Pat Quinn

"Iinois Governor
Departmen:c of S.A. Godinez
Corrections Director

1301 Concordia Court = P.O. Box 19277 Telephone: (217) §58-2200
Springfield IL. 62794-9277 TDD: (800) 526-0844
January 21, 2014

Kirk Allen

kallen@1 ststriketech.com

Re:  Freedom of Information Act Request #140114121
Dear Mr. Allen:

This letter is in response to your request to the Illinois Department of Corrections for
information pursuant to the Hlinois Freedom of Information Act, 5 ILCS 140/1, et seq.

You have requested the following records:
I. Copy of compensation provided to Roger Hopper.

Response: The Illinois Department of Corrections does not maintain or possess
records responsive to your request. At this time, Mr. Hopper has not received compensation.

2. Application submitted by Roger Hopper as it relates to any position with DOC.

Response: Responsive records are enclosed. Private information, including
signatures, Social Security Numbers, dates of birth, driver’s license numbers, home addresses
and phone numbers have been redacted pursuant to Section 7(1)(b) of the Freedom of
Information Act.

3. Resume submitted by Roger Hopper as it relates to any position applied for with
DOC.

Response: The Illinois Department of Corrections does not maintain or possess
records responsive to your request.

In the event you view any part of this response as a denial of your request, you have a
right to have the denial reviewed by the Public Access Counselor (PAC) at the Office of the
Illinois Attorney General. 5 ILCS 140/9.5(a). You can file your request for review with the
PAC to:

Public Access Counselor
Office of the Attorney General
500 South 2™ Street
Springfield, Illinois 62706




You also have the right to seek judicial review of your denial by filing a lawsuit in the
state circuit court, pursuant to 5 ILCS 140/11.

If you choose to file a request for review with the PAC, you must do so within 60
calendar days of the date of this denial letter (5 ILCS 140/9.5(a)). Please note that you must
include a copy of your original FOIA request and this denial letter when filing a request for
review with the PAC.

Sincerely,
o !
A i

reedom of Information Officer
Enclosures




ILLINOIS
DEPARTMENT OF CENTRAL
MANAGEMENT SERVICES

EXAMINING/EMPLOYMENT APPLICATION (CMSi100)

CMS administers civil service testing for agencies under the jurisdiction of the Ggvemnor; howcever, actua] ermployment decisions are made by
the hiring agencies. Pencil copies of applications will not be accepted. Lagible photocopies are accepted.

PLEASE PRINTLEGIBLY OR TYPE INFORMATION.

1. FOSTTION TITLE OZTION " LEAVE FLANK

7
%7 ) cer __
FIRST NAME MI lmmmm

[Horpez ROGER | D N

MAILING ADDRESS COUNTY 4. HIRTHDATE (OFYIONAL)

| ——
| ] . [ —

| SEATE | _ MOWREXPIRES | RESTRICTIONS NON-CDY, coL | Enom
XL| B 1/3 | Mowe | ascfDLm | am | xn
COUNTY

3 E__ EFAVE BLANK COUNTY _—  COOK/P LEAVE RLANK_|
Lowines  3g Cratord 35ﬁ

(Select one or twa)
. B, AVAZLARNITY A Avidinble for permonent emplgymen; B, A\'m.hb!: for pemnancnt mp!oymcm, C. Available for temporary

{Check onc) will not agoept temparary employment, will uceent temnporary employment only.
_(Touines tles st choode A.)
9. H your answer 1o any of the following questfons & “yes™ please sitach o signed, dehﬂedexp;amm ) D
A. Have you ever deen fired from o job? (Dowmsizc/iayolf is not applieable.) AL YES NO
B. Have you ever plod guilty to or besn convicted of any crimisal offesss other than 2 misor truffic violation? DYF-S ENO

Pursuant te Public Act 93-0211, cffective Jununry 5, 2004, (20 FLES 2630012 {5} and Prblic Act 93-0912,

oifectiive August 12, 2304, (765 ILCS 485/5-915 (3a)), respectively, applicanis secking comployment with the State

of Hilools are not obligatcd to disclose on aerest or conviction rocord that has boen expunyed or seaisd, por zo
expunged juvenile record.  Employers moy sot sak if an spplicant hax tiad reconds expunged or sesled, Neliher
Public Act applics 1o law enforcoracnt sgeactes, the Dopretmaent of Correctione, Siain's Attorneys or aiher prosscutors.

c Arc you cumontly in defaalt on the mpoyment of sy state edocations! loan? DYBS E}wc
Swmte Law provides that any employec who i in defaulk on the repayment of any oducation loan for o period of six months &r mote and ia the wmonnt of $500 or
muse shall, a8 a copdition of eyuployment, moke o satisfactory Joan repayment NTAngement with the maker or guarnter of the loan,

W, VETERANSPREFERENCE: For asvistence contact Veterans Ouivench ut 1-800-643-5238 or Dliuols Reisy Conter
at 1-800-826-5844 (TTY only).
g 1 wish te clain Voterans Preference; attached in the most recont cerificd copy of my DIRI421S, (If cliiming service-connectod
diszbidty, nlvo jnclnde & copy of U.S, Veterans Affoins award lencr.)
r-] I with 1o claim Veternns Preferencs as an ¥, Notoon Guard/Ressrvist, Amchec i8 3 lener from my ueit peesopne} indicating 1 am

; "7 cumrently servinig under hoograble conditions of a copy of my NGB22 stating my discharge whs under hovoeable conditions. Z.._.m.___m._._._.
D I wish to claim Veteruns Preferences as a surviving unnemurriad spouss or ene parent of an unmamied veleran who suffered o sorvise
cannected death or disability that prevenis the voteran from gualifying for civil servics cmployment,
D I have submitted roquirsd milittry documentation 10 CMS after Jasuzary 03, 2000 and have already established Vererans
Preferente with CMS,
1. BIGH SCHOOL GRABUATE [Jyes  [H%o NUMBER OF YRS coveLETeD [0} [TIRAEIE] om0 [ ves [ o
"2 BUSINESS, TRADE, CORRESPONDENCE FROA 70 TEVE 'mm COURSE | COMPLETED
SCHOOL: NAME AND ADDRESS MO| ¥R | MO|YR|FULL |PaRT LENGYH | YEs | no
13. TECHNICAL/PROFRSSIONAL LICENSE NUMBER STATEISSUED | DATEISSUED | EXPIRATION DATE,

MO YR MO YR

|
|

FOR CMS USE ONLY ™ —
!axm DATE TEST CANTER
Cus100 .y ' !

