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¥ at interview of LaSalle Police Enaiefkubm U’mnich md*l,as'nue Detcotive Mifm Smudzinski.

.14, 2016, Hlinois State Pohce, Zone 3 [nvowplmmwnmqwed by LaSalle County Assistant State’s
i inio alisged Solicitation of & Prostitute by LaSalis Police
sumn(mmmummﬁuomoammmm

on Apnl 7, mwmlsqmmmmmﬂ intorviewsd LaSalie Police Chief Robert Uranich at the
mammmmm located at 745 Second Street, LaSalls, IL 61301. The purpose of the interview was to

rﬂ;m&anmwvmmﬁhbmndﬁﬁuwwkmmoh
Jtute Investigation. g

1
ing to Chief Uranich, sometime in early ry 2016 LaBalle Police Detective Mike i
Hocking from Peru Police Depastment advised a female (later identified , BIW,
mm&monabmnmﬁmdeu.mmtweMdmwi

Chie Umwmmimﬁm-whmmmm someont who clalmed to
be & Police Oﬁiwmd&mhcmadmmmm Chisf Ursaich sta Peru dotectives
o v ! 2 d:ejwtoﬂ'«“wtmba

Chisf Uranich siat mmuwmmmmmm Chilef Uranich
informed the guy her fee 10 talk was $100.00, Chinf Uranich stated he was fold b she and the guy made

fo mest st Beck’s Gas station in LaSalle, IL. Chief Uranich advise tho text alse seid
Mg was wiffing t0 pay $100.00, and that bo was elso a Police Officer. Chief U A S s ot
tokﬂawuuldeulityoﬂhfwy N

Ciuannmchmﬂomd, mmdthtmﬂwﬂhﬂn?o!heomwwhomlnﬁmumfmmddﬂﬁng-
Black Ford Taurus. Chief Uranich stated 1d him the two tatked for a mmmuandlauglwdwhcn the guy
 gave her $100.00 for just five minutes of talking. Chief Uranich stated be why did she meet @
Polics Officerand whynol. Chief Untaich stated ghe asked’ Police Officer asked for
scxaudshemd“no she'wasn’t reporting snything illegal. ChicfUJ nfed-!dvuedshejust
tho it Was wewd and they lhould know
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Chial Uranich advised, that mo Peru Police Detective Hocking gota “Critical Alert” of a pecson impersouating
a police officer. Chief Uranich stated the Critical Alent had a picturé of an udmarked, Black Ford Taurus and piciure
of & white/male name S Chicf Uranich stated tbey asked S ho w she could not remember the nam of
the gity she met. Chief Uranich staicd Nmamyeo! lustered, snd stated

ief Uranich atated Pecu Polics Dotective Hocking showe

t was the guy, because she remembered thosc eyes. -

Chicf Uranich stated they took GERNo Defcstive Smidzinaki’s offce o Jook a pictures of U Officess who
work nights, which included 8 picture of Sgt. Strand. Chief Uranich stated SERsked if ihcy could make the
picties larger at which they did. _?lﬁdUmnich'mwd-ﬂvimd none of the piclures wete of the officershe
R T A . _ ;
Chief Uranich siated he called Sgt:Siand to advise him of what was going on, and he, voluntarily came in. Chiefl
Urafjich stated before he interyiewed Sgt. Strand he asked him what was is cell phons number, and it matched the
number froim the text on WP s phone. Chief Uranich stated he 10ld Sgt, Strand a female said you met with hee
and gave hor $100.00. Chicf Uranich stated Sgt. Strand advised he didn't give anyoge $100.00.

Uranich stated Sgt. Strand mentionsd he did go on “Backpage”, becsuse he wanted to catch people for
k tution, * Chief Uranich stated Sgt Strand told him while on “Backpage™ he identified people who ware
involved in Prostitution and Drugs, and gent out text messages to several people. Chicf Uranich advised Sgt. Strand
told him if they had phone numbers on “Backpage™ he would seat a message 10 that aumber. Chief Uranich stated
trand told him he found outQINIFs truc identity and she was the only person thet answered him, Chief
| stated Sgt. Stcand pever told the deparimeat what he was doing.

¢ “Critical Incident” pictiire and she

hief Uranich meationed, Sgt. Strand told him he sent SR o text message advising her he was & cop and to
@of with him st the Bock's Gas Station. Chief Uranich stated somehow Sgt. Strand realize WY 50 't
_ up at Beck’s in LaSalle, IL, 80 he goes to the Beck's in Peru, IL. Chief Uranich stated Sgt. Strand tells him
be sto WM pull up, but she wasa’t driving. Chief Uranich stated Sgt. Strand eaid lo hiraself be's screwed
se she wasn'f driving. Chief Uranich stated, Sgr. Strand informed him, he walked over to the car§
in Her she was Iucky she wasn't driving, Chief Uranich stated Sgt. Strand told him he and SEEEERRbed o
. brieficonversation, but he didn’t pay her $100.00. ! R :

