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The following are the results of the appeal to me in the above referenced matter:

On April 28, 2017, Appellant Dean Eric Dannenmeir appealed the April 14, 2017 finding of sexual
harassment for the Title IX Investigation of the Complaint of Sexual Harassment that was filed against
him, dated February 15, 2017.

The April 14, 2017 Official Report of Findings stated that “After careful review of the evidence
presented, University policy and applicable federal and state laws, there was enough evidence to render
it more likely than not that [Dean] Dannenmeir sexually harassed [the Complainants] by using comments
and language of a sexual nature in the workplace.” After careful review of the materials submitted to
me during this appeal, | concur with the findings of the investigator. During the course of the appeal,
Dean Dannenmeir was provided the opportunity to supplement his appeal with any additional
information he believed needed to be reviewed and considered. This led to a small postponement of
the timeline in processing this appeal.

Dean Dannenmeir realizes in retrospect that his collaborative approach to the work of thejjj| | | | N
B '<d to “uncertain professional barriers” and relationships with the Complainants “which became
too familiar.” He “viewed [the Complainants] as colleagues and friends, and not as subordinates.” This
approach to the dean’s supervisory role appears throughout his interviews and indicates a lack of
understanding of both the responsibilities of a senior executive and the potential conflict between the
natural desire to maintain office friendships and the necessary exercise of executive responsibility in a
way that treats (and is perceived to be treating) all players fairly and equally.

Dean Dannenmeir asserts that “the hundreds of text messages” he provided the investigators were “not
reviewed or considered...” | find that the text messages were indeed reviewed but were deemed by the
investigator to be “friendly banter” which the Complainants believed to be necessary to “get work
done.” The Complainants’ communications are described by the investigator (accurately, in my opinion)
as “not sexually explicit or charged.” The investigator also concluded that the Complainants’ responses
to their supervisor's comments were not indicative of approval of the behavior which prompted them.

It should be noted that those responses were also not indicative of disapproval. For the most part, a
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As a result of the investigation, there was not enough information to conclude that you treated students
differently on the basis of gender in the Constitutional Law class. While you admitted to stating “size
matters” you denied such involved sexual connotation, but rather was related to the size of a vehicle truck.
You also denied using the term “ladies” to preface the comment. You suggested that there had only been
four (4) classes at the time of the complaint and thus, you did not have enough time to call on all students
(which occurred via the use of a seating chart). Based upon the investigation, including a review of the
report and lack of witness testimony to corroborate otherwise, there was not enough information to conclude
your comment “size matters’ and/or the “cold calling” of female students only, was indicative of
discrimination on the basis of gender.

Based upon the evidence presented during the course of the Investigation, there is insufficient evidence to
conclude that you treated female students differently than their similarly situated male counterparts on the
basis of gender in your classroom.

This matter is considered closed and resolved. No further investigation will be conducted by AAEC
into this matter unless facts and/or evidence warrant a subsequent review and/or investigation. The
results of the Investigation may be appealed by submitting a written request of appeal to Dr. Anne Kaplan,
Vice President of Outreach, Engagement and Regional Development. The appeal must be submitted within
ten (10) workdays after the date of your receipt of this written Report regarding the Investigation, and must
contain the specific reason for the appeal and/or facts that were not available at the time of the investigation.

NO RETALIATION

Please also be advised that it is a violation of the University’s Non-Discrimination/Harassment Policy and
Procedures, as well as federal and state laws, to retaliate against any individual who, in good faith, files a
complaint alleging that sex discrimination has occurred, or because he or she has opposed that which he or
she reasonably and in good faith believes to be sex discrimination in higher education, or because he or she
has made a charge, filed a complaint, testified, assisted, or participated in any way in an investigation,
proceeding, or hearing concerning sex discrimination. Should you experience what you believe to be
retaliation as defined above, please contact Affirmative Action and Equity Compliance (AAEC)
immediately.

