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Univ. of Illinois - Human Resources - New Hire Employee Information Form 

Employee Information Form 

Demographic Information 

Name: 
UIN: 
Home Address: 

Illinois County: 
Home Phone: 
Office Email Address: 
Birth Date: 
Gender: 
Marital Status: 
Ethnic Identification: 
Are you Hispanic or Latino? 
Racial Identification: 

Person with Disability: 

Relatives 

Maureen Dunne 

mndunne@uic.edu 

Female 

Page l of2 

No 

Do you have any relatives (related through blood or marriage) who work for the University of 
Illinois, or any relatives who are on the Board of Trustees of the University of Illinois? N 

Education 

U Oxford 
Doctor of Philosophy 

10/4/1999 - 6/28/2008 
Degree Date: 6/2008 
Majors 

Cognitive Science 
Psychology 

Work History 

None 

Emergency Contacts 

file:///C:/Users/ncrespo/ AppData/Local/Temp/ AXExport-20190318-024729-4436-fileOOOl ... 3/18/2019 
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Univ. oflllinois - Human Resources - New Hire Employee Information Form 

I am aware I must provide documentation of eligibility to work and identity, as required by 
immigration laws, within 3 working days of beginning employment. 

I understand that as a condition of my employment I may be required to undergo a medical 
examination and/or fitness to work assessment, including drug testing. 

Page 2 of2 

I give the University of Illinois permission to investigate my past educational record, when applicable 
criminal history background, employment history and related activities releasing persons, companies 
or agencies supplying such information from liability. Additionally, the University can subject me to 
review for exclusion from participation in tederal or state health care programs because of having 
engaged in fraud, abuse or misconduct, as well as any other mandated governmental exclusion listing. 
Furthermore, I understand that when applicable, presence on state or federal exclusion lists can 
invalidate an offer of employment or require my immediate termination of employment, without any 
further employment rights including tenure and notice of non-reappointment rights. 

I agree the University of Illinois may withhold a sufficient amount from payment for services due me 
to cover obligations which may be due or become due the University whether by contract, lease, 
under its rules and regulations or otherwise. 

I certify that to the best of my knowledge the information l am providing to the University of Illinois 
is true and complete. I understand that false answers, statements or material omissions or 
misrepresentation of any information requested here may be sufficient grounds for immediate 
termination of employment, without any further employment rights including tenure and notice of 
non-reappointment rights. 

Submitted On: 11106/2018 at 08:59 AM 

Maintained by University Human Resources 
Last Update: 11106/2018 

file:///C:/Users/ncrespo/ AppData/Local/Temp/ AXExport-20190318-024729-4436-fileOOO1... 3/ 18/2019 
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Health Insurance Marketplace Coverage 
Options and State of Illinois Employee Health 
Coverage 

PART A: General Information 

As part of the requirements of the Patient Protection and Affordable Care Act ("PPACA"), the 
University of Illinois, as your employer, is required to provide you with information relating to the 
Health Insurance Marketplace ("Marketplace"). This notice serves to provide basic information 
about the Marketplace and how it may relate to coverage that is offered to eligible employees 
through the State Employees' Group Insurance Program. 

What is the Health Insurance Marketplace? 

The Marketplace is designed to help individuals find health insurance that meets their needs and fits 
their budget. Through the Marketplace, Illinois residents will be able to compare and evaluate 
quality and affordable private health insurance options, apply tax credits directly, and receive 
enrollment support. The annual open enrollment period for health insurance coverage through the 
Marketplace begins on November 1, 2018 and extends through December 15, 2018. 

Does Having State of Illinois Employee Health Coverage Affect 
Eligibility for Premium Savings through the Marketplace? 

Coverage provided by the health plans offered through the State Employees' Group Insurance 
Program ("SEGIP") is considered to meet PPACA's minimum value standard and is intended to be 
affordable based on employee wages. Accordingly, if you are eligible to participate in SEGIP, you 
will generally not be eligible for a tax credit through the Marketplace. However, if you are not 
eligible to participate in SEGIP, or if the cost of member-only coverage through SEGIP is more than 
9.5% of your household income for the year, you may be eligible for a new tax credit that lowers 
your monthly premium if you purchase a qualified health plan through the Marketplace. 

