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AGREEMENT,

This Collective Bargaining Agreement (“Agrecment”) has been made and entered fnto by
and between the Algonquin Township Road District (hereinafter referred to a5 the “Employer” o
“District”) and the International Union of Operating Engloeers, Local 150, Publia Employees
Division (hereinaficr referced 10 a8 the “Unfon™), on behalf of cettain employees described in
Article ],

PREAMBLE,

In order to establish hammonious employment relatlons thronph a mutual process, to
provide fair and equitable treatment to all employees, to promote the quality and cont:‘nuaﬁce of
public service, to achieve full recognition for the valua of employegs and the vital and necessary
work they perfonm, to specify wapes, howrs, benefils and working conditions, and to provide for
the prompt and equitable resolution of disputes, the pariies agree as follows:

ARTICLE [
UNION RECOGNITION/MANAGEMENT RIGHTS
SECTION1.L:  RECOGNITION '

The Employer recognizes the Union a5 the sole and exclusive burgaining representative for

all employees in the following bargaining unit:

All employees of the Algonquin Township Road District in the following titles:
Highway Worker, Laborer, Foremsan and Mechanic.

The Hlinofs Labor Relations Board, in Cage No. 8-RC-17-051, certified the Union as the

exelusive representative of the employees in the above~-described unit and further found the unit

as appropriate for purposes of collective bargaining.



SECTION 1.2: NEW CLASSIFICATIONS

The Pmpluyer shall potify the Unfon within fiftean (15) working days of its decision to
implement any and all new classifications pertaining to work of a nature performed by employees
within the bargaining unit. In the event there is a nead for the establishiment of new classifications
including zates of pay, there will be a meeting for the purposs of establishing such classifivationg
and rates by mutval agreement. Where agreement is not reached by the time work must ba starfed,
the Employer may start woik at the rate it believes proper. If the rate mutually agreed on differs
from that established by the employor, such rate shall be retroactive to the start of work in the new
tlassification, In case the parties cannot agres on wagss, and/or terms and conditions of
employment for & new ¢lassificalion, the parties agres that such maiter(s) shall be subject to the
arhifration provisions sel forth in s agreement.
SECTION 1.3: MANAGEMENT RIGHTS

Except as limited by this agreement, the Employer retains all of its traditional monagement
sghts. The Biployar sxpressly reserves the right under this sgrecment to exerciss all ranagement
tights as set forth in the Dlinois Pablic Labor Relations Act,

ARTICLE 11
UNION RIGHTS

SECTION 2.1: UNION ACTIVITY DURING WORKING HOURS

Authorized agents of the Union shall have access to the Employer's establishment during
working hours for the purpose of adjusting disputes, investigating working conditions, and

ascertaining that the Agreement is being adhered to, provided however, there is no internuption of

the Bmployer's working scheditle.
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SECTION 2.2: TIME OFF FOR UNKON ACTIVITIES

Employees may utllize any accumulated time off other than sick feave (holi duy, personal,
vacaflon, ete,) for union business.
SECTION 2.3: UNION BULLETIN BOARD

The Employer shall provide space for ong Unjon bulletin board at the work location. The

board shall be for the sole and exclusive vse of the Union,
ARTICLE NI
UNION DUES/FAIR SHARE CHECROYF
SECTION 3.1: DEDUCTIONS

The BEmployer agrees to deduct from the pay of those employees who arc Union membegs
any or all of the following;

(A)  Union membsrship dues, assessments, or feos;

(B Union sponsored credit and other programs {(o.2, PAC) as authorzed by the

bargaining unit member,

Requests for any of the above shall he made on & form provided by the Unicn and shalf ba
made within the pzovisions of the State Salary and Annnity Withholding Act andfor any other
spplicable State statute.

Upon receipt of an appropriate written authorization from an employee, such authorized
deductions shall be made in accordance with the Iaw and shall be remfred to the Union on 2 twics
month]y basis at the address designated in writing by the Unfon. The Union chall agvige the

Bmployer of any increasss in dues or other approved deductions in wiiting at least thirty (30) days

pror to its effective date,
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SECTION 3.2 FATR SHARE

Pursvant to the Mlinois Public Labor Relations Act and amendiments therato, employees
covered by this Article who are not members of the Union or do oot make spplestion for
membership, shall be requited to pay, in lHeu of dues, their proportionate fair share of the collective
bargalning process, conttact administration and the pursuance of matters affecting wages, honrs,
terms and conditions of employment, as certified by the Union.

The propuortionate fair share payment, with a letter of explanation ag to that fair share
payment, a5 certified to be current by the Union pursuant to the Jlinols Statz Labor Relations Act,
shall be deducted by the Employer from the eﬁngs of the non-member employes each pay
pertod.

The amount of the ahove employes deductions shall be remitted to the Union afier the
deduction(s) is made by the Employer with & listing of the employes, soclal security number,
address and the individual etiployes deduction(s), along with deductions remitted pursuant to this
Article,

SECTION33:  APPEAL PROCEDURE
The Unlon agress to provide falr share payers with an appeal procedure in accordance with

applicable law,
SECTION 34: HOLD HARMLESS
The Union shall hold and save the employer hamless from asy and all responsibility and

claims in conneotion with the collection and disbursement of monies under this Article and

Aprcement.

Page 05



ARTICLEIV
HOURS OF WORK AND OVERTIMI

SECTION 4.1; WOREKDAY AND WORKWEEK

The normal work wesk for all bargaining unit parsontel shall be five (5) days per week,
Monday through Filday. The normal starting and cading time for employess will ba £:30 a.m. ta
3:00 p.m, The sormal workday for employees shall be eight and aﬁa—ha]f (8.5) hours per day,
including an vnpaid thirty (30} minute Iunch perlod and a paid thir;y (30) minute break. The
normsl break shatl be taken at 8:30 am., or as close thereto as practicable. The noemal lunch
period shall be taken at 11:30 am., or a5 close thereto as practicable. Bmployees will be
permitied up to ten (10} minutes of drive/wash tims fn addition to the lonch.

Where the reqjuirements of a job dictate that the emplayeas work through their lonch
period and the Foreman or Highway Commissioner so assfgns them to kéep.working, employees
ghall be allowed to Jeave work thirty (30) minuies early, Employees required to work through
their lunch period who samnot leave early shall be compenaated one-half (1/2) hour at the
appropriale gvertime pay rate,

SECTION 4.2: OVERTIME COMPFENSATION
The compensation paid smployess for overtime work shall be as follows:

A.  Except as set forth ¢lsewhere in this agreement, a bargaining unit employee shall
be pald af one and pne-balf times the employse’s regular hourly rate of pay when required to work
in excess of 40 hours per week or outside of his normal work houry, i.e. 6:30 am. to 3:00 p.m.

Overtime will ba rounded up to the nearest ¥4 hour.
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B.  Compensated timc not actually worked shall he counted as “time worked" for

purposes of computing overtime compensatjon,

C.  Abargaining unit employee shall be paid at twice his/her regular hously rate of pay

for alf howrs worked on holidays—aetnal and observed,

SECTION 4.3: OVERTIME DISTRIBUTION

Tha Highway Cotnmissioner has the right to require employees to work overtime
assignments beyond their normal scheduled work hours, and employess may not refuss o work
stch overtime assignments (unless the employes can show good cause for declining the overtime
assignment). The Employer, in it discretion, reserves the right to create overtims assignments
andfot 10 cance] overtime assignments,

When the Highway Commissioner, in his discretion, degides that 4n overlime assignment
is necessary, he will direct employees to work the assignment in rotating order of the most sepior
to least senior employee on the District*s seniority list. Por example, during the first overtine
assignment afler this Agreement is executed, the Highway Coramissioner will begin with the
most senlor employes, and if the employes doss not respond to the Highway Commissioner's
comuaunication or otherwise declnes for Ugood cause,” the Highway Commissioner may choose
to proceed to the next most senior employes on the list and so on uptil sufficient employees have
been agsigned. During the second overtims assignment, the Fighway Commissioner will begin
by contacting the next senior employes immediately below the eruployee selecied for the last
overtime assignment, and so on.,

If the Imployer is found to have violated the overtioe ussignment procedure outlined jn
the above paragraph, tha remedy will bs for the aggrieved employes to receive preference for the

7
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next overtime assignment of equal hours, Tf the employee is ynavailable or otherwlse declines
the aforcmentioned overtime work assigtent, the employec is entitled to no further remedy.
Nothing in this paragraph is intended to superssde an employes's obligation to work an overtime

agslgnment if direcfed to 8o so by the Highway Commissioner,

SECTION 4.4: ON-CALL
One burgatning unit employec shall be on-call at 21l imeg. Fach on-calt assigment shall

last for one week. The on-call employes shall change weekly, on Mondays at 6:30 am. Thbe
eraployses shall rotate the on-call, call-back employea position in rotating oxder of the most
senlok to least senior employes en the District's senlority list. Emplayees may trade on-call
assignments, 50 long as they provide notice to the Highway Commissioner. ]

For each wevk that an employee serves as on-call, call-back émployee he/she shall
receive $100.00 compensation in addition to his/her regular pay regardless of whether any call-
back assignment(s) wers mads.

SECTION 4.5: CALLBACK
A call-back is defined as an official assignment of wark that does not continuously

precede or follow an employes’s regularly scheduled work hours. Callbacke shall be
compensated with a guaranteed minimum of two (2) hours at 1.5 times the employee's ragular
rate of pay for each such callback with pay beginning at the time of the call/assignment and
ending when the smployes punches out. Tims worked in excess of the 2-hour mininum on 3
callback shall likewlse be compensated at 1,5 times the employee's regular rate of pay.
Cullbucks starling on a holiday shall be compeasated with a guaranteed minimiun of four (4)
howrs at two times tha employze's regular rate of pay, |.6. double time. Call-back assignments

g
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that begin on a holiday and exceed the 4 hour minimum shal] continue to be compensated at
double time until the compietion of the assighment. 1t is exprossty agreed thaf 8 call-back
assignment is for a specific purpose and the Employer shall not assign employees who complete
theix call-back assignment “busy work” (i.e. work unrelated to call-back purposes) in order fo fill
the remaining houss.

