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Complainant's Allegations-Counts A & B: 

Complainant, a president, alleges that Respondent failed to accommodate him on August 3, 
2015, because of his disability, (Count A) and disability, (Count B), when it 
revoked his respite and renewal leave. Complainant alleges that Respondent was aware of his 
condition. Complainant that his condition not preclude him from performing the 
ess:emtia1 functions of his position with or without a reasonable accommodation. 

Respondent's Defenses- Counts A & B: 

Respondent's articulated legitimate non-discriminatory reason for its actions was that 
Complainant was not eligible for respite and renewal leaves because he was placed on a paid 
administrative leave effective April 30, 2015. Respondent denied that Complainant requested 
any accommodation that would allow him to satisfactorily perform the essential functions of his 
position with or without a reasonable accommodation. 

Investigation Summary-Count A: 

A. Complainant's Evidence. 

1. Complainant stated that he was hired at Respondent on January 1, 2009, and was 
employed as president. Complainant stated that his job responsibilities include the 
overall administration of Respondent, including preparing and recommending 
policies, directing the financial and physical operations of Respondent, and provide 
leadership to Respondent's personnel. 

2. Complainant stated that he was diagnosed with in March 
2015, brought on by the hostile actions of Respondent's board of trustees. 

3. Complainant's medical questionnaire and documentation from Dr. John T. Rafferty 
dated March 10, 2016, (Exhibit J) indicates that Complainant was diagnosed with 

· The questionnaire indicates that 
the condition is not minor and is not a permanent condition; however, the condition 
may be reactivated if Complainant returns to the site of the trauma. 

4. Complainant stated that on June 22, 2010, he entered into an amended employment 
arPPmPnr with Respondent which indicated that he was eligible to receive 12 days of 

respite and renewal leave annually to be taken between the end of the spring semester 
and beginning of the fall semester (Exhibit D). 

5. Complainant stated that on April 28, 2015, he went on a medical leave. Complainant 
stated that prior to going on medical leave; he informed Mia Igyarto (non-disabled), 
Director of Labor and Employee Relations, that he was going to take his twelve days 
of respite leave beginning July 29, 2015 (Exhibit K). Complainant stated that 
Igyarto signed a calendar he used to outline his leave request (Exhibit L). 
Complainant stated that he did not make any formal request of accommodation but 
Respondent was aware of his disabilities and his need for medical leave. 
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8. Sands-Vankerk stated that Respondent does not have a written policy for 
administrative leave but stated that Complainant's situation was unique and based on 
the seriousness of the allegations; Respondent's board believed that Complainant 
should be placed on administrative leave. Sands-Vankerk stated that Complainant 
was paid during his time off, including the period of time during which he requested 
respite and leave1

• Sands~ Vankerk stated that because Complainant was on 
administrative leave, Respondent's board president notified him on July 30, 2015, 
that he would not be granted respite leave. 

9. Mia Igyarto (non-disabled), Director Labor and Employee Relations, stated that on 
April 16, 2015, Complainant sent a letter to Respondent's board of trustees requesting 
that he be allowed to take his respite leave in July, 2015. Igyarto stated that 
Complainant met with her and discussed his available leave. Igyarto stated that she 
signed her name to a calendar he used to outline his requested time off. Igyarto stated 
that Complainant's leave time needed to be approved by Respondent's board of 
trustees and she had no authority to approve or deny his requested time off 

10. Sands-V ank:erk stated that no other employee of Respondent was granted respite 
leave and no other employee had requested leave time denied by Respondent 

11. Sands-V ankerk stated that Respondent has accommodated other employees with 
disabilities but cannot provide documentation for privacy reasons. 

C. Complainant's Rebuttal. 

1. Complainant did not provide any additional information other than what was 
previously identified in the Complainant's Evidence section. 

Analysis: 

The Department's investigation did not reveal that Respondent failed to accommodate 
Complainant on July 30, 2015, because of his disability, (Count A) and disability, 

(Count B). The investigation revealed that Respondent's practice for 
accommodations is that Respondent will offer reasonable accommodations necessary to enable a 
qualified employee to perform the essential functions of their position. The investigation 
revealed that Respondent's equal employment opportunity policy indicates that Respondent will 
provide opportunities to employees with disabilities if they are otherwise able 
to perform the essential functions of their jobs with reasonable accommodations. It is 
uncontested that Complainant was hired by Respondent on January 1, 2009, and was employed 
as president. The investigation revealed that Complainant is disabled according to the definition 
of the Illinois Human Rights Act. The investigation revealed that on June 22, 2010, Complainant 
entered into an amended agreement with Respondent which indicated that he was eligible to 
receive 12 days of respite and renewal leave annually to be taken between the end of the spring 
semester and beginning of the fall semester. 
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Name (indicate Mr., Ms., Mrs.) 

