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Northern Ilinois
University

Human Resource Services

Sent via GroupWise Attachment

1515 West Lincoln Highway

COPY
Dekalb, lllinois 60115-2828

CONFIDENTIAL MEMORANDUM 815-753-6000

Fax 815-753-2335
humanresources@niv.edu
www.hrniv.edu

To:  Naney Suttenfield, Interim CFO
Division of Finance

A7
From: Karen Baker, Associate Vice W L,g'\’/
Administration and HR Compliande’ | b

Date: June 2,2014
Re: Follow-up to conversation regarding Kenneth Wilson, Affiliate, Division of Finance

This memorandum 1s in follow-up to our previous conversation from April 29, 2014, regarding alleged
“odd™ and/or inappropriate behavior exhibited in the workplace by Kenneth Wilson, Affiliate, Division of

Finance. In summary, we 1ecewed alieganons that Mr. Wilson had allegedly engagsed i
conduct/behavior in the wor ‘ 1al harassment involving
‘Based upon this information, a mecting

was scheduled. A i determined a meeting regarding
this matter was not necessary and verbally confirmed that she had not been subjected to any conduct
and/or behavior that could be described as sexual harassment and/or discrimination on the basis of her sex

and/or gender.

Based upon this information, AADR has determined that an affirmative action investigation is not
warranted at this time. However, as agreed upon during our conversation, non-discrimination and Title

IX training will be conducted for members of the Division of Finance during June 2014,

Howexver, please note that subsequent to our meeting and the allegations submitted on behalf ofF
# AADR has received additional allegations of inappropriate behavior and/or conduct by M,
ilson which will require additional investigation by AADR. Mr. Wilson will be formally notified of the
investigation and will be provided with an opportunity to respond to any and all allegations of
discrimination during the investigation process.

Please be advised that it is a separate violation of the University’s non-discrimination/harassment policies
and procedures to refaliate apainst any individual, who, in good faith, filed a complaint, testified, assisted,
or participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has
occurred, As a witness and participant in this investigation process, you are also protected from retaliation
because of your participation and cooperation in the investigative process. If you experience what you
believe to be retaliation due to your participation in the investigation process, you have the right to file a
complaint of retaliation utilizing the retaliation complaint filing procedures located in the Non-
Diserimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northern [llinois University Human Resource Services website at

hitpe/fwww . hr.nin.edu/Service A reas/DiversitvResources/Complaints.cfin.

Thank you in advance for your cooperation with this matter. Should you have any further questions,
please feel free to contact me directly at (8135) 753-6017 or via e-mail at klbaker@niu.edu.

Ce: Affirmative Action File

Leavning Today, Leading Tomorrow

torthern Minois University is an Lgual Opportunity/Affivmative Action Institution,



CONFIDENTIAL MEMORANDUM

Sent Via GroupWise Attachment

Center for Affirmative Action
& Diversity Resources

To: Ken Wilson, Affiliate
1515 West Lincoln Highway

Finance
DeKalb, Illinois 60115-2828
From: Sarah Adamski, Assistant Director of Investigations FAX g} g; ;gg‘{ (1)(1)?
Affirmative Action and Diversity Resources TDD (815) 753-2303

sadamski l{@niv.cdu aadr@niu_edu

Date: June 10, 2014

Re:  Affirmative Action Complaint, dated May 27, 2014

The purpose of this Memorandum is to notify you that several female Complainants have filed an
Affirmative Action Complaint against you alleging inappropriate behavior which may be categorized as
sexual harassment. Specifically, the allegations include, but are not limited to, the following conduct:

1. Punching females in the back;
2. Putting your arm around a female and asking her if you can share her lunch;
3. Asking a female if she would like to go to the casino with you and have a drink; and

4. Making comments to females in a sexual tone of voice.

This matter has been referred to me for investigation. Please contact me before June 17, 2014 so that we
can meet to discuss these allegations. Ican be reached at sadamskil (@niu.edu or (815) 753-5560.