Ys/eh d << 2250926819 821440 S;uap.ay 0€:60 ql-Lo-%l0z




14. EDUCATION REPORY: LIST YOUR EDUCAYION ACCURATELY AND COMPLEYELY.
nurnber of credit hours you have eamned may be needed to meot the wdmiman Yequiretients for some

4 copy of collzge zramcnptydcsnes mey be required. The
sitler. This information is also usefy] for catoer counseling

purposes.
NAME AND ADDRESS OF BOURS MAIDR MINCR DATESATYENDED [LEVELAND DATE OF
COLLEGESTUNIVERSITIES AT Y ENDED EARNED -PONGT O NOT FROM 0 nmmmm
. SM | QTR | ABBREVIATE) ABBREVIATE) MOYR MOYR lMBl
trdergrulonts: 3 / ; / : {
1] 1 ] T
1 / : / ¢ t
. L4 H—
Graduate: 1 ] i f H 1
[} f 3 / ¥ ]
X bos | M-
s LIST UNDERGRABUAYE AND « INDHCATE THE ACTUAL NUMBER OF & DO NOT INCLUDE COURSES
GRADUATE HOURS SEPARATELY SEMESTER OR QUARTER BOURS EABNED MORE THAN ONCE. '
FIELDS OF STUDY UNDERGRADUATE GRADUATE FIELDS OF STUBY UNDERGRADUATE GRADUATE,
LIST ACTUAL *OF #0OF #OF €OF || LISTACTUAL $OF #OF 2OF #OF
Agtounting Humunities
Actongial Scicnee Human Services
Adro-Americat Studics Hydrology
Agricoltare Industrial Asts
Agronomy Indugtrint Hygicoe
Animal Science Insvrance
Architecturs Jouroulistm
Art Law (specity)
Atmosphetic Sciencs Low Enforcement
Audiovisanl lnseengtion Library Scitpce
{ Bactericlogy Lumnology
F Sinchermintry Mgt Info Systems
Biology Markering
Bionuustics Mathematics
Botany Medical Records
Business AdminfMpmt Medical Techaolopy
CellfMolecular Biciogy Medicine
Chemiyiry Microbiology
Computer Scicoce Nursiog (zpecify)
Congervation Park Managerpoot
Criminal Jugtics Adimin Pastorn] Counseling
 Cramminology Pharmacy
Demography Physics
Cictotits, Nutrition Political Scicncc/Govt
Divinity/Thoology ) Pfogramnmﬁ_
i Caly Childhood Development Paypchatogy
Economiss Public Administration
Bdugation (specify) Radio-Tolavision
| Bngineeriog (specify) Recreation
¥ Rinotneering Tachnolagy Retnb Counreling/Admin
{ Savironmental Scignce Risk Asscsgment
{ Englist Sccretarial Scicoce
Entomoio Social Wark
Eovironmeotn] Health - Socinlogy
Epidemiology Sol! Science
] Finance Spooch and Dracau
| T Sgiencs Statiatics
{1 ish Munapement _Therapy (specify)
[ Food Service Mgmt Yoxicology
Foraign Langusge (specify) Urbar Sudles
Forensic Scicoce Wildlife Manngement
| Forestry Zaology
Geogrophy Other;
Ceclony
Genetics
Suldasce and C
Health/Public Health
History
Home Ecoromics
ys/¢€L d << 2452926819 801430 S UapuBM Le:d0 &SL-LO-%L07




. s B , N AL Ay S X eAMIOD Ceuse

15 WORK HISTORY: Complete chis section in detail. All Helds MUST be completed o be conxidered for grading. Begin with most recent position titie and
wark buckward. If you buve sn extomnive wark history with one cmployer, Mt ench change in position Hile scprrately inciuding dutics and dates
ucscinted with cach, Unsigned or incomplete opplications will be roturned. I additiona) space is needed, stiach o sspurnte shect following the same fonuxt as
brroitted smast be in same format as the upplication. Place additionn! sheots/resumes inside the application.
INCLUDE THE FOLLOWING TION:
. Coliege Intermsbips/practicems suezessfolly complcted

s Military sxpericoce ncluding dates, listing cach chaoge in rank and tidde

Relnted volunteer expericnco including dates and bours worked
POSITION TTILE
STEEET ADDRESS AWA@'WW:‘&WTQ%‘VM cumvr ORL:;SE SALARY
- , FUER-TTME 3 WEEELY ORMONTHLY OR ARNUALLY
G032 § and Q¢t. A 4@ | s 370.00s Is
cIry . STIE : mmmm TOTAL
- N Mmrm YEAR mwm YEAR VEARS | MONTHS|
Mov<hnalll  Zagyl] & & T+ 2
SUPERVISORY RESPONSIBILITY: MANUAUTRADES CLERICAL PROFESSIONAL ADMINISTRATIVE
LIST THE NUMRER OF EMPLOYEES YOU FROPESSIONAL
SUPERVISED IN THE APPROPIIATE BOXES) | D l ” Va) ” @ “ &

mmmmmm&mmm

POSITION TTILE _
. ‘ = Dadeet ot o Drug Task Yovtr coord |
et ADDRES ‘ A%ﬁﬂﬁmﬂﬁm cmmrou:xirxsmmv
9?8 AJ Cm’rf“oﬁ A si7520) b
STATE -mmo:rmom TOIAL
= MONI'B |__YEAR m YEAR YEARS | MONYHS
PW' (Esss | oL ] 5001 200,10 13
SUPERVISORY RESPONSIRILITY: ) MANUAL/TRADES CLERICAL mmcmm | PROMESSKINAL ADMINISTRATIVE
LIST THE NUMRER OF EMPLOYEES YOU 7 l “ ) J @
SUPERVISED TN THE APPROPRIATE ROX(ES) &

mmmmmmm&mmmmw

™ W " ; - - * N 4

E -]