Robert Breuder 

Street Address 

State ar Iota/ Agency, if any 

City. Slate and ZIP Code 

and EEOC 

Home Phone tlnct Araa Code) Date of Birlh 

Named Is the Employer, Labor Organization, Employment Agency. Apprenticeship Committee, or State or Local Government Agency That I Believe 
Discriminated Against Me or Others. {If mom than two, list under PARTICULARS below.) 

Name No. Employees. Membem Phone No. (lnclud& Aflla Code) 

College of DuPage over 15 630.942.2800 
Street Address City, Stale and ZIP Code 

425 22nd Street Glen Ellyn, IL 60137 

Name 
.Katherine Hamil ton·r' Cfuairman 

City, Stale and ZIP Code 

425 22nd Street Glen Ellyn, IL 60137 

DISCRIMINATION BASED ON (Check appropriate box(es}.) 

D RACE D COLOR D SEX D RELIGION D NATIONALORIGlN 

~ RETALIATION D AGE [!] DISABILITY D GENETIC INFORMATION 

D OTHER {SpeclrtJ 

THE PARTICULARS ARE (If addltion/11 paper is needed, attach extra sheet(s)): 
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I have disabilities 
accommodation. 

No. Empklyees, Membem 

over 15 
Phone No. {Include Area Code) 

630.942.2800 

OATE{S)OISCRIMINATION TOOK PLACE 
Earilest Latest 

08/07/2015 

D CONTINUINGACTION 

- and I require a reasonable 
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I have been employed as the President of the College of DuPage since 2009. I performed my 

job satisfactorily. 
,....., 0 OJ 
c:::> )> :.1 -(.J"I ;a ......, 

with both the EEOC and the Stale or focal Agency, if any. I 
if I change my address or phon& number and I will 

them in the processing of my charge in accortlance wllh their 

Charging Party Signature 

OF 
JULIE C. STEVENSON 

Public • State of llllnola 
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Charge Presented To: 

D FEPA 

IKJ EEOC 

Agency(ies} Charge No(s): 

3. As part of my leave of absence benefits, I am allowed to take up to twelve days of paid 

"Respite and Renewal" leave annually. 

4. In order to take the leave, I am required to "advise and seek the approval of the Board 
Chairman on or before April 30th preceding the Leave." 

5. On or about April 16, 2015, I advised Erin Birt, then Chairman of the College of DuPage 
Board of Trustees, about my intention to take leave. She did not deny my request. 

6. On or about April 29, 2015, I went on medical leave, including leave under the Family & 

Medical Leave Act, due to my disabilities. 

7. Prior to taking my medical leave, I met with Linda Sands-V auk.erk, Vice President of Human 
Resources, and Mia lgyarto, Director of Labor, Employee Relations and Benefits, and 
discussed all annual leave available to me should my health not permit me to return to work 
for several months. During the meeting, it was confirmed that my Respite Leave was 
available for my use during my medical leave. In fact, both women signed a calendar 
showing I was able to take Respite Leave as part of my medical leave. 

8. The use of Respite Leave would allow me to be paid during my medical leave. 

9. Several months later, on August 3, 2015, I received a letter dated July 30, 2015, from 
Katharine Hamilton, the current Chairman of the College of DuPage Board of Trustees, 
"denying" my use of Respite Leave during my medical leave. Actually, my Respite Leave 

began on July 29, 2015. 

10. Ms. Hamilton gave no reason for her action. 

~:= ::arge flied with both the EEOC and lhe State or local Agency If any 1 
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~-..-- u .,.., them In 1he proe:essing of my charge in accordance with .... _, 
procedures. u ..,.r 

I declare under penalty of peljury that the above is true and correct 

Charging Palty Signati.tTa 

and that It is true to 
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JULIE C. STEVENSON 

. State of llllnols 
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Charge Presented To: 

0FEPA 

[!}EEOC 

Agency(ies) Charge No(s): 

11. There are no provisions in the College or Board processes, rules, or procedures, or anything 
in my employment contract, stating that Ms. Hamilton or the College can deny me the use 

of the Respite Leave. 

12. I have been discriminated against on the basis of my disabilities - , 
- or because I am regarded as having a disability, in violation of the Illinois 

Human Rights Act, in that: 

a) I suffer from ( ~ severe enough to require the reasonable 
accommodation, supported by my medical doctors, of medical leave, as well as 

ongoing treatment. 

b) I performed my job satisfactorily. 

c) I was subjected to adverse treatment, including, but not limited to, the College's and 
Ms. Hamilton's negative reaction to my medical condition and need for time off for 
treatment, as evidenced by the denial of my use of Respite Leave during my medical 

leave. 

13. I have been discriminated against on the basis of my disabilities -
- or because I am regarded as having a disability, in violation of the Illinois 

Human Rights Act, in that: 

a) I requested a reasonable accommodation of medical leave per my doctor's orders. 

b) I was denied a reasonable accommodation- using Respite Leave so that I could be 
compensated while I was on leave for my disabilities - in violation of the Act. 

1 declare under penalty of perjury !hat !he above is true and correct. 
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