I Uuﬂohmud-&g.-ﬁmddﬂn‘tknowm“nw?!dwmhlthemﬁﬁmlhymgo&gmc&mk
video footage. Chief Uranich stated he asked Sgt. Strand agaln about giving SRR $100.00. Chief Uranich
stated Sgt. Sirand said “5o, I didn"t pay hec anything and P'm not worried about any video”, Chief Uranich stated
Peru| Deteotive Hockings checked the Beck’s Gas Station in Peru for video which bad nane, and the Beck’s Gas
Statibn in LaSalle was checked bl had been overwritten. :

ief Uranich sdvised ho told Sgt. Strnd why dida’t he tel) him what ho was doing before- hand. Chief Uranish
stated hie told Sgt. Strand his (Chief Uranich) problem is thet o5 a poliee officer he undersiand, but a jury woulda't
understand. Chief Uranich stated he informed Sgt. Strand ha is to uve 5o contact with WP not to sead bor

any fext messages.

Chisf Uranich advised be contacted Utica Police Chief Jay Stachowikaaid told him the story rogunding Sgt. Strand
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i andl[hppbmg, and Chisf Stachowika thanked him for ;hbwoﬁbm wasn’t sure what ho did wim_w : _*‘..‘l
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the guy's name started with 2 Wipthen said -
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jef uunjnhmu .Mmkxhw hegota call from Peru Deteclive Hocking, advising Hocking informad him

S called him Stating shie fias e friend Who was contacted by a police officer, Chief Uranich stated he
uenily spoke with Officer Strand and asked him if he had arly other contact withagiauggy: o anyone cisc.
- rand told him “No, L haven’t made contact with anyone”. -

Chvief Uranich advised there was a funor going around of Officer Strand in uniform hugging another woroan who

1t his wife or. a Utica Police Department’s computer. Chief Uranich stated he asked Peru Detective Hockings
the rumors came from, but he didn®t want to say. Chief Uzanich nentioned he beard the Mayor of Utica was
gating it. $ -

Chief Uranich stated he saw Utica Police Oﬂ‘lw Zebron and aalvmtil him regacding pictures of Strand on hu
* (Zebron's) phone or on a computer at the Utica Police Department. Officer Zebron told Chief Uranich he dido’t
.h:veiunhh phane or seea pictures of Officer Strand on a computer at Utica Police Department. -

) |

Chle[Unnidt advised he called Chief Bernsbei of Peru Police Department for him and LaSalle Deteclive M.
S ' mmwﬁhhlmudwwlkoﬁnu_Clﬁernniehmwddmingmmingmaydimme
of the ittterview with Steand end the investigation. Chief Uranich stated Detective Hocking denied he told
ale Officer Buffo to dirsctly go and talk to LaSalle Assistant Stare’s Attoney Brian Vescogni. Chief Uranich

Detective Hooking stated he told Officer Buffo that if he was that upset he should go and speak with Asst.
ate’s Astorney Vescogni. Chief Uranich stated they all disoussed the case and they all agreed (here were no
crimii_ntl charges. | : } k '

: i :
Ct_.,l_aif Utsnich mentiotied Officer, Buffo and a few other officers axound the LaSalle Polico Dopartmest ace upset
Officer Strand got promoted. Chief Uranich implied Officer Buffo .and the other officers have no right to be
od, and Officer Strand eamed that promotion. Chief Uraaich stated soms Lasalle Polics Officers trisd to vote -
d out of the Union., Chilsf Uranich stated Strand was first on the Promotion List and he fee! Strand was doing
ng hie could to help the department. Chief Uranich stated thoss other officers aten’t productive.

I

Chh!f Uranich statsd Officer Steand and Brian Zeron were in the running to be picked as Chief of Utica. Chief
Urariich stated the Mayor wanbed to appoint a Police Chief, but tho City Council didn’t like his seleotion. Chief
n’:Ik‘h advised He was told the (;.'lty uncil wanted Officer Strand but the Mayor wanted Jay Stochowiak.
of

U
Chief Uranioh statod _ _
ething disturbing. Chief Uranich siated Sgt. Minioki ady

y two weeka ago he received a call from LaSalle Sgt. Minicki advising he heard
1 ¢ who had been ancsted for causing

a disturbance is at Peru Police Department with Détective Jones, Chief Urnich stated SR is o drunk and

ed,at some point a female office walked by, Oﬁmmd!—w
p. Chief Uranich stated Officorgip
: Chiel Uranic o i s interviewed by Detective

Detéctive Smudzinski staicd lwﬁ%ew%mdmhmfm‘momm Strand, at whichshe
said}yes they wore friends and ko was 8 good cop. Detsctive Smudzinski advised showed him her cell *
d Stemnc just friends. Detective Smudzinaki d Sirand o fun someone
O, _ _ ' bk hoppcded maney I eafhphone and‘again for |
s - _;'- o Y ISP 4-3 (01/96) 06.{“:;
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'*l : 2 4 Al - Pagedold

