of either party on the notice to the other. |
also realize that JHT is opting to provide me with corrective action measures, and can
terminate such corrective measures at any time, solely at its own discretion, and that the use
of progressive discipline will not change my at-will employment status.

Employment Signature: Date: I
Supervisor Signature: Date: [/
Human Resource Manager: Date: [/

Employee refused to sign this form: _ Bonnie Kurowski - employee number 00985

Supervisor: L awnen Weavan Date: 10/ 26/ 2020
:‘ gﬂfﬁ?ﬁ?ﬁ?ﬁéiﬂaﬂfﬁgﬁﬁz ou=JHT,

wimess: ‘Carla G Holoman s Date: _11/02 / 2020

Routing:

Copy to Employee
Personnel File

Employee Wamning - Bonnie Kurowski Rev.10/08/2019 Page 1of 2
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From; Bonnig Kurowsk

To! Lauren Weaver

Subject: media

Date: Wednesday, September 23, 2020 2:33:08 PM

Hey Lauren,

[ just looked into the situation. | think itis all fine. The only two pecple inquiring with you is the
department who received the FOIA because “Felix” the Supervisor wanted to make sure they
weren’t under investigation. The Edger watch group that called was calling to verify the same thing.
They were just worried but feel better now. They wanted to hear it from you | guess, but [ let them
know my Uncle that lives there wanted me to submit the FOIA and that is ali that it was. They are

breathing a sign of relief. So this is not going anywhere from here.
Again, | am sorry for the misunderstanding. | was out on assignment but | am back now.

Thanks,

Bonnie Kurowski

M: 630.300.8141
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Lauren Weaver

From: Lauren Weaver

Sent: Monday, January 4, 2021 1:43 PM
To: Bonnie Kurowski

Subject: JHT, inc,

Attachments: Bonnie Kurowski .pdf

Hi Bonnie,

Thank you for meeting with Carla Holoman and | this morning.

Unfortunately, the purpose of this email is to offictally notify you of your termination from JHT, Inc. as of January 4,
2021, Please accept the attached letter. This letter will also be mailed to the home address we have on file.

If you have any personal belongings in your cubical, | will carefully pack them up and FedEx them to you this afternoon,
Included in the box will be the return label for you to send your equipment back to JHT. As a reminder, all JHT
equipment and property will need to be returned, undamaged or the funds will be deducted from your final paycheck.
You will also have a security clearance form in the box that will need your wet signature and mailed back to us with your

equipment.

Attached in the letter are all the details 1 discussed via Zoom this morning,

If you have any additional questions, please let me know.

Lauren Weaver | Human Resources Manager

T Inc. | 12501 Research Pkwy, Suite 200 | Orlando, FL 32826
0:407.381.7797 x204 | E: Lweaver@jht.com

Discover innovative solutions and services at www.iht.com
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UNDERSTANDING CHALLENGES. CREATING SOLUTIONS.

 INCORPORATED
150 90012015 Corod

January 4, 2021

Ms. Bonnie Kurowski
3033 Santa Maria Ave,
Clermont, FL 34715

Ms. Kurowski,

Unfortunately, your employment with JHT, Inc. has been terminated effective January 4, 2021,

Any accrued unused leave will be paid in your last check, on January 22, 2021. The payment of any
accrued paid leave may affect your taxes for that paycheck. Please let me know if you wish to discuss
and/or change your taxes. If any money is owed to HT, it will be deducted from your final paycheck.

If you are enrolled in the IHT 401(k) program, JHT wilt notify Voya of your termination date. You will then
be able to contact Voya either via the “800#” (800-584-6001) or the website {https://www.voya.com/)
to receive a distribution. Should you wish to do so and if your balance is $5,000 or more, you may leave
your money in the plan and continue to manage it as you have as an active employee.

Your insured benefits (health, dental, vision, life, short-term disabllity, and long-term disability} will be
terminated as of the last day of the manth, January 31, 2021, You have the right to continue your health,
dental, and vision benefits under the Consolidated Omnibus Budget Reconciliation Act {COBRA) of 1986.
You will recelve information in the mait from Optum with the process for enrolling in the COBRA program
if you wish to continue your medical coverage(s).

Please return all JHT property via FedEx (Laptop, charger, docking station, keyboard, mouse, access card,
badge, desk keys, customer files, etc.). Included in the box malled to you is a FedEx slip for the return of
all JHT property.

Sincerely,

LWWW%

Lauren Weaver
Human Resources Manager

[ 12501 Research Pkwy, Suite #200
Oriando, FL 32826
407.381.7797
407.381.0017 fax
www.fht.com
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REGULAR MEETING OF THE
DUPAGE TOWNSHIP SUPERVISOR
AND THE BOARD OF TRUSTEES
241 Ganterbury Lane
Bolingbrook IL

TUESDAY, JUNE 25, 2019
7:00PM

AGENDA

I Call to Order
. Pledge of Allegiance
Hl.  Roli Call for Quorum
V.  Approval of Minutes
A, Approval of April 18, 2018 Township Board Mesting Minutes.

B, Approv&l of Aprif 30, 2019 Townshlp Budget Workshop Maeting
Minutes.

C.  Approval of May 21, 2019 Township Board Meeting Minutes,
V. Supervisor's Reﬁort
Report and Announcemaents from Township Supervisor
Vi.  Action ltems

A, Approval of Ordinance 18-15, “An Ordinance Amending DuPage Township
Ordinance 18-10 Establishing Advisory Commiltees for DuPage Township
to Include the Establishment of a Soclal Service Advisary Committee.”

B.  Approval of Township Supervisor's additionat appolntments to Township
Advisory Committeas pursuant to Ordinance 19-18,

C.  Adoption and Approvat of the Budget & Appropriation Ordinance for
DuPage Township for the 2018-2020 Fiscal Year (Ordinance 18-18),

D.  Approval of vendor for IT Service after receipt of proposals, approval of
Agreement terms, and scope of work; Authorization for Township
Supervisor to execute Confract.

E.  Approval of request for use of Tewnship Levy Center and Township Bus by
“Bolingbrook Senior Club™ on August 14, 2018 and December 10, 2018,

F. Approval of request for use of Townshlp Levy Center by “Will County
Supervisor of Assessment” on August 22, 2019,

G.  Approval of request for use of Township Levy Center by “Operation
Christmas” for Breakfast with Santa December 21, 2019.

H.  Approval of sponsorship request for Rainbow Council Scouting Pragram in
an amount not to exceed $500.00. ’

1. Approval of Grant Request "Tha Hearl Organization.”
4 Approval of open nvolcas from BKD CPAs & Advlsors.,

K. Approval of Grant Request Atmetican Assoclation of Retired Asians,
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L. Approval of Grant Request BB Junteenth.