Non-Retaliation Policy

Additionally, please be advised that under federal and state law, it is a violation of the University’s non-
discrimination/harassment policies and procedures to retaliate against any individual who, in good faith,
files a complaint alleging that unlawful discrimination has occurred, or because he/she has opposed that
which he/she reasonably and in good faith believes to be unlawful discrimination, sexnal harassment in
employment or sexual harassment in higher education, or because he or she has made a charge, filed a
complaint, testified, assisted, or participated in any way in an investigation, proceeding, or hearing
concerning an unlawful employment or educational practice. As the respondent to this complaint, you are
also protected from retaliation against you because of your participation and cooperation in the

investigative process.

Please remember that this correspondence and its subject matter should remain confidential. 1 look

forward to hearing from you soon to set up a time to meet.

Thank you for your anticipated cooperation.

Ivive Sara Cliffe, Director, Compliance Administration & Risk Management Coordinator
Affirmative Action File -

Morthern lllinois University is an Equal Opportunity/Affirmative Action [nstitution



CONFIDENTIAL MEMORANDUM ==s University
Sent Via GroupWise Attachment

‘:R Northern Illinois

Center for Affirmative Action

Teo: Ken Wilson, Affiliate & Diversity Resources
Finance 1515 West Lincoln Highway
kiwilson@niw.edu DeKalb, Illinois 60115-2828

(815) 753-1118
. - i 3 x FAX (815) 753-1001
From: Sarah Adamski, Assistant Director of Investigations TDD (815) 753-2303

Affirmative Action and Diversity Resources aadr@niu_edu

sadamskil @niu.edu

Date: September 9, 2014
Re: Affirmative Action Complaint, dated May 27, 2014

The purpose of this Memorandum is to request a follow-up interview with you regarding the Affirmative
Action Complaint that was filed against you alleging inappropriate behavior which may be categorized as

sexual harassment.

Please contact me before September 15, 2014 so we can set up a time to discuss the Complaint. I can be
reached at sadamskil@niu.edu or (815) 753-5560.

Non-Retaliation Policy
Additionally, please be advised that under federal and state law, it is a violation of the University’s non-
discrimination/harassment policies and procedures to retaliate against any individual who, in good faith,
files a complaint alleging that unlawful discrimination has occurred, or because he/she has opposed that
which he/she reasonably and in good faith believes to be unlawful discrimination, sexual harassment in
employment or sexual harassment in higher education, or because he or she has made a charge, filed a -
complaint, testified, assisted, or participated in any way in an investigation, proceeding, or hearing
concerning an unlawful employment or educational practice. As the respondent to this complaint, you are
also protected from retaliation against you because of your participation and cooperation in the

investigative process.

Please remember that this correspondence and its subject matter should remain confidential. I look
forward to hearing from you soon to set up a time to meet.

Thank you for your anticipated cooperation.

Sara Cliffe, Director, Compliance Administration & Risk Management Coordinator
Affirmative Action File

Cc:

Northern Minois University is an Equa! Oppornmity/Affirmative Acdon Institution



Northern Illinois
University

Center for Affirmative Action

CONFIDENTIAL MEMORANDUM
Sent via GroupWise Attachment & Diversity Resources
i s . 1515 West Lincoln Highway

DeKalb, Illinois 60115-2828
(815) 753-1118

FAX (815) 753-1001

TDD (815) 753-2303
aadr@niu.edu

To:

From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources

sadamskil@niu.edu
Date: May 30, 2014
Re: Affirmative Action Investigation

Introduction:
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an investigation as

a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual nature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please
contact me no later than June 4, 2014, to schedule an appointment to discuss this matter in a private setting.

Non-Retaliation:

Please be advised that it is a separate violation of the University’s pon-discrimination/harassment policies and
procedures to retaliate against any individual, who, in good faith, filed a complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you experienice what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation
utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Hardssment Policy and
Complaint Procedures for Employees and Students located on the Northern Illinois University Human

Resource  Services website at http:l!www.hr.nimedu!Resources!ﬁles/OtherfAADR/AADR%ZONOU-

Discrimination-Harassment%20Poliev%20and%20Procedures.pdf.