_______ ve Smudzinsid OfﬁcerSlquonocasmn would give

fr end-DcI&lwc Smudzinski asked
fnformed Detective

_etWoofm. joned -memhldbeeniu;ncor 1wo whenhe
mwﬂhnumd Oﬁiuersm.imvcbym :

ve Smudzinski G advised said was pive heracompuxcr she could put something togzther
¢ Smudzinski had nalhing foﬁher to provide. ’
Chief Uranich stated he called Strand and told him! had been interviewed, Chief Uranich sisted

Oﬁ' r Strand told him he never had sex with her. Officer admitted he did give her money for a pack of

' mmmmwmmcmwmmmmm
Mabomdvinc-ﬂdu.mdh&dmamdﬁehmdmmtmu ef Uranich stated Officer
wldﬂmbtonthmulﬁﬁmmhndemdnm'umdhu

Chief Umanich mentioned umwimmm State's Attorney Vescogni, who stated he had not talked with
0 from the Utica. l'oﬁﬂﬂem Chiof Uranich stated Asst. State’s Attorey Vescogni agreed with him

tlalirthen izan invcnignhn. h’rnotm involved.

Chil:f Uranich adviged Officer Sl.nnd did violste some polmea - self assigned police violations. Chicf Ursnich
Officer Steund felt bad and accepted whalever punishment he had coming, Chief Uranich mentioned he spoke
with LaSalle State’s Attomey Brian Towne reganding the case and he 100 advised, why the Illinois State Police is
getﬂﬁg involved when there’s no crime.

mm&mwmm.mﬁoﬁmMswmmmmmmay'
suspension and 8 cOpy of the interview conducted with NSNS oo DVD Format. A copy of the Policy
Vm!;timnd—hrmﬂewonb\m Fomﬂmpwmmmwn 1-A Bovelope and will

remain & part of the case file.
Attachment: A copy of Officer Splnd s Policy Violations which mulwd in a two (2) day suspension.
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zed Pecsonal Use OF Coll-Phone . |

) X \
discussed, the intemal investigation disclty t dviderics to clearly prove the allegations of the
" As 1 indicated In our discussions, Waiig.J-G prost of the infractions to be relatively minor in
Wmmtm muciilore serious. RS a result, based upon you actions, admissions

.Ihnmdduhumhmm:m&ympm The suspension dates
maa wm'kdaya on 03-31-16 and 04-05-15
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closed.

LaSalle Police Chiet Robert Ursnioh suspandad James Strand for Two
(2) daye for Policy Viclatlons dtis 10 self assignsd polica viclalions. Caso
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To:

{, James Sirand

’ ; i
Cu Assigament: Midnight Sl‘:ift Supervisor (6:00pm - 6:00am)

Ref: Alleged on-duty mlsconductl in and outside the City of LaSalle on various dates and times ranging from
1213415 dwough 02-16-16 -

Poliey leatlons (Rules and Reg\ilations) ‘ .

, Unay Self-Assigned Polxoe Actions
Unmp\orhld Prohibited Associations
: ‘Persons in Police Vehicles
¢l Personal Business
(i,nn_ppmpm!.c
il d Leaving the City of LlSnlle |
Una Personal Use of Ccll Phone :

. discussed, memwmunmupaon discfhge
onmﬂdntl. As I indicated in our disoussions, S Boet of the infractions to be relatively mirior in
nature, their cumulative sum provad to be. muciRTion a result, based upon you actions, admissions
and \position as 8 supervisor, I have no choice hut to issuo you a two day suspension. The suspension dates

your scheduled work do.yu on 03-31-16 and 04-05-16.

dencs to clearly prove the allegations of the

shall

If you would like to discuss the mguer further, please contact me,

cothrlly, |

cnior'nr Police
L.aSl.lio Police Deparrment

S adiesy Y. “The Cily of LaSalle is an equal opportunity provider snd cmploy.qi-."
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wat interview of Asron J. Bulfo, M T

investigations was requested by LaSalle County Assistant State’s
ion into alloged Solicitation of & Prostitute by LaSalle Police
Sgt Monroe was reguested to followup on the investigation.