M.  Approval to participate In the Village of Bolingbrook Parade September 8§,
2019, )

VH, Audit of Bills & Claims

VIHi. Approval of Township Bills & Claims (for 05/16/2018 through 06/20/2019
in the amount of $144,965.42

. Open Payables - $70,497.31
k. Paid Payables - $74,468.11

IX. New Business

Al Discussion and direction for issuance of Request for Proposal (RFP) for
Phone Systam and Service plan in accordance with the requirements of the
inois Townshlp Code and the Township's Purchasing and Accounis
Payable Pollay.

X, Elected Officials & Advisory Committee Reports
A, Assessor
B. Glerk
G, Trustees
i. Alyssia Benford (Finance & Social Services Committees)
li. -Kan Burgess (Youth Services Committee)
Hi. Maripat Oliver {Senlor Services Committee)

k. Dennis Raga

Xl.  Reporis from Adminlstratlve Staff and Contractors
A. Legal Report — Township Altorney
B. Senior Réport ~ Lynne Woodard / Maureen Fox

. Food Pantry Report — Dave Locke

. General Assistance Report — Kymbérlee Qwens

. Human Resourge Report — Amy Albright

o m o0

Banquels Report — Kelli Lizardo

Xil. Public Comments
Invitation to speak on any issue on the agenda or anything regarding Township
government. (Limited to one 3-minute comment par person).

X, Rolil Call to Enter Closed Sassion (If Necessary)

a. = Approval to convene Closed Session of the DuPage Township Board of
Trustees 1o conslder one or more of the following subjects pursuant to the
llincis Open Meatings Act, 5 ILGS 120/, el. s8q.:

i Section 2{c){(1): The appainfment, employment, compensation,
discipline, performance, or dismissal of specific amployeas of the
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public body or legal counsel for the public body, including hearing
testimony on & complaint lodged against an employee of the public
body or against fegal counsel for the public body to determine ts
validity,

Sectlon 2(c)(11); Litigation, when an action agalnst, affecting or on
behalf of the particular. public body has been filed and is pending
befare a court or adminisirative tribunal, or when the public body
finds that an action is probable or imminant, In which case the basis
for the finding shall be recardad and entered into the minutes of the
closed meeling;

Saction 2(c)(21): Discussion of minutes of maetings lawfully closed
under this Act, whether for purposes of approval by the body of the
minutes or seml-annual review of the minutes as mandated by
Saclion 2.06;

Xl.  Return to Open Session

Xli. Possible Action ltams Following Closed Session

A,

Aclion regarding the review of Closed Session minutes following
consideration of whether a need for confidentiality still exists as fo all or
parts of minutes, or whether the minutes or porilons thereof no longer
require confidential treatmant and should be made available for public
Inspection, pursuant to 2,06(d) of the lllinols Open Meetings Act, for the
following Closed Session minutes:

i.

L

May 29, 2001;

March 27, 2018;

li.  May 15, 2018;

iv. May 22, 2018;

V. June 12, 2018

Vi, June 26, 2018;

vii.  July 10, 2018;

vili.  August 22, 2018,
Ix.  November 20, 2018
x.  February 15, 2019;
¥ February 19, 2019

Xl Adjournment

Persons with disabiliies requiring reasonable accommodations in this
mesting should contact Supervisor Fellx George at the Township
Administrative Office, 241 Canterbury Lane, Bolingbrook. OQffice hours
are Monday through Friday from 8:30 a.m, untif 4:30 p.m. Please glve at
least 48 hours notlce prior to the meeting. Raguest for ASL Interpreters
require five (B) working days advance notice. Telephone number; (630)
759-1317; Emall: faeorge@dupagetownship.com
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MEETING OF THE
DUPAGE TOWNSHIP
BOARD OF TRUSTEES
Tuesday, June 25, 2019

: MINUTES

. CALL TO ORDER: Meeting was called to order at 7:07 p.m. by Supervisor
(George.
Il. PLEDGE OF ALLEGIANCE: Pledge of Alleglance was recited by all led by
Trustee Qliver.
. ROLL CALL FOR QUORUM: Trustees Raga, Benford, Burgess, Oliver and
Supervisor George were present. ‘ )
IV. APPROVAL OF AGENDA:
A motion was made by Trustes Oliver and seconded by Trustee Burgess to
" approve the agenda as presented. Upon roll call vote the following voted yes:
Trustees Raga, Benford, Burgess, Oliver and Supervisor George. There were no
nay votes. The motion passed.
V. APPROVAL OF MINUTES:
A motion was made by Trustee Burgess and seconded by Trustee Raga to
approve the minutes from the April 16, 2018 Regular Board Meeting. Upon roll
call vote the following voted yes: Trustees Raga, Benford, Burgess, Oliver and
Supervisor George. There were no nay votes. The motion-passed,

. A motion-was made by Trustes Burgess and seconded by Trustee Oliver to
approve the minutes from the April 30, 2019 Budget Workshop Meaeting. Upon
roll call vote the following voted yes: Trustees Raga, Benford, Burgess, Oliver
and Supervisor George. There were no hay votes. The motion passed.

A motion was made by Trustee Benford and seconded by Trustee Raga to table
the minutes from the May 21, 2019 Regular Board Meeting. Upon roll call vote
the following voted yes: Trustees Raga, Benford, Burgess, Oliver and Supervisor
George. There were no nay votes. The motion passed.

V. SUPERVISOR’S REPORT: No additional or separate report given.

Vil. ACTION ITEMS:

A, Approval of Ordinance 19-15, “An Ordinance Amending DuPage Township
Ordinance 19-10 Establishing Advisory Committees for DuPage Township to
Include the Establishment of a Soclal Service Advisory Committee.”

A motion to approve was made by Trustee Oliver and seconded by Trustee
Benford. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

B. Approval of Township Supervisor's additional appointments to Township
Advisory Committees pursuant to Ordinance 19-15.
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A motion to approve was made by Trustee Raga and seconded by Trustee
Benford. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

C. Adoption and Approval of the Budget & Appropriation Ordinance for DuPage
Township for the 2019-2020 Fiscal Year {Ordinance 19-16),

A motion to approve was made by Trustee Benford and seconded by Trustee
Burgess. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

D. Approval of vendor for IT Service after receipt of proposals, Vapprova[ of
Agreement terms, and scope of work; Authorization for Township Supervisor
to execute Contract. :

A brief description of bids was presented by Assistant to the Supervisor and
presentation was made by a vendor. A motion to approve $250,00 monthly
fee for outsourcing services and pre-purchasing a block of 25 support hours
from Outsource (service provider), and IT Rite (service provider) will handle
the BSA conversion. A motion to approve was made by Trustee Burgess and
seconded by Trustee Benford. Upon roll call vote the following voted yes:
Trustees Raga, Benford, Burgess, Oliver and Supervisor George. There were
ho nay votes. The motion passed.

E. Approval of request for use of Township Levy Center and Township Bus by
“Bolingbrook Senior Club” on August 14, 2019 and December 10, 2019.

A motion to approve was made by Trustee Burgess and seconded by Trustee
Raga. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nhay votes. The
motion passed.