Confidentiality:

This process and investigation are confidential. For more information regarding the affirmative action
complaint process and University non-discrimination policies please consult the Non
Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northern Mlinois University Human Resource Services website at
http//www.hr.niueduw/Resources/files/Othe/ AADR/AADR%20Non-Discrimination-

Harassment%20Policy%20and%20Procedures.pdf.

If you have any questions or need assistance please contact me at (815) 753- 5560 or via email at

sadamskil @niuedu. Your cooperation and assistance with this investigation are appreciated.

cc: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Northern [invis University is an Equal Gpportunity/Affirmative Action Inatitution



Ee[j Northern Illinois
University

Center for Affirmative Action

CONFIDENTIAL MEMORANDUM
Sent vig GroupWise Attachment & Diversilty Resources
1515 West Lincoln Highway
To: DeKalb, Hlinois 60115-2828
(815) 753-1118

FAX (815) 753-1001
TDD (815) 753-2303
: aadr@niu.edu
From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources
sadamskil@niu.edu

Date: May 30, 2014
Re: Affirmative Action Investigation

Imtroduction:
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an investigation as

a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual nature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please

contact me no later than June 4, 2014, to schedule an appointment to discuss this matter in a private setting.

Non-Retaliation:

Please be advised that it is a separate violation of the University’s non-discrimination/harassment policies and
procedures to retaliate against any individual, who, in good faith, filed a complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you experience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation

utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and
ated on the Northern Illinois University Human

Complaint Procedures for Employees and Students loc
Resource  Services website at http://www.hr.niu.edu/Resou:ces/ﬁlestther/AADR/AADR%ZONon—

Discrimination-Harassment%20Policy%20and%20Procedures.pdf.

Confidentiality:

This process and investigation are confidential. For more information regarding the affirmative action
complaint process and University non-discrimination policies please copsult the ANon
Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northern Tllinois University Human Resource Services website at

hitp://www.hr.niv.edw/Resources/files/Other/ AADR/AADR %20Non-Discrimination-

Harassment%2 OPolicx‘_‘A»ZOand%20Procedures.pr".

If you have any questions or need assistance please contact me at (815) 753- 5560 or via email at
sadamskil@nin.eduw. Your cooperation and assistance with this investigation are appreciated.

cc: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Notthern [linels University is an Equal Opportunity/Afitrmative Action Institution.



ez[f Northern Illinois

& University

Center for Affirmative Action

CONFIDENTIAL MEMORANDUM
Sent via GroupWise Attachment & Diversily Resources
_ 1515 West Lincoln Highway
To: DeKalb, llinois 60115-2828
(815) 753-1118

FAX (815) 753-1001
TDD (815) 753-2303
aadr@niu.edu

From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources

sadamskil(@niu.edu
Date: May 30,2014

Re: Affirmative Action Investigation

Introduction:

The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an investigation as
a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual nature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please
contact me no later than June 4, 2014, to schedule an appointment to discuss this matter in a private setting.

Non-Retalkiation:
Please be advised that it is a separate violation of the University’s non-discrimination/harassment policies and

procedures to retaliate against any individual, who, in good faith, filed 2 complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you experience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation
utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and
Complaint Procedures for Employees and Students located on the Northern Illinois University Human
Resource Services website at http://www.hrniu.eduw/Resources/files/Other/ AADR/AADR%20Non-

Discriminafion-Harassment%620Policy%620and%20Procedures.pdf.

Confidentiality: ;
This process and investigation are confidential. For more information regarding the affirmative action
complaint process and University —non-discrimination policies please consult the Non

Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northern Tllinois University Human Resource Services website at
hitp://www.hr.niu.edw/Resources/files/Other/AADR/AADR%20Non-Discrimination-
Harassment%20Policy%20and%20Procedures.pdf.