POSITION TITLE

batral otbiesn o et e,

AVERAGE# OF HOURSWORKEDPERWEEK!  CURRENT OR LAST SALARY

FLLIIME OR PANE-TIME WETALY ORMONTELY OR ANNUALLY
ADY | § 400-00l s
SIATE DATES OF EMPLOYMENT TOTAL

Doie /5y =l ORI Ee A

SUPERVISORY RESPONSIBILITY: MANUALITRADES | camm PROFESSIONAL | | ADMINISTRATIVE
LIST THE NEMBER OF EMPLOYEES YOU @ FROFESSIONAL

mmmmmmmmmmmmm

"' Bl DEd ahn ¥ N

g AR A v Ll
£y 4190
Ko A0vhs l"!!ﬂ' M"' ,.Ww,m‘ s

a¥iy ‘ D

mmm:wmm@mtm SR e T T

(AL i 2 WA 1.3 Lt ()

m‘;)‘AQ ‘- LEAYING: Yambe armAlon ianae md mﬂ-kaiw w.- s iiha -.4,..‘:. S w}
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{ REASON FOR LZAVING: Levin pfﬁ:i Wi ats: Lo dtvre ot
* Statc fuw requires that you furnish information about Your chitd support ebligations at the time you are hired. The possibility of

cmpioyracnt is not affectad by & child support obligution or default in piyment

* As 2 condition of employment, stats luw reguires that “every male horn on or after Januury 1. 1960, and Jess thun 27 years ofd. shall submit
documentation, at £me of appointnent, cvidencin § his registration with the Federul Sefective Service System.™

* Incompliance with the stute and feders! constitutions. the Tlmois Human Rights Acr, the ULS, Civil Righrs Act, the Amcricans with Disabilifies
Aut, and Section 504 of the Fodera! Rehubilitation Act, the Departmens of Contral Mandgement Services does not discriminate in employment.
SONTASIS. or any other sctivity. Tf you have a compliaint, please eontact the Department of Central Masagenaent Services ar 21977827100 {voice)
or SANSI601844 (TTY Oy,

6. This upplication may be wilized us the actunt test for sorae ttles. I the title for which vou wish fo test is & closed exam or an exan: based only
on training snd experience, mait conpleted application o Conrral Munagement Services, Exumining and C sunsaling, Raoom S00, Snrutton (Office
Buntding. 401 South Spring Strect. Sprinyfield. Htinois 62706, Applications for g closed 2 vam will he maintsined unti! an agency requests thar the tosy
e administered of for w maximum of one Y. :

3505 understand that ! may be required to submir praot of previous employment, sdication, itlitary service orother statements in this application,
Luvtborize release of this and other informatiag covgring juberetuted Fictirs for the purpase of verificarion and determination of suithility for see
cmiployiment, Estate thae § by 5 b apolication § weitten and/or performanes evamimation whtiiin e s b vy, 1
certfy that the information oa-this application is true and aceuraie and understand that sisrepresentation of uny muterial fact mny by rrounds for
meligihiling of wemination of employment,

18, Campleing thix applicision may resudt in vour name being placed on ar el gihifite fid, Niores pisced on ap ehizibility st iy he released

tha public without Yurther notice 1o the applicant.
SATE G / oY 2 QQ /2
TR A A Ve ey

m‘?S/Q d 'k<< 2152986819 891330 S,UspJBN - 26160 Si-10-9102
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. Sectal securtey +- SN

DATES OF EMPLOYMENT: mzr;%g -éE{T *0% %

EMPLOYED BY.

ADDRESS: : i TOVAL YEARS o .
SAONTHLY SALARY: STARTING e . ENDING
PRYAROLL TITLE: LIST NUMBER OF ACTUAL HOURS WORKED PER WEEK
PART TIME; YES NO. AVERAGE HOURSWORKED PERWEEK o
IFYOU HAD SUPERVISORY RESPONSIBILITY, LISY THE NUMBER OF EMPLOYEES YOU SUPEAVISED IN THE APPROPRIATE BOM OR BOXES BELOW:
MANUAL ! TRADES CLERICAL / TECHNICAL PROFESSIONAL ADMINISTRATIVE

LIST AND DESCRIBE DUTIES AND RESPONSIBILITIES,

B CY PP P T

REASON FOR LEAVING:
EMPLOYED w—&xmf.in?u‘/ — DATES OF EMPLOYMENT: FROM.S.__ Lz.%?ro% %‘g
ADORESS: TOTAL: YEARS MGNTH:S
) L hid A’ MONTHLY SALARY: STARTING ENDING
PAYROLL TITLE: : LIST NUMBER OF ACTUAL HOURS WORKED PERWEEK
PART TIME: YES N AVERAGE HOURS WORKED PERWEEK
IFYOU MAD SUPERVISORY RESPONSIBILITY, LIST THE NUMBER OF EMPLOYEES YOU SUPERVISED IN THE APPROPRIATE BOX OR BOXES BELOW:
MANUAL / TRADES CLERIGAL / TEGHNICAL PROFESSIONAL ADMINISTRATIVE
LIST AND DESCRIBE DUTIES AND RESPONSIBILITIES,
REASON FOR LEAVING:
EMPLOYED BY: , -
DAYES OF EMPLOYMENT: mom_.“m vgm TOmeee e
AGORESS: TOTAL: YEARS
: MONTHLY SALARY: STARTING ENDING
PAYROLL TITLE: LIST NUMBER OF ACTUAL HOURS WORKED PER WEEK
PART TIME; YES - NO AVERAGE HOURS WORKED PER WEEK
FYOU HAD SUPERVISORY RESPONSIBILITY, LIST THE NUMBER OF EMPLGYEES YOU SUPERVISED IN THE APPROPRIATE BAX OR BOXES BELOW:
MANUAL / TRADES CLERICAL / TECHNICAL PROFESSIONAL ADMINISTRATIVE

LIST AND DESCRIBE DUTIES AND RESPONSIBILITIES.

REASON FOR LEAVING:

IF ADDITIONAL SPACE 1S NEEDED, ATTACH A SEPARATE SHEET, FOLLOWING THE FCRMAT ON THIS PAGE. PLACE THE SHEET INSIDE THE
APPLICATION,

In sompliante with the State and Federal Constitutions, the Hinals Human Righte A2, the U.S, Sl Rights Act, the Ameticans with Disabllitizs Act, and
Section 504 of the Fecara! Aehablitation Act, the Department of Coniral Management Services does not distrimingte in employment, sontracts, er any
othar activity, if you have a complaint, pleass call the Departmant of Central Management Services at 217:752-8521 or TDD 217-524-1383,