SECTION 4,6: MANDATORY REST PERIOD
Employees who are requjred to work more than sixteen (16) hours in a twenty-four (24)
hour period (measwed from 7:00 a.m. to 7;00 axm.} shall be allowed an eight (8) hour rest petiod
af the end of their work requirement, e;xca,pl: in emergency sitwations and/or if the employse
belleves he or she Is physicalty sble to continue working, If the eight (8) howr rest period
extends into the employee’s normal workday, the employee may take the full rest period and
shall be paid starting at his or her normal ghift star( ime, The employee must complets bis or her
work assignment, even if {t axtands beyond sixteen (16) hours in duration, before beginning the
rost pérfod,
ARTICLE V
SENIORITY
SECTION 5.1: SENIORITY DEFINED
An employes's seniority shall b the period of the eraployee's regular ful] fime erhploymant
with the Employer, including émployment prior to the exesution of this Agreement. Senfority is

not transferable into the bargainiog unlt from previously held non-bargaining unit positions.
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SECTION 5.2 BREAKS IN CONTINUQUS SERVICE

An Bmployee's continuous service record shall be broken by voluntary resignation,
discharge for just cause, retirement, faliure to return from a Jeave of ahsence and being absent for
{hree (3) consecutive days without reporting off. Anemployes who quits and later returms to work
with the Township have no senjority with the Emplayer upon bis or her return,
SECTION 5.3: SENIORITY LIST

The Employer shall mainfain a seniority lst which shall be funished to the Union upon

request,
SECTION 5.4; PROBATIONARY EMPLOYEES

An employes is probationary for the first six (6) months of employment, Employees who
are promoted within the bargaining unit shall act be required to serve an additional probationiry
period,

A probationary employss shall have a0 senlority, except as otherwise provided for in this
Agreement, unti] he/she has completed their required probationary period, Upon such completion,
he/she shall acquire seniority retroactively from the date of employment, During this peried of
probation, no grievance may be filed by or on behalf of such employes regarding discharge or
discipline. No employee on the payrol] as of the date of execution of thix Agreement shall be
considered probationary,

ARTICLE VI
LAYOFF AND RECALL
SECTION 6.1: DEFINITION AND NOTICE
A layoff g defined as a reduction in bprgaining unit jobs, The Employer shall give the
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Union at least ninety {(90) days® notice of any layoffs.
SECTION 6.2: GENERAL PROCEDURES
Tn the event a layoff is necessary, the Employer shall select the Jeast gualified employes,

based on work history, performance, skills and proven ability. Sendority shall only be used if two
or more employess’ gualifications are relatively equal.
SECTION 63: RECALL OF LAYD-OFF EMPLOYEES

The names of Jaid-off employees shall be placed on 4 recall list for 24 months, Employess
shall be recalled in sepfority order. The Employer shall not employ temporary or seasonal
emplayess if any employee is on the recall list. The Employer shall potify ths employes via
cestified mall fo the sf:xployec's Jast known address with a copy to the Union that he/sho is being
recalled, Tf the employea fails to respond within fourteen (14] days from the date of recelpt, the
emoployee is deemed to bave waived any entitlement to reemployment,

ARTICLE VII
DISCIPLINARY PROCEDURES

SECTION 7.1: EMPLOYRE DISCIPLINE

The Emplayer agrees with the tenets of progressive and corrective discipling and that it
shall be jmposed only for just cause. Discipline may include the following steps, which are not
exhaustive:

(A)  Oral waming with docurmentation of such filed in the employes's personne] file,

(B) Written reprimand with copy of such maintained in the employee's personhel file.

(C)  Suspension wjthaut pay with documentation of such maintained in the cmployee's

personnel file, with copy sent to Union office.
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(@) Discharge with documentation of such majntained in the employee's personnel file,

with eopy sent 1o Union office.

However, the Employer shall retain the right to invoke discipline that it dstermines to be
appropriate under the circumstances surrounding each individval incident glving riss 10
disciplinary action, provided just cause exists, Therefore, the Bmployer may invoke either 2
suspension or discharge without oral warning or written reprimand should the serdousness of the
focnse warrent suspension or discharge without oral warning or written waming,

Prior to actugl imposition of a suspension without pay, the employee will bo afforded an
oppottunity to discuss his/her views conceming the conduct causing such disciplinary sction with
the Employer. In the case of termination, the employes will be given the opportunity to discuss
the matter with stunagement. Such discussion should take place us goon a8 practicable and not ba
unduly or unreasonably delayed, apd the employes shall bs informed clearly and concisely of the

hasis for such action.

Written reprimands and oral reprimands shall not be used as basis for progressive discipline
if there has been no reoccurrencs of the type or kind of conduct giving rise to the disciplinary
action notice after 2 period of one (1) year. Al discipline shall be removed from the employees
file after two years, All disciplinary action {inclnding verbal warnings if documented) shall be
signed by the employee ag having been received by the employss, not that it is agreed to, with a
copy given to the employes prior to placement in the personnel file, unless the employee refuses

" 10 sign the disciplinary action in which case the Employer sball so indicate on the: disciplinary

aciion that the employec bas efesed to sign it,

12
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SECTION 7.2: RIGHT TO REPRESENTATION

Prior to any disciplinary discussions with the employee, where the imposition of disciplibe
beyond an oral warning is conternplated, the employee shall be informed of his/her rights to Union
representation due to the fact that disciplina!y‘ac!ion may be taken,

ARTICLE VII{
GRYEVANCE PROCEDURE

SECTIONSJ:  GRIEVANCE DEFINED

A privvancs is deflned as any olaim of viclation of this Agroouent,
SECTIONS2  PROCESSING OF GRIEVANCE

Except for Step 1 and 2, grisvances shall be processed only by the Unlon on behalf of 2n
employee or on bebalf of a group of employees o itself setting forth name(s) ar group(s) of the
employee(s). The Grievant or one Grievant representing a group of Grievants may be prasent al
any step of the grievance procedure, and the employes is entitled fo Union representation at each
and avery step of the grievance proceduze. The resolution of a grievance filed on behalf of 4 group
of employees shall be made applicable to the approptiate employees within that group.
SECTION 8.3: GRIEVANCE STEPS

STEP ONE: HIGHWAY COMMISSIONER

The Union or employes may subroit 2 written grievance o the Highway Coramissioner
within fwenty (20) calendar days of the event giving tise {0 the grievance or the Unlon's reasonable
knowledge of the events giving rise 1o the grisvance. The Highway Commissionet shall schedule
a conference within fourteen (14) calendar days of receipt of the gricvance to attempt © adjust the
paatter, The Highway Commissioner shall submit a written sesponse within ten (10) husiness days

13
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of the conferenice. If the conference is not scheduoled, the Highvday Commisgsloner shall respond
{0 the grievance in writing within fourteen (14) calendar days of receipt of the appeal. If the
Highway Commissioner does not respond in a timely fashion, the grievance shall thereby be
deemed as denied and the grievance may advance,

STEP TWO: ARBITRATION
I the grievance Temaing unsettled Step One, the Union tmay refer the grlevance to

arbitration within fourteen (14) calendar days of the Step One responsc, The Uniont shell request
efther the Federal Mediation and Concilistion Service or the Americap Arbittation Associetion fo
submit a pancl of arbitratoss, The parties shall alternately strike the names of arbitratots, taking
curns as to the first strike, The person whose neme remsins shall be the arbitrator, provided that
cither party, before striking any names, shall have the right to reject one (1) pael of arbitrators.

Bath parties agree to attempt to arive ata joint stipulation of the facts and issues as outlined
10 be submittad o the arbitrator. Both parties shall have the right to request the arbitrator to require
the presence of witnesses and/or docurnents, Bach party shall bear the costs of iis own witnesses.

Questions of procadural acbitrability shall be decided by the arbiteator. The arbitrator shall
pake a prejiminary determination on the question of arbitrability. If it s dotenmined that the matter
is arbitrable, the arbitrator shall then proceed to dslermine the merits of the dispute.

Tn the conduct of any arbitration under this Article, the rules and procedure governing the
conduct of arbitration proceedings of the American Arbitration Association shall contrel, except
where specifically limited by this Article. The axbitrator shall nejther amend, modify, nullify,

ignore, add or subtract from the provisions of this Agreement,
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The expenses and fees of tha arbitrator and the ¢ost of the heardng room shall be shared
equally by the parties. Nothing in this Anticle shall preclude the patties from agreeing to the
appointment of 4 permanent arbjtrator(s) during the termn of this Agreement or to use the expedited
arbitration procedures of the American Arbitration Association.

If elther party desires a verbatim record of the proceedings, it may cause such to ba made,
providing it pays for the record and makes a copy avallable withont charge to the arbitrator, If the
other party desires a copy, it shall equally pay for the expense of such,

Isane(s) presented to the arbiivator shail be limited to those issue(s) presented at Step Two
| unless otherwise agread by the parties.

The arbitrator shall render his/her decision in writing to the parties within a reasonable time
fallawing the close of the wbitraton hearing or the submission date of briefs, whichever is Iater.
‘the arbitrator shal support bis/her findings with a written opinion. The decision and opinion shall
be based solely on end directed to the Issue presented. The award shall clearly dircct the parties
as to what action(s) must be taken in order to comply with the awand, The arbitrator’s desision
shal{ be final and binding on the Bmployer, employes, and Union, shall be within the scope and
torms of this Agreement, and shall not chiange any of the terms of this Agreement.

SECYION 8.4: GRIDVANCE FORMS

The written grivance required under this Article shall ba on a form which shall be provided
by the Union. It shall contain a statement of the Grisvaat's complaint, the section() of this
Agrecment that have been allegedly violated, the date of the alleged violations and the relisf being

sought. ‘The form shall be signed and dated by the Gricvant and/or his/her reprusentative, Ao
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improper grievance form, date, section citation or other procedural error shail not be grounds for
denial of the grievance.
SECTION 8.5 SETTLEMENTS AND TIME LIMITS

Any grlevance not appealed to the pext gucceeding step in writng and within the
appropriate aumber of wotk days of the Employer's last answer will be cansidered setded on the
basis of the employer's last answer and shall not be eligible for further appeal.
SECTION §.6: UNION STEWARDS

Two (2) duly authorized bargaining unit representatives shall be designated by the Unlon
as Stewards. One (1) duly authorized bargaining unit represéutative shall be designated by the
Union as the alternate Stewards. The Union will provide wrltten notice to identify the Stewards.