F. Approval of request for use of Township Levy Center by "Will County
Supervisor of Assessment” on August 22, 2019.

A motion to approve was made by Trustee Burgess and seconded by Trustee
Benford. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor Geoerge. There were no nay votes. ' The
motion passed. -

G. Approval of request for use of Township Levy Center by “Operation
Christmas” for Breakfast with Santa December 21, 2019,

A motion to approve was made by Trustee Burgess and seconded by Trustee
Raga. Upon roll call vote the following voted yes: Trustees Raga, Burgess,
Oliver and Supervisor George. Trustee Benford voted present. There were
no nay votes. The motion passed.

H. Approval of sponsorship request for Rainbow Council Scouting Program in an
amaount not to exceed $500.00.
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A motion to approve was made by Trustee Oliver and seconded by Trustee
Benford. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

Approval of Grant Request “The Heart Organization.” in an amount not fo
exceed $5,000.00.

A motion to approve was made by Trustee Burgess and seconded by Trustee
Raga. Upon roll call vote the following voted yes: Trustees Raga, Burgess,
Oliver and Supervisor George. Trustee Benford voted present. There were
no nay votes. The motion passed.

J. Approval of open invoices from BKD CPAs & Advisors.

A motion to approve was made by Trustee Burgess and seconded by Trustee
Oliver. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
moflon passed.

K. Approval of Grant Requaest American Association of Retired Asians in an

amount not to exceed $4,000.00.

A motion to approve was made by Trustee Benford and seconded by Trustee
Raga. Upon roll call vote the foliowing voted yes: Trustees Raga, Benford,
Qliver and Supervisor George Trustee Burgess voted no. The motion
passed.

L. Approval of Grant Request BB Junteenth.

A request was made by Supervisor Gearge to table the motion. A motion to
table the matter was made by Trustee Burgess and seconded by Trustee
Oliver. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes, The
motion to table passed.

M. Approval to participate in the Village of Bolingbrook Parade September 8,

2018,

A motion to approve was made by Trustee Burgess and seconded by Trustee
Raga. Upon roll call vote the following voted yes; Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

AUDIT OF BILLS & CLAIMS

APPROVAL OF TOWNSHIP BILLS: $144,965.42 {for0516/2019 thru 06/1262019)
i,  Open Payables: $70,497.31
il. ~ Paid Payables: $74,468.11

A motion to approve the Township Bills was made by Trustee Burgess and
seconded by Trustee Benford. Upon roll call vote the following voted yes:
Trustees Raga, Benford, Burgess, Oliver and Supervisor George. There were no
nay votes, The motion passed.
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NEW BUSINESS:

A. Discussion and direction for issuance of Request for Proposal (RFP) for
Phone System and Service plan in accordance with the requirements of the
Illinois Township Code and the Township’s Purchasing and Accounts Payable

Policy.

After a brief discussion, Supervisor George stated that he would like to begin
the process of searching for a new phone system and service plan. A motion to
approve was made by Trustee Benford and seconded by Trustee Burgess.
Upon roll call vote the following voted yes: Trustees Raga, Benford, Burgess,
Oliver and Supervisor George. There were no nay votes. The motion passed.
ELECTED OFFICIALS & ADVISORY COMMITTEE REPORTS:
A. Assessor: Comments provided regarding 2018 Assessments,
B. Clerk: No Report.
C. Trustess:
a. Trustee Benford: Updates provided on finance and social ‘service
commitiees,
b. Trustee Burgess: Updates provided on search for youth committee; 4
applications received.
c. Trustee Oliver: Updates provided on senior services committee and how
- the team is discussing ideas to improve levy center membership,
d. Trustee Raga: No Report.
REPORTS FROM ADMINISTRATIVE STAFF AND CONTRACTORS:
A. Legal Report: No written report provided.
C. Senlor Report: Written report provided.
D. Food Pantry Report: Written report provided.
E. General Assistance Repott: Written report provided.
F. Human Resource Report: No written report provided,
‘G. Banguets Report: Whitten report provided,
PUBLIC COMMENTS:
(1) Public comment was given by Pat ({resident).
(2) Public comment was given by Maureen Hill.
(3) Public comment was given by Jackie Randall,
(4) Public comment was glven by Judy Bredewig.
(5) Public comment was given by Gary Marshke.
(6) Public comment was given by Male (no name given),
(7) Public comment was given by Antonlo (resident).
(8) Public comment was given by Lee Bush.
(9) Public comment was given by Dan Falese,
ROLL CALL TO ENTER CLOSED SESSION {IF NECESSARY):
A. Approval to convene Closed Session of the DuPage Township Board of
Trustees to consider one or more of the following subjects pursuant to the lllinois
Open Meetings Act, 5 ILCS 120/1, et seq..
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lil. Section 2(c}{21): Discussion of minutes of meetings lawfully closed under this
Act, whether for purposes of approval by the body of the minutes or semi-annual
review of the minutes as mandated by Section 2.06;

A motion was made to enter Closed Session at 8:03 p.m. by Trustee Oliver and
seconded by Trustee Benford. Upon roll call vote the following voted yes:
Trustees Raga, Benford, Burgess, Oliver and Supervisor George. There were no
nay votes. The motion passed.

XV. RETURN TO OPEN SESSION:

A motion was made to reconvene open session at 8:37 p.m. by Trustee Raga
and seconded by Trustee Benford. Upon roll call vote the following voted yes:
Trustee Raga, Benford, Burgess, Oliver and Supervisor George. There were no
nay votes. The motion passed and Open Session reconvened.

XVl. POSSIBLE ACTION ITEMS FOLLOWING CLOSED SESSION: o
Action regarding the review of Closed Session minutes following consideration
of whether a need for confidentiality still exists as to all or parts of minutes, or
whether the minutes or portions thereof ho longer require confidential treatment
and should be made available for public inspection, pursuant to 2.06(d) of the
llinois Open Mestings Act, for the following Closed Session minutes:

I.  May 29, 2001
A motion was made by Trustee Benford and seconded by Trustee Burgess to
release the minutes with first paragraph redacted as a need for confidentiality
was found to still exist with respect to that portion of the minutes. Upon roll
call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver and
Supervisor George. There were no nay votes. The motion passed.

ii. March 27, 2018
A motion was made by Trustee Burgess and seconded by Trustee Benford to
not release the minutes as a need for confidentiality still remains. Upon roll
call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver and
Supervisor George. There were no nay votes, The motion passed.

iti. May 15,2018
A motion was made by Trustee Benford and seconded by Trustee Burgess
to not release the minutes as a nead for confidentiality still remains. Upon roll
call vote the following voted ves: Trustee Raga, Benford, Burgess, Oliver and
Supervisor George. There were no hay votes. The motion passed.

iv. May 22, 2018
A motion was made by Trustee Benford and seconded by Trustee Burgess
to not release the minutes as a need for confidentiality still remains. Upon roll
call vote the followlng voted yes: Trustee Raga, Benford, Burgess, Oliver and
Supervisor George. There were no-nay votes. The motion passed.
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June 12, 2018 _

A motion was made by Trustee Benford and seconded by Trustee Burgess
to not release the minutes as a need for confidentiality still remains, Upon
roll call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver
and Supervisor George. There were no nay votes. The motion passed.