¥5/9, 4 << 2JGZ9¢68l9 831440 S,uap.ep £E80 SL-LO-YL02




The State of Iitinois is an Equal Opportunity Employer. To assist in the accomplishment of Affirmative Action goals, we invite
you to complete the following information. Completion of this information is not required. Circle ONE letter and, if applicable,
check the appropriate box. :
FEMALE MALE
A @ “White not of Bispanic Origin. A person having origins in any of the origival peoples DISABLLITY
of Europe, North Africa or the Middle East. ' D Yes
B H  Black orAdrican American not of Hispanic Origin. A person having origins in any
of the black racial groups of Affica. Terms such as “Haitizn™ or “Negro™ can also be MNO
used i addition 10 “Black” or “African American™.
C 3 American Indian or Alaska Native. Aperson having origins is any of the original
peoples of North and South Americs, including Central America, and who muintzing
tribal afitiation or commumity anachment,
D K Asian. A person having ofigins in any of the original peoples of the Far East,
Southeast Asia, or the Indian subcontinent, including, but pot limited to, Cambodia,
China, India, Jopan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and
Vismam,
E L Hispanic or Latino, A person 6fCuban, Mexican, Pusrto Rican, South or Central
American, or other Spenish Culture or origin, regardless of race,
p Q Native Hawaiian or Other Pacific Islander, A person having origins in any of the
otiginal peoples of Hawaii, Guam, Samoa, or other Pacific Istands,

APPLECANT INFORMATION CONCERNING COOK COUNTY ZONES
Cook County is divided into five zones for the position titles listed below for the purpose of administering eligible kists, To explain the
zones, the map is an outling of Cook County with the central and northern portions of the City of Chicago shown crosshatched, A more
detailed map is available on our website at http:/Awww.cms. illinois.gov under Employment, Frequently Asked Questions,

The open competitive position titles to which Cook County xones apply are:

Automotive Mechanic Highway Maintainer Lead Worker Office Clesk

Child Development Aide 11 Laborer (Maintenance) Security Officer
Cookl ‘ ' Licensed Practical Nurse Tand 7T Stores Clerk

Heavy Coustruction Equip Operator Office Aide Storekesper

Highway Maintainer Office Assistant ~ Support Service Worker

¢ Zonc1isthe area within the ity limits of Chicago between
North Avenue and $5th Street,

*  Zone 2is the arca within the city limits of Chicago north of

Nerth Avenue,

2 Zone3 is Cook County and the area including the City of

Chicago which is south of 95th Sereet, _ :
¢ Zoued is Cook County outside the City of Chicago between %
North Avenue and 95th Strect. Fhicag
®  ZoneSis Cook County outside the City of Chicago north of BRI
Norih Avenue, '

Y6/l d

<< 252986819 801440 S, UsPJRH $E-80 SL-10-9102



STATE OF ILLINOIS ASSESSMENT CENTERS
CHAMPAIGN (by appointracnt only) ROCKFORD (by appointment only) MARION (by appointment only)

Central Management Services Central Monagement Services Ceaotral Management Services
State Regional Office Building E.J, “Zeke” Giorgi Center Statc Regional Office Building
2125 South Fisst Street 200 South Wyipan Street 2309 West Main Street, Suite 126
Champaign, Iinois 61820 Rockford, Minots 61101 : Marion, Rlincis 62959
Phone: 217-278-3435 : Phone: B15-087-7004 Phene: 613-863.7005
Winois Relay Center: Dlinois Relay Cenzer: Minois Relay Comter:
800-526-0844 (1TY only) 800-526-0844 (TTY only) : B00-526.0844 (TTY only)

CHCAGO SPRINGFIELD

Central Managment Services Central Managcment Scrvices

- James R. Thompson Center - Suite 3-300 Cupitat City Center

100'W, Randolph Street 130 West Mason Street

Chicago, Minois 60601 Springfield, 1L 62702

Phone: 312-703.3565 Phone; 217-557-6885

3128144458 (TTY only) 217-524-1383 (YTY only)

Walk in fest centers are located in Springficid and Chicago. Office hours are Monday-Friday 8 am. - 5 pan.
Chicago and Springfield multiple choice automated testing is held Monday, Tuesday, Wednesday zod Thursday, Check in time for
clerical and non-clerical tests is anytime between 8 a.m, and 1:30 p.m, in Chicago and 8 a.m. and 2 p.m, in Springficld. You must amive
and be ready 1o test o later than 12:30 p.m. for Data Processing Administrative Specialist, Data Processing Specialist, HR Assistant,
HR Associate, Insurance Analyst IT, Revenue Tax Specialist Trainee, Telecommunicator Trince and Dictition cxams.

EVENTIFICATION XS REQUINED AT THE TIME OF TESTING AT ALL ASSESSMENT CENYERS.

Visit our website for more information at hitp/fwork.illincis.gov
or for general information regaxding testing amd career connseling contact
CMS Examiping and Counseling Division, Room 500 Stratton Building, Springfield, YL 62766
217)782-7100 (voice) {888)526-0844 (ITY Ouly)

Carcer Sexvices Carecr counselors are available ot all of the assessment conter locations by appointment only. A completed CMS application is
required at the time of the appointmeant for seview by the counselor. After reviewing yourcompleted application and discussing your cducation and
work experiences, the counselor will recommend job titles and provide descripSions of the jobrequirements. Cal}in edvance to make an appointroent,
Phooe numnbers are listed above for the spacific Jocations,

Testing Information There are epproximntely 950 position tidles used by the state apencies under the jurisdicrion of the Governor. To be considered
as an eligible applicant for one of these titles, the applicant must participate in either an automated moultiple~choice test (AT): or sobmit the
epplication for 8 review of the training and experience {TX) listed on the application. A frade is givea for each of these exam types, The position
titles are separated jnto Group A and Grovp B, :

Group A - tides are tested for contintously, The Group A titles requiring ao automated multiple-choics exam (AT) are administered at any of the

assessment centers listed sbove, The Group A titics requiring review of the applicant’s wraining and experience (TX) should bz sent 1o OMS,

Examining and Counseling Division, Room 500 Strattan Offies Building, Springficld, I, 62708, for grading,

Group B- titlcs are closed exams. Send applications for any Group B title to CMS. Examining and Counscling Division, Room 500 Stramon OfSce

Cuilding, Springfield, I, 62706, Applications for 2 Group B closed exam will be maintained until an agency requests that the test be administered or

for a maxirmem of one year,

* Information on the position titles may be cbtained from any Assessment Center or by viewing the Web site.

* NOTE; A scparate application is usually required for each title and option for which you test. Somi txcoptions: You may use one application 1o
apply for a TX grade for muitiple options for Public Service Administrator (PSA) and Senior Public Service Administrator (SPSA). Use one
pplication for all selected options for cach title for the Information Services Specialist (ISS) and the Information Systems Anatyst {ISA).