ARTICLE IX
LEAVES

SECTION 9.1: HOLIDAYS

All ligibls full-time enployees shall reccive noliday pay for the following holidays:

New Year's Day Tapnary 1

Martin Luther King's Birthday ' 30 Monday in January

President’s Day 3 Monday in February

Good Fﬂda.j. | Friday before Baster B
Memorial Day | 4 Monday in May )
IMW@HM Day Toly 4 —
Labor Day | 1" Monday in S=ptember
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Columbus Day | 2™ Monday in Oclober

Veterans' Day o November 11

Thanksgiving Day 4% Taursday in Novernber

Day after Thamksglving 4% Friday in ﬁovcmber |
Christmas Bve December 24

Christmnas Day 'Dccel:-t-l‘bex; 25

Néﬁr Year's Eve - | Decomber 31

When a Holiday falis on Saturday, the Employer will deslgnate the preceding Priday as the
official observed Holiday, When a Holiday falls on a Sunday, the Employer will designate the
following Monday as the official ebserved Holiday. Holiday pay ehall be eight (8) hours of straight
time pay, computed at the employee’s base rate of pay., Bmploy:es who work on a holiday (actual
or observed) shall additionally be compensated at two (2) times their regular rate of pay for all
time actually worked on guch holiday, with 4 guaranteed minimum of four (4) hours should an
employee be called out ot & holiday.

¥f the Bmployer declares any additional dates as observed holidays, such date(s) shall be
econsidered holiday(s) for all bargaining unit employsas.

SECTION 9.2: VACATION LEAVE

Full-time employees shall be entitled to the accrial of vacation days on an annual basjs as

follows:
D-1 year of service 1 week, protated based upon hire dats
2 years of service 2 weeks

7

Page 17



w )
5 years of servies 3 weeks
10 years of service 4 wecks
15 yeats of service One extra day each January 1, with a
maximun of 5 weeks

Vacatlon days ate front-loaded, and are available for use by full-time employee on
January | of each year. Employees may carry over & maximum of five (5) vacation days from
one calendar year to the next, with all remafning vnused vacation days being forfelted if they are
not used by December 31.

SECTION 9.3 VACATION USAGE AND SCHEDULING

Vacation days can be used only in half-day or full-day increments. Vacatjon requests
shall be made no less then one (1) day prior to a requested leave. Reasonable vacation requests
shall be epproved; however, in the event that two (2) or mors employees have already been
approved Itave, then any fuzther vacations duting such time perlod are subjeet to the approval of

the Highway Commissioner and his determination of staffing needs.
SECTION 9.4: VACATION LEAVE BLACKOUT PERIOD

Notwithstanding any other provisions in this Article or Agreement, émployess are subject
to special “blackout” [oave procedurss durlng the time period of Novamber 30 through March
15, During this time period, subject to the exception below, the Highway Commissioner has the
final authority and discretion to approve, deny or cancel leave requests. During this blackout
period, at least one (1) employee at any given thme shall be aliowed his/her leave request, subject

to the provisions of Seotion 9.3. “Blackout” period vacation requests shall be considered on a
IB
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first-come, first-served basis; however, two equal, competing requests shall be honored based

upan Seniority porsuant to the Distrlet’s sendority List,
SECTION 8.5: PERSONAL DAYS

Full-time employses shall receive five (5) personal days at the beginning of each calendar
yeay for use during that calendar year only. Full-time probationary employeés do not reccive
personal days until after the completion of their probatlonary pexiod, at which time the full-time
employee will ¢am 0.75 days for each rematning full month of the calendar year in which he
completed his pmbaiiénary perdod. Unused personal days do not carry over from calendar year
to calendar year, Personal days will be scheduled and approved pursuant to the procedures
described In Sections 9.3 and 9.4, above, Full-time employees receive no compensation fot
vnused personal days upon the full-time employee’s resigoation, teonination, death or
retiremant,

SECTION 5.6 SICE LEAVE
Burgaining unit cmployees shall earn sick leave with full pay at a rate of five (5) days per

year; all five sick days shall be available for use on Japwary 1 of each calendar year,
An employes may be elgible for sick leave for the following reasons:
A, Personal illness or physical incapacity;
B.  Quarantine of en employee by a physician;
C.  Iliness or injury of fmmediale family Gneluding step relations) of employee
(immediate family is defined as spouse, parent, child, brother, sister, mothey-in-

law or father-in-law);
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I, Matemlty as directed by a physician;
E. Any purposé allowed under FMLA or
R Medical or dental appointments,

Sick Jeave may never be taken in advance of earning the lime, An employes, unable to
report for wotk because of the abave reasons, shall notify his/her supervisor or department head
prior {o the time they are expected to report for worle Sick feave may be carrled over from year-
to-year up to & rolling maximum amount of eighty (80) days. Accuraulated sick leave can bo
cashed out or used for retirement eredit purposes, to the extent penoitted by the Jaw and IMRF
rules. Pull-time employess who are eligible to and retiring from the District may cash out their
acenmulated sick leave at their rate of pay at relfrement.

SECTION 9.7 SICK LEAVE INCENTIVE

Any employes who does not use any sick tive for a four (4) month period shall recsive
one (1) personal day,
SECTION 3.8 SICK LEAVE BANK

Should employees desire, they si':all be permitted to contribute up to 5 unused sick days
per year to 2 sick leave bank that will be used at the Union's discretion In order to help fellow
‘ Union merabers employed or on leave from the employer,
SECTION 9.9 JURY DUTY LEAVE

A full-time employee shall be granted leave with pay when required to be absent from work
for jury duty or as a subpoonacd trial witness in a case involving the Employer, including cases

where an cmployes is subpoepeed because they witaess an incident while ont duty.
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‘When an employes Js notified for Jury duty, the cmployee is to provide notification to
hisfier supervisor or department head the faliowing business day afler receiving such notification.
When serving on a jury, the employee must make regular contact with hisfher swpervisor or
department head. An employee who must attend court on a nop-work refated matier must take
vacation days or personal days or compensatory time to cover the time off from work. If the
employes has used big/ber allotted vacation or personal days or comp fime the employee will be
granted leave without pay.

SECTION .10 MILITARY LEAVE

Pmployees shall be eligible for military leave in accordance with applicable state and
federal law.

S§ECTION 2.11 FUNERAL LEAVE

BEmployees may be granted up to three (3) warking days leave with pay in the event of the
death of a spouse, child (Including step or adapted), mother or mother-in-law, father or father-in-
law, sister, br;atllar, aunt or uncle or close relative. If the smployes recetves notification of the
death while ar work, ha/she may also be allowed the balance of that workday off with pay, The
Employer shall grant en employee additional days off with pay if that employes requires, for bona
fide religious reasons, additional timw to grieve the loss of a family member,

If any portion of the approved leave falls on 2 day(s) the cmployes is not scheduled 1o
work, the employes will receive compensation only for those days normally worked, Vacatlons
will be extended as a result of a death of an immediate family member, ocourring during vecation,

Should an employee need additional tiree off due to a death of a family member, he shall be
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permitted (o use vacation, personal or compansatory time &s permitted by the Department of Public
Workes, such approval not to be unreasonsbly denied.
SECTION 9.12 CHILD BIRTH LEAVE

An employes shall receive 3 days' paid leave following the birth of his or her child,

ARTICLE X
LABOR MANAGEMENT CONFERENCES

SECTION 10.1:  LABOR-MANAGEMENT CONFERENCES

In the interest of efficient management and hammondous employee relations, mestings shall
be held between Union and Employer representatives when approptiate. Such meetings shal be
21 a time moutually agreed upon by the partles, and shall ba limited to:

(A)  Discussion of the implementation and geteral adipinistration of this Agresment;

(B) A sharing of general informution of futerest to the parties;

(C)  The identification of possible health and safety concerns.

A Unlon representatlve andfor Union Stewards may attend these meetings, The Employer
may assign approptiate roanagemneat personpel to attend.

SECTION 10.2: PURPOSE
Such mestiigs shall bs exclusive of the grisvance procedure, Juch meetlig shall be

chaired by the Bmployer representative and there shall be no Joss of wages for attendance by Union

Stewards andfor affected bargaining wnit employces. Grievances and arbitrations shall not be

discussed at such mastings,
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SECITON10.3:  UNSAFE CONDITIONS
Erployees who reasonably und justifisbly believe that their health and safety are in danger

dueto an alleged unsafe working condition, equipment or vehicle, shall immediately inform their
gupervisors, who shall roeke 2 prompt in-the~fleld determination as 10 the continuetlon of the
assignment. Ongoing concens should be addressed at the first avajlable labor management
conference.
ARTICLE X1
MISCELLANEQUS PROVISIONS
SECTION IL1:  GENDER
Whenever ihe male gender is used in this Agregment, it shal be construed to include both
males and fomales equally.
SECTION 11.2; WORK CLO'I:H'ES
Within fourtcen (14) days of an employes’s hire date, the Highway Commissioner will
provide the follawing clothing items to & fall-time employes!
PFive (5) short-gleoved t-ghirts
Fiva (5) long-sleeved t-shirts
Five (5) pullover sweatshirts
QOne (1) winter jacket
Ope (1) set of insulated coveralis
Rain gear
Additionally, the Employer shall make availabls (o employees safety equipment,
ineluding safety glasses, gloves, knit hats, hip bootg, rain gear, safety vests, ear protection and
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hard hals, on an as-needed basis. If wn cinployee believes that one of higfher clothing items
needs replacement, he must submit the ¢lothing item to the Highway Cormmissloner for reviow,
The Highway Commisaloner shall not unreasonablly deny a replacerment request. Full-time
employees shall be entitled to a $2350.00 clothing allowance for the purchase of additional
necessary elothing and eguipment including, but not limited to, long underwesr, work pants and
shorts, and additional work footwear. In order to receive this allowance, the full-time employee
must present ta the Highway Commissioner a receipt or involee for the purchase of such
clothing. Such allowance will be given to the full-time employes no more than ones each
calendar year, Any employes may elect to recedve regular vaiform service in liew of this
allowsnce,
SECTION 1L3;  CELLULAR PIIONE STIPEND

Puli-time employess shall receive a fifty dollar ($50.00) monthly stipend towsrd the costs
assoolated with hisfher cellular phone for so long as tho callular phore suimber is provided to the
Highway Coramissioner and e employes Is available to the Highway Commissioner after hours

for purposes of Overtime and Call-Back assignments at said number.

