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Robert J Miller

Highway Commissioner
Algonquin Township Road District
3702 US Highway 14

Crystal Lake, IL 60014
847-639-2700 ex. 6

www.algtwsp.com

From: Highway [mailto: highway@warrentownship.net]
Sent: Monday, March 6, 2017 8:05 AM

To: 'bobmiller@mc.net'

Subject: Warren Township Local 150 Contract

Hi Bob,
See attached.

Amy Sarver

Highway Commissioner
Warren Township

17801 W. Washington Street
Gurnee, lllinois 60031
847-244-1101, Ext. 3
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INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL UNION NO. 150, 150B, 150A, 150C, 150RA, 150D, 150G, 150M

(708) 482-8800 - FAX (708) 482-7186
6200 JOLIET ROAD
COUNTRYSIDE, iL 60525-3882

JAMES M. SWEENEY

FPRESIDENT-BUSINESS MANAGER

ALYSSA LEHOCKY
PUBLIC SECTOR ASSISTANT
Fax: (708)387-8330
¥ E-MAIL: ALEHOCKY @ LOCAL 150. ORG

February 6, 2017

VIA U.S. MAIL

Amy Sarver

Highway Commissioner
17801 W. Washington Street
Gurnee, IL 60031

RE: International Union of Operating Engineers, Local 150 and Warren Road
District - Collective Bargaining Agreement — revised

Dear Ms. Sarver:

District and the International Union of Operating Engineers, Local 150, dated Decembe

Enclosed is one (1) copy of the Collective Bargaining Agreement between Warren %oad
2016 through February 28, 2021 with revisions on page 10 for records. } j'

Sincerely,

Alyssa Lehocky M

Enclosure

cc:  Kenneth Edwards, Field Attorney/Organizer
James Powers, Attorney





COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL 150

PUBLIC EMPLOYEES DIVISION

AND

WARREN ROAD DISTRICT

December 19, 2016 through February 28, 2021
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PREAMBLE

THIS AGREEMENT, entered into by the WARREN ROAD DISTRICT (hereinafter
referred to as the "District® or the "Employer™) and INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL 150 (hereinafier reterred to as the "Union”).

1t is the intent and purpose of this Agreement to set forth the partics’ entire agreement

with respect to the rates of pay, hours of employment, fringe benefits, and other conditions of

emplovment that will be a effect during the term of this Agreement for employees covered by

this Agrcement; to prevent interruptions of work and interference with the operations of the

District: to encourage and improve efficiency and productivity; and to provide procedures for the
prompt and peaceful acjustment of grievances as provided herein,

NOW. THEREFORE, the parties agree as follows:

ARTICLE]
RECOGNITION

« Fu ‘p;nm tveogmsn the Smon g ihe sale o exciusive bargaining oprosatatn
T & Z* regitar full-time e regulae part-sime employees of the Warren Read Dustnet m the
sallowanig job e Read Afntenance. ihghway 2« rompoete and ihghway GIS Adfubvet s
coriitiad by the li‘ﬂ' s Lakor Pelaiions Boand m Case Mo, S RU- 61y ‘x [TEEFRTCITEH - L i1 other
erapiesees of the Warren Road Districn weliding bt met Timated 1o the Highwoay Conmpssioner

and Oiftics Manager as seperybaary, confidentinl dod oumapenad cnplovees, @ wel as zff oilwer
supervisers, managerisd, and confideric vinployee
ARTICLE I
UNION REPRESENTATION

Section 2.i. Representation Time. An employee acting as a Union representative in a
grievance meeting scheduled by the District during said employee’s scheduled working hours
will not suffer a loss of pay for sttending that meeting. No employee shall be paid for attending
such meetings in his representational capacity outside of his scheduled working howrs. The
Union recognizes the essential need to minimize lost work time and o avoid interference with
the work of the District.

Section 2.2. Access {o Premises. Duly authorized Union representatives will be
permitted access at reasonable times to the District’s premises for the purposes of handling
gnevames. represmf-nng employees pursnant to the provisions of this Agwement and/or

the provisions of this Agreement, provided reasonable advance notice is given to
the Highway Commissioner. Authorized Union representatives must check in with the Highway
Commissioner before entering the District’'s non-public work areas. The Highway
Commissicner will not nnreasonably deny a request by a Union representative to enter the
District's non-public work areas. Such representatives wiil conduct their business so as not fo
interfere with District operations or interrupt the work of any bargaiming unit employee. The
Union will not abuse this privilege, and such right of entry shall at all times be subject to general
District rules applicable to non-employees.
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Section 2.3. Bulletin Board. The District will make available to the Union space for a
Union bulletin board near the employee lunchroom inside the main Road District building. The
bulletin board shall be for tae sole and exclusive use of the Union for the posting of official
Union notices and information of a non-political, non-inflammatory and non-obscene nature,
provided that a copy of each posting shall be provided to the Highway Commissioner,

ARTICLE I
UNION DUES DEDUCTIONS

Section_3.1. Dues_Deductivns. The Employer will deduct from each employee's
paycheck once each puy period the uniform, regular Union dues for each emploves in the
bargaining unit who has filed with the District a lawfolly written suthorization form. The
District will send the dues coilected under this Section to the Union each month at the address
designated in writing by the Union. The Union may change the dues amount once each calendar
year during the life of this Agreemunt by giving the District at Teast thirty (30) days® advance
notice of any such change 1n the amount of the dues to be deducted. 1f an employee has no
earnings or insufficient carnings to cover the amount of the dues deduction, the Union shall be
responsidle for the collecticn of dues. The Union agrees to refund to the employee any amount
erroneously paid to the Union pursuant to this dues deduction provision,

Swoon Y2 desmnfication. The Umon shall indemuity and Jeld wembes the
Eoplaver, s electad represeniatives, otficers, admmmistcatons, agents wv] anplaoes from and
agaigsi aay zad ol oo demands, seons, ooteplante, suis or other fume of fabtin
tmangtary o Ghawiser 1hat anse ot of of by reson of Gey mbion hken or md oken
complymyg with e peadsions of e Atide. or a0 weliance e any writien vheokoft
authorizion tunshad under any of the proscstens of thas Articie.

Section 3.3. Union’s Duis of Fair Representation. The Union agrees to fulfill its duty to
fairly represent all employees in the bargaining unit.

Section_3.4. Umon_ Stewards. Two (2) barpsining unit representatives shall be
designated by the Union as Stewards, who shall have the authority to conduct business with the
District on behaif of thc Umon. The Union will provide written notice to the Highway

Commissioner about the identity of the Stewards.

