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hard h•ls, on an as-needed bas bi. If an employee believes that ono of hl$1her clothing items 

needs repl=ent, ho must submlt the clothing itel!l to lhu Highway Colillllissloner torrevfow. 

The lllghw$y Commissioner shall not unreasonabJly deny a rcplaC"1Ilent request. Full-time 

omployees shall be entitled to a $250.00 clothing allowance for the purohase of ad1iltlonal 

necessary cloth.Ing l!Ild equipment ineluding, but not limited to, long underwesr, work pants and 

shorts, and additional work footwear. In order to receive thls allowance, the full-time employee 

must Pres<lllt to the Highway Coinrnlssioner a tecl'ipt or invoice for the vurchase of such 

clothix>g. Such allowance will be given to the full-time employee no more thlltl once each 

calendar year. Any employee may elect to receive regular unlfou.n service In lieu of this 

llllowance. 

SECTION 11.3: CELLULAR NiONE S'I'JPEND 

Full-time employees shall receiw a fifty dollar ($50.00) monthly stipend toward the costs 

associated with bi$/b.et cellular phone for so long as tho cellular phone number Is provided to tho 

Highway Comntl.<sioner and Ille employw i& available to !he Highway Commissioner after hours 

for purposes of Overtlme !I!ld Call· Back ass:igrune!lts at said number. 

SECTION 11.4: RESIDENCY 

Fot emergency call back vuq>0ses, employees axe required to live within a fiftean (15) 

nautical (flir) mile radius of the District office at 3702. U.S. HighW«Y 14, Crystal Lake, mtnois. 

SECTION 11.5: MAINTENANCE OJ!' ECONOMIC BENEFITS 

All eco!lomic benefits which Bie not set forth in th.is Agreement and ar<; in effect prior to 

ratilicatlon ~all contin~e and remain in effect vruess otllerwise apwl by the Union. 
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