EMPLOYMENT AGREEMENT
AR

THIS AGREEMENT made this " day of November, 2008, by and between the
Board of Trustees of College of Dulage, Countics of DuPage, Cook, and Will, State ol
inois (lhe “Board™), and Robert L. Breuder (the "President).

A. EMPLOYMENT

1.

2‘

s

The Board hereby employs the President for a period of three (3) years and six
(6) months, commencing January 1, 2009 and ending June 30, 2012,

The President hereby accepts such employment and will devole his entire
professional time, attention, and energy to the performance of the duties of the
Office of the President of the College, and will not during the term of this
Agreement engage in any other activity whether or not such activity is for
gain, profit, or other advantage. However, subject to prior approval of the
Buoard Chairperson, and provided there is no conflict of interest, the President
may serve on external hoards of directors or as a consultent to other
organizations, with or without pay. The Board agrees that the President may
serve in a consultant capacity for ancther educational institubion with or
without pay provided that such service does not imterfere with or create a
conflict with his duties as President of the College.

The President waives any right to tenure in the Collcge by virtue of entering
into this multi-year Agreement and any conditions thereto,

‘The President will undergo an annual comprehensive physical examination
conducted hy the President’s personal licensed physician, and paid for by the
Board. The President will receive a comprehensive written report of such
examination, and agrees to provide the Board with a copy of said report upon
its Tequest,

B. SALARY AND SURS

1.

The President will receive an annual salary in the amount of Two Hundred
Forty-Nine Thousand Dellars (3249,000), payable in bi-weekly installments.
Said salary will be prorated for the period from January 1, 2009 to June 30,
2009.

The President's salary will be increased, on an unmual basis beginning July 1,
2009, to the extent fiscally prudent, based upon satisiaviory performance.
Such annual nerease will, at a mimmunm, be no less than other cabinet-level
administrative selary increases awarded by the Board, however, the Board
may, in its discrction, award the President u larger annual increase based upon
his performance. Such salary adjustment will be construed to be an
amendment to the salary provision of this Agreement but will not otherwise
affect the provigions of this Agreement.
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In addition to the annual salary stated in B.1 of this Aprcement, the Board will
make 2 coniribution on behall of the President to the State Universitics
Retitement System (SURS) in an amount equal to eight percent (8.0%) in
sanistaction OF {OC PIesiGent s Siatiioly cONNbUNON 10 said RCUICMCERL Sysiem
applicable lo the President’s total annual creditable eamings (the President’s
total compensation inchuding the President’s aonual salary, sulomobile
allowance, professional development stipend, housing allowance, annual
investment or cxpense allotinent, and term life insurance). The President does
not have any right or claim to said amount coniributed by the Board on the
President’s behalf except as it may become available at the time of retirement
or resignation from SURS. Both parties acknowledge that the I'resident docs
not have the option of choosing to receive the contributed amount dizectly,
instead of having such coninbution paid by the Board to SURS, and fhat such
contribution is made as a condition of employment to scoure the President’s
future services, knowledge, and experience.

The termination date of this Agreement may be cxlended by mutual agtesment
with or without a modification of this salary provigion.

C. BENEFITS

1.

The Board will provide the President with an automabile allowance of Seven
Hundred Dollars ($700) per month for the use of his personally owned or

leased antomobile for in-distnet business leavel assoctated with hig duligs as
President, inclusive of all necessary cxpenscs (L€, insurance, mainienance,
gas, and milcage). Said allowance will be payable in bi-weekly instaliments.

In accordance with the policy of the Bourd, as now exists or may hereatter he
modified, the President may participatc In professional organizations, attend
educational conferences, conventions, courscs, senuinars and other similar
professional growth activities, as well as participate in community
organizations, provided sume does mot unduly interfere with his College
responsibilities, The Board will reimburse the President for the reasonabile
oul-of-pocket expenses and costs incurrcd by the President in connection with
the performance of his duties herennder and attendance at such cducational
conferences, conventions, courses and seminars and/or his participation in such
similar professiomal growth activilies, upon receipt of inveices or other
appropriale documentation,

Additionally, the Board will provide the President with a protfbssional
development stipend in the amount of Seven Hundred Dollars ($700) per
MOenIN, payuDle 1N Di-weekly ihStalients,