“ Many AT tests in the same series require only one application. Check with any assasement canter for details,

veterans Proference is awarded o veterans after CMS receives appropriste documentation and verifies eligibility. For more information contact the
Veterans Outreach Office at 800-643-8138; Mincis Relay Center 800-526-0844 (TTY only). '

. Highwey Maintaiper Examtnation requires the possession of a valid commercial drivers license, Class “A,” with endorsements of “N* {Tankers) or
“X" (Tankers with hazerdous materials) and non-ragtrictive ajr drakes, before an applicant can participate in tho sxamination.

Axttomotive Medhanie Examination (A4 Options) and Msintraunce Equipment Operatoc Exanioation requis the possession of o valid Class “A™

or “B" comnmereial drivers Hoense before an applicant can participate in the examination.

I youare an individual with a disability and need accommodated testing assistance, please contact the Disabled Workers Program in Springfield at
y8/8} d << 1250926819 891430 s,uspue £€:60 Si-10-vi02



ILLiNGI8

DEPARTMENT OF CENT RAL
MANAGEMENT SERVICES

EXAMINING/EMPLOYMENT APPLICATION (CMS100)

CMS administers civil service testing for agencies under the jurisdiction ofthe Gavernor: however, actual cmployment decisions are made by
the hiring agencies. Penci! copies of applications will not be aceepted. Legible photocopies are accepted.
PLEASE PRINT LEGIBLY OR TYPE INFORMATION,

1. POSITION TITLE OPTION __LEAVE BLANK
Correctional Officer 7, ;,,mm“
2. LAST NAME, . "FIRST NAME __ MI 3. SOCIAL, SECORITY NUMBER
Hopper Roger D L
MATLING ADDRESS : COUNTY 4, BIRTHDATE (OPHONAL}

Bage ——
STATE_ | 2P CODE__| S HOME TELEPHONE | OYHER TELEPHONE
1 | -
MO/YR EXPIRES RESTRICTIONS NON-CDL _CDL | BNBR |
08 7 2017 none ABCPLM AB | XN
: L i LEAVE BLANK COUNTY  — COOWZONE |  EEAVE BLANK
Belect sacorius) Lawrence Crawford

c. Avnilubie for temporary
D cmploymont only.

[x}ves
{(Jves

2 AVAXLABH..I’!‘Y_

A, Ava:inhie for pcrmm em B Availnble for pamansat emnloyment;
== = rmarent snploymet, EJ

will acoept tempornry employment.
(‘l‘ramu: utln must cluxm A

9, i your answer to zoy of the following questioos is “yes™ please sttgch a sigoed, detsiled explanation,

A. Have you cver been fired fom a job? (Downgizedoyofl i3 not applicable.}

B. Have you ever plod guilty io or been convinted of any criminal offense other then & minor traffie violation?
Parauast to Publc Act 93-0211, effective January 1, 2084, {28 TLCTS 2630/12 ()} mad Public Act 93-0912,
offective Anguat 12, 2004, {785 tLCS 405/3-912 (82)), reapectively, applicanty seekiog employment with the State
of THiaois are oot oblipated to disclosc an griest oo conviction record that hms been expunged ov sculed, nor an
expuaged juvenilec record. Employers may not ask If an appficast dns bod records expunged or sesled, Nelther
Public Act applics 10 Iaw enforcement agencies, the Departineat of Corrections, State's Attorneys or other prasecutors.

€. Are you currently in dofault on the repayment of any state cducetional Joan? DYES [E] NO
Stote taw provides that aity employac who it ity dofhult on the repgymont of any oducation loan for 1 period of 2ix monthe o¢ more and in the amount of 3660 aor
more shall, a2 a condition of employment, moke o satisfsctory loan repayment arangement with the maker or guarantor of the loan,
10, VETERANS PREFERENCE: For ssslstance contact Vaterans Qutresch st 1-800.643-2133 or IHincis Relay Center
ot 1-800-526-0844 (TTY only).

Mvo
[(x]no

D [ wish to glzim Veternns Preference; attashad ig the most revent centified copy of my DD2I4/215, (IF cleiming service-connected
digabiiify, wlao includie a copy of U.S. Veterans Affnirs award lettor)

1 wish o clnim Vetormns Preferonco 53 o0 T4 Nationa! GuardResorvist.  Attachod is a letter from my unit persarnnc] indicuting 1 om
Sureraly serving under bonornble conditions or o copy of My NGB22 swting my discherge was under honorable conditions.

D 1 wish lo cluim Veterong Preference 05 & surviving untemareiod spouse or ane parent of an unmarried vetarun who sufferad o servicer
sonnected death or Jisability that prevents the veteron from qualifying for civil service employment,

[ 1 tve subminted requircd militsay documenation to CMS after Junuary 81, 2008 a0d have lrcady cstablished Vetcrons

Preference with CMS,
NUMBER OF YRS COMPLETED IEEEI ] e x]ves[J o

TUEAVE BLANK .

1. HIGH SCHOOL GRADUATE [Jves [ wo

£2. BUSINESS, TRADE, CORRESPOGNDENCE - " FROM TIME T SUBSECTS . COURSE | COMPLETED
SCBOsL: NAMR &NBA'ODRESS v . , -
MO | YR Mo YR | SULL | PART LENGTR | YES | NO
13. - TECHNICAL/PROVESSIONAL LICENSE NUMBER STATE ISSUED | DATEISSURD | EXPIRATION DATE
R RN . ‘MO | YR MO Y&
N o e eyt . YRl ~ewere e s rtre et —— _]
FOR CMS USE ONLY S B
EXAMDATE TESTCENTER
CF?!SI@(MOMR} X ] H
Primad oo Kacycied Papor MONTH | DAY | YEAR ,
¢ d << 62956819 DOLI40D S,USDIBM  JPIAN ClolfA-binD




Al fields MUST be completed to be comademd for grading. Bepin with most receat position title and
Yst cmch change ia position title separately incloding duties snd dutes
apace is necded, ortach 2 separate shect following the same fomat o

format as the application. Ploce additionsl shocty/reyumes inside sho sppiication.
INCLUBE THE FOLLOWING INFORMATION:

%, WORK HISTORY: Complete this scotion in detail.
wos & ssthwatd, 1f you bave mu cxtensive work history with omc employer,

ssnacksted with esch. Unpipnod or incomplote applications will be returned. i addinénal
below. Resumey submitted must be in same