Note: If you are eligible for SEGIP and choose to purchase a health plan through the Marketplace 
instead of enrolling in a SEGIP plan, you will lose SEGIP vision and dental coverage, and also lose 
any employer contribution to SEGIP coverage. In addition, while both the employer contribution and 
your employee contribution to SEGIP coverage are typically excluded from income for Federal and 
State income tax purposes, your payments for coverage through the Marketplace will be made on an 
after-tax basis. 

How Can I Get More Information? 

You can evaluate your coverage options, including your eligibility for coverage through the 
Marketplace and the cost of such coverage, by visiting HealthCare.gov. This website also includes 
an online application for coverage and contact information for the Marketplace. The State oflllinois 
health care reform website has additional information regarding the Marketplace, including the 
In-Person Counselor Program. 
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If you need additional information regarding the coverage offered through SEGIP, please visit 
W\.YW.BenetitsChoice. il. ~ov or contact your University Payroll and Benefits office. 

PART B: Information about State of Illinois Employee Health 
Coverage 

If you decide to complete an application for coverage in the Marketplace, you will be asked to 
provide this information, which is numbered to correspond to the Marketplace application. 

3. Employer name 
The Board of Trustees of the University of Illinois 

5. Employer address 
352 Henry Administration Bldg., 506 S. Wright St. 

7. City 
Urbana 

8. State 
Illinois 

10. Who can we contact about employee health coverage at this job? 
University Payroll & Benefits 
177 Henry Administration Bldg., 506 S. Wright St. 
11. Phone number (if different from above) 
Urbana: 217-333-3114 Chicago: 312-996-1857 Springfield: 
217-206-7144 

4. Employer 
Identification Number 
(EIN) 
37-6000511 

6. Employer phone 
number 
217-333-1920 

9. ZIP code 
61801 

12. Email address 
benefits@uillinois.edu 

Here is some basic information about health coverage offered by the University of Illinois through 
the State Employees' Group Insurance Program ("SEGIP"): 

• As your employer, we ofter a health plan to: 

• 

• [ ] All employees. 
• [] Some employees. 
• The State Employees Group Insurance Act of 1971 sets forth the eligibility requirements 

for coverage under SEGIP. For further information concerning eligibility requirements, 
see the State of Illinois Employees' Benefits Handbook at '-VWW beoefitschojce ii.gov . 

• With respect to dependents: 
• [ ] We do not off er coverage. 
• [ ] We do off er coverage. 
• An employee may, at additional cost, choose to provide coverage for eligible 

dependents. Eligible dependents of the employee include: 
• Spouse (does not include ex-spouses, common-law spouses, persons not legally 

married or the new spouse of a survivor). 
•Same-Sex Domestic Partner (enrolled prior to June 1, 2011). 
• Civil Union Partner ( emolled on or after June 1, 2011 ). 
• Child from birth to age 26, including 

oNatural child 
o Adopted child 
o Stepchild or child of a civil union partner 
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o Child for whom the employee has permanent legal guardianship 
o Adjudicated child for whom a U.S. court decree has established an 

employee 's financial responsibility for the child's medical, dental or other 
healthcare 

• Adult Veteran Child. Unmarried adult child age 26 up to, but not including, age 
30, an Illinois resident and has served as a member of the active or reserve 
components of any of the branches of the U.S. Armed Forces and received a 
release or discharge other than a dishonorable discharge. 

• Disabled. Child age 26 or older who is continuously disabled from a cause 
originating prior to age 26. In addition, for tax years in which the child is age 27 or 
above, eligible to be claimed as a dependent for income tax purposes by the 
employee. 

• Ce1tain other eligible dependents . 
• 

• For more information regarding dependent coverage, see the State of Illinois Employees' 
Benefits Handbook at www.benefilschoice.il.~ov. 

[] If checked, this coverage meets the minimum value standard, and the cost of this coverage to 
you is intended to be affordable, based on employee wages. 

**Even if coverage is intended to be affordable, you may still be eligible for a premium 
discount through the Marketplace. The Marketplace will use your household income, 
along with other factors, to determine whether you may be eligible for a premium 
discount. For example, if you are newly employed mid-year, or if you have other 
income losses, you may still qualify for a premium discount through the Marketplace. 