June 26, 2018

A motion was made by Trustee Benford and seconded by Trustee Burgess
to not release the minutes as a need for confidentiality still remains. Upon
roll call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver
and Supervisor George. There were no nay votes. The motion passed.

July 10, 2018

A motion was made by Trustee Burgess and seconded by Trustee Benford
to not release the minutes as a need for confidentiality still remains. Upon
roll call vote the following.voted yes: Trustee Raga, Benford, Burgess, Oliver
and Supervisor George. There were no nay votes. The motion passed.

August 22, 2018 '

. A motion was made by Trustee Benford and seconded by Trustee Burgess
to not release the minutes as a need for confidentiality still remains, Upon~
roll call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver
and Supervisor George. There were no nay votes. The motion passed.

November 20, 2018 .

A motion was made by Trustee Benford and seconded by Trustee Raga to
not release the minutes as a need for confidentiality still remains. Upon roll
call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver and
Supervisor George. There were no nay votes. The motion passed.

February 15, 2019

A motion was made by Trustee Benford and seconded by Trustee Raga to
not release the minutes as a need for confidentiality still remains. Upon roll
call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver and
Supetvisor George. There were no nay votes, The motion passed.

February 19, 2019

A motion was made by Trustee Burgess and seconded hy Trustee Raga to
not release the minutes as a need for confidentiality still remains. Upon roll
call vote the following voted yes: Trustee Raga, Benford, Burgess, Oliver and
Supervisor George. There were no nay votes. The motion passed.

ADJOURNMENT: :
A motion was made by Trustee Raga and seconded by Trustee Benford to
adjourn at 8:44 p.m. Upon roll call vote the following votes yes: Trustees Raga,
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Burgess, Ofiver and Supetvisor George. All were in favor and the meeting
adjourned,

Respectiully submitted,

Kulsum Ali
DuPage Township Clerk

Approved 07/16/19

Motion Trustee Burgess/ 2nd Trustee Benford. Roll Call Vote: All were in favor.
Thers were no nay vates.
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REGULAR MEETING OF THE
DUPAGETOWNSHIP SUPERVISOR
AND THE BOARD OFTRUSTEES
241 Canfterbury Lane
Bolingbrook iL

TUESDAY, JULY 18, 2018
7:00PM

AGENDA

Call to Order

Pledge of Allegiance
Roli Call for Quoruin
Mation to Reconsider

A. Motion reconsider the June 25, 2018 vote to approve the Grant Request for
the American Association of Retired Asfans.

B. If necessary, consideration of approval of Grant Request for the American
Assoclation of Retired Astans.

Approval of Agenda

Approval of Minutes

A. Approval of May 21, 2019 Township Board Meeting Minutes.
B. Approval of June 25, 2018 Township Board Maeting Minutes,

Supervisor's Report

. Action ltems

A. Approval of Resolution 19-17 adopting a Money Handling and Petly Cash
Policy for DuPage Township.

B. Approval of Ordinance 19-18 enacting an investment Poliey for DuPage
Township.

C. Receipt of the 2018-2018 Annual Audit presented by Mack & Associates.

D. Approval of 0-3% ralses for Township Employees to be determined by the
Township Supervisor and In accordance with Towngship Policles and any
" applicable laws.

E. Approval of agreement' renewal with Hudson Energy Gas & Electric service.

F. Approval of Grant Request received from “Heart Haven Outreach,”
G. Approval of Grant Request received from *Bolingbrook Buccaneers.”
H. Approval of Grant Request recelved from "Commttity Service Council”

—

Approval of request for use of Township Bus by "Bolingbrook Red Hal's
Club® September 6, 2018 and October 3, 2019,

J.  Approval to participate In the Village of Romaoir}lle Parade September 15,

Kurowski 001322



Case: 1:21-cv-04363 Document #: 48-4 Filed: 04/19/22 Page 53 of 74 PagelD #:611

Kurowski 001323

2019.
K. Approval of appointments to DuPage Township Youih Services Committes.

IX. Audit of Bills & Claims

X. Apﬁroval of Township Biils & Claims (for 06/21/2019 through 07/12/2018
I« jnthe amount of $92,533.79

i 1 Open Payables - $33,892.80
i Pald Payables - $58,640.99

¥l. New Business

A. Review any bidsiproposals or feedback received in response to Phone
System / Service RFP; Discussion of potential modifications to RFP

B. Discussion regarding Audio or Video Recordings of Township Board
Meetings.

C. Discussion of possible Open Maeting Act Policy for meeting attendance by
a means other than physical presence pursuant to 5 1LCS 120/7.

: D. Discussion of estimates for costs of proposed traffic control devices on
cortain township roads.”

Xzil. Elected Officials & Advisory Gommittee Reporis
AL Assessor
B. Clerk
€, Trustges
i. Alyssia Benford
ii. Keh Burgess
lii. Marlpat Qliver

iv. Dennis Raga

Xllt.  Reports from Administrative Staff and Contractors
A. Legal Report ~ Township Attorney

B. Senior Report — Lynne Woodard

€. Senior Report — Maureen Fox

D. Food Pantry — Report Dave Locke

E. General Assistance Report —~ Kymbarlee Owens
F. Human Resource Report — Amy Albright

G. Banquets Report — Kelli Lizardo

XIV. Public Comments

Invitation to speak on any issue on the agenda or anything regarding Township
governmant.
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{Limited to one 3-minute comment per person).

X. Roll Call to Enter Closed Sesslon (If Necessary)

a, Approval fo convene Closed Session of the DuPage Township Board of
Trustees o consider one or more of the followlng subjects pursuant to the
lfinols Open Meetings Act, 5 ILCS 1201, ot. seq.:

I Section 2(c)(21): Discussion of minutes of meetings lawfully clossd
under this Act, whether for purposes of approval by the body of the
minules or seml-annual review of the minutes as mandated by
Sectlon 2.086;

XI Rettirn to Open Session

Xil.  Possible Action ltems Following Closed Session

A, Actlon regard Report regarding the review of Closed Sesslon minutes and
approval of action following consideration of whether a need for
confidentiality still-exists as to all or pars of those minules whether the
minutes or portions thersof no longer require confidential treatment and
should be made available for public inspection, pursuant to 2.06(d) of the
Illincis Open Meatings Act, for the following Closed Session minutes: May
10, 2001; May 28, 2001; June 4, 2001; June 14, 2001; March 11, 2014; and
April 22, 2014,

Xil.  Adjournment

Persons with disabliiffes requiring reascnable accommodations in this
meeting should contact Supervisor Fellx George at the Townshlp
Administrative Office, 241 Canterbury Lane, Bolingbrook. Office hours
are Monday through Friday from 8:30 a.m, uniil 4;30 p.m. Please glve at
least 48 hours notlce prior to the meeting. Request for ASL Interpreters
require five (5) working days advance notice, Telaphone humber; (630)

759-1317; Emalil: {george@dupagetownship.com
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MEETING OF THE
DUPAGE TOWNSHIP
BOARD OF TRUSTEES
Tuesday, July 16, 2019
MINUTES

.  CALL TO ORDER: Meeting was called to order at 7:00 p.m. by Supetvisor

George.

il. PLEDGE OF ALLEGIANCE: Pledge of Allegiance was recited by all led by
Trustee Oliver.