11,2016, Tiinols State Polics, Zooe 3

v Brisn Vescognl 10 conduet an

Officer JAMES L. STRAND,(M/W,D0B: (g
. : : _ &

ng investigative report documents the interview of Aaron J. Buffo on March 15, 2016 at approximately

PM af District 17 beadquarters. Sgt. Comelious Monroe asaisted with the interview. The purpose of the

_ w with Buffo was to get insight ino his claims that some inappropriate things may be going on within his

d involving an officer (SOT. JAMES L. STRAND) and a Ioell prostitute.

ok :
We advised Buffo the interview would be audio and video recorded and he did not have a problem with it He has
with the LaSalle P.D for alittle over 9 years, He is currently on the midnight shift. He was recently at a wine

ing event nud ran into James Clesson, a former officer with LaSalle P.D. now with the Bloomington Police
artu Clesson is close friends with STRAND and Curt Martin, an investigator with LaSalle P.D. Clesson
talking about an intemal investigation within the LaSalle P.D. involving STRAND. He told Buffo he could

not » STRAND had actually contacted & prostitute while on duty. Buffo had rot heard anything about the
iy pup to this point. |

{ day Bufo contacted Sgt. Mark Manicki with the LaSalle Police Department and asked him about it Buffo
mwmiidma-hnmsmzs‘. Manicki Wanted to meet Buffo for funch somewhere and said he had
more information from L4, Smudgzinski, Manicki confirroed 8 departmental investigation on STRAND had beguna
month prior (o the winetasting event. He went on 10 foll Buffo that Peru Police Department Detective Dennis
Hock 'MMMIM‘@}M:MWW}MNMmumoﬂicuwhilehnwuondmy.
The number that she was contacted from was traced baok to a North Utica Police Department cell phone where
STRAND also works part-time. The phone was apparcntly assigned 1o him.

said there,was also an issue at the North Utica P.D. where STRAND is a pat time officer. Supposedly

another officer there hed come across some pictures on 8 work computer that depicted STRAND with 2 couple

differsnt females. wmmmuym-w_mmmofmmmpm wasof &

vagiia only, There might have ben a video also. Bufo said the piotures wore supposedly in tho rocysl bin on the

. The Nosth Utica officsr was afrald to come forward but was friends with LaSalle P.D X-9 Officer Brian

Zebrun. Buffo said Officer Zebfon tald him he would fully epoperate with us if we-nceded (o speak with him
rcg‘a'?ding what he knows about the situation. ; | _

- i - » :
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15-252-4784 (cell)

RPN

sked Buffo abom rhe Iuest mund of promonons al (he dcpmmenl and hc sald STRAND promoted to Sgt.
months ago., He stated there are certain guys at the department on the same shift as STRAND that ere

to réspond to calls  with him because they don't want to get caught up in something that may jeopardize their
[‘he interview concluded and we informed Buffo that we would contact him for anything further,

.,'_-Buﬁfo M/W, DOB: 10/03/32
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Purp : :
Te intotviow of Pery Police Delective Deanis Hocking.
On Mareh L1, 2016, Iilinois State Police, Zone Y Investigations was raqu.ic_sted by LaSalle County Assistant State’s

" Auoraey Brian Vescogni to conduct an investigation into alieged Solicitation of a Prostitute by LaSalie Police
O Jmmw Sergoant Monroe was requested 1o follow-up on the investigation.

On April 7, 2016 at 11:15 AM, (DjSgt, Monroe #4561 interviewed Peru Police Detactive Dennis Hocking at the
Peru Police Department, located at 1 503 4" Street, Peru, L 61354. The purpose of the interview was Lo obtain any
and ail information from Deteclive Iﬂocking which would aid the aforementioned alleged Solicitation of a Prostitute
in 0. '
: , |

ing to Detective Hocking, Peru Police Department had received a Crime Stoppers Tip, January 21, 2016
ng Prostitution going on &t the La Quinta Inn, Susmen, located at 4389 Venture Drive, Peru, IL 61354,
ve Hockings stated he andiDetective Atkins made contact with a female/white, who denied any type of
1 and all she did was “rub downs™.

{ : ’
mmwwmmmmmw»_mmmns‘
ective Hocking stated he was told she had boen af the L Quinta Jon, RSN, since November
2015, Desective Hocking stated he and Detective Atkina conldn’t prove! jwas Prostituting so they departed
from {he hotal. Detective Hockings did state before I ag he gave his business card to@mmmmmmedvising if she bas
iftn _nmmwo&"ﬂl@ﬂ%hﬁwﬁnluﬂ- :

-Muummmwmmm:awnummmwmmm
bugging hex and she wanted to moel. Detective Hockings stated himself, Detective Jones and Deteoiive
met with @RISR Detsctive Hookings stted Sy formicd therm a polics officer had contaoted her
he was looklng formn;etnh&ve-nouﬁmﬂbﬂ with snd wanted to meet with her.

. Detediive Hockings statsd SSmRinformed bim they eventually et t the Beck’s Gas Station in LaSall, L.
Hockings mentioned SERENN formed him, she bad friend of hers drive her to the Beck's Gas Station.
vgmemsrwcmmmrouu_q-rpuuupmammunmmmm

ueanm-iemmaaymmagrm-omwm;mww she doing?"
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Case #:16-11765L8

e e e NI

. I t ’ Agent: MONROE

& : ‘ TP Case Title: James L. Strand

d e o 10 S TRCEME ‘ . Dae 41116

gl b Page2of?2
sstive ,Ijaekmss snud_he contacted the LtSalle !*ohce an:tmem énd m:imred about the phone number that
o text! p Detective Sherman stated it was a Utica'Police ‘Depariment's telephone number.