If you decide to shop for coverage in the Marketplace, HealthCare.gov will guide you through the 
process. Following is the employer information that you will need to have available when you visit 
HealthCare.~ov . 

The information below corresponds to the Marketplace Employer Coverage Tool. 

13. Is the employee currently eligible for coverage offered by this employer, or will the employee be 
eligible in the next 3 months? 

The State Employees Group Insurance Act of 1971 sets forth the eligibility requirements for 
coverage under SEGIP. For fmther information concerning eligibility requirements, see the State of 
Illinois Employees ' Benefits Handbook at www.benefitschojce.il.gov. 

For an employee who meets the eligibility criteria, there is no waiting period for SEGIP. Employees 
scheduled to begin employment on a day in which they are scheduled to work every available day in 
the pay period have an effective date of the first day of that pay period. Employees scheduled to 
begin employment on a day in which they are not scheduled to work every available day in the pay 
period have an effective date of the first day they physically begin work. Dependent coverage is 
effective the same day as the employee's coverage. 

Each new employee 's hiring department will inform the employee whether or not his or her position 
is eligible for SEGIP coverage. Any employee who is unsure whether he or she is eligible for SEGIP 
coverage should contact his or her supervisor or hiring manager. 

14. Does the employer offer a health plan that meets the minimum value standard*? 

Yes, to employees who are eligible for health insurance coverage under the State Employees 
Group Insurance Act of 1971. 



15. For the lowest-cost plan that meets the minimum value standard* offered only to the employee 
(not including dependent coverage): 

a. How much would the employee have to pay in premiums for this plan? See table below. 
b. How often? Most eligible employees pay premium contributions through payroll 

deduction either monthly or biweekly depending on their payroll schedule. 

Under SEGIP, the premium amount is based on a contribution paid by the employee and a 
contribution paid by the State of Illinois. Full-time employees, those who work 100% of a normal 
work period, pay a premium based on their salary as set forth in the table below. Part-time 
employees, those who work 50-99% of a nonnal work period, pay an employee contribution based 
on their salary as set forth in the following table, and also pay a portion of the State contribution, 
based upon the percentage of the employee's appointment. 

MONTHLY Employee Contribution for Employee-Only 
Coverage 

Effective July 1, 2018 

Employee Annual Salary Lowest Cost Option Employee Contribution(Managed Care Plan) 
$30,200 or less $68.00 

$30,20 l - $45,600 $86.00 

$45,601 - $60,700 $103.00 

$60,701 - $75,900 $119.00 

$75,901 - $100,000 $137.00 

$100,001 and above $186.00 

*An employer-sponsored health plan meets the "minimum value standard" if the plan's share of the 
total allowed benefit costs covered by the plan is no less than 60 percent of such costs (Section 
36B( c )(2)(C)(ii) of the Internal Revenue Code of 1986). 

Signature of Employee: Maureen Dunne Date: I 1106120 18 - 09 :05 AM UIN: 



From: Ash, l.ashooda Temeil<a 
Haj!SCO tsareo To< 

Cc: 
Subject: 

U!CHB. Cr!nl!Os'!I Bsld«!rO\l!!d Check !nouldes 
ClfAAANCE RESULTS 

Datf>: fr1day, November 02, 20183:18:37 PM 

CBC CLEARANCE RESULT 

LAST 

DUNNE 

Lashonda T. Ash 
University of Illinois at Chicago 
HR Service Center 
Human Resource Representative 
Fingerprinting Technician 
715 S. Wood St 
Chicago II, 60612 
(312)996-7941 
lsbonda@ulllinoi~ 

FIRST 

MAUREEN 

DATE CLEARED 

11/2/2018 

EMAii. ADDRESS 

khaasen@utc.edu 

WORK ORDER 

77287931 



Curriculum Vitae (Short) 

Maureen N. Dunne, Ph.D. 