. ROLL CALL FOR QUORUM: Trustees Raga, Benford, Burgess, Oliver and
Supervisor George were present,

IV. MOTION TO RECCNSIDER:
A. Motion to reconsider the June 25, 2019 vote to approve the Grant Request

for the American Association of Retired Asians.

A motion was made by Trustee Oliver and seconded by Trustee Burgess 1o
reconsider the Grant Request. Upon roll cali vote the following voted yes:
Trustees Oliver and Burgess, The following voted no: Trustees Raga, Benford
and Supervisor George. The motion failed.

V. APPROVAL OF AGENDA:
A motion was made by Trustee Burgess and seconded by Trustee Benford to
approve the agenda as presented. Upon roll cail vote the following voted yes:
Trustees Raga, Benford, Burgess, Oliver and Supervisor George. There were no
nay votes. The motion passed.

Vi. APPROVAL OF MINUTES:
A motion was made by Trustee Burgess and seconded by Trustee Raga to
approve the minutes from the May 21, 2019 Regular Board Meeting. Upon roll
call vote the following voted yes: Trustees Raga, Burgess, Oliver and Supervisor
George. Trustee Benford voted present. There were no nay votes. The motion

passed.

A motien was made by Trustee Burgess and seconded by Trustee Benford to
approve the minutes from the June 25, 2019 Regular Board Meeting. Upon roll
call vote the following voted yes: Trustees Raga, Benford, Burgess, Oliver and
Supervisor George. There were no hay votes. The motion passed.

VIl. SUPERVISOR'S REPORT: )
Supetvisor George shared that Pat Schanks, a long-time resident of DuPage
Townshlp passed away over the weekend.

VI, ACTION ITEMS:

A. Approval of Resolution19-17 adopting a Money Handling and Pelty Cash
Policy for DuPage Township

‘A motion to approve was made by Trustée Benford and seconded by Trustee
Burgess. Upon roll call vote the follawing voted yes: Trustees Raga, Benford,
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Burgess, Oliver and Supervisor George. There were no nay votes.. The
motion passed. '

B. Approval of Ordinance 19-18 enacting an Investment Policy for DuPage
Township.

A motion to approve was made by Trustee Benford and seconded by Trustee
Burgess. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

C. Receipt of the 2018-2019 Annual Audit presented by Mack & Associates.

_ Arepresentative of Mack & Associates provided a detailed report to the board
on the audit findings while presenting the Township’s annual financial report
for the 2018-2019 fiscal year.

D. Approval of 0-3% raises for Township Employees to be determined by the
Township Supervisor and in accordance with Township Policies and any
applicable laws.,

A motion to approve was made by Trustee Burgess and seconded by Trustes

~ Benford. Upon roll call vote the foliowing voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

E. Approval of agreement renewal with Hudson Energy Gas & Electric service.

After a brief presentation by the company representative to the board on the
amount of savings the Township can expect, a motion {o approve the
agreement renewal and authorize the Supervisor to execute same was made
by Trustee Burgess and seconded by Trustee Benford. Upon roli call vote the
following voted yes: Trustees Raga, Benford, Burgess, Oliver and Supetvisor
George. There were na nay votes. The motion passed.

F. Approval of Grant Request received from “Heart Haven QOutreach”.

An extended discussion took place between the board after a motion to table
the grant request was made by Trustee Burgess and seconded by Trustes
Oliver. Upan roll call vote the following voted yes: Trustees Raga, Burgess
and Oliver. The following voted no: Trustee Benford and Supervisor George.
The motion passed.

G. Approval of Grant Request received from “Bolingbrook Buccaneers”.

A motion to approve the grant request in the amount of $500.00 was made by
Trustee Benford and seconded by Trustee Burgess. Upon roll call vote the
following voted yes: Trustees Raga, Benford, Burgess and Supervisor
George. The following voted no: Trustee Oliver. The motion passed.

H. Approva! of Grant Request received from “Community Service Council”.

An extended discussion took place between the board after a motion to table
the grant request was made by Trustee Burgess and seconded by Trustee
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Oliver. Upan rall call vote the following voted yes: Trustees Raga, Burgess
and Oliver. The following voted no: Trustee Benford and Supetvisor George.
The motion passed.

I. Approval of request for use of Township Bus by “Bolingbrook Red Hat's Club”
September 5, 2019 and October 3, 2019.

A motion to approve was made by Trustee Burgess and seconded by Trustee

Oliver. Upon roli call vote the fallowing voted yes: Trustees Raga, Benford,

Burgess, Oliver and Supervisor George. There were no nay votes. The
- motion passed. ‘

J. Approval to participate In the Village of Romeoville Parade September 185,
2019. :

A motion to approve was made by Trustee Burgess and seconded by Trustee
Ofiver. Upon roll call vote the following voted yes: Trustees Raga, Benford,
Burgess, Oliver and Supervisor George. There were no nay votes. The
motion passed.

K. Appraval of appointments to DuPage Township Youth Services Committee.’

A motion to approve the appointment of Trustee Ken Burgess, Dan Falese,
Steve Miller, Schin Kerr, Geno Bagnuolo and Duane Bell to the Township
Youth Services Committee was made by Trustee Burgess and seconded by
Trustee Raga. Upon roll call vote the following voted yes: Trustees Raga,
Benford, Burgess, Oliver and Supervisor George. The motion passed.

IX. AUDIT OF BILLS & CLAIMS

X. APPROVAL OF TOWNSHIP BILLS: $92,533.79 (for06/21/2019 thru 07/12/2019)
i. Open Payables: $33,892.80 : '
ii. Paid Payables: $58,640.99

A motion to approve the Township Bills was made by Trustee Burgess and

seconded by Trustee Benford. Upon roll cail vote the following voted yes:

Trustees Raga, Benford, Burgess, Oliver and Supervisor George. There were no

nay votes. The motion passed.

XI. NEW BUSINESS:

A. Review any bids/proposals or feedback received in response to Phone
System / Service RFP; Discussion of potential modifications to RFP.

B. Discussion regarding Audio or Video Recordings of Township Board
Meetings. :

C. Discusslon of possible Open Mestings Act Policy for meseting attendance by
a means other than physical presence pursuant to 5 ILCS 120/7.

D. Discussion of estimates of costs of proposed traffic control devices on

certain township roads.