H0I74409.DOCK v T §





g MR b ¥4

of the Union shall, commencing sixty (50) days after their employment or sixty (60} days after
the date this Agreement is executed, whichever is later, pay a fair share fee to the Umion for
collective bargaining and contract administration services rendered by the Union as the exclusive
representative of the employees covered by said Agreement, provided the fair share fee shall not
exceed the dues attributable to being a member of the Umon. Such fair share fees shall be
deducted by the Fmpluyer from the eamings of non-members and remitted to the Union. The
Union shall periodically submit to the Employer a list of the members covered by this
Agreement who are not members of the Union and an affidavit which specifies the amount of the
fair share fee. The amount of the fair share fee shall not include any contributions related to the
election or support of any candidate for political office or for any member-onty benefit.

The Union agrees to assumne fidl responsibility to insure full compliance with the
requirements in Chicago Teuchers Union v, Hudson, 475 1.5, 292 (1986), with respect to the
constitutional rights of fair share fee payors. Accordingly, the Union agrees to do the following:

Section 3.5. Fair Share. Employees who do not choose to become dues paying members

1. Give timely notice to fair share fee pavors of the amount of the fee and an
explanation of the basis for the fee.

354

Advise fair share fee payors of an expeditious and impartial decision-making
process whereby fair share fee payors can object to the amount of the fair share
fee.

3 Place the amount reasonably in dispute into an escrow account pending resolution
of any obyections raised by fair share fee payors to the amount of the fair share
fee.

It is specifically agreed that any dispute concerning the amount of the fair share fee and/or the
responsibilities of the Union with respect to fair share fee payors as set forth above shall not be
subiject to the grievance and arbitration procedure set forth in this Agreement.

Non-members who object to this fair share fee based upon bona fide religious tenets or
teachings shall pay an amount equal to such fair share fee to a non-religious charitable
organization mutually agreed unon by the employee and the Union. If the affected non-member
and the Union are unable to reach agreement on the organization, the organization shalli be
selected by the affected non-member from an approved list of charitable organizations
established by the Illinois Labor Relations Board and the payment shall be made to said

organization.

ARTICLE IV
MANAGEMENT RIGHTS

d. eme 2hts. Except as specifically limited by the express
ptovzsmns of this Agreemem, the Employ&r retains ali traditional rights to manage and direct the
affairs of the Employer in all of its various aspects and to manage and direct its employees,
includicg but not limited to the following:

{A1 To plan, direct, contro! and determine the mission, operations and services of the
Employor;
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(B} To supervise and direct the working forces;

(C) To esiablish the qualifications for employment and hiring, and to employ
employees;

(D)  To schedule and assign work;

(E) To establish work and productivity standards and. from time to tirne, to change
those standards;

(F)  To determine the need for and to assign overtime;

{(G) To determine the methods, means, crganization and number of personnel by
which operations and servioes are to be made, purchused or performed, including
whether operatinns and services should be performed by bargaining unit or non-
bargaining unit employees (as long as the use of non-bargaining unit employees
supplements and dves not displace bargaining unit employees);

(H)  To make, alter, and enforce reasonable rules, regulations, orders and policics;

(Il To transfer, assign, train and evaluate employees;

(J) To discipline, suspend and discharpe employees for just cause {probationary
emplovees without cause):

(K) To change or eliminate existing methods, equipment or faclitics;

(L}  To contract out for goods and services:

(M)  To establish, implement and muintain an internal control program;

(N)  To increase, reduce or change, modify or alter the composition of the work force,
including the fight io lay off employees;

(O}  To determine the overall budget; and

(P}  To carry out the mission of the Employer,
provided, however, that the exercise of any of the above rights shall not conflict with any of the
express written provisions of this Agrcement. Inherent managenal functions, prerogatives and
policy-making rights, whether listed above or not. which the Employer has not expressly
restricied by a specific provision of this Agreement, shall remain vested exclusively with the
Employer.

Notwithstanding the foregoing, the District has the right to take any and all actions as
may be necessary to carry out its mission in the event of civil emergency as may be declared by
the Highway Commissioner, which may include, but are not limited to. rots, civil disorders,
torado conditions, floods or other catastrophes or other emergencies. In the event of such
emergency action, the provisions of thiz Agreement (except for Articie XXI — Wage and Other
Economic Bencfits) may be suspended, provided that all the provisions of this Agreement shall
be immediately reinstated once the local disaster or emergency condition ceases fo exist.
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ARTICLE V
HOURS OF WORK AND OVERTIME

Section 5.1, Apnlication of Article. This Article is intended fo Jdefine the normal hours
of work, the regular work perind and provide the basis for overlime caleudation. This Article
does not provide a guarantec of any certain mumber of hours of work per day or per week.

Section 5.2. Normal Work Week and Wark Day. The normal work week for all
bargaining unit personnel shall be five (8) days per week, Monday through Friday.

The normal work day for employees shall be eight and oune-half (8.5) hours per day,
including an unpaid thirty (30) minute lunch period and a paid thirty (30) minute break that are
scheduled at the discretion of the Highway Commissioner. The normal starting and ending time
for employees will be 7:.00 am. to 3:30 p.m.

Section 5.3 Overtime Pay. Each bargaining unit eraployce shall be paid one and one-
half (1.5) imes his reguiar straight-time hourly rate of pay for all hours worked in excess of forty
(40) hours in a regular seven-day work period, or in excess of an employee’s normal work day.
For purposes of overtime eligibility only, paid time off in the form of vacation, holiday, sick or
personal leave will be counted as “hours worked.”

Section 5.4. Overtime Assignments. The Highway Commissioner has the nght to
require employees to work overtime assignments beyond their normally scheduled work hours,
and emplovees may not refuse to work such overtime assignments (unless the employee can
show good cause for declining the overtime assignment). Nothing herein shall be construed to
require the Emplover to fill any vacancy that may occur from time to time, or to create an
overtime assignment. The Employer, in its discretion. reserves the right to creale overtime
assignments and/or to cancel overtime assignments.

When the Highway Commissioner, in her discretion, decides that an overtime assignment
is necessary, she will direct employees to work the assignment in rotating order of the most
senior tw least seniur employee on the District’s seniority list. For cxample, during the first
overtime assignment after this Agreement 18 executed, the Highway Commissioner will begin
with the most senior employee, and if the employee does not respond to the Highway
Commissioner’s communication or otherwisc declines for “good cause,” the Highway
Commissioner may choose to proceed to the next most senior employee on the list and so on
until sufficient employees have been assigned. During the second overtime assignment, the
Highway Commissioner will begin by contacting the next senior employee immediately below
the employec sclected for the last overtime assignment, and so on. Notwthstanding the
foregoing, the Highway Commissioner may first assign a Foreman and/or skip one or more
employees mn favor of one or more less senior employees if, in her reasonabie judgment, she
believes that assigning a Foreman or less senior employee(s) 18 necessary due to their relatively
greater skills, experience, qualifications or reliability.

