E_MPLOY—MENT AGREEMENT . -

Thrs Employment Agreement is made this 25“‘ dav of March 2014 by and between the

IROQUOIS COUNTY EMERGENCY TELEPHONE SYSTEM BOARD IROQUOIS COUNTY
lLLINOlS (heremafter referred to as the “BOARD“) and NITA L. DUBBLE.

Now therefore rn oonSIderation of the mutual covenants and consrderatron set forth
herem the BOARD and NiTA Its DUBBLE hereby agree as follows

I TERM OF EMPLOYMENT

The BOARD hereby employs NITA L. DUBBLE and NlTA e DUBBLE hereby
accepts employment as the 9- 1-1 Coordma’tor of lroquors County and to perform all the duties
statutonly and customanly attaohed to the position of 9—1 1 Coordmator upon the terms and

' condrtlons of thrs Employment Agreement fora penod of tlrne commencrng on March 25 20‘14 )

and termlnatlng on March 25 2017 unless othenmse termmated at an earher dete as prowded

below.

0. 7 POWERS AND DUTIES
i A.' NETA L. DUBBLE shall have charge of the admlnlstratlon of the Emergency

Telephone System and act as its chief executive officer under the d:rectlon of the BOARD The :

dutlee of the 9-1-1 Coordmator shall mclude but not be. llmlted to: I
1. OverSIth of the Iroquors County 9-1-1 system moludmg all duhes prescnbed '

by the lllinois Emergency Telephone Syetem Act, Part 725 of the lllmors Admrnrstrat;ve Code

and all duties assrgned by Eroquo:e County Ordinance or achon of the BOARD | -
2 Dlrect and oversee the operation of the lroquols County Jolnt Dlspatoh Center
3 Prepare an annual budget for the operatlon of the lroquors County 9-1- 1

System.

4. Hire all necessary Telecommunicators.

-




B. NITA L. DUBBLE also shall be responsible for.communicating with the BOARD
on a regular and contmu:ng basis s0 that the BOARD is advised.on a tirnely basis of matters
‘which might require po :cy gutdance from the BOARD Commumcattons shall mclude but not be
limited fo attendance at all BOARD meetings (unless otherwrse directed) and submrssnon to the
BOARD of monthly and annual wntten reports on the status of the 9-1-1 System.

C.' CONITA L DUBBLE shall comply with all BOARD rules and regulattons (and all
existing and future amendments thereto) governing the performance and conduct of BOARD
employees which do not conflict with the express terms of this Employment Agreement

. HOURS OF WORK AND T!MEKEEPING REQU!REMENTS

A. ' NITA L DUBBLE is expected to be at work during the 9— 11 Centers normal
~ office hours Monday through Fnday (forty (40) hours per week) ltis recognlzed that NITA L
DUBBLE must devote a great deal of time outside the normal office hours to busmess of the
ETSB. rl
V. SALARY
A Dunng the term of this Agreement, the BOARD shall pay NITA L. DUBBLE an

hourly satary of $26 91 per hour payable in biweekly mstallments The salary of NITA k.
DUBBLE may be adjusted during the term of this Employment Agreement by wntten agreement
of the partles Such salary adjustment shall be construed to be an amendment to the salary
provrs;on of this. Employment Agreement but shall not otherwise affect the provisions of thls
Employment Agreement -

_ B. Subject to applicable law, NITA L. DUBBLE shall be enrolled in the illlnoss'
llltunicipal Retirement Fund. Each Party to thIS Agreement shall make the contnbuttons to the

llinois 'Municipal Retirement Fund as -requtred by law.




V... OTHERBENEFITS -

A.-. - NITA L. DUBBLE shall receive term life insurance coverage in an amount equal
to $10,000.00.

B. - NITA L. DUBBLE shall be entitied to the same group health, eye, and dental
insurance consistent with the same terms and conditions the BOARD offers said insurance to all
other full-time employees and as the same may be changéd'from time to time by the BOARD for
its employees. -

" C.-- NITA L. DUBBLE shall earn twenty days (4 weeks) of paid vacation annually, -
exclusive of legal holidays: Vécation allowances are earned annually on a calendar year basis.
for use during the subsequent calendar year. - Vacation shall be taken within twelve (12) months
of the calendar year in which it is earned.- Vacation days cannot be accumulated or camried:~ -
forward beyond the end of the calendar y-ear in which they must be used. - Separation pay will -
be given for any unused vacation time:

02 NITA L. DUBBLE shall -recei#e eight (8) hours of personal time per calendar year
to attend to personal business which cannot be rescheduled to off-duty hours. In no event shall
personal leave be converted into cash compensation or carried over inio §ub5equem calendar
years.