SECTION 11.4; RESIDENCY

Por emergency call back purposes, employees are required to live within a fiftean (15)
nautical (air) mile radius of the District offlee a1 3702 U.S, Highway 14, Crystal Lake, Blinols,
SECTION 11.5: MAINTENANCE OF ECONOMIC BENEFITS

Al economic benefits which are not set forth in this Apreement and are in offect prior to
ratification shall continue and remain in effect unless otherwise agreed by the Union,
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SECTION 11.6: LICENSE/CERTIFICATION REIMBURESEMENT
The employer shall reimbutse all eraployecs required o oarry any Heense the cost of the

liceass and any renewals as well as endorsements it may require, including commercial drivers’

ticenses,
SECTION 11.7: TRAINING

The District shall pay for every full-time employee’s annual enrollment in the Union’s
Apprenticeship & Skill Improvement Program (beseinafter “ASIP"), The District shall
compensate all full-time employees for all sormal work hours speut at training, schools and
courses at ASIP, Bach year, every emyployeo shall be entitled to no less than ten (10) toaining
days during reguler work hours, A District vehicle will be made available for the erployes's
use to avel to training, Tf, for some reason, a District vehicle s not available and an employee
must vse his/her own automaobile, roundtrip mileage reimborsement for sites farther than ten (10)
elles from the District property, one way, shall be paid at the mileage reimbursement rate et by
the Intarnal Revenue Service. Hmployees shall be reimbursed the cost of meals upon turaing in
receipts, In the Qvent that an employes needs to stay overnight for training, the Distriet will
reimburse the employes the cost of lodging upon tuming Io receipis.
SECTION 11.8: DRUG AND ALCOHOL TESTING

It is expressly understood that the Union and the Employer are in favor of a safe wotk
epvironment, both for the smployees and the public. As snch, the parties agree on dmg and

alcohol testing provedures set forth in Appendix A of this agresment.

SECTION 11.9:  BAFETY
25
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Exmployees who reasonably believe that their safety and health are in danger due to an
alleged unsafe working condition or equipment shall immediately inform the Highway
Commyissioner, or his designes, who shall have the responsibility to determine what action, if
any, shauld be taken, including whether or not the job should be discontinted. The epiployes
shall follow the direction of the supervisor uniess the emplayes reasonably and justifiably
believes there is iriminent danger. Questions regarding safety issues may be addressed in labor-
management conferances pussuant to Article XV1, ‘

ARTICLE X1I
SUBCONTRACTING

It is the general policy of the Distriet to continue to uiilize its employees to perform work
they are qoalified Lo perfonm, The Dislrict maintains a qualified right to subeontract work, The
District cannot dispose of existing equipment and materials which would prevest the employess
from performing work that, as of the execution of this contract, they are able 10 perfonn.
Additionally, the Disteict may not subcontract work that would result fn the layoff, discﬁarge ora
reduction in the 40-hour workweek of any noa-probativnary bargaining unit employses, In the
event the Digtrict wished to subcontract bargaining unit work, the District will notify the Unlon
and offer the Union an opportunity to bargain over the subcontracting declsion at least forty-five
(45) days before the District intends to enter info the subcontract, The District shall bargain in
g0od faith with the Union 10 a resolution, Ta the svent the parties are unable to resolve the fssue
through bargeining, the parties shall submit the subcontracting issue to an arbitrator who shall
decide whether the subcontracting of work would result in the Jayofi, discharge or reduction in
40 weekly hours of any non-probationary bargaining unit employees. The District may only
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subcontract bargaining uiit work if the District can demonstrate by a preponderance of the
svidence (o n arhitrator that the subgontracting will not result in the Joss of any bargaining unit
jobs through Jayoff or discharge ox the reduction in the 40-hour work week.
ARTICLE XTIl
NON-DISCRIMINATION:

SECTION 13.4; PROHTBTIION AGAINST DISCREMINATION

Both the Fmplayer and the Union agree nat to diseriminate against any employee on the
basis of race, sex, cread, religion, color, sexval orientation, marital or parental status, age, national
origin, political affiliation andfor beliefs, o ofher nop~marit factors. Rights of employees pursuant
to this Article may be grieved but cannot be atbitrated.

SECTION 13.2: TUNION ACTIVITY
The Employer and the Usion agree that no employes shall be disoriminated against,

intimidated, restrained or coerced in the exercise of any rights granied by this Agresrnent, or on
account of membership or non-mombetship o, or Jawful ativities on behalf of the Unlon,
Violations of this Section may be gricved through arbitration and may be processed through other
competent jurisdictions.
ARTICLE XIV
NO STRIKE/NO LOCKOUT

SECTION 14.1: NG STRIKE
During the term of this Agreement, the Union shall not call a strike.
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SECTION 14.2: NO LOCROUT
DNuring the: term of this Agreement, the Employer shall noi Tockout any bargaining unit

employess.
ARTICLE XV

G OF VACANCIES
SECTION 15.1: POSTING

Whenever the Employer determines there is a vacancy in an existing job classification or
that & pew bargaining unit job has been crested, a notice of such vacancy shall be posted on all
bulletin boards for ter (10) working days. During this petiod, employess who wish to apply for
such vacaney, inclnding employeses on tayoff, may do so. '

SECTION 15.2; FILLING OF VACANCIES
When vacancies occur in the bargaining unit, the Emplayer will fill thosc vacancies by

employing the most senior employee who meets the qualifications for the position, or could
become qualified with a reasonable period of trajning.
ARIFCLE XV
NEALTH INSURANCE

Tho District shall provide full-time employees and their dependents group health, dental
apd vision insurance and benefits. Bmplovess shall be responsible for no more than ten percent
(10%) of the premium costs for this coverags. The District shall reserve the r'ight to change
ingurance carriers, or to self-insure, for the provision of health care benefits, $0 long as the new

soverage, benefits and costs are substantially similar to those provided at the time of execution of
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this Contract. A copy of the cutrent Summary Plan Deseription is attached hereto as Appendix

B.

ARTICLE XVI{
LI¥E INSURANCE
The District shall provide life insurance caverage for every full-time employee as

provided for in Appendix C. The District shall contribute one hundred pescent (100%) of the

total cast for this Basic Life Insurance benefit,

ARTICLE XVIII

WAGES RATES

SECTTON 18.1: COST-OF-LIVING INCREASES
During the term of this contract, curreat employees who arc employed on the date that this
contract is executed shall receive the following percentage cost-of-living increases to thelr

respeetive siraight-time hourly rates of base pay:

Date Percanitapa increase
1/1/2018 ) 1,5%

1/1/2019 1.5%

1/1/2020 1.5%

1/1/2021 ] 1.5% . -
1/1/2022 : - 2.0% —

Bmployees hired after the execution date of this Agresmunt will recelve an hourly rate of pay of
twenty dollars ($20.00) per hour, with subgequent annual cost-of-living percentage increases
consistent with the above chart,
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SECTION 18.2: WAGE INCREASES
In addition o the cost-af-living increases addressed hercin, every full-time employee who

has not reached the highest rate of pay at the time of execution of this contract (hereinafter
“Highest Rate of Pay"), curcently $33.00 per hour, shall receive a wage increase of $0.25 per

hour, per quarter on January 1, March 1, June 1 aud September 1 until he/she reaches the Highest
Rate of Pay.
SECTION 18.3: FOREMAN

The Highway Commissioner shall appoint no less than one Foreman. To qualify for
appointraent to Foreman, an Employse must be a full-time employes with a minimum of five (5)
years’ service / seniotity on the District's seniority list. The Foreman shall receive an additional
two dollacs ($2.00) per hour above the Highest Rate of Pay, Nothing in this Agrecment will

result I a reduction in a current Foreman’s straight-time hourly rate of pay

ARTICLE XXX
SAVINGS CLAUSE
If any provision of this Agreement or the appliostion of any such provision should be
rendered or declared invalid by any court action, or by reason of any existing or subsequently
enacted logislation, the remaining parts of porfions of this Agrtment shall remaln in full forca

and effect and the subject matter of such invalid provision shall be open to immediate re-

pegotiation.
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ARTICLE XX

TERMINATION
This Agreement shall be effective when ratifled by both parties and shall remain in full
force and effect until April 30, 2022, Tt shall he autornatically renewed from year to year thereafter
unless either party notifies the other in writing at least nivety (90) days prior to the atmiversary
date that it desires to modify this Agreement. In the event that such notice is given, negotiations

shall begin no Jater than sixty (60) days prior to-the apniversary date, unfess mutually agreed,

TN WITNESS WHEREQF, the patties have sxecuted this Agrevment this 1rday of

QZ}P_?\, , 2017 in the Township of Algonquin, TLLINOIS.
INTERNATIONAL UNJION OF OFERATING ALGONQUIN TOWNSHIP ROAD
ENGINEERS, LOCAL 150, ATL-CIO DISTRICT

/) % .. /‘?

j‘{m JM, Sweeneyl"‘( .
i1

esidont/Rusiness Manager

LO0 &L

Richard Fahy
Business Reprosentative
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APFENDIX A

i

DRUG AND ALCOHOL TESTING POLICY AND PROCEDURE

The Unlted States and Hlincis Department of Transportution (DOT) have passed laws which require
the Road District ta lest its drivery for the use of dregs und alcohol. The laws are intanded to prevent
accidents and infuries cansed by the misuse of drugs and aleohol by drivers who hold a Comnarvial
Dirdver's Llcanse. All oporators of vehivles employed by loval governments vequired 1o hold a
Commeclal Driver's License (CDY) (somefimes refored v a8 employees performing safely
sensitive fiinetions or duties) are, therefore, subject 1o zandom drug end ateohol testing by approved

Bubstanes Abuse Proftssfonalg ("SAFS™).

In recoguition of ihs fact that drug and aleohol use by wotkers in the tramsportation industry
adversely affects the safety and productivity of drvers and other employees, angd jeopardizes the
safety and well-being of the general public, the Road District hag adopted this peXcey fo comply with
the U.S. and Dlinols Department of Transporiation rogulations and to enhance the safely of is
employees and the general publie.

With regard to drug and alcohol testing, the Road Distriet intemds to fully comply with all DOT reles
and regulations gs well a3 with any other stats or federal rules and regulations on drug and alcokol
tegting, The Road District further intends that if iy of the regulatlons ure nended, this Policy shall
be deemed to have been amended sutomatically af that time, without the need for redrafting.

This Policy applivs to Road Distriet employees who are reqnired to possess a valid CDL and who are
or may be required fo perform safery sansitive functions (referred to imierchangeably hereln as
“driver”, “CDL driver”, “safaty ssusitive employees” and “employees performing safuty sensitive
fimctions™), The Road District will not kniowingly permit any smployse who is umder the influsnce
of dmgs ar aleokol to continue to perform job dutles. Any questions about this Drug and Altohol
Testing Policy and Procedure showld be direeted io the Highwvay Comunissioner at the Road District

offices. .