1f the Employer is found to have viclated the overtime assignment procedure outlined in

the above paragraph, the remedy will be for the aggrieved cmployee to receive preference for the

44 DUCK v, 1 }
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next overtime assignment of equal howrs. If the employee is unavailabie or otherwise declines
the aforementioned overtime work assignment, the employee is entitied to no further remedy.
Nothing in this paragraph is intended to superscde an employee’s obligation to work an overtime
assignment if directed to do so by the Highway Commissioner.

Section 5.5. Call-Back. A call-back is defined as an official assignment of work that
does not contimuously precede or follow an employee’s regularly scheduled wark hours.
Employees who are required to work a call-back assignment shall be compensated at one and
one-half (1.5} times the cmployee’s regular straight-time hourly rate of pay for all hours worked
(or two {2) times the emplovee's regular straight-time hourly rate of pay for hours worked on an
actual holiday pursuant to Section 10.3 of this Agreement), with a minimum of three (3) hours
compensated regardiess of the length of the call-back. 1t is expressly agreed that a call-back
assignment is for a specific purpose and the Employer shall not assign employees who complete
their call-back assignment “busy work™ (i.e., work unrelated to call-back purposes) in order to
fill the remaining howrs.

Section 5.6. No Pyramiding. Compensation shall not be paid more than once for the
same hours under any provision of this Article or Agreement.

ARTICLE V1
SENIORITY

Section 6.1. Definition of Sewiority. Seniority shall be based on the length of time from
the last date of beginning continucus full-ime employment in a position covered by this
Agreement. Ties in senionty shall be resolved by alphabetical placement of the last names of the
employees. Seniority shall not accrue during any unpaid leave of absence in excess of thirty (30)
consecutive days and in such event the employee’s seniority shall be adjusted accordingly.

Section 6.2, Probationary Period. All new employecs hired after the date of this
agreemcent, and those hired after loss of seniority, shall he considered probationary employees
until they complete a probationary period of twelve (12) months of work. During an employee’s
probationary period, the probationary employee shall have no seniority, except as otherwise
provided for in this Agreement. Upon the completion of the probaticnary period, the employee
shall acquire seniority retroactively back to the last date of beginning continuous full-time
empioyment. During a probationary period, an employee may be suspended, laid off, or
terminated at the scle discretion of the District without cause. During the probationary period,
no grievance may be filed by or on behalf of such employee regarding discharge or discipline
and he’she shall have no nights under this Agreement, except as required by law.,

Section 6.3. Seniority List. On or before January 15th of each calendar year, the Dastrict
will (at the Union’s request) send a seniority list showing the senionty of each employee. The
District will not be responsible for any errors in the seniority list unless such errors are brought
to the District’s attention in wniting within fourteen (14) calendar days after the Union’s receipl
of the list. A true and accurate seniority list for bargaining unit employees employed on the date
that this Agreement is executed is attached to this Agreement as Appendix C.
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Section 6,4. Termination of Seniorit: and the Employ:::ent Relationship. Seniority and
the employment relationship shall be terminated for all parposes if the employee:

a})  quits;

b) is discharged for just cause (probationary employees without cause);
c) retinss;

&} talsifies the reasem for a feave of absence;

) fuite to report for werk at the conclesion of =n authorized leave: of absence or
vacaton;

) is taid off und doos not respond to a recall notics within the tiwme sporfied 'n
Section 7.2 of 'his Agreenient;

£ laid ofY for & pericd inexvess of twelve (12} months;

h) degs pot perferm werd for the Distict for o period in excoss of taclve (12}
menths, ualess the enployee remains on un nppreved leave of absence; or

il is ahsert for two () or mors conscentive work days without notifyving the Dietrict,
J 3

ARTICLE VI
LAYOFF AND RECALIL

Section 7.1, Lanoffs. The Feoplover in #s discretion shull dotcomne ahether fuyoffs
are pecessary, and if so. in which fob title classification the layoffs will .ocur, In the event the
Employer deades to lav off employvess, the Umployer shell provice the Union vt at least
fomteen (14} calendar Jlays” advance rotice. oxcept in emergeney Sicumstinces. Tre Faployer
will, upon reguest, aiscuss (not sogotinty) with the Union alternatives to the lsyoff I the
District govides that lavefs arc nccessary, all temporary. seaxsonal and probationary coplovess
shall first be dismisaed. SlHowod by nep-probationary erdoyees @ reverse onder of seniority.
regardloss ot icb title dlassification.

Seciicn 7.3, Reczill. Noo-probationary erapluyees who are laid off shsi] be pluced on a
recar} list for a period of hwelve {12 months Dllowlng the citective date of the fayoff. 1f there is
a reeall within & clussifioation, erapivvesy who are on the reealt Lt <hail be vecalled in the
imverse order of thor layoff fom edd clessification. Bmplovess who e digible for recal! shall
k2 given seven (71 calendar divs’ notive of recall irom the date of the notice’s receipt (o, iF
umichveridle, the dale of the nohiov itself). and the potive of revall shall be sept w 1he employee
by certified «r regatered mall with o cony to the Union.  The District shall be deemed o have
fuifilled ¥+ ohligations by mailing the recall notice hy contified or registered mudl, return regipt
requested. to e mailing address Just provided by the cmployee, it being the obligaticn and
respopsibiliny of the employes to provide the Bighway Cormissioner with Ins latest madling
address.
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Section 7,3. Effect of Lasoff. The parties agree that the following provisions shall apply
to any employees who are laid off by the District:

(a)  An employee shall be paid for any earned but unused vacation days and personal
days.

(o)  An employee shall huve the right to maintain insurance coverage for up to
eightecn (18) months, by paying in advance the standard COBRA monthly
premium for single and, 1f desired, family coverage (plus any administrative fee
permitied by applicable federal or state law).

{c) If an emplovee is recalled, the amount of sccumulated sick leave days that the
employee had as of the effective date of the layoff shall be restored.