Tor the perind from January {, 2009 through June 30, 2009, the President will
receiye a paid vacation of fiftcen (15) working days and three (3) personal
days, Commencing on July 1, 2009, the President will receive a puid vacation
of twenty-five (25) working days and five (5) personal days during each year
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of the term of this Agreement,

The Buyurd will provide the President with a housing allowance of One
Thousand Five ITundred Dollars ($1,500) per month, puyable in bi-weekly
inslaliments,

The Bourd will pay to the President a monthly sum of Two Thousand and
Seventy-Iive Dollars ($2,075) for the Presidenls optivnal purchase of life
insurunce, a lax-sheliered annuity subject to maximom TRS limitations, tux
deferred annuity, the purchase of other qualifying public employment for
SURS service credit, or any other investment or expense that the President
selects, Said amount will be payable in bi-weekly installments.

‘The Board will provide the President with a term life insurance policy in the

amonnt of Five Hundred Thousand Dollars ($500.000), provided the President

qualifies tor such coverage and passes any required medical examinution.

The Board will reimburse the President for reasonable moving expenses
incurred in securing a residence within the geographical boundaries of
Community College District S02, upon the submission of invoices.

The President will also be allowed any privileges, leaves, sick leave, and fringe
benclits not specihically enumerated heren whicn are commonly extended to
all other cabinet-level adiministrative personnel.

n. POWERS AND DUTIES

1.

The President is the Chief Executive Officer of the Collepe. - He will have
charge of the administration of the College under policies established by the
Board, dircet and assign, place and transfer all employees in accordance with
Board policy, and organize and administer the affairs of the College as best
serves the College consistent with Board policy while cxercising his
reasonable discretion. He will perform the duties and responsibilities set forth
in the job description of the President provided to the President prior to the
cxecution of this Agreement, as may be reasonably amended from time to
time, and such other duties as muy be incident Lo the Office of the President of
the College and 258 may be reasonably prescribed by the Board from time-to-
time. The Prasident will also suggest repulations, rules, and procedures
desmed necessary or appropriate [or the well-ordening of the Colleye,

n the exercise of his duties and responsibilities, the President will exercise ali
necessary powers and authority incidental thereto,

B EVALUATION

1.

Prior to July 1 of each year of this Agreement, commencing July 1, 2009, the
President will present writlem vbjectives for the following twelve (12) month

3



F,

G.

period for review and approval by the Board.

2 By May 1 of each subsequent year of this Agreement, commencing May 1,
2019), the President will provide the Board with a written, detailed status report
of the current year's objectives.

3 Consistent with Board policy, the Hoard will assess the President’s
performance on or before Junc 30 of each year of this Agrcement,
commencing June 30, 2010. In making an assessment of the Presidenl's
performance, the Board will consider the following: the President's Job
Description; the President's written objcctives for the then-current Agrecment
year; the outcomes tesulting from the V'resident’s written objeclives for the
then-current A greernent lenmy; and any other reasonable procedure or criferia as
determined by the Bourd. The Board’s asscssment will be through a gencral
discussion ULetween the Pregident and a Commiites designated by the
Chairperson of Board, Addilionally, a copy of the Board’s written evaluation
will he provided to the President.

REATPOINTMENT

On or before April 1, 2010, and April 1 of each year thereafter, the term of this
Agreement will be automatically extended for an additional one (1) year period unless
either party provides to the other, prior to the 15" day of March of such Apreement
ycar, writien notice of his or its intention to terminate this Agreement at the end of the
then-current Agreement term which expires ro earlier than June 30, 2042 but may be
extended as provided in this Agreement. The President will notify in writing the
Chairperson of the Board by February 1 of each such year that failure of the Bowrd Lo
give the Presideni nolice of intent not to extend the Agreement will extend this
Agreement one (1) additional yeur, The failure of the President to give the written
reminder notice fo the Chuirperson of the Board waives the obligation of the Board
hereunder o give its written notice of intent by Murch 15, "The Doard’s natice need
not be acted upon publicly, but authorization 1w give such notice will be recorded in
the closed session nrinutes of ihe Board.