OVERVIEW
GENERAL INFORMATION ABOUT DRUG AND ALCOHOL ARUSE

Drrug and afcoho] abuse can have a devastating impact on an indivichual’s work, bealth and personal
life. A person who is abusing dmgs and/or aleoho] may neglest his responsibilities at work or at
home ¢F engage in risky bebavior, A pesson wnder the wse of drugs or aleohol may experience
gnificant persousdity changes, inoluding becoms depressed, more aggressive of more imitable, The
abusa of drigs and alcoho! can cause & person to suffer from blackouts or an inability to focus. Drug
and alcohol abuse hus Jong (erm health consequences, including such health risks as loss of Bver
fanction, anerils and other blood disarders and heart falhure, An employee who is operating & motor
vehidle or paxfomming » safety sensitive funution while woder the influencs of drugs or aloohol po.

4 danger o himself or others, .
The sighs and symptons of drug asd alcohiol abuse are varjed.
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GENERAL INFORMATION ABOUT THE ROAT HISTRICT'S DRUG AND ALCOHOL,
TESTING

The Road District currently vses the Marcy Woodstock Medical Center, Ocoupational Medicine
Center, 200 Laka Avemy, Woodstack, Ilfinois 60098 for Nationsl Institrte on Drug Abuge
("NIDA") or DOT Dirug Sereen and Alcobol Bvaluations, The provider ig selented at the Highway
Commissioner’s disaration and is subject to changa,

1. DRYUG TESTING
Drug tests are sonducicd uging urine specimens, which will be unalyzed for the following drugs or
drug metabolites as well as any ather drugs or drug metabolites for which the DOT may require
testing: .
Marijuana mietabolites/ THC;
Cocaine meisbolites;
Phencyclidine (PCP);
Amphetamines, Methamphelanine, and Methylenedioxymetbasphetaming (MDMA); and
Oplate nedabolites (Codeine, Murphine, 2ud Heroin).

Al drug tests will be conducted it camplunce with NIDA gnd DOT rules and regulations using
testng procedures estoblished by the Department of Health and Human Servicss.

The urine specimen will be divided imo two eplit seoples, The fiest sample will be tested for drugs;

if the sample tests positive, the employee will be notified and will have 72 hours to request thet the

somd sampla be tesied by a different faboratory.
The DOT requires drug testing in the following instances:

A, Preemploymemt

Al driver applicants who the Road District intends to hire for a safsty sensitive position must submit
to and pass a drug test e required by U,S, or Ilinois Departnent of Transporiation regulations as 4
conditlon of esiployment, This includes Road District eniployees whae will be perfonning 2 safety
sensitive position for the first ime. The drug testing will be perfaoned 23 a posi-offer condition of

gmployment,

Consistent with DOT Regulations, before the Road District hires someone for 2 safety sensitive
position or vses an employes to perform & safely senaitiva position for the first time, the Road
Distrlet will aleo obtaln and review the individaal’s DOT drug testing history for the lest thres years,
The Road District will ohialn wiitten consent from the applicunt before obiaining the drug testing

history.

Drys and Alovhol Testing Poliay and Procedure
Page 20f 7
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B, Random

All Road Distdct drivers required to hold s Cororogreisl Drivess Licsase (“CDL”) will be subject to
yandom, whannounced drug testing, Random drug festing can be performed any time an sraployes is
notified. Once an empliyes is notified that he has been selected for random drug testing, he roust
imaedistely report to the collection site to provide a urine smnple. Random drug testing will be
performed in compliance with all federal, state and lonal regulations.

C.  Ressonable Canse or Reaspnable Suspicion

If the Road District has reasppable pause or reasonshle suspicion to beliove that a driver is under the
influsnce of drugs, the Road District may require the deiver to subinl {0 & drug test. The Road
Distriet will immediately transport the driver to a collection site for subuission of & uring sample.

1 sagnnsble cange” or “reasonable suspicion” means that the Road Digtriot believes of suspests that
the drver's current sppieummnce, bebaviar, specch, and amell are indicative of the use of drugs, The
conduet of the driver must be witnessed by only one amployee or officer of the Road Disirict, The
witness or witnesses st have recsived trainfng in the Identification of actlons, sppearance, or
conduct which are indfcajors of probable drug use. The witness or wiltiesses wust make a written
statewent of thetr observations withia twenty-four {24) howza of the observed bebavlor, or befare the

results of the drug test are raleascd, whichever i3 calier.
0.  Peat-Aceident

All CDL dtivers who are involved in an accident where thars is a fatality or whare the driver iz cited
for a moving violation and either the vehicle is towed ot someons is medicully evacuated from the

accident scene are subject to post-reaident dmg testing,

The drug test ehall be performed as soon as possible afler the eccident but not later than thivty-two
(32) hours after the acoident, The employes must be availshle for the test. Any delay in completing
the test will be considered a refusal 1o submit and will be considerzd 8 positive test resull. An
siuployen who does not make hivssell available for the test vithin the appropaists time frame will be
removed from perfornthng safety sensitiva fumetiony and will bo sibjest to termination,

A driver who js seripusly injired and camnot provids a urine speoimen at the time of the aceident
shatl provide the Roed District with the necessary aufhorizationy for pbiaining hospiie} reports aad
ather documnents that would indicate whether there wera any drugs in his or her system. Any driver
who Tofuses or fails to submit such authorization will be Immedintely taminated.

If the testing oannot be completed within the xequired time frme, the Road Distriot will document
the reagong that the testing conld not be completed. The written record will be kepl In the fle.

E.  Upon Relumm to Duty
The Road Distict 15 not obligated to rehirs or reinstate to o safely sensitive position any
employes wha violates Road District policy on drug use, If the Road District chooses to rebire

Drug and Aleoho! Teaing Policy and Frocedure
Page 3of 7
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or relnstate an employee, the employes will be required {o pass 4 drug test before being
petinitiad to retum o work,

In sddition, the employee must complets any rsturn to duty requirernemts cteblished by a
Bubstance Abuse Professional (“SAP"),

An employee who refuses fo take or docs pol pass a yofurs to duty deng Yest will be found
unqualified to perfornn & safity sensitive fanction and will bo subject to temaination.

F. Follow Up

“Tho Road Distdet 1o sot obligated to yebies or veigstate {o a safely sensitive position wiy
employes who violtes Roud Distriet poliey on drug vae. It the Rond District ehooses 1o rehire
or jeinsiate an employes, the enployes wWill by required to submit to untunoniced fallow up
tosting In complimnce with DOT regulations, DOT requives af least six (6) direcily obseived
follow up tests i the frst twelve (12) months after mm employes is sehived or reintated to
safety sensitive posidon, Follow up testing tuny be ronducted for as long as 80 mouths afler the

emoployee tetums to duty.

A eraployos who tests positive on 2 follow up test Will be removed from pafonming sty
sensitive fimetions aad will be sutjest to termination.

G. Refnsals to Test
A refisal to test includes, but is not Huited to, the follewingy

+Failire to eppear at a Wrine collection site when scheduled to repost

+Failure to remain 1t the wine collection site until the testing process is complete

sFailrre to provide a urine sample

“Fadlure to paomit a mortored or observed urine collection

«Pailure to provide a sufficient amount of wine without a valid medical

explanation

*Failura to take an additional drug test as directsd

+Failwre 16 undérgo a medical exnmination as dirested

sailure to cooperate with the urine collection process

»Atty other conduot that Interferes with the testitey process
1#'s Roud Distelot employes rofuses a drug test, he will be immediately removed from his
safety sensitive position and will be given & llst of quatificd 8APs. No employes who bas
refused 2 test will be allowed {0 perform a safély sensitive fuction ustil he hay sucecsstully

comploted the SAP return to duty requirements.
Brployees who rofuse a test are also subjoet to other disciplinary action, up 1o and including
terrnipation,

Drug and Alcokol Testing Policy and Procedure
Pugedof T
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1. WHEN ALCOHOL. TESTING I3 REQUIRED
Performance of safety.sensitive functions is prohibited under the following oircumstances:

While using alcobol; _
‘While having a breath aleohol concentration of 0.04 pertent or gremter as indicsted by an

alcohol hreath test; and
Within four bours efter using aleohol.

All slcohol tests will be conducted in complance with DOT rales and regulations using testing
procedures citablished by the Depatbient of Health and Human Services. Al DOT aleghol
socesping tests are condugted wsing cither breath or salive. DOT aleohol confinnation tests will be
vonducted using Evidential Breath Tesiiug Devices (EBTs) that only analyzs beeath,

A, Pre-EZmployment

The Read District does not conduct pre-emplayment aleobol tests,

Congistent witk DOT Regulations, before the Road Distriet hires somenne for & safely smsitive
position or uses an exployee lo paform a safety sensitive position for the firgt time, the Road
District will obtsin aud review the individual’s DOT alzobol testing history for the last three years.

The Road District will obtain writtet consent from the applisant before obtaining the aleoho] testing
history.
B. Raudom

All drivers required to hold s Commercial Drivers License (CDL) will be subjeot to random alcohol
testing, Random testing will be performed just before, during, or ust after performance of safety-

senshive functiony.
C.,  Heasonnble Buspiclon

If the Road District has reagonsble suspicion to belisve that a driver is wnder the influence of
alcohol, the Road Digtrict may require the driver ta submit to r breath or saliva test. The Road
Distriot will imraediately fransport the driver to a collection site for submission of a breath or

saliva sample.

“Reasonable cause” or “ressonabls suspicion” means that the Road District believes or suspects
that the driver’s ourrent appearance, behavier, spesch, and smell are indicatlvo of the use of
alechol. The condust of the duiver must be witoussed by only one employee or officer of the
Road Distriet. The witness o witnesses must have reteived training in the identification of
actions, sppesrnec, or eondunt which are indicators of probable aleohol use. The witness or
witnesses must make a8 written statemsnt of their observations within fwenty-four (24) hours of
the ubserved behavior, or before tha results of the aleohol fest are released, whichever Is earlier.

Drug and Aloohof Testing Polisy ond Procedure
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o Post-Accilent

All ODL drivers whao are involved in an aceident where there js & falality or where the driver is cited
for a moving viclation and either the vehicle is towed or someone is medically evaousted from the
scoldent scene are subjeot to post-accident alcohol testing.