{d)  Upon recall, the employee’s seniority shall be adjusted by the length of the layoff,

ARTICLE VIO
DISCIPLINARY PROCEDURES

Section 8.1, Discinline. Disciplinary actions shall include only the following: oral
reprimand: written reprimand; suspension; and discharge. The District agrees in principle with
the tenets of progressive discipline for ron-probationary employees; however, nothing in this
Agreement limits the District’s right to summanly discipline, suspend or discharge an employee
without warning for serious offenses. The District will only discipline non-probationary
employees for just cause (probationury employees can be disciplined without just cause).

Section 8.2. Union Representation. An employee shall be entitled to request the
presence of a Union representative at any pre-disciplinary investigatory interview, which the
employee rcasonably believes may lead to his own discipline. The District will permit the
employee ressonable time {0 secure the presence of a Union representative, provided the
presence or unavailability of such employee or representative does not unreasonably delay such
investigatory interview,

ARTICLE IX
GRIEVANCE PROCEDURE

Section 9.1. Definition of a Grievance, A grievance is defined as an alleged violation of
an express written provivion of this Agreement.

Section 9.2. Procedure. An employee or the Union may submit a grievance in writing to
the Highway Commussioner within scven (7) calendar days afler the first act, event, or
commencement of the condition that is the basis of the grievance, or seven (7) calendar days
after the employee, through the usc of reasonable diligence, should have had knowledge of the
first act event or commencement of the condition that is the basis of the grievance. The
grievance shall be signed by the grievant and shall set forth a statement of relevant facts, the
specific contract provision(s) allegedly violated and the relief seiuested. The Highway
Commissioner may meet with the employee, and a Union representative if the employee so
desires, 1n an effort to resolve the grievance within ten (10) calendar days after the Highway
Commissioner receives the grievance. The Highway Commissioner shall reply to the grievance
within fourteen (14) ca'endar days after the date of the meeting, oz, if there is no meeting, within
OEITOSIOCK v. 1 )
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fourteen (14) calendar days afier the wrtten grievance was received by the Highway
Coramissioner.

Section 9.3. Arbitration. I the grievance remains unsettled after the ihghway
Commissioner’s response, the Uniop may refer the grievance to arbitration within seven (7)
calendar days of the Highway Commissioner’s response. The Union shall request the Federal
Mediation and Congiliatien Service to submit a panel of seven (7) Arbitrators, all of whom are
members of the Nationa! Academy of Arbitrators and have an [llinois office. The party
requesting arbitration shail strike one name from the panel, with the parties then alternatively
striking one name at a time.  The person remaining shall be the arbitrator, provided that either
party, before striking any nanies, shall have the right to reject one (1) entire panel of Arbitrators.
'Ihepartyrejacﬁngﬂwpauel shall bear the cost for a new panel.

delete, add to or changu in any way any of the terms of thxs Agtwnent The arbﬂxatnr shall
consider and decide only the question of fact raised by the grievance as originally submitted to
the Highway Commissioner concerning whether there has been a violation of the express
provisions of this Agreement. In addition, the arbitratur shall have no authority to impose upon
any party any obligatior. not provided for explicitly in this Agreement, o1 to issue any decision or
propose any remedy which is retroactive beyond the time period specified for filing grievances
under this procedure. The arbitrator shall submit his award mn writing within thirty (30) calendar
days following the close of the hearing or the subinission of bricfs by the parties, whichever is
later. The parties agree that this 1s a jurisdictional deadline which may only be waived by
agreement of the parties. Any award issued afier this deadline shall be considered a non—
binding, advisory opinion.

Section 9.5. Fees and Fxpenses The fee and expenses of the arbitrator, including the
cost of written transcript, shall be bome equally by the District and the Union; provided,
however, that each perty shall be responsible for compensating its own representatives and
witnesses.

Section 9.9. Time Limits. If a grievance is not filed or appealed within the time Jimits
specified in this Article, the grievance shall be deemed to have been waived, If the Employer or
any of its representatives fail to respond within the required time lmits, the grievance shall
automatically be moved to the next step. Any grievance not appealed to the next succeeding step
in writing and within the appropriate number of days of the Employer’s answer wili be
considered settled on the basis of the Employer’s answer and shall not be eligible for further
appeal,

ARTICLE X
HOLIDAYS

Section 10.1. Holida\s Ohserved. All eligible full-time employees shall reccive holiday
pay for the following holidays:

NewYearsDay  _ Thaoksgiving
. Memorial Day ! Friday after Thanksgiving __

' Fourth of July | Christmas Eve

Labor Day Cimstmas Day
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When New Year’s Day, the Fourth of July, Christmas Eve or Christmas Day fall on a Saturday or
Sunday, the Employer will designate the preceding Friday or following Monday as the official
observed holiday. Holiday pay shall be eight (8) hours of straight time pay, computed at the
employee’s base rate of pay.

Section 10.2. Eligibility Requirements. In order to be eligible for holiday pay, a full-time
employee must work his full scheduled working day immediately preceding and immediately
following the holiday unless proof of sickness or excused absence (e.g., vacation or personal leave)
15 established to the satisfuction of the Highway Commissioner. Employees who are suspended,
who are on unpaid disability leave or other unpaid payroll status shall not be eligible for holiday

pay.

Section 10.3. Pay for Holiday Work. If the Highway Commissioner requires a full-time
employee to work unscheduled hours on one of the recognized holidays described in Section 10.1
above, ther said employee shall be paid two (2) times his regular straight-time hourly rate of pay
for each unscheduled hour worked on said holiday, in addition to the holiday pay described in
Section 10.1 above, Notwithstanding the foregoing, each hour worked on a holiday alternatively
designated for Friday or Monday will be compensated at only one and one-half (1.5) times the
employee’s regular straight time hourly rate of pay, in addition to the holiday pay described in
Section 10.1 above.

Section 10.4. Personal Days. Full-time employees shall receive nine (9) personal days at
the beginning of each calendar year for use during that calendar year only. Full-time probationary
employees do not receive personal days until after the completion of their probationary period, at
which time the full-time employee will earn 0.75 days for each remaining full month of the
calendar year in which he completed his probationary period. Unused personal days do not carry
over from calendar year to calendar year. Personal days will be scheduled and approved pursuant
to the procedures described in Sections 11.2 and 11.3 below. Full-time employees receive no
compensation for unused personal days upon the full-time employee’s resignation, termination,
death, or retirement.