If you have any questions or need assistance please contact me at (815) 753- 5560 or via email at
sadamskil@niu.edu. Your cooperation and assistance with this investigation are appreciated.

cc: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Northern NEnois Untversity is an Equal Opportunity/Affirmative Actioh Institutdon



Northern Illinois
University

CONFIDENTIAL MEMORANDUM Center for Affirmative Action

Sent via GroupWise Attachment & Diversity Resources
1515 West Lincoln Highway

To: : DeKalb, Illinois 60115-2828
(815) 753-1118

FAX (815) 753-1001
TDD (815) 753-2303
aadr@niu.edu
From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources
sadamskil{@niu_edu

Date: May 30, 2014

Re: Affirmative Action Investigation

Introduction:
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an mnvestigation as

a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual pature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please
contact me no later than June 4, 2014, to schedule an appointment to discuss this matter in a private setting.

Non-Retaliation:
Please be advised that it is a separate violation of the University’s non-discrimination/harassment policies and

procedures to retaliate against any individual, who, in good faith, filed a complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you expetience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation
utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and
Complaint Procedures for Employees and Students located on the Northern Illinois University Human
Resource  Services website at ht;tg:ffwww.hr.niu.edufResourcesfﬁlestﬂler/AADR/AADR%ZONon-

Discrimination-Harassment%20Policy%20and%20Procedures.pdf.

Confidentiality:
This process and investigation are confidential. For more information regarding the affirmative action

complaint process and University non-discrimination policies please consult the Nonm
Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northern Tlinois University Human Resource Services website at
hitpy/www.hr.niu.edu/Resources/files/Other/ AADR/AA DR%20Non-Discrimination-
Harassment%20Policy%20and%20Procedures.pdf.

If you have any questions or need assistance please contact me at (815) 753- 5560 or via email at
sadamskil@niu.edu. Your cooperation and assistance with this investigation are appreciated.

cc: Karen L. Baker, Associate Vice President, Administration and HR Compiiance
Affirmative Action Complaint File

Northern Nlnois University 1s an Equal Opportunity/Affirmative Action Institutlon



| Northern Illinois
gt University

CONFIDENTIAL MEMORANDUM Center for Affirmative Action
& Diversity Resources

Sent via GroupWise Attachment
1515 West Lincoln Highway
DeKalb, 1llinois 60113-2828
(815) 753-1118
FAX (815) 753-1001
TDD (815) 753-2303
aadr@niu.edu

To:

From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources
sadamskil@niu.edu

Date: June 24, 2014
Re: Affirmative Action Investigation

Introduction:
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an

investigation as a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging
discrimination on the basis of sex, including touching and making comments of a sexual nature. You have
been identified by this office as an individual who may have information related to the allegations
contained in the complaint. Please contact me no later than July 1, 2014, to schedule an appointment to

discuss this matter in a private setting.

Non-Retaliation:
Please be advised that it is a separate vio
and procedures to retaliate against any individual,

lation of the University’s non-discrimination/harassment policies
who, in good faith, filed 2 complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you experience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation
utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and
Complaint Procedures for Employees and Students located on the Northern Mlinois University Human
Resource  Services website at http:lfwww-hr.niu.edw’Rescurcesfﬁies.!Dthen‘AADRJAADR‘.’-’i»?.ONo'n—

_Di‘scr‘iminaﬁon—Harassment%’lﬁ?olicv%?.Gand%.'-lt)Pmceduras.ndt'.

Confidentiality:
This process and investigation are confidential. For more information regarding the affirmative action

complaint process and University  non-discrimination policies  please consult the Non

Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the

Northern Illinois University Human Resource Services website at
http://www hr.niu.edw/ Reseurcesfﬁles!()ther.f’AADR/fAAD-R%ZONon—Discrimin_ation-
Harassment%%20Policy¥:20and%20 Procedures.pdf.