All items above were discussed briefly between the board, the Assistant to the
Supervisor and the Township attorney. No items were voted on.
Xll. ELECTED OFFICIALS & ADVISORY COMMITTEE REPORTS:
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A. Assessor: Written report provided.
B. Clerk: No Report.
C. Trustess:

a. Trustee Benford: Updates provided on finance and soclal service
committees.

b. Trustee Burgess: Condolences to Schanks family.

c. Trustee Oliver: Updates provided on senior services committee and
transportation needs for seniors. After the updates Trustee Oliver left
the meeting.

d. Trustee Raga: No Report. Trustee Raga will be chairing Bldg./Grounds
Committee per Supervisor George.

REPORTS FROM ADMINISTRATIVE STAFF AND CONTRACTORS:

A. Legal Report (Ross Secler): No written repott provided.

B. Senior Report (Lynne Woodward}: Written report provided.

C. Senior Report (Maureen Fox): Written report provided.

D. Food Pantry Report (Dave Locke): Written report provided.

E. General Assistance Report (Kymberlee Owens): Written report provided.
F. Human Resource Report (Amy Albright): Written repott provided.

G. Banquets Report (Kelli Lizardo): Written report provided.

PUBLIC COMMENTS: '
(1) Public comment was given by Petra Burgess.

(2) Public comment was given by Gary Marshke.

{3) Public comment was given by Diane Kloepfer.

(4) Public comment was given by Timothy (resident).
(5) Public comment was given by Female (resident).
(6) Public comment was given by Lynne Woodward.

(7) Public comment was given by Linda Youngs / Amy Albright.

(8) Public comment was given by Alicia Benford,

{8) Public comment was given by Judy Bredewig.

(10)Public comment was given by Dwayne Bell.

(11)Public comment was given by Joe Glamanco.

ROLL CALL TO ENTER CLOSED SESSION (IF NECESSARY):
A. Approval to convene Closed Session of the DuPage Township Board of
Trustees to consider one or more of the following subjects pursuant to the lilinois
Open Meetings Act, 5 ILCS 120/1, ef seq..

. Section 2{c){21): Discussion of minutes of meetings lawfully closed under this
Act, whether for purposes of approval by the body of the minutes or semi-annual
review of the minutes as mandated by Section 2.06;

A motion was made to enter Ciosed Session for the above-listed purpose at 9.01
p.m. by Trustee Benford and seconded by Trustee Burgess. Upon roll call vote
the following voted vyes: Trustees Raga, Benford, Burgess and Supervisor
George. There were no nay votes. The motion passed.

RETURN TO OPEN SESSION:
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A motion was made to reconvene open session at 9:09 p.m. by Trustee Burgess
and seconded by Trustee Raga. Upon roll call vote the following voted yes:
Trustee Raga, Benford, Burgess and Supervisor George. There were no nay
votes. The motion passed and Open Session reconvened.
XVIl. POSSIBLE ACTION ITEMS FOLLOWING CLOSED SESSION:

Action regarding the review of Closed Session minutes foliowing consideration
of whether a need for confidentiality still exists as to all or parts of minutes, or
whether the minutes or portions thereof no longer require confidential treatment
and should be made available for public inspection, pursuant to 2.06(d) of the
llfinois Open Mestings Act, for the foliowing Closed Session minutes:

May 10, 2001

May 29, 2001

June 4, 2001
June 14, 2001
March 11, 2014
April 22, 2014

A motion was made to release for public inspection the Closed Session minutes
for the above-listed dates by Trustee Burgess and seconded by Trustee
Benford, Upon roll call vote the following voted yes: Trustee Raga, Benford,
Burgess and Supervisor George. There were no nay votes. The motion passed
in Open Session. .

XVIil. ADJOURNMENT:
A motion was made by Trustee Burgess and seconded by Trustee Raga to
adjourn at 9:10 p.m. Upon roll call vote the following votes yes: Trustees Raga,
Benford. Burgess and Supervisor Gearge. All were in favor and the meeting
adjourned.

Respedctfully submitted,
Kulsum Al

DuPage Township Clerk
Approved 08/22/19

Motion Trustee Burgess/ 2nd Trustee Benford. Roll Call Vote: All were in favor.
There were no nay votes.
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Linda Youngs

From: Ken Burgess £ .
Sent: Tuesdlay, July 2, 2019 11:02 AM
To: Ross Secler; Felix George
Subject: o Asian Americans

Good morning,

| would like to request that we revote on the motion because i feel that after listening to the audio of the meeting that
1. It's discriminatory of them to only transport Asian Americans.

2. Listening to the audio that Trustee benford whispered to clerk Ali and changed her vote from pass to present, | feel
this also Is wrong and could lead to issues down the road,

thank you

Ken Burgess
dupage township
trustee

sent from Yahoo Mail on Android
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Linda Youngs

e
From: : Maripat Oliver
Sent: Tuessday, July 2, 2019 8:19 PM
To: Kulsum Ali; Linda Youngs; Felix George
Subject: ' Fwd: Vote Taken at Last Meeting

lam requesting th'lt the donation to the Reti red Astans be put on the agenda for our July 2019 meetlng Please see
emall helow,

viaripat Oliver
---------- TForwarded message ———

Fram; Ross Secler <RSecler@odelsonsterk.com>
Date: Tue, Ju! 2, 2019, 5:08 PM

To: Marapat Oliver
Cc: Felix George <fgearge@dupagetownship.com>, Linda Youngs <lyoungs@dupagetownship. gom>

Dear Trustee Oliver,

Should you have any questions, or should you requive anything further, pleasa let me know.
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Yours very truly,

Ross Secley |

Ross D. Secler

ODELSON & STERK, LTD.
.3318 West 95th Street |
Bvergreen Park, [linois 60805
Office: (708) 424-5678

Mobile: {312) 841-7450
Fax: (708) 4251898

rsecler@odelsonsterk com

www.odelsonsterk.com

CONFIDENTIALITY NOTE:

This moessage, which contains information from a law fivm, may be confidential and privileged. If you have received this
communication in error (you are not the addressee or authorized to receive for the addrosses), you may not use, copy or
disclose the message or any infoxmation contained in the message. If you have yeeoived the messapge in ervoy, pleasa advise

£he sender by reply e-mail and delete the message

From: Mar'tpat Oliver
Sent: Tuesday, July 2, 2019 9:14 AM,

To: Ross Secler <RSecler@odelsonsterk.com:>
Ce: Felix Gearge <fgeorpe@dupagetownship.com>; Linda Youngs <lyoungs@dupagetownship.com>

Suhject: Vote Taken at Last Meeting
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Good Morning Ross,

Some dust has been kicked up about the vote we took last meeting In regard to the Retired Asfan's request for the
transportation grant. | can honestly say this Is the first vote | REGRET taking. It was not entirely clear about the group
making plans to move to Bolingbrook soon, but not having an office here currently. Also | was not clear about only
retired Asians being able to ride the bus. In error | believed they were the group running the transportation, but that it
would be open to all seniors. That was clarified as not being correct when a citizen asked the guestion directly during
public comments and were told, no it Is for the Retired Asians Group. '

| am hot sure if you witnessed how the actual vote was taken that night and If it was even fawful. When Trustee
Beneford was called on she said PASS. The vote went around and then she whispered to Clerk Ali,change my vote to
present. She did not say it out loud, she was not called on directly. It was a side whisper to the Clerk, who then changed
the vote. Or in actuality recorded the vote. Since the meetings are recorded on video by citizen's and then posted on the
Bolingbrook Politics Page (which | have removed myself from) it will not be difficult to clarify what | am saying. | would
like to call for the vote to be retaken and Trustee Beneford to verbally out loud express her vote when being catled on in
rotation. Again, this can be confirmed through the video take by Jackie Randal and Antonio Timothee.