ARTICLE XX
YACATIONS

Section 11.1. Vacation Accrual, Full-time employess shall be entitled 1o the accrual of
vacation days on an annual basis as follows:

SYEars LRI L : LR anEof Vacations L T
Compleﬂon of first (1st) }'ear t}marugh the campleﬂon Ten (10) days
of seventh (7th) year L
Start of eighth {8th) year through the completion of Fifteen (15) days
twelfth {12th) year
Start of thirteenth (13th) until end of career 3 Twenty {20) days

Vacation days accrue over the course of a full-time employee’s work year, and are deposited in
the full-time employee’s vacation bank on his anuiversary date as described in Section 6.1. In this
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respect, full-time probationary employees earn vacation days during their first year of
employment, but will not have vacation days deposited in their vacation bank for use until their
first year anniversary date. Full-time employees do not acoumulate vacation for any month in
which the employee is not compensated for at least eighty (80) hours of work. Fraployees may
carry over a maximum of five (5) vacation days from one work anniversary year to the next, with
all remaining unused vacation davs being forfeited if they are not used by the employee’s
seniority date as described in Section 6.1.

Section 11.2. Vacation Usage and Schedulinz. Vacation days can be used only in half-
day (ie, either 7 am. — 11 am. or 11 am. to 3:30 pm.) or full-day increments. Subject to
staffing needs as determined appropriate by the Highway Commissioner, reasonable effort will
be made to see that vacations are scheduled at the times requested by each full-Hme employee.

Section 11.2. Leave Blackout Period. Notwithstanding any other provisions in this
Article or Agreement. employees are subject to special “blackout™ leave procedures during the
time period of November 15 tnrough April 16. During this time period, the Highway
Commissioner has the final authority and unlismted discretion to approve, deny or cancel leave
requests. In the event the Highway Commissioner has approved a full-time employee’s leave
request during this time period, the full-time employee must be available to retarn to work upon
at least one (1) hour notice when the Faghway Comrmssioner decides that full-time employees
must respond 10 what she believes to be an anticipated or emerging emergency event,

Section 11.4. Accumulated Vacation at Separation. Upon un employee’s retirement,
resignation or termination, a full-time employee shall be paid for all unused, accrued vacation
time based on the employee’s current rate of pay on the date of separation. In the event of the
fuli-time employee’s death, corvpensation for all unused accrued vacation allewances shall be
paid to his beneficiary

ARTICLE XH
SICK LEAVE

Section 12.1. Purpose. Sick leave shall not be considered a right that an employee may
use at his discretion, but shall be allowed as a privilege in the following citcumstances. Any
full-time employee contracting or incurring a non-service connected illness or injury may use
accrued sick leave for the period of time he is unable to perform his duties. A full-time
employee also may use sick leave 1o care for a member of his “immediate family™ who suffers a
serious illness or injury reasomably requinng the employee to care for the member of the
immed:ate family. For the purpose of this Section, “immediate family” shall be defined as the
employee's legal spouse, children, step-children, adopted children or parent(s). An employee
may also use sick leave time for medical, dental or vision appointments that cannot be scheduled
outside work hours,

Section 12.2. Sick Leave Accrual. Full-time non-probationary employees shall earn one
{1) day of sick leave for every month in which the full-time employee is compensated for eighty
{80) or more hours of work. Sick leave may be carried over from yeur4o-year up ‘o a rolling
maximum amount of one hundred and twenty (120) days. Sick leave may be eamed in excess of
one-hundred and twenty (120) days. up to a2 maximum amount of two hundred and forty (240)

days, with the parties™ express agreemen! and understunding that those additional days connet be
{03378473 DOCK v. 1}
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used umxler any circumstances for the purposes described in Section 12.1 above. Instead, sick
ieave 1n excess of one hundred and twenty (120} days, up fo a maximum of two hundrod and
forty (240) days, can be used only for retitement credit purposes to the extent permitied by the
law ardd IMRF rules. In order to maintain the distinction between “regular” sick leave and
“IMRF-only” sick leave, two leave banks will be utilized, with the “IMRF-hank™ being triggered
only after the “regular™ bank has been maximized at one hundred and twenty (120) Jays. The
sick days in the “IMRF-bank™ will not be reduced even if the “regular bank™ sick days are
reduced from occasional usage. Probationary employees eam sick leave beginning in their
seventh (7th) month of employment according to the prior accrual schedule, but cannot use their
acerued sick leave until the completion of one (1) year of employment with the Road District.

Section 12.3. Notification and Use. Notification of absence due to illness or injury shail
be given to the Highway Commissioner as soon as possible on the first day of such absence and
every day thereafter (unless this reguircment is waived by the Highway Commissioner), but no
less than one (1) hour before the start of the employee’s work shift. Failure to timely report an
absence under this Section will be considered an absence without pay and may subject the
employee to discipline. As a condition to eligibility for paid sick leave under this Section, the
Highway Commissioner may require, at her discretion, any employee to submit a physician's
certification of illness (or verification of & family member’s illness) when the employee has been
off sick for two (2) or more consecutive work days; has had repeated ilicesses of shorter periods:
or in other circumstances evidencing sick leave abuse. Sick days can be used only in half~day
(i.e., either 7am.— 11 2m. or 11 am. o 3:30 p.m.) or full-day increments.

Section 12.4. No Sick Leave Cashout. Full-time empioyees are ineligible for
compensation for any unused accumulated sick leave upon employment separation.

Section 12.5. Abuse of Sick Leave. Abuse of sick leave iz a serious matter and
constitutes cause for disciplinary action. Any or all employees who abuse any of the sick leave
benefits or violate any of the provisions described in this Article shall be subject to discipline up

to and including termination of employment.

ARTICLE XIII
LEAVES OF ABSENCE

Section 12.1. Funera]l Leave. When a death occurs in an employee’s immediate family
(i.c., legal spouse, children, step-children, adopted children or parent), an employee, upon
request, shall be excused for up to three (3) days, during which the employee will be paid his
normal straight-time rate of pay for any day he othorwise would have been scheduled to work.
To quatify for funeral leave, an employee must notify his supervisor or designee of the need for
funeral leave as soon as practical. Additional time needed by the employee may be deducted
from non-sick leave time, consistent with the normal procederes for the approval of such leave as
outlined in other parts of this Agreement

applicable law.

Section 13.3. Jury Duty. Any employee who is required (o serve on a jury shaii be
excused from work without loss of regular straight-time pay for the days or portions thereof on
{07440 DOCK v. 1)
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which the employee must be present for such jury service and on which the employee would
otherwise have been scheduled to work. The employee shall submit a copy of the certificate
evidencing that he appearcd and served as 2 juror. During any times when the employee has
been excused from jury duty, the employee shall return to work for the remainder of the work
day (unless otherwise excused by the Highway Commissioner). The employee shall remit any
jury service fee to the Employer in order to receive his regular straight-time pay for such jury
service. Notwithstanding the foregoing, the Highway Commissioner may ask an employee to
request a deferment or postponement of his scheduled jury service when the Highway
Commissioner believes that such a deferment or postponement is warranted due to the Road
Distriet’s operations

Section 13.4. Leaves of Absence Without Pa:. The Highway Commissioner in her sole
discretion may allow an employee to receive a leave of absence without puy under such terms
and conditions as established by the Commissioner. Employees on an approved leave of absence
without pay will not earn or accrue benefit time.