A College internships/prreticums sutcessfolly compieted
A Miltary cxpericace including dmtes, Hsting euch ehange in rank and title
- Relsted volanterr expericoce Jucladiag dstes and bogrs worked
CIRRENE. (OR LAST) EMPLOYER " POSITION TITLE
TRW Warehouse
7 STREETADDRESS = AVERAGE # OF HOURS WORKED PERWEEK|  CURRENT OR LAST SALARY
7 FULL-TIME __ OR  PARL.TIME 1 WEENLYORMONTHLY OR ANNUALLY
40 ! s 45600 s s
T GITY, | oo STAYE mmax-‘wm i .} TOTAL
MONTH, YEAR ‘MONTH YEAR: “YEARS | -MONTHS

SUPERVISORY RESPONSIBILITY; . | MANUALTRADES CLERICAL TECHNICALPARA- ||~ PROFESSIONAL | | ADMINISTRATIVE

usrrux"monmasv FESSIONAL ‘

surnav:srm IN THE APFROFRIATE BGX(B‘-S) J

W DUTILSAND ‘RESFGNSIBEHIES FOR EACH POSITION TITLE SEPARATELY’
mﬁ I

oductwc work envuonment

AhAL ) BT oA
wnth machane Q 88 wall 8s otber m—workcts for a

REASON FOR LEA.VING: stitl caaployed
BdgarCo Shmﬂ‘sDcp: Drug Task Force coondinator
- . STREET ADDRESS - . " JAVERAGE# OF HOURS WORKED PER WEEK 'CURRENT: OR LAST SALARY
] RILL-TIME  OR PART-TIME - WEEKLV ORMONTELY ORANNUALLY
Contral St ' ' a0+ ] s s I545,000.00
e o STATE  § mmsormwvm'r _ ] TomaL
X MONTH. | VPAR | 70l wmontm [ yeam ‘| vEARS | MONTHS

Pariy | B May 2001 August | 2013 1 3
SUPERVISORY RESPONSIBILITY: . - MANUAL/TRADES CLERICAL TECHNICALTARA- | [ PROFESSIONAL ADMINISTRATIVE
mmm OF EMPLOYEES YOU s PROFESSIONAL !
surmV!ssn 3 _m_mmm:n Bom e

inent to investipgations. Trained and

ininy
{ obtain necessary cvidence. Conducted debriefings for areested subiacts to obtain information
Imainwmined local officers for deug investications,

REASOM FOR LEAVING: fired
| - EMPROYER .. POSITION LITLE
Paris Police Dopt. Detestivo
. "~ SYREETADDRESS . - AVERAGE ¥ OF EOURS WORKED PERWREK) CORRENT OR LAST SALARY
- , FPULLTIME  OR PART-TIME WEEKLY OR MONTUHEY. O ANNUALLY
Wrshington St , 46+ | $ < Is 38.000.00
Ty - - STATE . DATES OF EMPLOYMENT : .1 TOTAL
: - ‘ - MON'!'H \’EAR ol vonts | vear ! VEARS | MONTAS
Paris . Moy 2001 12 02
_ UPERYISORY. RESPONSIBILITY: MANUAL/FRADES CLERICAL PROFRSSIONAL | ADMIMISTRATIVE
11T mamcrmmsvou [y
summs#:n AN THE APPROPRIATE; BOX(ES) -

PESCRIBE DUTIES AND RESPONSIRLITIES FOR EACH POSITION TITLE POSTTION TIYLE SEPARATELY:
| Researched and reviewed case files and gathered information to soive crimes. Conducted multi-)
crinmnal activity. Testificd under oath in administrative hearings and crumingl court cases, Tnterviewed subiccts,

information, veriiication and coroberetion. Maimtawned DM records of ail in {eon and ma pertinent to mvests 3.
‘maintained a casc log of all cases asst % monItor progress and ¢otapichion. Lo ted wath tegal 0 tate's ofhice
and other faw CBIOTCement agencics. -

REASON FOR LEAVING: Went to work for tho Sheriffs Dept

e/l d << 2/S25%6RLS 40 8 ;UspJBeH /74D él-Lﬂ-bLﬂ?.




YoSTON THEE. L L

Security officer

' ':g\mcsaomomwmmwm’ ;.;wmrggkw SALARY
U PLLPME . ORC - PARTME W ORMONTHLYOR ANNUALLY
R |
nansosmw YMENT -,
_¥EAR Mol L M P 7
jn 1988 [ - March | 1989 1 e
CLERICAL TECHNICAL/PARA me‘msnomi. ‘ ADMINISTRATIVE
! PROFESSIONAL

‘nmptfnﬁx@‘" ZSAND. _'>mumresmounmsnrmnw P e i g Ty e
- Patrolled the facility and served nwwd visfble doterrent to cnmc and Tule mfracnons Anmcmd alarms and

| investigated disturbances.

REASON FOR LEAVII\G.
- EMBTOVER:. e POSTTIONTITLE - o .

Supervisor
st Amczsmaemwmrmwm:'i"--l':;_____ BRENT ORLAST SALARY ..

el 3 ‘1 LINRE ba
f¢gular stand up meetings everits and cottinuous impro vcmmgggzm wr.h mmmﬁsi.. gg Comdnmtsd clossly with guality eomml
ducts awgiting di fticn. Mnmmm:d and :nforcad 8 sefc and clm_worbn m_\nronment at all times. Coordanated proventive

U mamtcpance on exigting and pew
i ivery dates and inventory levels 16 determing product svailability. Tratned,

-  REASON FOR LEAVING: Business closed down

e State law requires that you furnish certain information about your child support obligations. at the time you are hired. The possibility of
cmployment is not affected by a child support obligation or default in payment.

¢ Asa condition of employment, state Jaw requires that “every male bom on or after January 1, 1560, and less than 27 vears oid, shall submit
documentation, at time of appointment, evidencing his registration with the Federal Selective Service System.”

+ Incompliance with the state and federal constitutions, the Hilinois Human Rights Act, the 1.8, Civil Rights Act, the Americans with Disnbilitias
Act, and Section 504 of the Federal Rehabilitation Act, the Department of Central Management Services docs not discriminate in employment,
contracts, o any other activity. Ifyou have a complaint, please contact the Department of Central Management Services at 217/782-7100 (voiee)
or 800/526-0344 (TTY Only},

16. This application may be utilizad as the actual test for some titles, Ifthe title for which you wish to test is a closed exam or an cxam based only
on training and expericnee, mail completed application to: Central Manogement Services, Examining and Counseling, Room 500, Straton Office
Building, 401 South Spring Street, Springficld, Htinois 62706. Applications foraclosed exam will be maintained until an agency requests thot the test
be administered or for a maximum of one year.