.[jnolnng:' mmhoneﬂ Ln$aﬂe Pblwe Cﬁ:.-.f Roben Uramch requested to speak wnh~__

d. mmﬂﬁy lo('.:tmennu:h. Dmnwﬂoehw statad that same
: ' snator, who had begn driving azound in a Biack,
e ¢ : ings i doniti e the subjeot a8 the pecson she tisd et with who
reviously been aresicd by thém nent. Detective Hockings stated at this point, it wasn't

 like Otﬁw Strand was thé subject ofﬂwlr invmﬂpllm. ;

wHoctinssmtnd. howulwkl byehtofm»dmp” back off &t which he did, and when he
to the LaSallc Police Department, Officer Strand was thers. Detsotive Hockings stated Strand admitted to
3 with her, in in shiempt to catoh peaple suspended. Detotive Hookings stated the Utica Police Chicf, Chiel
wiak mwnnmdmdmﬁomnofmtwgotnaw

' wﬂo&iwﬂmdwomokaso,mwmmimﬁmnﬂmm%hwwiwwimnl.usdh

Officers wifie who spoke of another another femeale who may have knowledge regarding Officer Strand. Detective
Hookmsnnedmmmmmmsmmnﬁwmmmmemhawm.mmw
kissed. MemﬁmﬂvmmM'wmmthmorswmwm
WMMMMMwﬂwmm@)mwm
v chierunbh. mmm»wmwmmmww

mommmmmmwmmmm-
consisting of seven (7) pages. A copy of the report sad LEADS printout is en
' wm The originel copies was plaoed in an ISP Bxhibit 1-A Bavelope and will

mml n t pm of the case file.

Ansdunmts : i
A Copy ‘of Peru Detective Hockmgs veport and LEADS printout oSSR and YRR consisting of seven (7)

pages.
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| Leave Act shal) apply to members

W

- - : fathe %fl mewborn or employees who adopt )
chlld shall recelve dghty (80) houru leave with full pay amd bernefits for the birth or

adoption and bonding.
|

L]
L
L]

i

ARTICLE 18

i DISCIPLINE

W
The partics agreé Mth the tenats of corrective and progressive discipline.
Disciplinary action shall include only the following: '
() Oral Wnrmnl.
{b) - ertten anlng, :
() Suapenﬂon.
{(d) Discharge
!
Section 15.2 JustCauge -~ - i
The Clty agrees that disciplinary action shall be impased only for just cause and
shall be imposed promptly after the City learns of the occurrence glving rise to the
need for disciplinary acdon and after the City has had a r-;sonlble opportunity to
investgate the facts;. All disciplinary action normally must take place within thirty
(30) days of the date of the alleged offanse becoming known to the Chiof of Police or
his designee or from when he/she should heve reasonably known. Should the
investigation of an admintstrative matter take longer than such 30 days from the
!l : ¢ : T 3%0f64
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- datelt beame lmovin. or ahould hm become Imown to thn Bmpmar then the City
bears the burden of thowln; that additional ume to conduex.lcmnplete the

i Investigation was wnmnted. The Chief of Police shall have the aubhorlty to -
3 disc[pllne an employee. upto and induding termlnldon.

. g izt
i 1

The employees agree thatthe pre-disciplinary hearing procedures set forth In
Section 13.2 provides full due process for employees. Investigations shall be in
compliance with lliinols éomplled Statutes 50 [LCS 725/1 (Peace Officer’s Bl of
Rights). Nothingin this section Is intended or should bs construed to waive
employess’ right to representation during questioning tha‘i the employee reasonably
believes may lead to discipline.

Therafore, prior to tlliuipllnlng an employee or discharging an employee, the City
wi(ll give at least seventy-two (72) hours notice to the employee of a meeting at
which the potentlal'dlsclpllmry matter will be discussed. In.such notice the
employee will be advlud of the right to have legal representation at the meeting.
During the muting -the employee wiil be informed of the charge(s) agalnst him and

given an opportunity to rebut and respond to such charges.
f

Except for ornl'wamim the officer shall be notified In writing of disciplinary action
imposed, and be advlnd of the specific nature of the offense and, in response to a

written request rrom ah employee shall bo given written direction as to future
behavior,

1
Section 15,5 AppéalafRiscipline
The Chiefof Pollulhnii have the uuthorlty to dllclpllne a member of the bargaining
unlt, up toand lnclludlng termlnltlon.

i o _ :
N/ _ . . oo
1
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|
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(1) wnmmmdmormmasdpumnmpmm
; Inund:nhlpm the ﬂhclpllm must mlhabm;ﬂng slection to sppeat the
. discipline through the Fire and Polica Commission {'Cnmmlon’]
procedures or through the grievance prwaduu as outiined in this
agreement. This decuon must be done In writing md submitted to lhe Chief
" of Police or deslgnee
(2) Fallure to make a timely binding election shall operate automatically
as a walver of the employee s and Bargaining Units ,rluhu to have the appeal
of such diccipllne processed through the grievance and arbitration procedure

of this Agreement. !

i

(3) An ertlft)iloyee who elects the Commission appeal process alther by
election In (1) sbove or by falling to make an election in (2) above must
comply wlth? al) time limits and procedures of the Commission, and appeal of
an adverse decislon by the Commission must be by éomplalnt to the Clrcult
Court for Alenlstratlve Review.