If you have any questions Or need assistance please contact me at (815) 753- 5560 or via email at
sadamskil@niu.edu. Your cooperation and assistance with this investigation are appreciated.

co: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Nortbern [linois University [s an Equal Opportunity/Affiomatve Action Instdirutva



' Northern Illinois

| University
CONFIDENTIAL MEMORANDUM Center for Affirmative Action
Sent via GroupWise Attachment & Diversity Resources
1515 West Lincoln Highway

DeKalb, Hlinois 60115-2828
(815) 753-1118

FAX (815) 753-1001

TDD (815) 753-2303
aadr@niu.edu

To:

From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources
sadamskil @niu.edu

Date: June 30, 2014
Re:  Affirmative Action Investigation

Intreduction: 5
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an investigation as

a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual nature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please
contact me no later than July 7, 2014, to schedule an appointment to discuss this matter in a private setting.

Non-Retaliation:

Please be advised that it is a separate violation of the
procedures to retaliate against any individual, who,
participated in an investigation, proceeding or hearing,

University’s non-discrimination/barassment policies and
in good faith, filed a complaint, testified, assisted, or
alleging that unlawful discrimination has occurred- As a

witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you experience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation
utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and

Students located on the Northern Illinois University Human

Complaint Procedures for Employees and :
Resource  Services website at http:ifwww.hr.nfu._edufResources:’ﬂIes.?Oxhers‘AADRfAADR%ZONun-

Discrimination-Harassmeni%20Policv?4620and%20Procedures.pdf.

Confidentiality:

This process and investigation are confidential. For more information regarding the affirmative action
complaint process and University non-discrimination policies please consult the Non
Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northern illinois University Human Resource Services website at

hitp://www.hr.niwed wResources/files/Other/A ADR/AADR%20Non-Discrimination-

Harassment%20Policy%20and%20Procedures.pdf.

If you have any questions or need assistance please contact me at (815) 753- 5560 or via email at
sadamskil@niu.edu. Your cooperation and assistance with this investigation are appreciated.

cc: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Northern Minois University is an Equa) Opportunity/Affirmative Action Institution



 Northern Illinois
University

Center for Affirmative Action

CONFIDENTIAL MEMORANDUM
Sent via GroupWise Attachment & Diversity Resources
1515 West Lincoln Highway
To: DeKalb, Illinois 60115-2828
(815) 753-1118

FAX (815) 753-1001
TDD (815) 753-2303
aadr@niu.edu

From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources
sadamskil@niu.edu

Datc: June 30, 2014

Re: Affirmative Action Investigation

Introduction:
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an mvestigation as

a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual nature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please
contact me no later than July 7, 2014, to schedule an appointment to discuss this matter in a private setting.

Non-Retaliation:

Please be advised that it is a separate violation of the University’s non-discrimination/harassment policies and
procedures to retaliate against any individual, who, in good faith, filed a complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you experience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation
utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and
Complaint Procedures for Employees and Students located on the Northern [linois University Human
Resource Services website at  http//www.hr.niu.edu/Resources/files/Othe/AADR/AADR%20Non-

Discrimination-Harassment%20Policy%20and%20Procedures.pdf.

Confidentiality:
This process and investigation are confidential. For more information regarding the affirmative action
the Non

complaint process and University uon-discrimination policies please  consult

Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Services website at

Northern Illinois University Human Resource
hitp:/Avww.hr.niw.edwResources/files/Other/ AADR/A ADR%20Non-Discrimination-

Harassment%20Policy%20and%20Procedures.pdf.

If you have any questions or nced assistance please contact me at (815) 733- 5560 or via email at
sadamskil@niu.edu. Your cooperation and assistance with this investigation are appreciated.

ce: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Northern lllinois University is an Equal Opportunity/Affirmative Action lastitmtion



=z|8 Northern Illinois

& University

Center for Affirmative Action

CONFIDENTIAL MEMORANDUM
Sent via GroupWise Attachment & Diversity Resources
1515 West Lincoln Highway
To: DeKalb, Iilinois 60115-2328
i {815) 753-1118

FAX (815) 753-1001
TDD (815) 753-2303
aadr@niu.edu

From: Sarah Adamski, Assistant Director of Investigations

Affirmative Action and Diversity Resources
sadamskil @niu.edu

Date: July 7,2014
Re: Affirmative Action Investigation

Introduction:
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an investigation as

a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual nature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please
contact me no later than July 14, 2014, to schedulc an appointment to discuss this matter in a private setting.