RESEARCH INTERESTS 

Autism spectrum disorders; digital health technologies; the intersections of disab ility, 
technology, and public policy 

EDUCATION 

PhD (Oxon DPhil) in Psychology, Medical Sciences Division (Rhodes Scholar), June 2008 -
UNIVERSITY OF OXFORD, OXFORD, ENGLAND 

MSc in Anthropology of Learning and Cognition (Thesis: With Distinction), July 2004- LONDON 
SCHOOL OF ECONOMICS AND POLITICAL SCIENCE, LONDON, ENGLAND 

MA in Psychology (Accelerated, Joint BA/MA), August 1998 - UNIVERSITY OF CHICAGO, 
CHICAGO, IL 

BA in Psychology and Sociology {Highest Honors), August 1998 - UNIVERSITY OF CHICAGO, 
CHICAGO, IL 

PROFESSIONAL EXPERIENCE 

Founder, The Transition2Success Project (www.transition2Success.org) -- Transition 
scholarships and grants for young adults on the autism spectrum, 2017-Present 

Co-Founder & Ch ief Scientist, Learnsync.com (formerly UQLife), 2012-Present 

Thesis and Internship Advisor, Said Business School, Oxford University, 2011-2013 



Autism Trainer/Consultant, Private Practice, 2008-Present 

Advisor to technology entrepreneurs, Astia.org and Astia Fund, 2012-Present 

Postdoctoral Research Fellowship, Harvard/Massachusetts Institute of Technology, 2008-2010 

Director, Autism Program, Easter Seals (rural and remote California), 2009-2010 

Lecturer, UCSF Medical Center, San Francisco and Fresno, CA 2009-2010 

Faculty, Oxbridge Academic Programs and Colleges at Oxford University, 2000-2007 

Instructor, Williams College Study Abroad Program at University of Oxford, 2000-2004 

Research Assistant, Departments of Psychology and Irving B. Harris School of Public Policy, 
University of Chicago, 1995-2000 

RESEARCH /FIELD WORK EXPERIENCE 

• EARLY AUTISM SCREENING USING DIGITAL HEALTH TECHNOLOGIES, India, 2018-2019 

• SOCIAL SKILLS PROGRAMS VIA TECHNOLOGY IN REMOTE COMMUNITIES, 2018-2019 

• COMMUNITY MENTAL HEALTH PROGRAMS, Zimbabwe and South Africa, 1998-2004 

PUBLICATIONS, INVITED TALKS, AND PRESENTATIONS (SELECTED) 

Dunne, M .N. (2018). Autism to work. Presented to members of the Autism Congressional 
Caucus, US House of Representatives, December 2017 and January 2018, Washington DC 

Dunne, M .N. (forthcoming book). How persons with autism think about their own minds. Jessica 
Kingsley Publishers. London & Philadelphia. 

Dunne, M.N. (manuscript in preparation). Autism and the transition to adulthood: Evaluation of 
a pilot study using technology 

Dunne, M.N. (2017). Including persons with disabilities in technology careers. Tech Inclusion 
Chicago Forum. 1871, Merchandise Mart Plaza, Chicago, IL. 

Dunne, M.N. (2017). Autism spectrum disorders: An introduction for police officers. Village of 
Woodridge Police Department, Woodridge, IL. 



Dunne, M.N. and Johns, R. (2016). Remote coaching and therapy across platforms: A pilot study 
featuring a synchronization engine. Stanford University Working Group. 

Dunne, M.N. (2014). A model for next gen game-based assessments. Bridging Communities, 
Harnessing Technologies and Enriching Lives, Serious Games Conference, Korea 
International Exhibition & Convention Center, KINTEX, llsan, South Korea. 

Dunne, M.N. et al. (2013). Presenter, Startup Battlefield, TechCrunch. Manhattan Center, New 
York. 

Dunne, M.N. and Grandin, T. (2010). Different but not less: Strength-based approaches to an 
independent life. Easter Seals and Fresno State University Autism Symposium, Fresno, CA, 

Jackson, P. and Dunne, M.N. (2010) . Disability and the culture of educational practice. 
University of Chicago, Chicago, IL. 

Dunne, M.N. (2009). Autism and technology. Harvard University, MIT and MGH Workshop. 

Dunne, M.N. (2009). Autism training in culturally diverse, underserved communities. California 
Learning Connection, Fresno, CA. 