[4) An electlon of elther the grievance and arbitration procedure of the
Commlsslon procedure whether by making an election pursuant to (1) above
orby faillng to make an election pursuant to (2) above, cannot be changed at
a later tlme Under no circumstances does an employese or the Bargaining
unit, jointly or separately, have the right to proceed under both the grievance
and arbitration p,rocedure. and the Commission procedure.

1

t

saction 15.6 Bamovalofiscipline
i€ after a period of one year fromthe dite of recelving an oral or written warning an
officer has recelved no other dlsclpllne relatad to, or for an olﬂenu similar to the

» original waming, the warning shall not be used In any manner.or forum adverse to
the employee’s Interest, (f after aperiod of thres years from the date of recelvlngi

1

3401064
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] GRIEVANCE PROCEQURE

Sectian 161 Deg : o ) '
Agrievancels daﬂn_ed ns o dispute or difference of opinion raised by a bargaining
unit employea or the Union against the Clty mnccl'nlng the application, meaning or
Interpretatton of ﬂ\ll Agreement. Disputesor - differences and disclplinary matters
may be grieved and arbitrated pursuant to the terms ofthls Article.

!
. i
Recognlzing thlt'gwlncel should be ralsed and settied promptly, a grievance

must be ralsed wlthin ten (10) calendar days after the grisvant knew or should have
known of the event gvlng rlse to the grievance. A grlevance shail be processed as

follows:

STEP1: | ChiefofPolice 1

The grlmnt must flle a wrltten grievance (see Appendix 8) with the Chief of
Police [“Chhf’) or his designee. Such grievance shail set forth a statement of
the grlevlnt's posltlon, the Article of the Agmmem allegedly violated, the
date of the alleged violation, the mllel’louﬂtlnd the signature of the

- grieving o!!lml,t) Within ten (10) calendar m aftar the grievance has
been mbmimd to the Chief; the grisvantand his Unlon representatiye, may
meet with the Chief or otherwise discussthe gricvance, 1f no agreement Is
reached in such discussion or no ﬂlﬂl discussion is held, the cmm wrltten

3Sofé4
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mmmd i ﬁg;ﬁmem-r

fto0 __hﬂg]-ﬁuémmm G&%&sﬁzmﬁ&-mams filed.
CSTEPZ  Appeal toMayor

i d\n u'levnfeh ut m in Step 1 and the ;Hevant wlshea to pursue the
grlevance. thc mwnnt must, wlthln ton (10] ulendar dayn of the date the
Chiefs Innver was melvad or due, submit the written grievance to the
Mayor or his desl;nea. Within ten (10) calendar dlyu of submission of the
grievance to tha Mayor, the griasvant and his Unlan repreunnuve and the
Mayor shall mest to discuss the grievance, unless otherwlse mutually agreed,
The Mayor’s yvrltten answer s due within ten (10) calendar days from the
date of any meeting heid, or within ten (10) days from the date the Mayor
recsived the written grievance In the event no meeting s held.

STBP:3: . Arbitration !

ifthe grlevanl'ce is not gettled in Step 2 and the Union wishes to appeal the
grievance, the Unlon may refer the grievance to arblmtlon within thirty (30)
calendar dnys of receipt of the City’s Step 2 written response.

(a) The parties shall attempt to agree upon an arbitrator after reccipt of the
notice of referral by the'Unlon. In'the event the parties are unable to
agree upon the arbitrator, the parties shall jolntly request the Pederal
Mediation and Concitlation Service to submit a bmel of sevan (7)
arbitrators who are members of the Nationa) A;:ademy of Arbitrators
reslding ;ln Illinols, lowa, Wisconsin or indfana.: Bach party retains the
rightto refect one panel in its entirety and request that & new panel be
submitted, Upon receipt, each party shall strike a name fromthe list until
there is one name remaining. The order of individual strikes shall be
determined by a coin tozs, with the loser striking first. The person

. remaintigshall be the lrhitutor 4

¥of6s
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- (b) The arhltra tor shal) be notmed of hlc selecunn and shlll be requesud toset a

:lme and place for the hearln;, subject to the milab:llty of the Union and
. the City. :

1
{c) The City and the Unton shall have the right to request the arbitrator to

.
'

I
{d) The arbitrator shall submit his decision in writing within thivty (30) calendar

days follo'\:rving the close of the hearing or the submission of briefs by the
parties, whichever Is later. !

subpoena witnesses or documents.