With Kindest Regards,

Maripat Oliver
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Linda Youngs

From: Ken Burgess §

Sent: Tuesday, July 2, .

To: Felix George

Ca: Linda Youngs; Kulsum Ali; Ross Secler
Subject: second for maripat

Good evening, _
| am wirlting this to back and be the second for maripat Olivers request for the agenda item of revisiting the donation to

retired Asian Americans
thank you

Ken Burgess
dupage township
trustee

Sent from Yahoo Mail on Android
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American Association of Retived Asians
380 8. Behmale Rd. Suite 204

Carol Stream, IL 60188 . Jnfo@retiredasinns.ore
wrw retiedasians.org .
LIND A Sverse
2 5 ERQVILEL
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March 25, 2019

Ay
Pelix A, George /P rageE = /o Twe
Supervisor, DuPage Townshll /N £ 744 £ 7
241 Canterbury Lane d ¢s
Bolingbtook, I, 60440 @ nvE 0‘—'(/’ 2 A

Dear Mr. George: 'S 7 AR 7 e )'“ P;Qﬁé—éq—ay

Ametican Association of Retf 'ﬁ‘ﬁ X b / {1 / & for
our South Asfan senior citizens wansporusuon prujst.

" AARAis enthusiastic about our trangportation program and eager fo lanach it as

soo as possible 50 we can provide seniors with the service they despetately

need.

It our last tgeting on 'I‘hursda,y, March 7, 2019 you have advised to us {o 800
M, Maureen Fox, senior program ditector. On owr mesting with s, Fox, she
suggested to submit & proposal requesting funds fo the Board of Directors’s

consideration.

We have attached a proposal including s portion of the annual operating budget
so that the program beoomes an integral part of our core sarvi(.es.

Thank you for yout consideration of our request. I will foltow up with you in the
—noxt-woek-to-answer-any-questions yowmight haveyas-woll-as to-leatn-whethep—— o memse
we might mest with you to discuss the metits of our proposal. Meanwhile, should
- you have any questions, please fioe to contact me at (630) 803-8130 or
talat@retiredasians.o1g,

Best Regards

Talat Khan, Ph.D,

Executive Director

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

AARAisa, not-»fmvpmft, muHi-enltural umlti Yngual older adult sorial service agency dedicated to serving the

South Aglon Anmordean and other Commmities in Miinols




o aG i AbI6 PUBHE TeE0nrGEs and private service providers,
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TRANSPORTION PURPOSAL FOR DUPAGE TOWNSHIP

Needs Statement and Target Group
South Aslan Americans have grown significantly over the past decads, including people of
Indian, Pakistani, Bangladeshi, Sri Lankan, Nepali, and Bhutanese descent, as well as ather
smaller populations. Since last decade, South Asinns have grown by over 55% in Ilinois, and
" this rate is notably ligher than the growth rate of Asian Americans overall or other racial
minorlties (1.8, Census Burean, 2010 Census). ) Most of the South Asian Ameticans ia Iliinois
- are congentrated in Chicago Metropolitan atea, favoring the suburbs over the eity,

Total Population of Bolingbrook 1 74,548

50+ Population of Bolinghrook | 10,107

—
Sonth Asianis Awericans 4908 , .
60+ of South Asian Ameticans 1008 ® Toral Population of Bolingbrook  » 60+ Population of B olingbrook

i South Asians Americaus u 60+ of South Asisn Americans

US census Bureau 2013-2017 Americat Community sutvey estimate

Language
Most of the Sonth Asian Americans speak English and their native Ianguage, mainly Hindi,

Usdu, Gujrati, Bengali and Punjabi and other dialests. .

American Association of Retired Asians (AARA) is 2 not for proflt 501C3 organization
dedicated to serving the seniop members of South Astan Anmerican community, While the
services provided by AARA are available fo all, AARA was specifically established to address
the complox needs of the underserved South Asian Ametican senior population. This population
has long gone nnderserved due o various cultural, distavy and linguistic batriers that have
prevented access to public and private resoutces. AARA strives to overcomme theso barriets by
providing cultural and linguistically compatible services or assistance fo seniots 1o access

The ability to travel around the town, going where we want or need to go whenever we fieed or
choose to Be a freedom that most of us enjoy. However, for a growing portion of the older
population, onece routine oufings such as going to the dootor’s office, to the grocety store, the
library, ot even to the mall for shapping ot a movie now present daily challenges, As we age,
driving is not an option for many of us, due fo health conditions, and we need fo find other
methods for getting to and from our daily activities.

Several of our senior citizens need transportation servicos o looal dialysis centers, chemotherapy
centars, and physical therapy centers in Bolingbrook area on daily basis, They need some exita
care und attention to their comfort and a safe, timely ride home! ’
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Suburban area older Amerivcan residents have their own shate of mobility difficulties; especially,
when one older partner (possible driver) passes away, the other partner is left alone to take care
of het/his fransportation needs, Public teansportation is scatce in suburban area and due to old .
ago and physical difficulties, not to forgot weather conditions’ walking fo bus stop i very
difffcult for some.

In our targot population, fransportation is one of the major challonges. Older-adults from South
Asfan Amerioans underutilize services because of problems related to language, transportation,
cost, long waits for appointinent, fear and distrust of Western cultwre, and the obligatlon to
refrain fiom Using fhe malnsireamn services, These probletmns are further complicated by
geographical distances in the local South Asian community,

Overall, these observations reinforce the importance of both developing transportation progtam
ut AARA and continue helping improve the lives of older Amerioan Adults from South Asjan

descent, '

AARA’s goal of this program is to provide the target population mobility to fulfill personal,
medical and social activities. )

“American Association of Retired Asians (AARA has recently been awarded a vehiole from the
Mlinojs Depattment of Transportation’s 2017 Consolidated Vehicle Proouretnent 5310
Spentalized Transpottation Procurement Award. The vehicle is worth $40,000.

AARA plans to hire a transporiation coordinator who will be responsible for enabling an
efficient day-to-day operation of transpoxtation program.