Dunne, M.N. (2009). Transition planning in young adults with autism. Easter Seals/Mass Mutual 
Autism Community Forum, Fresno, CA. 

Dunne, M.N. (2008). Visual and Verbal Thinking. Doctoral Dissertation, University of Oxford, UK. 

Dunne, M.N. and Freedman, D. (2007). Executive functioning across the lifespan. University of 
Chicago, Chicago, IL. 

Dunne, M.N. (2006). Executive functioning skills among deaf children . Department of Education 
Research Group. University of Oxford. 

Dunne, M.N. (2004). Autism assessments in non-western cultures: The problem of cultural 
translation. London School of Economics and Political Science. 

Dunne, M.N. (2003). Introspection abilities in autism. Invited presentation at the Scottish 

Autism Research Group Seminar Series; An Integrated View of Research on Autism: Bringing 
Together Neurocognitive, Clinical/Diagnostic and Educational Processes, Glasgow 
Caledonian University. 

Dunne, M .N. (2002). Autism and self-knowledge. Invited presentation. Department of 
Psychology, University of Nottingham, UK. 



Dunne, M.N. (2002). Forward, In Pritts (2002), From CP to CPA: One Man's Triumph Over the 
Disability of Cerebral Palsy. Weyant Press. 

Dunne, M.N. (2001). Visual-spatial problem solving in autism. University of Oxford, Department 
of Psychology. 

Dunne, M.N. (2001). Autism, inner speech and executive functioning: Implications for education. 
British Psychological Society Education Developmental Section Annua l Conference, 
Worcester, UK 

Dunne, M.N. (2001). Presenter, Autism Symposium, Xth European Conference on 

Developmental Psychology, European Society for Developmental Psychology, Uppsala, 
Sweden. 

Dunne, M.N. (2000). Integrating research, human values and public service. Invited Keynote 
Speaker, National Science Foundation, Community College Day, Arlington, VA. 

PATENTS PENDING 

Method for data visualization of individual learner profiles 

In-game messaging system and method for skill development coaching 

Family and child account social networking 

System and method for cognitive coaching of patients with dementia 

Gaming-based cognitive user data collection with virtual assistant 

AD HOC REVIEWER 

Journal of Child Psychology and Psychiatry and Allied Disciplines 

Child Development 

Developmental Psychology 

Organization for Autism Research 



HONORS/ AWARDS 

Rhodes Scholarship 

Legislative Delegate, Easter Seals, Capitol Hil l 

Paul Harris Fellow, Rotary Foundation International 

Allyn & Bacon Research Award 

City of Chicago Distinguished Citizen Recognition for Public Service 

USA Today All-American Academic Team 

Phi Beta Kappa 

Women 2.0 Founder to Watch 

Outstanding Alumni, American Association of Community Colleges 

ICCTA Pacesetter Award 

American Academy of Achievement 

FELLOWSHIPS AND GRANTS (SELECTED) 

National Science Foundation Research Fellowship and Grant 

Ford Foundation Research Fellowship 

Kauffman Foundation Entrepreneur Fellowsh ip 

CVS Pharmacy All Kids Can Grant 

Safeway Community Empowerment Grant 

Rhodes Trust Southern Africa Grant 

London School of Economics and Political Science Merit Grant 

U.S. Department of Health and Human Services Grant 



COMMUNITY SERVICE (SELECTED) 

Board of Directors, Downers Grove Economic Development Corporation, Public/Private 

Partnership 

Board of Directors (Chair, Public Policy Committee), Mental Health Association of Greater 
Chicago 

Axillary Board, Access to Care, Public/Private Partnersh ip 

Board of Directors, Community Resources for Science 

Co-founder (with Counseling Department), Peer Mentor Program, College of DuPage 

Mentor, Venture for America 

TECHNOLOGY SKILLS/TRAINING 

Information Technology, Harvard University, Cambridge, MA 

Ruby on Rails Hackership Coding Bootcamp, Berkeley, CA. 