. E NITA L. DUBBLE shall receive -the following ho!idays--off without loss of pay:
-New Year's Day, Martin Luther King Day, Lincoln’s Birthday, Washington’s BirthdaylPresidénts'
Day, Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, General Election,

Veteran’s Day, Thanksgiving, -the Friday after Thanksgiving, % day Christmas Eve and
Christmas Day. In no event shall holidays be converted into cash compensation or carried over
into subsequent Agreeﬁ'!_ent years.- Should NITA L. DUBBLE be required to work any of the
named holidays, she will be compensated with twelve (12) extra hnurs‘_ of Holiday' pay for any

holiday worked.




F. NITA L. DUBBLE shall be entitled to eight (8) hours per -month of sick leave
annuaily. Unused sick leave hours may accumulate to -a maximum of two hundred forty (240)
hours or thirty (30) days.  Upon accumulation of 240 hours of sick leave, NITA L. DUBBLE
shall be entitied to be: paid for accrued four (4) hours of sick leave per month. - Separation pay
will be given for any unused sick time at half pay.

G. NITA L. DUBBLE shall be entitled to up fo three (3) consecutive workdays off
without loss of pay in the event of the death of an immediate family member. (defined as:
parent, child (adopted or natural), spouse, brother, sister, step-child, step-parent, grandparents,
grandchildren, or spouse’s parents or siblings; and, relatives living in-the same household with
NITA L. DUBBLE or dependent upon NITA L. DUBBLE's care. Additional time off up to a total
of three {3) consecutive days may be taken where needed to attend funerals of those persons
defined above, or tend to business -relating thereto, to be credited against sick leave. for
personal family reasons at the sole discretion of the BOARD Chairman.

o Hesee NITAK DUBBLE shall be entitled to accrue compensatory time off for overtime
worked. Accrual of compensatory time shall be on a time and one-haif basis (1. %) for overtime
hours worked. Compensatory time may be accrued. fo a total of sixty;fuur (64) hours in any
given year and no more than 64 hours may be used in any givén year. Compensatory time
shall be used with approval of the BOARD. Any compensatory time that is unused by
November of each year will be haid out at the then applicable rate of pay. Separation pay:wiEl
be giﬁen for any unused compensatory time.

b .o The aforementioned benefits may be adjusted and new benefits may be added
~during the term of this Employment Agreement by written agreemenf of the parties. Such
adjustments and additions shall be construed to be an amendment to the benefits provision of
tﬁ_e Emﬁ!oyment Agreement, but shall not otherwise affect the provisions of this Employment

Agreement.




Vi. MIPATIONIN PROFESSIONAL AND.COMMUN!TY AGTIVIT_JE_'S” e
": A . NITA L DUBBLE shall also be provided with professiona!ﬁ"as_so'ciationr'and
membership/activities, and. a business .activity expense ailowance' as preapproved by the
Chairman of the BOARD.
B..  The BOARD shall reimburse NITA L. DUBBLE for the reasonable experises and
registration fees incurred in attending appropriate professional meetings. - |

Vil. RESIDENCY

NITA L. DUBBLE shall maintain her personal residence within Iroquois County.

Viil. PERFORMANCE EVALUATIONS

The BOARD and-NITA L: DUBBLE agree that periodically they shall mutually discuss
and evaluate their wo_ﬂ«iﬁg relationship, rapport and understanding. On or before January 1st of
each year of the Agreement, unless mutually waived by both parties, NITA L. DUBBLE's
performance shall be appraised by the BOARD ,an.d a written evaluation of that performance
given to her. NITA L. DUBBLE shall advise the BOARD in writing on or before December 1st of
each year of the Agreement-of this evaluation provision in this Employment Agreement. After
such evaluation, the parties may schedule a meeting to review the evalﬁaﬁon and determine, if
.hecessary, the terms and conditions of the continued future empIc;yme‘nt of NITAL. DDBBLE.