Non-Retaliation:
Please be advised that it is a separate violation of the University’s non-discrimination/harassment policies and

procedures to retaliate against any individual, who, in good faith, filed a complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation becanse of your
participation and cooperation in the investigative process. If you experience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation
utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and
Complaint Procedures for Employees and Students located on the Northern Illinois University Human
Resource Services website at  hitpr/www.hrniv.edu/Resources/files/Other/AADR/AADRY620Non-

Discrimination-Harassment220Policv%20and%20Procedures.pdf.

Confidentiality:
This process and investigation are confidential. For more information regarding the affirmative action

complaint process and University —non-discrimination policies please consult the Non
Discrimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northemn Tllinois University Human Resource Services website at
http//www.hr.niv.eduw/Resources/files/Other AADR/AA DR%:20Non-Discrimination-
Harassment%20Policy%20and%20Procedures.pdf.

If you have any questions or meed assistance please contact me at (815) 753- 5560 or via email at
sadamskil @niu.edu. Your cooperation and assistance with this investigation are appreciated.

cc: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Northern [llineis University is an Equal Opportunity/Affirmative Action Institution
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CONFIDENTIAL MEMORANDUM
Sent via GroupWise Attachment & Diversity Resources
1515 West Lincoln Highway
To: DeKalb, Hlinois 60115-2828
(815) 753-1118

FAX (815) 753-1001
TDD (815) 753-2303
aadr@niu.edu
From: Sarah Adamski, Assistant Director of Investigations
Affirmative Action and Diversity Resources
sadamskil @niu.edu

Date: July 8, 2014
Re: Affirmative Action Investigation

Introduction:
The Office of Affirmative Action and Diversity Resources (AADR) is currently conducting an investigation as

a result of an Affirmative Action Complaint that was filed against Ken Wilson alleging discrimination on the
basis of sex, including touching and making comments of a sexual nature. You have been identified by this
office as an individual who may have information related to the allegations contained in the complaint. Please
contact me no later than July 15, 2014 to schedule an appointment to discuss this matter in a private setting.

Non-Retaliation:

Please be advised that it is a separate violation of the University’s non-discrimination/harassment policies and
procedures to retaliate against any individual, who, in good faith, filed a complaint, testified, assisted, or
participated in an investigation, proceeding or hearing, alleging that unlawful discrimination has occurred. As a
witness and participant in this investigation process, you are also protected from retaliation because of your
participation and cooperation in the investigative process. If you experience what you believe to be retaliation
due to your participation in the investigation process, you have the right to file a complaint of retaliation

utilizing the retaliation complaint filing procedures located in the Non-Discrimination/Harassment Policy and
ated on the Northern Illinois University Human

Complaint Procedures for Employees and Students loc
Resource Services  website at http://www.hr.nivedwResources/ files/Other/ AADR/A A DR%20Non-

Diserimination-Harassmeni®%20Policy%20and%20Procedures.pdf.

Confidentiality:
This process and investigation are confidential. For more information regarding the affirmative action
the Nom

complaint process and University non-discrimination  policies please  consult
Diserimination/Harassment Policy and Complaint Procedures for Employees and Students located on the
Northern [linois University Human Resource Services website at
htp://www.hr.niv.edwResources/files/Othe/ AADR/AADR % 20Non-Discrimination-
Harassment%20Policy%20and%20Procedures.pdf.

If you have any questions or need assistance please contact me at (815) 753- 5560 or via email at
sadamskil@niu.edu. Your cooperation and assistance with this investigation are appreciated.

cc: Karen L. Baker, Associate Vice President, Administration and HR Compliance
Affirmative Action Complaint File

Northem [inois University is an Equal Opportunity/Affirmative Action [ostiraticn