TIERMINATION

A This Agreement may be terminated by any of the following;
(a) mutual agreement of the parties;
&) retirement of the President;
(¢)  vesignation by the President; provided, however, the President gives the
Board at lcast six (6) months prior written natice (or such lesser notice
us may be acceptable to the Board);

(d}  mental or physical incapacity which prevents the President from
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performing his essential job functions hercunder for a continuous
period in excess of eight {B) consecutive months; provided, however,
that notwithstanding the texmination of this Agreement pursuant to this
Scetion G.l{d), the President will nevertheless remain an employee of
the College and will be eligible for the rights and benefits provided to
other cubinet-level administmtors;

() death of the President;

{f) the termination of the President’s cmployment hercunder by (he Board
for Cause (as defined hereafter). For purposes of this Agreement,
"Cause” means the following:

(1) the President's material failure or refusal to perform his dutics
hereunder, for any reason other than mental or physical
incapacily, after the President has been given at least forty-five
(45) days prior written notice of such breach and a reasonable,
opportunity to cure such breach;

(i)  lhe President's material failure to perform the reasonable and
legitimate directives of the Board;

(iif) misconduct by ‘the President, outside the scopc of his
smployment by the College hereunder, which is materially
detrimental to the reputation of the Board or the College in the
community; or

(iv) misconduct by the President, outside the scope of his
cmployment by the College hereunder, which is materially
deirimental to the reputation of the President in (he community.

The Board may terminute this Agreement by written notice at any time afler
the President has been absent from his employment for whatever cause (other
than mental or physical incapacity) for a continuous period of sixty (60)
calendar days. All obligations of the Board hereunder will ccasc upon such
termination.

The Board's right to terminate this Agreement for Cause pursuant to Section
G.1(f) of this Agreement may be exercised by the affirmative vote of at least
five (5) of the seven (7) members of the Board in favor of the President's
dismissal for Cause and the giving of written notice to the President
specifying, in detail, the grounds for such lennination, Upon the President's
receipt of written notice from Board pursuant to Section G.1(f), the President
has the right to appear before all seven (7) memhers of the Board, al a mecling
conducted in executive session, to discuss the breach asserted by the Board and
its cure, Where the Board is terminating for cause under G.1(f)(1), and it the
breach is not curcd prior to the cxpirafion of the cure period provided herein,
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such termination will be «[fictive upon the expiration of such 45 day core
period and the Board’s reaffimnation of the President’s dismissal for Cause by
anatfirmative vote of at least five (3) of its seven (7) members.

4. In the eveni of the termination of the President's employment hereunder by the
Board withoul Cause prior to the expirtion of the then-cument term of this
Agreement, the President will be entitled fo receive the full amount of the
compensation (including the cash equivaloni of e SURE contribution
described above if SURS dovs not allow the College to muke a SURS
contribution) and all benefits that he would have received had this Agresuent
1ot been terminated prior to the expiration of the térm of this Agreement which
gxpires no earlier than June 30, 2012 but may be extended as provided in this
Agreement.

INDEMNIFICATION

‘I'he Board will indeninify, defend, and hold Ihe President harmless from and against
any and all claims, demands, suits, debts, actions, vauses of action, cosis, expenses,
damayes and liabilities suffered, sustained or ineurred by the President as the result of,
or arising out of, vr asserted against the Presidont because of the performance of his
dulies and responsibilitics as the President of the College.

NOTICE

Any notice required to be given under this Agrocment will be deemed sufficient il'it is
in writing and sent by mail to the President at his residencc ot fo the Chairpersen of
the Board. -

SIGNATORIES

The signatoties to this Agreement on behalf of the Board warrant and represent that
this Agreement has been duly autlorized by the Board, that the Hoard has the puwer
and authority to cxccute this Agrcoment on behalf of the College and that this
Agreement constitutes the legal, valid obligation of the Board and the Callege and is
enforceable against the Bourd and the College in accordance with its terms.
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IN WITNESS WHEREOF, the parties have executed this Agreement ag of the/d
day af Navember, Z005,

PRESIDENT BOARD OF TRUSTEES
COMMUNITY COLELEGE
DISTRICT NO. 502 _
COUNTIES OF DUPAGE, COOK
AND WILL, STATE OF ILLINOIS

L0 Ms—

Chaimp

ATTEST:

Vé{‘bm ?7/ ! %Lﬁgu/
SEc'!.'eLary ; d
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