IX. © INDEMNIFICATION

The BOARD agrees that it shall defend, hold harmless; and indemnify NITA L. DUBBLE
from any and all demands, claims, suiits, actions, and legal proceedings brought against NITA L.
DUBBLE in her individual capacity, or in her official capacity as agent and employee of the
ETSB, provided the matter arose while NITA L. DUBBLE was ac‘tin‘g-within the course and
scope of her autﬁo‘rity as the 9-1-1 Coordinator. This indemnification obligation shall be the
responsibility of .the BOARD in its official capacity as a legal entity and in no case shall
individual BOARD members be deemed to be personally liable for indemnifying  NITA L.
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DUBBLE against any such demands, claims, suits, actions, -and legal proceedings:  If, in the
good faith opinion of NITA L. DUBBLE,@ confiict exists between herself-and the BOARD with
respect to the defense of any claim asserted by an outside third paxty, NITA L. DUBBLE may,
with prior notice to the BOARD, engagé. counsel to represent her at the BOARD's expense;
provided, however, the BOARD shall not be required to pay for attorneys’ fees or the costs of
any legal proceedings in matters where the-BOARD and NITA L. DUBBLE are adverse parties.

X. TERMINATION

A This Employment Agreement shall remain in full force and effect from the date it
is executed by both parties until it is terminated pursuant to subsection X (B) below. - Upon
termination of this Employment Agreement, NITA L. DUBBLE's employment with the BOARD
shall cease. Except as otherwise required by law, no benefits, duties or obligations within this
Employment Agreement shall survive its termination: - -

B.. - This Employment Agreement and NITA L. DUBBLE's employment relationship
with the BOARD shall terminate in any: of the following events::
(1) On March 25™, 2017 if not sooner terminated;
(2) - .By mutual written agreement between NITAL. DUéBLEa_nd the BOARD;
(3)-- . By the BOARD for cause as set forth in subsection X (C) below; T
4) By NITA L. DUBBLE, provided that she provides the: BOARD with at
least ninety (90) days advance written notice of termination; ‘
~ (5). . By disability, as .cé’rtiﬁed by a physician, which renders NITA L. DUB;ESLE
unable to perform the essential dutieé of her position; or . - -
(6) Upon the death or retirement of NITAL. DUBBLE. -
. C.. The BOARD may terminate this Employment Agreement (thus discharging the
NITA L. DUBBLE) when, in the Board's sole judgment, cause exists. "Cause" as used herein is

defined as conduct which is detrimental to the ETSB, including but not limited to neglect of duty,
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breach of Agreement, poor performance or misconduct. Prior to tér_miija;ing'thi,s;Emplo_ymEht
_agreement,for,_.cause,': the- B.OARD -will provide NITA L. DUBBLE with written' notice of the
reason(s) why such_termination is under consideration. andbrdvide NITA L. DUBBLE with thé
opporttinity to appear before the BOARD to discuss such matters before :any final decision is
reached. If NITA |- DUBBLE chooses 1o be -accompanied by legal counsel, she shall- be
responsible for her own attorneys' fees or costs. Such meeting shall be conducted in closed
session. - At the conclusion of such meeting, the BOARD: shall make a determination as to
whether there is cause for terminaﬁcn.
D. Unless NITA L. DUBBLE is given notice on or before_March 25th of the first year

of this Employmeni ‘Agreement, th& EmpToyment Agreement is automatically .amended and_
: extended for an additional year S0 that unless notice of non-extenstﬁms ‘given by March 25th of
the first year, NITA L. DUBBLE aiwags has a new three (3) year Employment Agreement

Xl EXTENS]ON OF AGREEMENT

The __BOARDf,may'py speg'_:iﬁc actioﬁ -and. with the written consent of NITA L. DUBBLE
extend the termination date of tt-tnis Erﬁpl-oym,ent Agreement as provided by law.
X NOTICE ‘ |

Any notice required to be given under this Employment 'Agreement shall be deemed
sufficient if it is in writing and sent by certified mail to the residence of NITA L. DUBBLE or the

Chairman of the BOARD.

Xill. SAVINGS CLAUSE

In the event any section or portion of this Employment Agreement shall be held invalid or
unenforceable by any agency or court of competent jurisdiction or by reason of any éxisting or
subsequently enacted legislation, such decision or legislation shall apply only to the specific
section or portion thereof specifically affected by sudh decision or legislation and the remaining

sections or portions of this Employment Agreement shall remain in full force and effect.
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" XIV... ENTIRE AGREEMENT

This Employment Agreement céntains»the complete and entire agreement between the
BOARD and NITA L. DUBBLE and supersedes all prior agreements and - understandings,
whether oral or written, with respect to NITA L. DUBBLE's employment with the BOARD. - This
Employment Agreement.may be changed only by an agreement in writing signed by NITA L.
DUBBLE and the BOARD. -

IN WITNESS WHEREOF, the parties have executed this Employment Agreement this

25" day of March 2014.
NITAL. DUBBLE . - . IROQUOIS COUNTY EMERGENCY TELEPHONE
SYSTEM BOARD
Nlta L. Dubble CHAIRMAN '

VICE CHAIRMAN