Thank you for your patience and assistance with this matter. Should you have any further questions, please
do not hesitate to contact me directly at (815) 753-6042 or mjohnson | @niu.edu.

cc: Sarah Adamski, Associate Director of Investigations, Affirmative Action and Equity Compliance
Affirmative Action File
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This matter is now considered closed and resolved. No further investigation will be conducted by
AAEC into this matter unless facts and/or evidence warrant a subsequent review and/or
investigation. The results of the Investigation may be appealed by either party by submitting a written
request of appeal to Dr. Anne Kaplan, Vice President of Outreach, Engagement and Regional Development.
The appeal must be submitted within ten (10) workdays after the date of your receipt of this written Report
regarding the Investigation, and must contain the specific reason for the appeal and/or facts that were not
available at the time of the investigation.

NO RETALIATION

Please be advised that it is a violation of the University’s Non-Discrimination/Harassment Policy, as well
as federal and state laws, to retaliate against any individual who, in good faith, files a complaint alleging
that discrimination or harassment has occurred, or because he or she has opposed that which he or she
reasonably and in good faith believes to be discrimination or harassment in higher education, or because he
or she has made a charge, filed a complaint, testified, assisted, or participated in any way in an investigation,
proceeding, or hearing concerning discrimination or harassment. Should you experience what you believe
to be retaliation as defined above, please contact Affirmative Action and Equity Compliance (AAEC)
immediately.

Thank you for your patience and assistance with this matter. Should you have any further questions, please
do not hesitate to contact me directly at (815) 753-5560 or sadamskil @niu.edy.

cc: Michelle Johnson, Title IX Investigator
Affirmative Action File
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to be retaliation as defined above, please contact Affirmative Action and Equity Compliance (AAEC)
immediately.

Thank you for your patience and assistance with this matter. Should you have any further questions, please
do not hesitate to contact me directly at (815) 753-5560 or sadamskil@niu.edu.

ce: Michelle Johnson, Title IX Investigator, Affirmative Action and Equity Compliace
Affirmative Action File
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proceeding, or hearing concerning sex discrimination. Should you experience what you believe to be
retaliation as defined above, please contact Affirmative Action and Equity Compliance (AAEC)

immediately,

Thank you for your patience and assistance with this matter. Should you have any further questions, please
do not hesitate to contact me directly at (815) 753-6042 or mjohnson]@niu.edu.

cc: Sarah Adamski, Associate Director of Investigations, Affirmative Action and Equity Compliance
Affirmative Action File
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Offender/Respondent’s affiliation to NIU (check all that apply): *
.1 student

[ staff

« Faculty

(3 unknown

L1 Not affiliated

¥ Other:' Dean of Law School

Note: If there is more than one offender please list additional offender information here: *

Incident Information

Police File (CFS) Number

Types of sexual misconduct experienced (check all that apply): *
s Sexual Harassment (quid pro quo) - sexual advance or request for sexual favors

¥ sexual Harassment (hostile environment) - verbal or physical conduct of a sexual nature, of any kind and in any form,
which interferes with the academic or employment experience because it has created an intimidating, hostile or
offensive environment

£J sexual Violence - Sexual contact without consent
L} Sexual Assault - Non-consensual intercourse or penetration

| Stalking - unwanted following, calling, or contact by any means by a person who has been told to stop that has
caused substantial emotional distress or fear of safety ' '

.| Dating Violence ~ physical, emotional, psychological, and/or sexual violence, within a dating relationship

-} Domestic Violence — physical abuse, harassment, intimidation of a dependent, interference with personal liberty or
willful deprivation within a family or household member (including spouses)

{.] Sexual Exploitation - taking non-consensual or abusive sexual advantage of another
~J Voyeurism — non-consensual viewing or recording any person engaging in sexual activity and/or their sexual organs.

i} Other act(s) of sexual misconduct not described above

http:iAwww.niv.edu/aacchitl el Xfile-complaint.shtm]