'The aleohol test must be performed within two hours of the agcldent and cannot exceed § hours
from the time of the accident. The smployee must be available for the test, Any delay in
completing the test will be considered 8 refisal to submit and will be considersd 2 positive test
result. An employes who does not make himself availabls for the test within the appropriate
time frame will bs removed from puforming safety sensitive fimotions and will be subject to
terminatioh,

A driver who in serfously injured and cannot provide & specimen at the time of the eccident shall
provide the Road District with the necessary authorizations for obfalning hospital reports and other
documents thet would indicate whether there was any aleohol in his or her system. Any driver wha
refuses or falls to submit such authorization will be imumediately teaminated,

If the testing canuot bo completed within the required time frame, the Road Distriet will document
the reasons that the testing could not be completed. ‘The written record will bs kept in the file.

E. Upon Retern to Duly

The Road Disiriot is not obligated to vehire or reinstate to a safety sensitivo posttion any
employee who viclates Road District policy on alcohol wee, If the Road District choosey to
rehire or reinstate an employes, the employes will be required to pass an aleohol test befora
being perroitied to return to work. ' .

In addition, the employce must complete any SAP return to duty vequirements.

An emplayee who refuses to take or does not pass a retumn fo duty aleohol test will be fhumnd
unqualified to perform b safety seasitive fimotion and will be sulject to termination.

E Follow Up

The Road Distriot is not obligated to rehire or reinstate to a safely sengifive position any
amployes who violates Road District policy on aleohol use. I the Road District chopses to
vehire or reinstate an employeo, the employes will be required o submit to unannouncsd follow
up tegting in complianes with DOT xegulations, DOT requires &t least six (6) directly observed
follow up lests in the first twelve (12) months afier an employes is rehired or reinstated to &
safety sensitive position. Follow up festing may be conducted for as long as 60 months after the

employes rehums to duty.

An employee who 1¢sts positive on a follow up test will be removed from performing safely
eensitive funetlons and will be subjest to termination,

Drug and Alvohel Testing Policy and Procedire
Page 6of 7
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G. Refusels t Tegt

If a Road District employee refises an aloobol test, he will be imemediately removed from
hiy safety sensitive position and wiil be given a ligt of qualified SAPs. No employse who hag
reflsed a test will ba sllowsd 1o perform a safety sensitive function unfil he has successfdly
completed the SAP return to duty requirements,

Employees who refuse a test sre also subject to other diseiplinary setion, up to &nd including
termination,

A refusal to test includes, but Is not limlted o, the following:

»Failute to appear at an eleohol test site when scheduled to report

wfailure to remain at the alcahol test site until the festing process Is complete

*Failure 19 provide an adequate aroount of salive or breath without & vaiid meedival
explanstion

«Failure o take an additional test es dirested

«Fafture to undergo a medics) examination as directed

*Fallure to cooperate with the process

*Any other conduct that interferes with the testing process.

M.  RECORDS
Al records shalf be relained as requived by federal and state segulations,,

IV, COMMERCIAL DRIVER'S LICENSE

All employses who are required to hold a CDL are required to comply with all repulations
tmposed by the United States and Mlinots Pepartrments of Transportution with regerd to drug and
alcohol use. Dmployess must aotfy the Highway Comunissioner of any suspension,
disqualification, revoeation, or cancellation of telr CDL within one working day of the
notification of the chavge in CDL status, An cmployee who fails to promptly notify the
Highway Cormmissioner is subject to dis¢iplinaty action, up to and including tertnination.

Drug and Aleohol Testing Folioy and Procedure
Page 7of 7
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PPERD

1 eamin e
- P500PTO Blue PPO Platimum™™ (19 Coverage Peciod: 01/01/3016 - 12/31 /2016
Summary of Bemefits end Coverage: Whar this Plan. Covers & What it Costs Coverage for: Individual/Family {Plan Type: PPO

This is Dﬁwu« =3 mmHm.mBM.mWw Hmuwu.,..wwﬂ.wuﬂm.bﬂammvm. about Mﬂﬁma n‘omﬂnmﬁ ad nuwnw. Feu ¢an get the complete wmms in the policy o plan
document ar Tienml insdurmsd ar by cdlling 1-800-541-2768

” o
_ . Zmb.mnnm&ﬂmmuw. $so - ox o .@awgawﬁ& the costs wp to tha g@rﬁﬁﬁaﬂuﬂrﬁ?ﬁ this plaz begim o nxy for
ﬁﬁwﬁ is mﬁ overall Family: Pativipaiing $750 - covesed seavices you-tee Lheek vour policy orplan docomeac ta see when the dedoerlble
(dedperihle? Non-Palicipating $1,500 - [s%Es wvex {asully, bur ont always, Jamuasy ts ez fhe chart surding oo page 2 forkow
_ Doesi't 2pply 6cersin T, © ™ ﬂﬁ& v pay forcovarad services afbarpow mest the dedeeible
e o lpreeotted Sd i tearnges. L f T - .
MMMM Mmﬂ w” iGie Mo Mommg.nw_n:n w Bnnnnbmﬁn_.wgnmmch specific services, but soe the charr sterting on page
ggoﬁw fprec .W?Howﬁnuﬁnmﬂgﬂmg%nﬁ.
¥ Vs, Indfividuat: ” i
i Pasticipatiog $1,250 The oup-ofpocket Hmit is the most you conld pay drin edod i
1Ta the s ] HE P £ o pay g R COVErage o fosually one
m_m i “”Hw% Mon-Parddipatos $2.500 yezr) for your share af the cost of coversd s=ovices. This Hmik belps you phan for health exre
T ) Family: Participating $3,750 RO,

i Wen-Perdeipating $7,560
; Fremiusug, batanee-billed churges,

{Whari inchaded in -

_ W the ? awﬂ ot B znd health cone s plan dossn’t [Even though you pay thess expenses, they don'r comar rowird the

T cover, ,

o ..m ’ IEvau tsc en In-nerwars dottor OF other health carepravider, this phun will pay scme oo 2l
1 . Sex wrorwr:bebail, evrg o walfof the costs of coveted sesvires. Be o in-nemwrotk doctor ar hospd n3e
Myoes s - £ . , es. Be aware, yowr in er hospirel may nse an
{ o Pm@g nm..mn 3 u&mﬁu.mamwwua@ mum slstof . ann.ww..uh.ﬁanw pravides for some services. Plans cae the term. in-tetwork, prefessed, or
Ww&aﬁﬁm Providient Perticigaring vrovidess, Wunw,.pﬂmwumhwmmmon priwiders in thelr pevwordc See the chart starding on page 2 for how this
L . e Plan prys differens linds of nacyiders.

D6 I need 2 xaferal ws see 2 [No, Yoo 000t noed 4 rebara) 16 5 _— . . - - .
Lopecialr s 1 specilis, | Yo can sce the gpecialine you choase ﬁmubﬁ. permdssion from this plan.

i&xee there saevices this plan. Some i the services this flin dpesn’t Ysred i

; s, £ % Plin dpesn’t cover ane an pape 5. St&your policy or plan
jdoesn’t cover? = __|@oraman for addifional faformation about exchnded gervices.

Questons Call 1-800-541.2768 Do sk v st wwan b cosilopmicovernss

If you aren’t clear about gy of te enderined terms vsed o this fonm, see the Gloswry. You can view the Glossary 2 : iof8
Fyou 2 t onder s for = . ar
oy ww.h&rw”\.mwﬂmh ) Hgesaospdf or il 1-455-786-4448 0 sequest2 copy.

2 e $ Espw,awﬁ,.ﬁau.. Hexh Lor Seevize Conprinstioms, » Momsil Legnd Rezzrve Camppincze, <0 iadepeadant Tipennee of the Blie O 4 Moo Sriakl Aztrecbidon
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s - d Il...uw

i mw * Lopaymencs are fixed dollar smounzs (for exzmple, B13) you pay for covered hedlth care, tsnally when you peesive the serden,

; * Colngumnoeis yorshace 0F the goss of a covered servioe, ealoulsted 22 2 perceny of the 21 ) t for tise service. For exemnple, 1 the health

| plan's allowed amonns for o overnight hospisd saay is F1,000, your solneurancs pryment of 20% would be $200. This oy change i wrs haven't

: s your dedictibie. ;

_ * “Tre amonn the plat weps Tor covered servioes Is hused 0 the aliowed aroomm. ¥ an our-ofincrvark prosider sharpes more then the aliowed
Erganng, you iy bave 0 pay therdiferncs For example, a0 ouv-of-rervork hiospii charges 31,560 for an overnight sy 304 the sllgwed

_ axnenng i@ 31,00, you may have 10 pay the $500 difference. (This is called halance billis ¥

w_ = "The plan may tncouszge yow to use wﬁ%ﬁnmnm%&wﬂwﬁm&w?n Jewrer deductibies copaymenis, and COMEUCARCE AmONnts,

Primary cure visiv o meatan

e .. ’ . No benefits wil be pr [ fo i
8 injury or iltness | #23 copaymene/visic $40% coinsorrace which ace not, i the reazonable fedgment }
i | <f Hloe Cross 2od Blue Shisld, medically ¥
¥ . . i I N negEscty .
d.. “ Specialist visic .| 995 copaymenifviic 40% coinsutance A O
i 3 Other practivoner affice visit | $45.co ayenent/visie 40% coinsurance Acupunicoite not sovered.
[ = P Chiropeactic and Osteppahic Mastpulagen
i . - A zee liendted 1o 35 visies pev calendar yer,
. “ Preventive - » .
e — on No Charge 40% coinsurance e TG
: ..m wwunmu P test (eotay, blood 20%s soinsurance 40% coinsutance
4 N ¥ = ; S s Y.V, {
z ﬂm%m (CT/REX scans, ' 20% volnsurance 40°% coinsurance !
i . A : j
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_wammmnumgauﬂna
Pormulaxy peneric drugs presctipiontl home wnM”ﬂuﬁﬁMﬂ pios 0% { Up to 30 day retail /90 day home defivery.
] delivezy N i Ceztain women's preventive secvices will be
; T le107%15 i i noﬁ.nmnmﬂnnrgnbﬂﬁmrn member. For 2
S35 Non-form genenic drugs wauﬂ\nm%wmnoouwnmuﬂ " m_,.m copaymcot ples 50% ;3 foll list of these prescriptions andfor
delive, coinsurance services, please contaer Customer Service.
B e HpianE copaymen ] 1For Non-) Cipating drug pravider, you
B ettty Formutary brand diugs prescdption$105 home .Mwmn“.“—upﬁ”nnn plus S0% fre responsible fo EIG of the alipible
AR e oy cxed delivery ) ran amoont 2fter the eopaynent.
: ] — MNon-Participating home delivecy is not
EE; L : $75/985 copayment/ 1 ; \ ‘
e ey ” . < SSRGS cohpayment plos 50%  {eovered. Paymen: of the difference betwaer
e e S ekt Mon-foxmutsry brmd drogs mﬂmﬁuvaﬁﬁu home coinsumnce the zost of 2 brand mme drog and 2 gededa
: Ve may also be required if 4 genedc deug is
: ,mmﬁmu—m_\ drugs 3150 G.me:g eacf 50% eolnsurance . <
prescApios. . : i
1 Facility foe ﬁﬂm«,»_.bwghw 1§00 éﬁmunbn.?mumn $200 copayment/vigie | /borvons nok covered, axcept ﬁw.nan a Jﬂ
!} surgery centex) .. pus 20P4 colnsumapee  {plus 409 coinsarance wnnwanahﬁm the uﬂaﬁn of an.mﬂo.wonnmn. or
- or a pregnancy which, a5 cerd a
! “  Physician/surgeon fees 20% coinsurance 40% coinsurance ﬁrﬁmMuﬂm.nw_nM the woman in mnn._w.na of
) i death unless an abortion s pedormed.
. - e 1
+ Emergency soom. scrvices _%Em A UMnoo.aM wﬁ:«ﬂ%ﬁ&gﬁ Eﬁm Nﬂhﬁwmﬁ“ﬁﬁp ﬁ Copayment waivad I admitead.
.H Emergency medical