17, 1understand that I may be required o submit proofofprevious employment, education, military service or other statcments in this appliémion.
1 authorize release of thns and ath:r mfammon covcrmg Job-retatcd factors forthc purposc of verification and dctcrmmatmn of suumlnhty for state
employment. Lsts ) , i : :
cartify that the mformat;on on thss apphcauon is truc and accurate and understond that rmsrepmenmuon of‘ any ma:cnai fm:t may bc grounds for
incligibility or termination of employment.

18. Completing this apphcanon may result in your name being placed on an eligibility iist. Names placed on an cligibility hst may be relzased to
the public without further notice to the applicant, ' _ ‘

,Zé’fm D ///DQ-« DATE /9:/2-/%

WRITTEN SIGNATURE REQUIRED /4
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$4. EDUCATION REPORT: LIST YOUR EDUCATION ACCURATELY AND COMPLETELY, A copy of college transcripta/degrecs may be roquived, The
number of credit hown you hove sumed moy be needed {5 meer the minimum requitoments for some tithes.  This information is nlsa usoful for curcer counseling

TRrposes.
NAME, AND-ADDRESS OF . 1  HOURS MAJOR MINOR, - DATES ATTENDED . |[LEVELAND DATE OF
COLLEGESIUMVMWED .4 EARNED . {DONOT (OO NOY " FROM - TO ' | DEGREEEARNED
- SEM 1 QTR | ABBREVIATE) | ABRREVIATE) MO/YR  MOVR | LEVEL rMOIYR
Undﬂgmdma ) / . 7 ’ :
\ T s
: Lt '
Craduute: 3 / ' ! t i
* L} f ) ¥
' { tf Tt
X /ot e
» LIST MERGRADWEAND 2 MC&TETBEACTUALNIMEROF | « DO MOT INCLUBE COIIRSKS
'GRADUATE. BOURS SEPARA‘I'ELY smnsm: OR QUARTER ROURS EARNED 1 MORE TEANONC'E ?_
‘FIELDS OF STUDY - TN " GRADUAYE _ FIELDS OF STUDY UNDERGRADUATE | - GRADUATE
LIST 4CTUAL ™ .:Q' HOF . | #OF LIST ACTUAL ' wor -} #or -1 wop .} csor -
CREDITHOURS SEMHRS | QTRHRS || CREDITHOURS SEMHRS UQTRERS | SKMURS | OTRHRS
'Acéouinin‘g ot Humanitics
| Actuariol Seiemce . Human Scrvices
{ Affo-Amencan Stud:u i Hydrology
Immulmm ' Indostrial Ans
AQronomy. . Industrial Rygicee
CARIGEL Scionee Tnsurahce
Architocture:. - Joutnolism
"Art - s Law {xpecify}
 Atmospharic Scwm Lew Enforcement
Aundiovisual Instruction - Librury Scicncs
Basteriology. - Limnology
Biochemistey ' Mgmt Info SYBW
Biology... ... . . .-.. - Marketing -
‘—-_Bimﬁsﬁcs‘ - . . Mathemntica
 Botany R Medicnl Reoteds
‘Bugingss Admin . ’ Medical Tschm!oy
Cc!!!Molacm::r Bzalogy L Medicins
Chotmistey. - R Microbiology
Computer Sclenca Nezsing (shecify)
Conservation’ L Park Management
Criminol Justics Adtmn' - Pasgtoral Coungelin
Cnmmo!m Pharmacy —
Dnmogmphy . Physica
Dictetiey, Notritien, -~ .- 7 - Paliticnd Science/Gavt’
Dnvimtyﬂhcoloy L Programmin
-Enrly: Cm&dhooﬂ Deveiopmeﬁt Peychology
“Economics Public Administorion
Edueation {upcc:fy} RodioTolevision
Engincering {specify) Racreatien
_Eggiﬁecﬁng Techniology Rehab Covnssling/Admin
Laviranmental. Scmm s Risk Assesament
 English L Socretarinl Seience
Entomaoly, e Social Work
Emmnmcmx ch.lth “Sociology
F.ptdemsolnw ) Soil Science
Fionge - - Specch and Deums -
Fire Seiense & - Lo Siatisiics
‘thmﬂggmwm i Themey (ipecify)
 Food Servics Masit Toxicology :
| Foreign Language ('owr) Urban Studies =
Forenyic: Sc:enae s Wildlife Minagement
Toreytry - Zoolagy
Gmmphy Other:
Gock -
Genetics
Guidpnce and Counselmg
chlﬂd‘hh!:c H'oalth
Higtory, . .~ :

Home Br.-ammws
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The State of Illinois is an Equal Oppcrxunuy Employer. To assist in the sccomplishment of Affirmative Action goals, we invite
youta complete the following information. Completion of this information is not required. Circle ONE leter and, ifapplicable,

check the apprepriate box. -
FEMALE MALE ,
A 24 White not of Hispanic Origin. A person having origins in any of the original peoples DISABILITY
of Eurspe, North Afriea or {he Middle East. D Yes.
B H Black or African American not of Hispanic Origin. A person having origins in any =
of the black racis] groups of Africa. Testns such as “Haitian' or “Negroa™ can also be No
o . used in addition to “Black" or “African American”, _
c i Amorican Indisn or Alaska Native. Aperson having origins inany of the original

poaples of North and South Americe, including Central Americs, and who mainteins
triba! afFiliation or commanity attachment.

3] K Asian. A person having crigins in any of the eriginal pooples of the Far Bast,
Southeast Asia, or the Indian subcontinent, including, but not limited to, Combodis,
Ching, India, Japon, Korea, Malgysia, Pakistan, the Phitippine Islands, Thailand, and
Vignmmn,

E L Hispanic or Latine. Aperson of Cuban, Mexicen, Pucrto Rican, South or Central
American, or other Spanish Culture or origin, regardless of race.

P Q Native Hawaiina or Other Pecific tslandor, Apersonhaving origingin any ofthe
original peoples of Hawaii, Guam, Samoa, or other Pacific Istands.

APPLICANT INFORMATION CONCERNING COOK COUNTY ZONES
Cook County is divided into five zoaes for the position titles listed below for the purpose of administering cligible lists. To explain the
zonies, the map is an outline of Cook County with the central and norther partions ofthe City of Chicago shown crosshatched. A more
detniled map is available on our website at hittp://www.cms.illinois.gov under Employment, Frequently Asked Questions.