ARTICLE XIV
HEALTH AND WELFARE

Section 14.1. Health Insurance. The Employer and the Union agree that bargaining unit
employees will not be covered under the Employer’s group health, life, vision, and dental
insurance plan for the present contract period ending on February 28, 2021. Bargaining unit
employees mnstead shall be covered for group health, life and dental msarance purposes under the
Uniun’s insurance plan (cailed “the Union’s Plan™). In so doing, the Union recognizes that these
empioyees will have no right to re-entry inio the Employer’s group health, life, vision or dental
insuranice plans during this contract period, and will not be eligible to participate in any group
health, life, vision or dental insurance that the Employer offers, including but not limited to the
Emplover's VSP, FSA or NCPERS armrangements.

Effective January 1, 2017, the Employer agrees to pay $1,921 per month per employse
for family coverage, or $1.260 per month per employee for single +1 coverage. or $630 per
month per employee for single coverage towards the Union’s health, life and dental insurance
benefit for eligible bargaining umit employees. Effective May 1, 2018, premiums will increase at
a rate of no more than five percent (5%).

The Union agrees that beginning May 1, 2019, there will not be more than a ten percent
(10%) increase in any remaining year of this contract. Effective May 1, 2019 and May 1, 2020,
any premium increases greater them seven percent (7%¢) shall result in a dollar-for-doliar
reduction in the employee's hourly wage.'

! For example, assome monthly health insurance premiums on #/30:2019 will be $661.50 for single
coverage; $1,323 for single +1 coverage; and $2,017.05 for family coverage. If premiums go up by 10%
on 5/142019 instead of 7%, then the difference hetween a 10% and 7% increase would translate into the
following dollar amounts: $727.65 single; $1,455.30 single +1; $2,218.76 family. The differential
betwzen “maximum”™ and “actual” s $19.85/month, $238.20/yvear for single coverage; $39.69/month,
$476.28¢year for single +1: and $60.52/month, $726.24/ycar for family. The hourly wage rate of an
employee with single coverage would be reduced by $228.20/2080 = $0.11 per hour; for single +1

coverage it would be reduced by $476.28/2080 ~ $0.23 per hour; for famsly 1t would be reduced by
{00374429.D0CX v. 1 }
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Employees on unpaid leave of absence of fourteen (14) calendar days or more or serving
an unpaid suspension over fourteen (14) calendar days shall be responsible for 100% (or a pro-
rated smount for time greater than fourteen (14) days but less than thirty (30) days) of their
insurance coverage under COBRA plus applicable administrative fees. The only exceptions are
unpaid feaves of absences where the Employer may be obligatcd under federal or state law to
continue its payment of insurance premiums.

Bargaiming unit members must notify the Highway Commissioner in writing of any
changes in hife status thzt may impact whether the employee has dependent insurance coverage.
such as marriage, birth, death, divorce, legal separation, dependent reaching limiting age, etc.
Such notice must be received by the Highway Commissioner within thirty-one (31) days of the
event occurring. Failure to notify the Highway Comrmissioner 1n writing on a timely basis of life
status changus shall result in the employee being responsible for the payment of the premiums or
claims paid for an ineligible participant, and‘or in denial of coverage by the insurance carrier or
plan sponsor.

The Union is solely responsible for the administration of COBRA, HIPAA and other
applicable federal and state mandates for the Union's insurance plans. In order for the Union to
offer coverage under COBRA, HIPAA, or other applicable federal and state mandates, the
employee must notify the Union’s Plan of the applicable change in life status in accordance with
the Union’s Plan requirements. Failure by the employee 1o notify the Union on a timely basis of
life status changes shall result in the employee being responsible for payment of the premiums or
claims paid for an ineiigible participant, and/or in denial of coverage by the insurance carier or
plan sponsor.

The Union recognizes that all health, life and dental insurance claim inquiries, complaints
and grievances are not the responsibility of the Employer. The extent and scope of coverage
under the Union’s Plan shall be resolved according to the terms and conditions of said Plan and
shall not be subject to the grievance and arbitration procedure of the parties’ collective
bargaining agreement. As long as the Road District makes timely payments for the coverage of
bargaining unit emplovees under the Union’s Plan as provided above, the Union shall indemnify
and hold harmless the Road District, its elected representatives, members, officers, agents, and
employees from and against any and all claims, demands, actions, complaints, suits, or other
forms of liability (monetary or otherwise) that arise out of or by rvason of the Road District’s
agreement to pay for insurance coverage for bargaining unit employees under the Union’s Plan.

Section 14.2. Retiree Health Insurance. Throughout the term of the parties® collective
bargaining agreement and for so long as required by law, the Umon and the authorized Trustees
of the Union’s Plan represent and agree that they will compiy with all applicable laws 10 ensure
that the Uion’s Plan offered o bargaining unit employees includes retires health insurance to
covered bargaining unit employees sufficient to satisfy the obligations of both the Road Dastrict
and the Union as tequxred by applicable law, including the Municipal Fmployees’ Continuous
$726.24/2080 = $0.35 per hom‘ and thal difference could be used toward tia.e bmployer $ Insurame

payments to the Fund. A chart that further clarifies this example 1s inciuded as Appendix D to this

Agreemment.
160374409.DOCK v. 1 §
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Coverage Privilege, 215 ILCS 5/367, Nothing herein shall be construed to require the Road
District to pay for any of the cost of the Union’s Plan for retirces.

ARTICLE XV
SAFETY

Employees who reasonably and justifiably believe that their safety and health are in
danger due to an allcged unsafe working condition or equipment shall immediately inform their
non-bargaining unit supervisor or her Jdesignee, who shall have the responsibility to determine
what action, if any, should be taken, including whether or not the job should be discontinued.
Questions regarding safety issues may be addressed in labor-management conferences pursuant
to Article XV1.