MEMBERSHIPS/ AFFILIATIONS 

American Psychological Association 

Autism Society of America (Professional Membership) 

American Public Health Association 

Association of American Rhodes Scholars 

American Association for the Advancement of Science 

Internationa l Society for Autism Research 

Member, Rotary International 



October 29, 2018 

Dear Maureen, 

Congratulations! I write to inform you that the faculty of the Department of Disability and 
Human Development has recommended you for appointment to the position of an adjunct 
assistant professor. The recommendation was reviewed and approved by the College of 
Applied Health Sciences, Office of the Dean. 

This is a non-salaried appointment effective November 2, 2018. The appointment will be 
reviewed annually. An annual faculty performance report will need to be completed to 
assist in this review. As with all academic appointments, this appointment is subject to the 
routine final review and approval by the Board of Trustees of the University of Illinois. 

Thank you and we look forward to working with you this academic year. 

Tamar Heller, Ph.D. 
Distinguished Professor and Head 
Department of Disability and Human Development 

10/29/18 

o .. partmont of Oi~ebllity and ~umon Oeualoprnnnt • I ' 
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TO: 
FROM: 
DATE: 

Bo Fernhall, Ph.D., Dean, AHS 
Tamar I rel ier, Ph.D., Head, Dl ID 
October 20, 2018 

SUBJECT: Recommendation for Academic Appointment 

The DHD faculty has voted to recommend the appointment of Maureen Dunne to an unsalaried 
position with the Department of Disability and Human Development (DHD), College of Applied 
Health Sciences. The rank being recommended is adjunct assistant professor. 

Dr. Dunne is a recognized leader in the area of autism and technology. She is collaborating with 
me, our Family Clinics clinical staff and one of our graduate students in developing programs for 
children and college students with autism that utilize technological innovations. She has an 
impressive background including being an entrepreneur, Rhodes scholar, and recipient of 
considerable federal grant support. She is requesting a faculty appointment within DHD to have a 
more formal role in the Department and to establish and maintain productive partnerships with 
OHO faculty, staff and students. In exchange, she wants to contribute to developing programs and 
providing experiences for students interested in autism research and service. 

l concur with the faculty's recommendation and ask you to support her appointment. Her CV is 
attached. 

Thank you for your consideratibn. 

•' I' 

Deportment of Disability and Human Dev~lopment 
The University of Illinois at Chicago 
1640 W flo<»evt!lt Hd .. '1:3tJ DHSf' {MC 026) 
Ct-it ago, lll inoi:; 60GQ(l 

Approved to proceed -

Pho11<.: 
I 3X 

100 
E-lll(\I 

Web 

P'7J4U-154'1 
0 '2) 41~!·16..lO 
1312H 13 0'153 
dhJ@U iC.l!OU 
~h». 1ic edu;dhd 
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Education Loan Default 

Name: Maureen Dunne 

UIN: 

Employee Group: Unpaid 

Home Address: 

United States of America 

Select the Appropriate Statement Below 

X I have no loans as described below, or I have been granted deferred status by my lender, or I 
am in compliance with the repayment plan approved by my lender. 

I am currently in default on a student loan for a period of six months or more and in the 
amount of $600 or more on the repayment of any educational loan guaranteed by the illinois 
State Scholarship Commission or repayment of any Illinois institution of higher education or 
any other loan made from public funds for the purpose of financing highter education. 
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UNIVERSITY OF ILLINOIS 
LKHA,A-( IL\\.tl'A l <.N . LllH A<.O. S!'H J '.\:(,}<ll•LIJ 

NOTIFICATION OF APPOINTMENT 

Name/Home Unit: 

Dunne, Maureen 
Disability and Human Development 
436 Disability, Health & Social Policy Bldg 
1640 W Roosevelt 

MIC - 626 

UIN:··· 
Campus: Chicago 
Employee Class: Unpaid 
Home Unit: 21871000 - Disability & Human Development 

University of Illinois 

Board of Trustees 
352 Henry Administration Building 

Urbana, Illinois 61801-3640 

Generation date: 11/09/2018 

This confirms your appointment to the following position(s) for the pay, periods and other conditions indicated, subject to all immigration laws and other eligibility 
requirements for employment, and subject to approval by the Board ofTrustees. It is valid only if based upon the actual acquisition of required credentials upon 
which the appointment is based. If the start date for the Period of Payment is later than the Generation Date of this document, approval by the Board of 
Trustees is still pending. Annual reappointments with a Period of Payment start date of August 16 are traditionally submitted to the Board of Trustees for 
approval at the September meeting. 