The open competitive position tities to which Cook County zoncs apply are:

Automotive Mechanic Highway Maintainer Lead Worker Office Clerk

Child Development Aide I Laborer (Meintenance) Security Officer

Cook ' Licensed Practical Nurse Tand 1 Stoves Clerk

Hcavy Construction Equip Operater Office Aide Storekeeper |

Highway Maintainer Office Assistant _ Support Service Worker

¢ Zone I isthe arca within the city limits of Chicago between
North Avenuc and $5th Street,

*  Zone 2 is the area within the city limits of Chicago north of
North Avenue.

e  Zonc3is Cook Cszmty' and the aren including the City of
Chicago which is south of 95th Street.

*  Zone 4 is Cook County outside the City of Chicago between
North Avenue and 95th Strect.

*  Zone5 is Cook County outside the City of Chicago north of
- North Avenue, :
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STAYE OF ILLINOIS ASSESSMENT CENTERS

CHAMPAIGN (by appointment only) ROCKFORD (by sppointment only) MARION (by appointment only)
Central Management Services Central Managernent Services Central Management Services
State Regional Office Buiiding E.J. “Zeke" Giorgi Center State Regionat Office Building
2125 South First Stroet 260 South Wyman Strest 2309 West Main Swueet, Suite 126
Champaign, Hlinots 61820 Rockford, litinois 64101 Marion, Dlinois 62959
Phone; 217-278-3435 Phonc: 815:987-7004 Phone: 618-993-7005
filinois Relsy Center: Rhinois Relay Centers Iilinais Relay Center:
300-325-0844 (TTY only) §00-526-0844 (TTY only) 800.526-0844(TTY only)

CHICAGO SPRINGFIELD

Centra! Managment Services Central Management Services

Jemes R. Thompson Center - Suite 3300 Copital City Center

100 W, Randolph Steat 130 West Mason Streat

Chicago, Hlinois 60601 Springfield, IL 62702

Phane: 312-793-3565 Phone: 217-557-6885

312-814-4458 (TTY only) 217-524-1383 (TTY only)

Walk in test ceaters are locgted in Springficld and Chicego. Office hours arc Monday-Friday § 2.m. - 5 p.m.
Chicago and Springficid multiple choice automated twesting is held Monday, Tuesday, Wednesday and Thursday, Cheek in time for
clerical and non-clerical tests is anytime between 8 am. and 1:30 p.m. in Chicago snd 8a.m.and 2p.m. in Springficld. You must arrive
and be ready 1o test no later than 12:30 p.m. for Data Processing Administrative Speeialist, Data Processing Specialist, HR Assisiant,
HR Associate, Insurance Analyst 1L, Revenue Tex Speciatist Trsinee, Telecommumicator Trainee and Dictation exams.
IDENTIFICATION IS REQUIRED AT THE TIME OF TESTING AT ALL ASSESSMENT CENTERS,

Visit our website for more information at http:/work.illinois.gov
or for genersl information regarding testing and career counscliag contact
CMS Examining 2ud Counseling Division, Room 500 Stratton Building, Springfield, IL 62706
(217) 782-7100 (voice) (808) 526-0844 (TTY Only) ' :

 Carcer Services Career counselors are available at ali of the assessment center locations by appointment only, A completed CMS application is
required at the time of the appointment for review by the counselor, After reviewing your completed application and discussing your education and
waork expericnces, the counselor will recommend job titles and provide desceiptions of the job requirements. Cail in ndvance tomeke an appointment.
Phone numbers are listed above for the specific locations. : -

Testing Information There are approximately 950 position titles used by the state agencies under the jurisdiction of the Governar, To be considered

as an cligible applicant for one of these titles, the applicant must participate in cither an automated muitipie-choice test {AT); or submit the

application for 2 review of the training and experience {TX) listed on the application. A grade is given for cach of thesc ¢xam types, The position

titles are separated into Group A and Group B. _

Group A - titlcs are tested for continvously. The Group Atitles requiring an automated multiple-choice exam (AT) are administered at any of the

nssessment conters listed above. The Group A titles requiring review of the applicant’s training and experience (TX) should be sent to CMS,

Examining and Counseling Division, Room 500 Stratton Office Building, Springficld, 1L, 62706, for grading.

Gronp B-titles are closed exams. Send applications for any Group B title to CMS, Examining and Counseling Division, Room 500 Suratton Office

Building, Springfield, IL, 62706, Applications fora Group B closed exam will be maintained until an agency requests that the test be administered of

ivor a maximum of one year. _ ‘

= Information on the position titles may be obteined from any Assessment Center or by viewing the Web site,

= NOTE: A sepurate application is usually required for each title and option for which you test. Some exeeptions: You may use onc application to
apply for a TX grade for multiple options for Public Service Administrtor (PSA) and Senior Public Service Administrator (SPSA). Use ons
application for all selected options for each titic for the Information Services Spacialist (1SS} and the Information Systems Anmlyst (ISA).

* Many AT tests in the same series require only one application. Check with any assessmant center for details.

Veterans Preferense is awarded to veterons after CMS receives approﬁriatc documenttion and verifies eligibility, For more mformation contact the
Veterans OQutreach Office at 800-543-8138; Nltinois Relay Center 800-526-0844 (TTY only).

Highwey Maintainer Exemination requires the possession of a valid commereial drivers license, Class “A,” with endorsoments of “N (Tankers) or
“3* {Tonkers with hezardous materials) and non-restrictivs ir brakes. before an spplicent can participate in the examination.

Autormotive Mechanic Exsmination (A Options) and Maintenznee Equipment Operator Examination requirethe possession of avalid Cless “A”
or “B” commercial drivets license befors an applicant can perticipate in the examination.

If'you are an individual with a disability and need accommaodated testing assistance, please contact the Disabled Workers Pregram in Springfieldat
{2171 524-7514 {voict) o7 (217} 5241383 (TTY anly) bofore the date of the test.

¥5/6 d << LLSTFESBLS B80L130 S,uUapJef 62:60 &sil-10-%l02



I was fired from the Edgar Co. Sheriff's Dept. in August of 2011. The new sheriff
decided that I had not taken the merit test, and therefore was niot a merited officer and
fired. I had proof that T had taken the test and been merited, but he refused to look at the

proof. A grievance was filed for wrongful termination. An arbitrator ruled that I had
been wrongfully terminated, but the sheriff refused to abide by the decision and decided

to fight it in court. The case is ongeing.

- IR ~15-13
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