ARTICLE XVI
LABOR-MANAGEMENT MEETINGS

At the request of the Union or the Employer, a Labor Management Committee shall meet
bi-annually to discuss matters of mutual concern that do not involve negotiations. Attendance at
Labor Management Committee meetings shall be limited to one (1) Local 150 representative and
up to two (2) bargaining it employees, and up to three (3) District representatives. The party
requesting the meeting shail submit a written agenda of the items 1t wishes fo discuss at least five
(5) calendar days prior to the dute of the meeting. This Section shall not apply to any matter that
is being processed pursuant to the griavance procedure set forth in this Agreement. The date,
time and place for Labor Munage:uent Committee meetings shall be mutuaily agreed upon by the
Union and the Employer. If such a meeting is held during the regular working hours of any
bargaining unit employee on the Committee, that employee shall not lose any compensation for
attending the meeting. Otherwise, attendance at such meeting shali not be considered time
worked for the employees involved. The Labor Management Commitice is intended to improve
commmunications and shall be advisory only, and nothing herein shall limit the parties® ability to
mutually agree to meet more frequently.

ARTICLE XV
SUBCONTRACTING

it is the general policy of the District to continue to utilize its employees to perform work
they are qualified to perform. However, the District reserves the right to contract out any work it
deems necessary. Except where an emergency situation (inchuding natural and/or man-made
disasters) exists, befare the District contracts out work in a general area that would result in the
layoff of any non-probationary bargaining unit employees, the District will notify the Union and
offer the Union an opportunity to meet and discuss the matter at least twenty-one (21) days
before the date an existing non-probationary bargaining unit employee is laid off, ie, removed
from the active payroll, as a direct result of such contracting out. Such discussion may include,
among other issues, the relative economic costs and the effects ¢f such action upon bargaining
unit employees who may be laid off as 3 result of such contracting out. Following notice and an
opportunity to meet, the District reserves the right to proceed with such contracting and layoff.

ARTICLE XVl
UNIFORMS AND EQUIPMENT
Section 18.1. Wark Boot Allowance. Full-time employces arc entitled to 2 one-hundred
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and fifty doilar ($150) arnual allowance for the purchase of work boots. In order to receive this
allowance, the full-time smployee must present to the Highway Commissioner a receipt or
invoice for the purchase of work boots. Such allowance will be given to the full-timc employee
no more than once each culendar year.

Section 18.2. Work Clothes. Within fourteen (i4) days of an employee’s hire date, the
Highway Comumissioner will make available to the newly hired employee the clothing items
listed in Appendix A of this Agreement. An employee must return the items listed in Appendix
A to the Road District upon the employee’s separation from employment. If an employee
believes one of his clothing items needs replacement, he must submit the clothing item to the
Highway Commissioner for review. The Highway Commissioner will not unreasonabiy deny a
replacement request.

ARTICLE XIX
NO STRIKE/NO LOCROUT

Section 19.1. No Strike. Neither the Union nor any officers, agents or employees
covered by this agreement will instigate, promote, sponsor, engage in, or condone any strike,
sympathy strike. slowdown, sit-down, concerted stoppage of work, concerted refisal to perform
overtime, concerted, abnormal and unapproved work to the rule situstion, mass resignations,
mass absenteeism, picketing or any other intentional interruption or disruption of the opcrations
of the District, regardiess of the reason for so doing, Each employee who holds the position of
officer or steward of the Union occapies a position of special trust and responsibility in
maintaining and bringing about compliance with the provisions of this Article. In the event of a
vivlation of this Section, the Union agrees to inform its members of their obligations under this
Agreement and to direct them to return to work and use their best efforts to achieve a prompt
resumption of normal operations.

Section 19.2. Discipline of Stnkers. Any employee who violates the provisions of
Section 19.1 above shall be subject to discipline, including tmmediate discharge. The Employer
retains all rights set forth in Section 17(b) of the Hlinvis Public Labor Relations Act. An
employee disciplined for violating this Article shall have no recourse 1o the grievance procedure
as a way to challenge the severity of the Employer’s discipline, except for the limited purpose of
disputing whether he violated Section 19.1 in the first instance.

Sectivn 19.3. No Lockout. The District will not fock out any employees during the term
of this Agreement as a result of a labor dispute with the Umon.

Section 19.4. Judicial Restraint. Nothing contained herein shall preclude the Employer
or the Union from obtaining iudicial restraint and damages in the event the other party violates
this Article. There shall be no obligation fo exhaust any other remedies before instituting court
action seeking judicial restraint and/or damages.

ARTICLE XX
ENTIRE AGREEMENT

This Agreement, upon ratification, supersedes all prior practices and agreements, whether
written or oral, unless expressly stated to the contrary herein, and constitutes the complete and
entire agreement between the parties, and concludes collective bargaining for its term
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The Employer and the Union, for the duration of this Agreement, each voluntarily and
mngqualifiedly waives the right, and each agrees that the other shall not be obhgated, to bargain
collectively with respect fo any subject or matter referred to or covered in this Agreement,
including the impact of the Employer’s exervise of its rights as set forth herein on wages, hours
or terms and conditions of employment, In so agreeing, the parties acknowledge that, during the
negotiations which resulted in this Agreement, each had the unlimited right and opporamity to
make demands and proposals with respect to any subject or metter not removed by law from the
area of collective bargaining, and that the understandings and agreements amrived at by the
parties after the exervise of that right and opportunity are set forth in thiy Agreement.

ARTICLE XX]
WAGES AND OTHER ECONOMIC BENEFITS

Section 21,1, Waze Incregses. During the term of this contract, current employees (with
the exception of the two employees Listed in Appendix B) who are employed on the date that this
contact 18 executed shall receive the following percentage increases to their respective straight-
time hourly rates of pay

__Date . Percentage increase |
2017 000%
3/172018 _ 1.00%
o 3712019 L .. L00%
312020 T L00%

Employees hired as Road Maintenance and GIS Analysts after the execution date of this
Agreement will receive an hourly rate of pay of twenty-four dollars ($24.00) per hour, with
subsequent annual percentage increases consistent with the above chart.

Section 2]1.2. Foreman Pai. During the term of this Agreement, any employee promoted
to a full-time “Foreman™ position will receive an additional sixty cents ($0.60) per hour above
the employee’s then-current straight-time hourly rate of pay. Nothing in this Agreemert will
result in a reduction in a current Foreman's straight-time hously rate of pay.

(0037448 DOCK ¢, 1 }
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ARTICLE XXII
MISCELLANEOUS

Section 22,1 Surveillance Byuipment, The Union acknowledges that the District has
surveillance equipment in place in and around District buildings where bargaining unit
employees work, as well as global positioning system (GPS) technology on District vehicles,
which is used for monitoring District property and vehicle activities, The District can use the
aforementioned surveitlance equipmert for disciplinary purposes only when (1) the District has a
reason independent of the surveillance evidence to belisve an employee has engaged in
miscomduct; and/or (2 the Thstrict by chance concurrently observes employee rnisconduct in
“real time” on the aforementioned surveillance equipment. In the event the District decides to
use the results of such surveillance for disciplinary purposes, the Union shall, upon request, be
allowed 1o sccess the surveillance and make copies at the Union’s expense.