(e) More than on;_e grievance may be submitted to the sinme arbitrator if both
. partiey m{utually agree In writing.
|

[

The fees and exp‘ensl‘es of the arbitrator, cost of a hearing room, and the cost of
written transcripts for the urbltrshor, il any, shall be divided equally between the
City and the Union, provlded however, that each party shall be responsible for

compensating its ovgn representatives and witnesses,

]
1

! )

The arbitrator shall have no right to amend, modify, nullify, Ignore, add to, or
subtract from the p;‘ov'lslons of this Agreement or otherwlse Impose on any party
hereto limitations or abligations not gpecifically prov!tl(:df for In this Agreement or
which are contrary to applicable laws. The arbitator shall conslder and declde only
the question of fuctfas to whether there has been a violation, misinterpretation or
misapplication of the specific provisions of this Agreement. Any decislon or award
of the arbitrator shall be final and binding upon the City, the Unlon, and thu
employees covered by this Agreement. -5

T 3of64
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5 Conanuenﬂy. i a gmvam:o u not presentad by an emp\oyee or the Unlon within

. the time \mits set !orth ahove, absent extenuaung clrcumstances, it shnll be

considered wnlv-d aud may not be further pursued by the employee or the Unlon. If
@ grievance Is not appealed to r.he nextstep within the speclﬂed time limit or any
mutually agreed-to extenslon thereof {tshalt be eomlderad gottted on the basls of

the City's lnst answer or action. [fthe City does not answer.a grievance or an appeal
thereof within the sp:eclﬂed time limits, or does not hold an anticipated meeting
pursuant to this provflslon, the grievance shall be treated ag If 1t has been dented by

the City and it shall blo automatically advanced to the next :itep In the grievance
procedure. Nothing! hereln shall prevent the partles from mutunlly ngreelng to

extend any of the time limits set forth In this Article. |

ARTICLE1? ;

WAGES and other BENEPITS

Sactlon1?.1 Wages Sergeanta
1
. Effective 05-01-1¢ Sergeants with the LaSalle Police Depa;'tment shall receive an
Initial annual base pay of$57,000. !
i .
Effectlve 05-01-15 éer;eaht’s with the LaSalle Police Department shali recelve an
inftial annyal base ;:yay 0f $58,344,

Effective 06-01-16 Sergeants with the LaSalle Police Dépa:rtment shall recelve an

. initial annua} base 'pny of $59,511,

Nof 64
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GENERALOROER |
Date of issue: 01-01-08 Eﬁi’{’:ﬂ%_ﬂ_&!’é:’ 0'!-01-5;'_5 General Order No. #3
|
Subject; - : : !
DEPARTMENT DISCIPLINE |
TURPOSE: To establlsh Uniferm Disclpllnary chedures
POLICY: This General Order insures that all Oﬂ’lcers are aware of this

Department's disciplinary authority. :

PROCEDURE: Dapamnqnt Discipline shall adhére to lho following procedures
of this General Order. |

B!y Order of:

| .
Robert Uranich
Cpiof of Police

|
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" such action is taken, 'i 4 . ) 5.
g cr-nz:_gﬂ“ton»il_?l..:\fm'rs AGAINST D.EFA?ﬁTM ENT PERSONNEL
- Citizen wmplnimqﬁ\:mhm or employess of the LaSalle Police Deparunent shall
be recorded (this requires

" ‘the'incident), o )

+ Defined by the Federal Equal Emgloyment Opportunity Commssion (EEOC) and any
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INFORMING TI{E';I'ERSON BEING DISCIPLINED

The member or enipld{yec being disciplined shall be i_nfonhed -of the chérges, at the time

a cirizen who files 8 complaint agains! a sworn peace officer to
support the complaint with 8 sworn affidavii, .. a written stetement).and may be
investigated by the supervisor in charge, &3 soon as possible in sccordance with the
folowing directions, thie investigation cangot be completed on the date it is
received, 8 preliminary report will be prepared by the supervisor in charge outlining the
compiaint and his or her actions and dalivered to the Chief of Police, via chain of
command, Cases involivim asupervisor, shall be investigated by the next senior
supervisor.

SERIOUS COMPLAINTS OR ALLEGATIONS !

| .
If, in the opinion of thé suparvisor in charge, the incident is of sufficient gravity, the
supervisor shall notify the Chief of Police regardiess of the hour. In addition, immediate
aclion necessary 1o preserve the integrity of tlie LaSalle Police Department, until acrival of
the Chief of Police, shall be taken ‘

INVESTIGATION OF ALLEGED MISCONDUCT -
The individual luigqe:i the investigation of an alleged act of misconduct on the par of'a
member or employee of the Departmant, shall conduct a thorough and acourate
investigation. (Al investigation must be completed within thitty (30) day from the date of
Y ]
Such investigation shall include formal statements from all parties concerned; when
necessary and pertinent, the gathering and preserving of physical eviderice pertaining lo
the cass, and-a}l other ihformation bearing on the.matter.