The driver will be responsible to door-to-door service for the older adult. This service will
inotude froin picking up the passenger from his/her residence and dropping off him/her to the
dostination, opening the door, assisting with getting on and off the vehicle and helping them get
irt the building of destination, Driver will he adequately tralnod to ensure the safety of
passengets, . .

AARA requesting a grant from the DuPage Township to proceed with this iransportation project

for individuals residing within the township, In Bolingbrook, there ate fifty to sixty individuals
already signed up for the transportation services and waiting to Taunched the program (see

- . c— .ﬁMM..,q—,,___aﬁac.hmant)wr.—ﬁ*_aw‘ ot op i i er—
Budget: See Attached.
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Comments:
Are fransportatlon programs running at a net surplus or deficii?

oY 2019 [
_ (Prajected)
avenues
Passenger Fares & Passonger Donatlons 5 15,000
income from Service Contracls b 2,000
income from Oparating Granls
Ineome from Dorzaﬂonleuzidra!sfng % 10,000
Othar (please fist below)
Totfer 1] ;
fother 2]
{other 3]
R Revenugs|  §27,000° 7§
Exb‘gn‘éest. — - Pr‘o-raie fgr % of time if
Drivers {salary + benefite) 35,000 tri'::ep:::;;gs:ﬁ:::e
Dispatch/Supervisor $ 12,000 .
Maintenance fabor) i 4,000
Maintenancs (parts) 5 5,500 '
Fuel + Tolls/Regisirafion $ 15,000
Ingurance Gosts $ 3,000
...Jehicle Storage. . e
Olher {plesse list balow)
Phone Bill + Misc. Expense $ 5,000
Dispatcher Sofiware, Tracking Davice ) 2,500
Tralning Fees % 1,000
T T TGt Fdaiase 15 82,000 . g

continue fo be ralsed.

The fransportation wilt be running at a surplus of ereund $1,500. This is expacted to increase after one year as funds
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Ametican Association of Retired Asians launching a program to provide
transportation for older adults of 60+ yeats. This curh-to-ciub setvice operates

Monday through Fiiday from 9:30AM to 3:30PM. We provide service on a fitst come,

first setved basis and tesetvations should be made at least 24 houts it advance by

calling (847) 414-AARA (2272)
There is a suggested donation within 5 miles. Longer ttips wﬂl be based on mﬂeage‘

Transportaﬂon is provided for

L]

Doctot’s Appointment
Dental Appointments
Dialysis Treatinent
Physical Therapy
Outpatient

Adult Day Cate Facility

‘Social outing/Shopping

Masjid/ Temple

Out dtivers communicate well in Usdu, Hindi and Gujrati,

‘ SERVICE HOURS:

. ' Monday thiough Friday

.................. SERVICE LOCATION: -~ 9:30AM to 3:30PM

Bolingbrook and sutrounding atea
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SPORTATION -
Bolingbrook L
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Bolingbrook " IL
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Amy Albright

Fram; Felix George

Sent: Wednasday, June 26, 2019 4:13 PM

Tor _ Amy Albright; Felix George

Subject: Fwc: AARA Transportation Meeting 3-7-2019

w~Qriginal Message—-—
From: Felix George B
To: mfox <miex@dupagetownsnip.com>
Ce: ivoungs <lyoungs@dupagelownship.com>
Sent: Sun, Mar 10, 2019 3:16 pm

Subject: AARA Transportation Meeting 3-7-2018

Hi Maureen,

Roger Claar (Mayor Bolingbrook), Beth Gonzatez (Pace), Talaf Kahn, Ph.D. (Director of American Assoclation of Retired
Aslans), Nazneen Sayla (Program Coordinator , AARA} and imyself met with the AARA after hey requested a meeting
with Roger {o explore opportunities In transportation for the members living in Dupage Townshlp, Pace made a
nreseniation on the offerings in transportation for senfors. This group meets every Thursday 1:00pm - 3:00pm at the Desl

Dinar on Bolingbrook drive. )

The 'program Coordinator will reach out to you in the near future to discuss transportation issues and funding opportunilies
for their group.

1wl place the info | got from the mesling in your malt hox Monday evening.

‘Thanks,
Supstvisor George
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Amy Albright

From: Felix George

Sent: Wednesday, June 26, 2019 4115 PM

To: Amy Albright; Felix George '

Subject: : Fwd: Pace Bus and Senior Transportation in Dupage Township

~—=Qrlginal Messagg
From: Felix George
To: mfox <mfox@dupagelownship.com>

Sent: Tue, Mar 5, 2019 12:55 pm

Subject: RE: Pace Bus and Senlor Transportation in Dupage Township

Thanks Mauresn.
Felix
Sent from AOL Mobile Mall

On Tuesday, March 5, 2019 Matkreen Fox <mfox@dupagstownship.com> wrote:

Goad moring. ,
Our RTA rep is dropping off some flyers today for you to hand out on Thursday will have on your desk tomotrow.

Maureen

From: FellX Geurge i .
Senf: Monday, March 04, 2019 12:12 PM
To: Maureet; Fox <mfox@cupagetownship.com>

Subject: Pace Bus and Senlor Transportation in Dupage Towaship

Hi Maureen,

Rager Claar Invited me to meet with a Senlor group at the Desl Diner in Bolingbrook RT 53 at 4:00pm this Thursday, do
you have any (lterature about pace and any other senlor rides? They will have questions about lransportation.Roger wil be

there also.

* Thanks,
Felix George
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Amy Albright

From: Felix George |

Sent: Wednesday, June 26, 2019 4:17 PM
To: Amy Albright; Felix George

Subject; : Fwd: Dupage Township Grant Request

To! Fe!sx George [ :
Sant: Sun, Jun 16, 2019 2:51 pm
Subject: Re: Dupage Tawnship Grant Request

Good Afterncon Mr., Felix,
Thank you for your emall. In response to your questions,
American Association of Retired Asians {AARA) is a not for profit 501C38 organ!zatmn and Incorporated In State

of Hlinois and in 2007. It Is In existence since 2007.

Secondly, we are ready to start the transportation project in Bolingbraok, as soon funds are avallable to AARA.

Regards,
Talat Khan

Talat Khan, Ph.D,

Bxeeutive Diroclor

Awerican Association of Retired Asians
380 8. Schmale Rd, Suite 204

Carol Stream, 1L 60188

"4 Sociely's greatness is measured by how it freals its weakest members”
Mahatma Ghandi

From Falix Georg g

Sent: Sunday, June 18, 2019 12:18 PM

To: Tafat Khan; fpeorpe@dupagetownshlp.com; Retired Astans
Subjact: Dupage Township Grant Reguest

Good morning Ms. Talat Khan,

I'm in the process of reviewing your request fot funding for your transportation funding In Dupage Township (Bollngbrook).

| have two gliestions:
1. How long has your organizalion has been In existence?
2. When will you start the transportatlan project in Bolingbraok?

Sincerely,
Supervisor Felix George, Dupage Township