Section 22.2, Py sical/Psicholusical Examinations. If, at any time, there is any question
concerning an employee’s fitness-for-duty, or fitness to retumn to duty following an absence, the
District may require, at its expense, that the employee have a medical examination by a licensed
medical doctor, and/or a psychological examination by a qualified and licensed psychiatrist or
psychologst selected by the District,

Soction 22.3. Gender. Unless the context in which they are used clearly requires
otherwise, words used in this Agreement denoting gender shall be construed to refer to both male
and fernale employees.

ARTICLE XXIII
SAVINGS CLAUSE

In the event any Article, section or portion of this Agreement should be heid invalid and
unenforceablc by any board, agency or court of competent jurisdiction or by reason of any
subsequently enacted legislation, such decision or legislation shall apply only to the Article,
section or portion thereof specified in the board, agency or court decision, and the remaining
parts or portions of this Agreement shall remain in full force and effect. The subject matter of
such invalid provision shall be open for negotiations over a substitute for the invalidated Article,
Section or portion: thereof, if requested by either party in wnting within thirty (30) cays afier the
date the Asticle, Section or portion thereof was invalidated.

ARTICLE XXIV
TERMINATION
This Agreement shell be effective on the date it is executed by both parties, and shall
remain in full force and effect until the 28th day of February 2021. It shall be automatically
renewed from year to year thereafter unless either party notifies the other in writing at lcast
ninety {90) days prior to the anniversary date that it desires to modify this Agreement. In the
event that such timely notice is given, negotiations skall begin no later than sixty (60) days prior
to the anniversary date.

Notwithstanding any contrary provision of this Article or Agrcement, this Agreement
shall remain in full force and effect afler the expiration date and until a new agreement is reached
100I4408,DOCK v. | §
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unless either party gives at least ten (10) days written notice to the other party of its desire to
terminate this Agreement. provided such termination date shall not be before the original
anmversary date or renewed anniversary date described in the preceding paragraph.

IN WITNESS WHEREOF. the parties have executed this Agreement this / 7 day of
December, 2016, in Gurnee, Ifinois.

INTEg."iATIONA] . ENION OF WARREN ROAD DISTRICT
OPERATING BNGI.\EERS,
LQCAL 150, / |
f / ‘- 47 ff »
| f T-‘"" -—-jq._ﬂ-a..w‘"—-—*-*-———— E n! S e e ). "' # S
J’aﬁm;\d Sweeney . Amy Saber
Presudent- Business \r!anagﬁ' Highway Commissioner
A .
I.II . i = Aﬂﬁs]‘ ; -
{,r’.'-’ ff_',.a-"'r C: .' | i alrl Aot
T I . M ":‘{"" J' f' ?f:u:f";?‘?w‘i'_ At el -
-
Kenneth Edwards
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APPENDIX A

The following clothing items are provided to Road District employees during the term of this
Agreement:

Five {5) orange t-shirts (golf or no collar)
Five (5) long sleeve shirts
One (1) zipper hoodie carhartt sweatshirt
Five (5) pullover sweatshirts
One (1) winter bomber jacket
One (1) set of coveralls (non-insulated)
Rain gear and buckle boots
Beginning on March 1, 2018, one (1) set of coveralls (insulated)

The Employer also will make available to employees safety equipment, including safety glasses,
gloves, kit hats, and hard hats on an as needad basis for use during work time,

(0TI DK v 1
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APPENDIX B

In len of the percentage wage increases described in Section 21.1 of this Agreement,
employees Troy Gwaltney and Sean Murphy will be paid the foliowing hourly rates on the dates
listed below:

e March 1, 2017 - no increase {Sean Murphy will contirue eamning $23.25 per hour, and
Troy Gwaltney will continue eaming $24.25 per hour)

» March 1, 2018 — Sean Murphy and Troy Gwaltney will begin earning $26.00 per hour

» March 1, 2019 —~ Sean Murphy and Troy Gwaltney will begin earnmg $28.00 per hour

o March 1, 2020 — Sean Murphv and Troy Gwaltney will begin eamning $30.00 per hour

00374408 DOCX v | ]
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APPENDIX C - SENIORITY LIST

_ NAME T SENIORITY DATE
'Dmc Brown } L sy
Dale Strcmhcr N S 5!21/}99‘?
- Mike Streicher ‘ 5i26/1997
 MikeCarlson I | P— 39:2000
TomHat "22@9.0__0__”
T Dan Giannotti o teau02
Rnn'!‘haiclwr ) 4/29/2003
. Doug Gwaltney ‘_ 9/15/2003
JimMcNell 3!8'2004 B
Bob()!snn _______“_wwm__l_q;zsfzoﬂ«;
Iohn Wemnaki { . 91472005
“Barry Smith T 10302006
_ Paul Whitmer . apspooT
. Mike Herman R ﬁ:z/zoos )
MSteve Ames 50972009
- Boh Dahm 5 . 3{1812010
SeanMuwphy | 2082011
‘Matt Bolton 12/1/2013
-JakeWa!hggton D 2 1) .
‘TroyGwaltney 511,2015
Mike Cassidy _ 12!15!2016
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APPENDIX D

Hypothetical Calculations to Help Demonstrate How the Dollar-for-Dollar ¥Wage Rate
__Reduction in Section 14.1 Will Operatae in Practice

TInsurance Tior | Hypothetical | Hypothetical 7% i Hypotheticsl 10% | Difference Between 7% | Reduttion in Employee
Mouthly | Tuerease to Mounthdy | Increase to g and 10% fncrecse Hourly Wage Rate on
i Premiamsas i Freminmap $119 | Monthly Premium ! 12049 it Prominm
Do W0 ] on 571719 i ! Inerease is 10%
Single . $661.50 $707.80 $727.65 T $1v 45 por montv tzsa 20+ 2085 $4.11 par
i . e $238 20 per vear s hoar
Bingle - 1 1 $1.32300 +1,415 61 i 5145530 $39.69 per month. E TR 4.3 per
P ———— -: o e sﬁ?ﬂ ARN m’ T I Tf‘u‘{
fumly TofanTes 15824 32.218.76 © o S6L.S: permontyy | | ©76.25 - 2080 — 4035 par
i i $T624peryear | hewr
{3 T4 DX v 1)
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