SEXUAL HARRASSMENT -
The LaSalle mw strictly prohibits any type of Sexua! Harassment as

Other form of unlawiisl lharassment In'the work plece. Sexusl Harsssment consists of
Unwelcome sexual advinces, requests for sexual favors, or-other vetbsl or physical acts

Of sexual or sex-based pature where: ]
; ¢ . A
5 . : . 3-2 .
‘,l Il
! 3
!
I
!
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= (1) Submlssmn to ‘such’ conducl is made cuher expllcnly or mphculy

(2) Any < '_ ptpﬁnem decision whlch is bnsed on an mdmduals accepmnce or rejection
of such conduct.

(3) Such conduct tnterferes with an individuals work pert‘ormance or creates an
intimidating, hostile or oﬂcnsnve workmg environment.

It:is also unfawlul to rtlzmlrate 1o take rcpnsal in any way agalmt anyone who has
Articulated any concern about sexual harassment or discrimination against the individuat

" Ruising the concern or against anolhel individua).

Sexual harassment is unlawﬂ'l ang such prohibited conduct exposes not only the LaSalle
Police Depariment, bul also individuals invalved in such ccmducl to significant liability
under the law. Employecs al all times should treat other cmployees respectfully and with
dignity i a manuer so as not to offend a co-worker. Accordingly, the LaSalle Police
Departiient s commmed to vigorously enforcing Sexual Harmrnem at all employment
levels.

I

The LaSalle Palice Dci:anml provides employees with a co;'lvenienl confidential, and
reliable mechanisms fomm incidents-or sexual harassment and retaliation, When
reporting incidents of Sexual Harassment, employees will advie their immediate

-supervisor of the incidém. 1fany supervisor is involved in the incident, the smployee will

report the incident directly to tha supervisor‘s immediate supervisor. 1€ the incident
involves the Chief of Police the matter may be reported dlrecliy to the Mayor of the City
of LaSalle.

REPORTS OF INVESTIGATION OF ALLEGED ACTS ‘O'F MISCONDUCT

Alleged acts of misconduct must be investigated and results of the investigation must be
reduced (o a written repon i

The investigator shall summarize the pertinent facts, including,

(1) Summary nfthe complum or alleged act of" mmonduct

(2} - Perinem poruuns of the statemicnts of all pacties to the incident.

(3) - A desoription of the incident, physica! evidence and other evidence important
lothe cass |

(4) The observations and conclusmns of lhe mvesnganm; officer,

33
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Alliny ”e‘s't__ ganons of Depanmenl members of employees nocused of misconduct will

conclu 1’¢lwnh ‘one'of the following ﬁndmgs Y I
: Unfounded'. g _iThc investigation mdncmes. thal the act. or acts complained of; did
H :‘nm occur or faded 10 involve police pcrson_nel.
Ekonerated;- TA.-c,t's did occur but were justified, -lawf_'ul and proper
Not Susmine-d' ¢ ':Inve'stiga!ion fails llol discover sufﬁcier'u evidence to clearly piove,

pl disprove. the allcgations made in th‘e complaint.

Sustained: Thc avestigation disclosed sufﬁcacm evidence to clearly prove the
ailegauons made in the complaint. |
I 1
Appropriate disciplinary action, if required, will be recommended by the investigator in
accordance with the followmg guide, The report will be forwarded, to the Chief of
Police. ] i

PENALTIES

- )
The following penalties may be assessed against any member'or employee of the
deparuinent, as disciplinary action:  + )
i

Oral Reprimand, i

Written Reprimand
] \
Suspension (3 days oriless).

Suspension (More thanl3 days to indefinile). '
1
Dismissal from service.i

 note that prior to suspending an employee for more than three (3) days or
dismissal of an employes, the Chiefof Pol:aany will give ar least seventy-two
; ('mlmrsnmmwﬂwmtmwmumon of s meeting at which the -
potential disoiplinary matter will be discussed: A pravdisciplinary meeting need not
be held if the | "of Police/City determines that it must remove the employee
- from the work setting immadistely, in which the pre-disciplinary meeting can be
held st & later date.

*
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-Ifa_ er a'iul oton:iymﬁ'om the date ofguwvmg an cm oF Wiilten WAming an

£ AT

the wamin gahllgoibuwinany mannes or fonum adverse 10 the employee's
iiterest. 1f afier a pediod of three years from the date of receiving & suspsnsion an oftice:

 officer has received no other discipline related to, o for an offense similar to the original

' has recsived no other discipline related 1o, o for an offense similar 10 the original

-suspenswn thc record ‘of suspensnon shnll not be used v any manner or forun adverse ta

the employee 5 interest

b
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