+ 20°% colpsumace

| wanspostagon 0% soinsorance Ground and air transporadion oovered:
3 Vgt came 75 copapment/visic | +40% coinsusance TR
S Facility foe (2.2, hospical $150 copayment/visic  |3250 copaymentfis | iopetient Services: Paricipadng (Fan), | ¢
gk s | ToonT) Flos 20% colnsurance | plus 40% coinstrance member may be balance billad if
A r— : — iz preaathorization not received within 15 |
i} Physician,/surgeon fee 20% toinsurance 48% cninseance .

days prior. Non-Perticipatioy Naw-Fag), |
13500 peaahy if oot prasertharized 2 buginess
days prios. H

H
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n

$25 copayment/visicor A0% coiasnrance Pre-shorization is requieed for
: oﬁm.ﬁ..nnn seovices | 20% coimsumnce : Paychalagied! testing, Neucopsychologieal
o o’ testing; Elecrmaconalzive therapy;
gﬁ&_?nwuﬁou& health $150 copeymenr/easit” 15250 copaymentfrisit | Reperitive Transcranial magnetic
Inpatient services plus 2% colnsumnee. 3| plis 40% colnsorance Stimmlstion; and Intensive Ouipatienr
A ; P ] Treatment. Inpatent Sendces: Par, member!
il L i iy g
o = - - T 1 0 veeeived within $5'days prior. NowsPar, }
2 Sohsmnce use ditorder " | $150 eopaymenrt/visic 3290 copayment/wisit mucapﬁnﬁxw.ﬂxgn preamthosizad 2 busiaess
Inpaticoc services plus 20% ceinsuwance plus 4004 coinsuranca Hays pitn Crotparient Servieas Bar, _
, § ereaober Al be responsible for the Brar 3
$1,000 or 50%, whichever is less, ifnot |
preavthorized one butioess day poior. w
Non-Par, $500 ﬁo_.s_ ty iE nor peamuthorized |
: . one hsieess 927 prinr. i
4 Prenatal and postaatal caee 325 copaymienat | 40% ooinsunoe LCopayoent apples w firse prepatal wisie ﬁobm
u1 . . o — v diﬁ !
{Delivery and alliopatiens 19150 copayment/oisic | [$050 copaymenc/uids | N
2l sexvices phis 20%% coinsurance plos 40% colpmoeee |7 i
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2054 colnsurance

S0 wm_.nhﬁuwu_nn

T 1uﬂm.b- Berr

1204 coinsumnoe

4004 coinsuranes

20% coinsurance

400 colnsumnce

20%% coinvurance

40’ coinsnrance

— batance billed if prezuwthorizatico aot
received within 15 days prior. Non-Par,
5500 peoalty if not preavthotized 2 husinesd
days price. Ouotparien: Services: Paz,
rnetmber will be rezponsible for the Grst
$1,000 o 50%, whichewver [s lass, (F not
preauthorized one business day pdor.

¥ Bﬁu—.-

i Non-Pac, $500 penalty i not preauthorized

one business din: prior.

1 Durable medical equipment

207 coisumunce

H¥n coinsurance

'Benedits are imirzd o jems vdied o sarve 2

medicat porpase. DME benefits are
| provided for both prorchass and reatsd
equipment (b bo v purciuse price).

20% coinsnrance

140% coinsuraneae

Savs ooy,

Inpagens Servjges Par, cembes may ke

t Galasee biled if preauthorization aot
raceived within 15 days prior. Non-Par,
15500 peoalty if not prezuthorized 2 bosioesd

# Eyr exam

Wo Chasge

E

Covered

netak derdls,

§ Cme wisht per year, Rembarsed up 1o 550
nur-of-nerwodk, See benefit boaklat for

Clagses

" | Covered

,_ﬂoa.nnnm

| for nerpnds deols.

Orve paie oF plasses per year. Refmbumes g
o 545 cut-ofcerwerk, See henefit boalkler

i Diearal chock-up

m%\e colnsurance

 50% coinsurance

1T visits per year. See henefit boaklet for
- - |netwosk demils.

Excladed Services & ﬂ__m,ﬁmn Covered Services:

Eervioes Your Plan Does Z,O..H Cover (This jsn't a complete Her. Check youe .mo.wnm.

¥ or plan docuument for other excinded servicss))

of tape or incest, o for a pregrancy which, as

mﬁmﬂummﬂ%%ﬂnégﬁ pecformed)
[~ Acupuncture
* Denreal care (Adulc)

* Abotions {Except where 2 pregoaney is the resalr * Long senm caze

. ® Nop-rmergeney care when traveling oucside thr
cextifitd by & physivian, plaees the womsmn in u.s.

* Routine eyt care {Aduly)
* Wesghr loss programs

Sof g
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.

Other Corered Seevices (Fhia fon’t a-cecxmplete s, Chiggk Jour polity o2 plan doziimesnr for athier Goepopd Bervices and your eoses for theae servicesy
* Bagiardc surgeey * Heasing sids (Iwo wovered cvery 3 monbs for & Privare duty aursing (With the exception of
* Chixoprictic cine {Limited to 25 vide per -childzza o bone sachoned inpatient private dnty oorsing)
calendar yuazh * Inferdlity veatmens * Routine foot cire (Only in connection with
¥ Cosmetic siagery {Qoly for the conection of diabetes)
eoagentl deformites ox condidens resulting
Trown accideczal infuries, SLATE, BITEos, o
diseases)

Your Rights to Continue Coverage:

I you lese covesage undes the plin, then, depeading wpon Ui crcumsances, Feder! and Staie lws ey provide peoections that alfowyou to keep health
covesige, Any sech sights tery be Bmited in duredon s0d will resuire you 1 pRY & petrdion, which may be sigrificxondy higher than the prembum you pay-whils
sovered under the pl. Cther lirindons on yous dghes 1o moptnue coyeragt rory also apply,

For mere Informmsion on your dghts 1o continue covesige, conrter five plac ar 1-B00-541-2764,

Deparemnns of Labier, Emploies Benzfitg Secudry Adminisardion ar 1-956-444.3272 or
Services ar 1-B77-267-2323 x41565 OF Inewiscioon any,

Your Grievance and Appeals Rights:

wmwdnwﬁqnn?ﬂﬂgqengmﬁﬁmmnmﬁmﬁﬂmn&ﬂom covezsge fot caims weder vour plan, you raay be able to gpmeal or Sl 2 grivyance. For goestions
abot vour sights, whis aotice, or assiimese, you van conmct Blug Cross and Blue Shiefd of Mlieais at 1-$00-341-2768 of vitic S brbsileam, or conee: the
U3, Deprrmment of Lubor's Employee Benefins Secudty Administaton ot 1-566-434EBSA 3272y or wisic weav.d {ehaa /] rm. Addidonsly, 2
comsuRier sssiTiace program cun belp you fle yoor gppes). Conm the Hlinciy Depaament of Tasorzacs 2c (77) S27-0431 or vist
ferdin e Alinoiseoy,

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Caze Act requives most people 1o kuve heslth care covemge that qoelifies as "minimum essentiof coverge”™ This plan oz policy doeg poovide
wdmirirm sssendal coverrge,

Does this Coverage Meez the Mimimnm Valee Stendard?

The A ffordabic Cime Act establishes 5 winimum velue smadeed of benefs o2 health piao. The minimem wles standzed i 605 {actuaxial walne). Thie

hesth coveragr dogs meet the mdndnumm valos standard for the brneSs i provides,

Langnage Access Secvices:

Spanish (Bspadialy Park chiener asismnciz eo Espafiol, fame o} 1-H00S41.2768,

Togaog (Trgdlog) Kueg kallangar. nisyo wag ndewg 52 Tagilog wrasrag oz 1-600-544.2768

Chéiness () RETSECIOAED » FETAL MR 1-500541-2768.

Navafo (Dind Dineehge shike adohwol enizinga, wiiino holad 1.500.541-2768,

- Yo rer excompttis of boa dbir plar axighe SORF GRS for w teosple nrediund siinatian, sen the et pge.

Yo my zlsc comtact pour s insorance Sepatosent, the US
morwdolpoviehe, o S US. Depammest of Hazlth 2nd Homao

Gofg
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About These Da.q@nan
Examples:

These exunples show bow chis plan might cover | W Amowmt owed to providens: §7,540
: B¥Flan pays §6,519

' wPadent pays $1,430

| Sample care coses:

" Hospinl charges (mother)

- Routine obstettic cape

Hasgil chiarges {beby)

medical care In given sitationy, Use these
examples to ser, in general, how much foengial
protection a sample pafient might gotif they aec
covered mades different plany.

~ Thisisnota
AL cost
W estimator.

Don'vuse these crampley to estimare
Fou actal comts undes the plam, Tiw !
sl care yon secefve-iwill be &fferent |
Bom these camples, sod the cost of
that care also will be diffecent.

Sos the mexe page for imporeme
oo showt these czamples.