JOB: CA2860-00 Org Code/Campus/Name 871000/Chicago/ Disability & Human Development 

Title FTE Service Basis 
Period of Payment 

Begin End 
Salary 

ADJ ASST PROF 0% None Required 11/0212018 I 08/15/2019 $0.00 A 

• This appointment is made subject to all applicable laws and to the University of Illinois Statutes, the General Rules Concerning University Organization and 
Procedure and other actions of the Board of Trustees. These policies are subject to change from time to time and the most updated version of the policies is 
applicable. In the event of error, the Board of Trustees reserves the right to correct such error and issue a corrected Notification of Appointment. It is the 
responsibility of all University of Illinois employees to comply with the provisions of the State Officials and Employees Ethics Act of the State of Illinois; time not 
spent on official business of the University must be reported by employees as exception time. Exceptions may include sick leave, vacation leave and other 
appropriately approved leaves as specified by campus and University policies. 

• The amount appearing in the "Salary" column is the gross annual (A) or monthly (M) compensation of the appointee for services required during a full 
appointment year or monthly period, whether payable in the form of salary, earnings, purchases of annuity contracts, or in any other manner authorized or 
required by law. In the case of appointments where service is required for less than a full appointment year or monthly period only a proportionate amount of 
the "Salary" will be payable on the basis of the period of payment indicated in proportion to a full appointment year or month. For example, an appointment for 
one semester of an academic year is compensated at approximately one-half of the annual "Salary" rate. 

• Unless your appointment is designated elsewhere within this document as being "salaried, non-exempt," your appointment (consisting of one or multiple jobs) 
falls within one of the recognized exemptions to the overtime provisions of the Federal Fair Labor Standards Act, and as such, you are not eligible to receive 
overtime pay regardless of the number of hours that you work in any given workweek. 

• If determined that an employee has been excluded from participation in Federal or State Health Care Programs because of having engaged in fraud, abuse or 
misconduct as well as any other mandated governmental exclusion listing, the employee is subject to immediate dismissal without notice. 

• Falsification of information on a job application or credential materials may result in immediate dismissal. 

• As of August 9, 2011 , the Explanation of Service Basis, Standard Period of Service and Periods of Payments can be found at 
https://nessie.uihr.uill inois.edu/pdf/personal_info/ExplanationofServiceBasis.pdf If this link is no longer available, the terms in effect for this NOA can be 
found at the internet location where this document 1s viewable. 

• An asterisk (•) symbol following the Job number indicates that all or a portion of this appointment is made on the condition that employment and payment is 
contingent upon receipt of funds. For appointments made "subject to receipt of funds" (such as those from grants or contracts), the University reserves the 
right to terminate the appointment prior to the Period of Payment End Date if the grant(s) or other source of funding for the position has ended. For such 
appointments, the University reserves the right to terminate the appointment prior to the Period of Payment End Date if the grant or source of funds for the 
position becomes unavailable, and will provide prior notice, if applicable, in accordance with the notice periods set forth in Article IX(11 )(b)(2) of the University 
of Illinois Statutes. If an asterisk c·i symbol does not appear next to the Job number on this Notification of Appointment, your appointment is not subject to the 
receipt of funds and not subject to ear1ier termination based on the loss of such funding. 

Regardless of past source of funds supporting the position(s) above, presence or absence of the • symbol indicating "subject to receipt of funds" indicates 
funding status as of the generation date of this Notification of Appointment. 

For an academic professional employee who is entitled to notice of non reappointment and whose position is supported by multiple sources of funds, calculation 
of minimum length of notice of non reappointment will be based on the relevant funds for the portion of the appointment for which a notice of nonreappointment 
is issued, or on the predominant source of funds in the case of elimination of the position. 

• Unless you notify your unit(s) to the contrary within 30 days of the Generation Date of this document, your acceptance of this appointment will be presumed. If 
you have questions regarding your appointment, please contact your unit office. 
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