Laborardry tsts

Vaccines, ofher preyegtve
SRR

e S, 5 S N 2 T e e :
o 50 PR o R e M T
e T Lagaorte) .u\.v.sx.f..z..pw..h.mnm.hu e e

" 1Amount owed te providers: $5,400

. HPlan pays §4,420

» OPadent pays §980

| Sample care coata:

. Poeseoiptinng F2960
. Medical Bquipment and Supplies $1.200
+ Office Vists and Procedusss $700
. Educadon $300
. Laborasocy tests 100

Prinkined, nshel provendye 3100

ey LSy e e vl e e e
D e T R TR AR

i o ol e 7 M

Patient pays:

. Deduesibles £300
DEiamseieraany  Copays $300

Colrgurance 300
Limis erexclosions e ..
P T R A R oA E e ]

o D e A .lrwrﬁmﬁd.m,.f.w\.:)n&«m‘.\lﬁmi AT "

Taofg
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Questions and answers about Coverage Examples:

Wk

What are some of the assumpions

behind the Coverage Examples?

* Coses don't include premiorms,

* Sample carc costs-are based on national
wversges supplied by the U.S. Depaxtment of
Health and Hympan Sexvices, and axea’t specic
£o 2 peaicelar gropraphic arcd ot health plan.

* The parienr’s condifion war not an excoded
Or precxisting condition.

" Al scrvices and ceatments stavted and ended
in the same covemge period.

* Thersate oo viher medical expenses for any
mmembes covernd under this plan,

* Cueof-pocker expenses am based caly on
westng die condidon ie the exooole,

* The patienr recsived all cere from in-network
panviders. 1f the paticnt fad ceczived care
from ournof-neevodk providess, cosre would
have been higher.

What does w Coverage Fxample

show? _

For each tresment simation, the Caverge:
Example kelps you see how deducdbles,
shpEements. urd cofnauancs can add up.Jt
also helps ou see Wik expanses might be leftap
10 FOU 10 pay because the service or mearment
't covered or paryment I limited,

A -

Can I uae Coverape Examples to
compare plans?

e\uhn.@ When you fook 2t the Summary of
Benefies and Coverape for other plans, you'll
fiod the samne Coverage Bxamples. Whea you
<ompare plans, check the “Patient Pars* box
ir cach example. The soialles that numther,
the more coverage the plan provides.

Tiots the Coverage Hcarmpin
predict my ovm care needs?

Ko, Teentments shown are jost examples. “The
care you would rective for this conditinm could.
be different based on youz doctor’s advice,
your age, how serions yoor condition b, 2nd
ey eibex Suctors.

Bioes the Coverage Bxarnple o
predict my future expensen?

* No, Coverage Bxrmoples sre not eost
estitoaons, Yoo can't use the cxamplas oo
extiman ¢osts Br a9 setusl condiina. They
are for compantive prrpores ealy. Your swan
zouts will be differenz depending on the care
you resrive, the prices your providers choege,
xd thereimbirseneaz pour health plen
s,

Qumscioms: Cull 1-808-543-2769 orvisit us =t mHwLbebelcomfcoveraps
i yos 2ren't dlear abou any of Sha

E.fﬁu..n.um,.ggm pdEf

= N*Ey

or call 1-855-756-4448 to request 2 copy.

Lixre there other costs I ghould
censider when comparing plans?
ﬁ\MﬁLﬁﬁ fmpostant costis the preminm you

pay. Generally, the lower your Dreminm, the
wmre youll pay in ont-af-pocket costs, such
ax enpaymnents, deduetibles, and cofosorapae.
Yow should alio considet contdbutions to
aceonnts such as health tarings accounts
(HSAg), flexible spending axrengements {FSAL)
or hesith teimbussemant sccounts (HRAS)
that help you pay carof-pocket expenses,

undertined texms used in this Sorea, 5o the Glossacy You can view the Glossary at € of§
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¥

APPENDIX ¢

o

et il g Ao

i

“How mnch does this
COvErage Cost?”

Coverage bs availible at a lower group cost dhrough
che purchasing power of e National Conference
on Pubkc Employes Ruvirernent Systerns, Bvery
member, regardless of age, paps the szme cost—
just $16 2 moath, Your oost doss net fnoncaze
wich your age. The plin prys a2 madioem henefix
AMmOUD I your yoruges year: and 2 gradually
decreasing bonedic amount in your alder years.

“What are the advantages
of this insurance?’

* Guaranceed Accepranoe—
0o heabih questans sseed. -

* 244¥ Coverage—
on or off the job.,
» Affordaile—

316 2 moroh regardless of your age.

* Bagy Payment—
by amroematic payroll dednctione,
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*+Unmareicrl chiln werio age 26 v emvered, Inctoding adogard ehildoen stepehilldrea, wodifster ohilen wha depend onv Yo Eorsuppor, Depondent: i mdllkaty servion 2

ool digite.

i For your conveaicnce, payment ir made by payrofl dednction. Please send no Taomey,



Algongnin Township Road District — Current Wages Rifective Upon

Ratification
Number | Name Hirc date Yeara Wage New wags
411 Randy Voss 6/971973 43,75 $25.14 $33,00
404 Dan Neumann | 4/30/1985 3175 $29,90 $33.00
410 | Derek Lee™ 52011992 |19 $32.81 $35.00
436 Brian Doubek | 7/1/2003 1375 $27.56 $30,00
438 Andrew 10/29/2005 | 11.5 $28.05 $29.00
| Rogenorang
447 Dylau Stern 6/22008 875 $25.76 $27.00
4351 Ryan Greene 6/1/2010 6.75 $25.76 $26.00
456 | Kevin Fitzgerald | 10/12013 1,5 $22.00 £23.00
454 |'DanMomison | 2/7/2017 <l $£20.04 §22.00
438 Nick Chirilkog 4/10/2017 <1 $22.00 $22.00
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Manufacturer

Keystone Passport Elite
Keystone Passport Elite
Highland Ridge Open Range UL
Grand Design Image

Grey Wolf (Forest River)

Jayco Jay Flight S1LX

Coachmen Freedom Express UL
Forest River Cherckee

Grey Wolf (Forest River)
Dutchmen Aspen Trail
Palamino Puma

Coachmen Freedom Express Liberty 292BHDSLE

Forest River Cherokee
Dutchmen Aspen Trail
Dutchmen Aspen Trail
Keystone Hideout
Spree Connect

Spree

Grand Design image
Forest River Rockwood Mini Lite
Forest River Micro Lite
Jayco Whitehawk
Forest River Flagstaff
Keystone Springdale LE
Kz Spree

Keystone Hideout Lux
Jayco Jay Feather
Keystone Passport Elite
Forest River Wildwood
Forest River Evo

Forest River Evo

Modef
2670BH 6960 5085 1875 626
2920BH 7200 5443 1757 625
UT2802BH 7450 5765 1685 580
2800BH 7495 5785 1710 575
20DBH 7725 5785 1930 725
284BHSW 7500 6035 1465 710
292BHDS 7600 6098 1502 740
274DBH 7732 6243 1489 732
27DBS 7710 6282 1428 710
2750BHS 9680 5288 3392 669
23FQDB 8000 6370 1630 664
7600 6384 1216 747
264CK 7885 6455 1430 885
2890BHS 5846 6482 3364 778
2790BHS 9680 6497 3183 650
27DBS 7865 6575 1290 365
C322BHS 8300 6510 1390 730
322BHS 8300 7150 1150 720
3150BH 8995 7425 1570 778
2509s 6660 5074 1586 660
25BRDS 6885 5266 1619 583
25BHS 7250 5860 1390 690
29FBWS 8434 6868 1466 834
270LE 9520 6975 2545 720
S312BHK 8300 7150 1150 720
31RBDS 9720 7867 1853 920
X23B 4950 3805 1045 365
2810BH 7200 5165 2035 565
26TBSS 7777 5730 2047 815
T2550 7750 5916 1522 838
T2700 9980 6224 3356 656

30.6
321
318
32
31.7
335
33.5
318
32.2
31.4
33
335
32
32.11
3111
31.6
35.6
35.8
35.11
259
25.9
28.5
33.9
325
356
35.8
24.5
311
28.8
28.9
32

GVWR Dry \Weight Carry Capacity Hitch length Height Sofa U Dinette OD Kitchen

10.8
10.9
1011
10.11
10.6
11
10.9
11.1
10.6
114
111
10.7
11.1°
11.2
1.4
11
1011
11.2
11.2
10.9
10.11
10.9
11.2
113
1.2
1.2
9.9
109
11.2
11
i1
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Dutchmen Aerolite
Jayco Jay Flight SLX
Keystone Summeriand
Forest River Wildwood
Keystone Hideout
Keystone Springdale
Rockwood Ultra Lite
Palamino Solare
Keystone Premier
Keystone Premier
Heartland Sundance XLT
Keystone Bullet {2017)
Keystone Bullet
Palamino Puma XLE Lite
Jayco Whitehawk
Palamino Puma XLE Lite
Jayco Jay Flight

Jayco Whitehawk
Palamino Solare

Jayco Jay Flight

Forest River Rockwood Roo

layco Jay Flight SLX
Cougar

Rockwood Ultra Lite
Forest River Wildwood
Keystone Cougar
Keystone

Caleman

Keystone Bullet X-Lite

282DBHS
242BHSW
2670BH
28DBUD
28BHS
282BH
2905Ws
269BHDSK
31BHPR
31BHPR
29108
277BHS
2870QBS
27RBQC
28DSBH
28DSBC
27BHS
28DHKS
312TSQBK
29BHDS
231KSS
267BHSW
28RDS
2702Ws
27DBK
28RBKWE
31BKPR
314BH
33REI

7600
7000
7645
7689
8695
8569
8434
8990
8000
8000
7690
7555
7600
7687
7500
7800
8250
8500
8805
9750
6538
7000
8197
7910

8800
9915
3680
9600

6452
5380
5827
6140
6817
6928
6968
5330
6457
6750
5450
5470
5734
5933
6115
6199
6335
6675
7065
7250
5418
5425
6115
6477
6380
6560
6750
7400
7560

1148
1610
1818
1549
2878
2641
1466
2636
1543
1250
2240
2085
1866
1754
1385
1601
1915
1825
911
2500

1170

1575
2085
1433

2240
2165
2280
1540

903
605
645
772
895
770
834
890
795
820
690
555
730
687
680
6438
605
765
305
685
588
635
8385
870

810
850
773
1025

33
298.2
28.11
29.6
323
32.1
339
32.2
354
35.8
3111
31.7
32.1
33
329
32.2
318
32.11
35.1
341
25.3
30.2
32.2
32.5

32.6
3511
34.9
36

11.1
10.6
10.11
11.2
11
11.3
10.2
111
10.11
10.11
10.11
10.8
10.7
111
10.9
10.8
11.2
108
111
11.3
10.3
111
114
10.2

111
114
8
114
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